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A Study on Standard Unit Price Analysis of e—learning & Postal

Distance Learning
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Korea Research Institute for Vocational Education & Training

ABSTRACT

Korea has introduced the levy-grand system in the vocational learning finance. The standard unit price system of training cost
was utilized in the distribution of training budget and the reimbursement system including total or partial training cost return has
been operated in the corporate training after completing the learning course particularly. The standard unit price was calculated in
the base of analyzing on supporting budget by the government per training institutions and corporate payment decision to learning
institutions. The proposing standard unit price system of training cost was analyzed in the current standard price unit of training
cost and then an improvement policy and the implication are derived from it. At the result of this study, the current government
supporting level to e-learning and postal distance learning indicates good status.
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Table 1 Maximum supporting amount per 1 trainer in e—

learning (unit: ¢

A ez AAeF
A B C

AAIZIOA 8AIT R 13,300 10,700 8,800
8AIZO1A} 12417kt 26,600 21,300 17,500
12417014 16A417ku]gt 39,900 31,900 26,200
16A17r014F 20417ba]gt 53,100 42,500 34,900
20A17ko14F 2441 7km] gk 62,400 49,900 41,000
24A\7koAF 28A17km] gk 71,700 57,400 47,100
28A17koAF 32417km] gk 81,000 64,800 53,200
32A17ko14F 36A17km]gk 90,300 72,200 59,300
36217kl 40A|17Hm] gk 98,300 78,600 64,500
40AIZrol A 44AZm]eE 106,200 84,900 69,700
44 7ko) 4 ABAIZHIIEE 114,200 91,300 75,000
48A17ko| 4} 5247w eE 122,100 97,700 80,200
52~z 56AI L 128,800 103,000 84,600
56AIZEO1A 60AIZ R 135,500 108,300 88,900

Table 2 Monthly maximum amount per 1 trainer in postal
distance learning (unit: )
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Fig. 1 4 graphes on PSM (Price Sensitivity Method)
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Table 3 Calculation examples in PSM

SHEE FAGEhHIE
expensive cheap expensive cheap
1$ 20 30 20 70
2% 20 30 40 40
3% 30 20 70 20
4$ 30 20 100 0

5 cheap®] A} HI5-2 ot 2ol Akt 18 F&H%E=100-30, 28

F2 vlF=170- 30

—e— expensive
=— cheap

) K
° 1 2 3 4
Fig. 2 The graph of calculation example in PSM
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Ol
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Table 5 Payment analysis of the most popular training
course in 2006

olEyl
TE . Rk om
A 9t
SEAEON 2 4 6
AZFE-AB)4(3)) 12 12 16
13]Z#7|1ZHY) 30 24 83
13]EAFAZHAIZD 27 26 -
13| A5 () - - -
TAJYHY, B 800 4,867 625
AA|HF TN A(F/13) 269 3,062 380
1G4 =(HY) 50 68 99
T, = 0| 110,546 | 18,955
Q1H] .
Eaj ] 0 9,156 833
W AHB 5
sexay) A 0 5,230 | 51,034
2 2H) AL EH] 0 0 2,642
(A%D | ) 68,735 | 67,761 | 10,367
YA 0 2,662 2,272
0l=x -
A A= 0 5,774 833
W7 0 3,739 167
A A (A 68,735 | 204,867 | 87,102
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Table 6 Payment analysis of top training payment per 1
person in 2006

IEY
" | em | o

SN 1 4 6
ALEAS] () 12 9 12
131 E71ZK%) 30 38 98
13 E-AFARRHAIRY 79 30 -
13 A5 (m?) - - -
THIYRY, B 100 235 160
AA - EHAL(E/13)) 12 51 52
1072 (1Y) 110 183 151
Q1] a9, R 0| 13726 | 4,076

E2| 5] 0 1,167 333

Sea A 0 1,271 8,595

22 H) AL 2 H] 0 0 493
(A | At 926,252 | 23447 993
YAH] 0 521 479
e U= 0 85 500
7P 0 68 83

AJHIA D) 226,252 | 40,285 | 15,552

Table 7 Payment analysis of the longest term training

Table 8 Payment analysis of the top trainer course in 2007

TE - ik <
A et
SEAEON 2 4 6
AZEEAB)4(3)) 8 12 18
13 &=717HY) 29 24 85
13 E-FAIZHAIZ 18 2 -
131 (m?) - - -
THIAHY, B 500 4,426 | 1,007
AA|HFTHANA(/13) 483 3,018 683
1= 63 65 115
o, AR 3,056 | 119,099 | 27,214
QEL] .
E2| 5 A 0 9,563 833
W AHd 5
sema) WA 6,112 5,248 | 65548
AR H] AR EH] 0 0] 1272
(D) | Apare 38,998 | 70,664 | 37,033
YAH 0 3226 | 2,788
0]z
A A= 0 4,780 833
K] 0 3,824 167
A 48,166 | 216,403 | 135,689

Table 9 Payment analysis of the top payment course per

a trainer in 2007

course in 2006 2 Qe Yl o
5 Qe o 2 SJEk
e e IEEEE SEA0R) 2 1 6
SHASON - 4 5 e s](3]) 12 10 8
ATEERAD(3]) - 11 11 131 Z7717KY) 29 38 118
13]EZ2717HY) - 30 112 13| ZAFAITHAITD 26 31 -
131 ZAFAIZHAIRD - 70 - 13 A2 (m’) - - -
13X 4R (m?) - - - FHNACIY, B) 75 101 141
FANAEY, B) - 189 140 ARG FEAN(/13]) 3 25 29
AR HFEANA(/13]) - 29 14 1Ig4R (9 235 282 171
1R - 120 139 Q170 o, A= 480 | 4,963 1,538
Q1] w9, AR - | 10819 4,474 k) 0 555 8
B A - 933 800 P WA 0| 3464 | 4,388
_ A - | 1238 | 10438 Z4u] A5 A =] 0 0 493
TR ] 49
7] AR =] - 0 393 (A% | 7w 37,996 | 14991 | 4,160
AL | ) - | 13438 | 4316 ] 0 245 179
YA - 423 528 A A= 0 195 167
A = - 50 400 7P| 0 156 83
7Pz - 40 100 2] A ) 38476 | 24,568 | 11,016
AR A - | 26,938 | 21,449
T QA A S W& ANk Ao et
7F 7P = vElRd B, QIEY 91Er 73t SH 447 Wt
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Table 10 Payment analysis of the longest term training
course in 2007

Table 11 The type of occupation of needing training for
position holders (unit: %)
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= = A

A 4.05 8.83 | 0.46
spel Az 1.64 8.20 | 0.00

Hlg4 FEAx 4.76 476 | 0.00

13 22 Az 1000 | 1000 | 0.00
HARE, B Az 1719 | 2813 | 0.0

714 Az 2.17 870 | 0.0

71ek 714 9 ] Az 3.81 952 | 0.00

Ak 9 EF Yy Az 3.23 | 19.35| 0.00

P I o At i - B} 851 | 1064 | 0.00
B 1176 | 1373 | 0.00
Znf gl AREET) 1.27 506 | 190

54l 3.03 6.06 | 0.00
5714, 718 Bep7)e 0.00 246 | 0.82

AFAAI Y ARl 0.76 379 | 0.76

W AHA 741 | 1852 0.00

AFEA] Auj2 645 | 1290 | 0.00

g 0.00 429 | 0.0

10-29% 1.36 272 | 0.82

2o 30-994 2.65 8.26 | 0.29
100-2994 3.73 807 | 062

3009 o4 1091 | 2045 | 0.0

Table 12 Training personnel-time reduction and abandonment

(unit: %)
T oWAA | AEyYd

e o 90.91 78.13

AL A ESZ A 2.27 2.08

27 | ERRJAGANAESS 4.55 3.13

of FRAA AN 2] - 1.04

Bffgohd 93.18 93.75
SH FAY] AL 21~24X7F0] 20.45%% 7V} A ERE
i, el AL 17~20417k0] 20%2 7F A Yeldt,
ik Ak nestA] ¢k A9 AT 19 THHES
ZARE AifolA= S fA7|HE JEHY €F 7]3ofA
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Table 13 The time standard of training personnel-time

Table 16 The optimal training cost per a trainer (unit: %)

reduction and abandonment (unit: %) Ja oA QYA
T S 94 AL 3wk olat 4.55% 7.37%
10 Azt wigt 33.33 33.33 4~6 T 9.09% 11.58%
10~20 A)ZF w]gk 33.33 33.33 7~9 Uk 28 64% 2911%
20~30 A7t |k - - 10~12 ©¢ 25.00% 32.63%
30~40 A7t |k - - 13~15 7¢ 9.09% 3.16%
40~50 A7t |k 33.33 16.67 16~18 kel 2.97% 3.16%
50 AIZE o)} - - 19~21 9l 4.55% 7.37%
o 16.67 20~24 T 2.27% 4.21%
Hat 17.00 14.40 25~97 1k 2.97% -
28~30 T 2.27% 3.16%
Table 14 The payment standard of training personnel-time 31~35 g - 2.11%
reduction and abandonment (unit: %) 36~40 7k _ _
T SHYA QAE A 41~45 THd - -
20 9H mgk 100.00 66.67 16~50 ©F _ 1.05%
20~40 TH wk - 16.67 51~55 ukl _ _
40 7 o)} - - 56~60 7 - -
] - 16.67 61~70 vk - 1.05%
Hat 8.33 14.00 71~80 Wk _ _
81~90 7+ - -
Table 15 The optimal training time for best training result 91~100 Wkl - 1.05%
T SHAA QAE LA 101 ¥Hd ol - -
4 Azt olst 4.55% 1.05%
5~8 Azt 6.82% 3.16%
912 A1 _ 2 11%% E}‘;j;i ol mEslA] ke A7k AA 7pAL BAS)
13~16 AJZF 13.64% 8.42% é‘:r:—}bo LE]‘—;:]:];"E';_ :2:8]—:] Z’;H ]:]; 0—1406;:]3‘:_]?‘;—3};—
17~20 A7t 4.55% 20.00% o T BT HOROE, R B BDY0ES
21~24 A7t 20.45% 18.95% ”‘E}'
25~98 A|7h 6.82% 4.21% olF 7|3 E (3007 712)ell whet AFTHAE AkEst A
33~36 AIZF 2.21% 3.16% = Table 1994 Zth
37~40 AgH 11.36% 12.63% THARE Zolg 1HFt AT AA 7ML TR
41~50 Azt 2.27% 3.16% BE,E YHtA o S0 AQFE= TAHEOR Q3| A
51~60 Azt 6.82% 1.05% g EREE EoAle A Akbste] SR AlolE 7
5170 Ak 2.07% - Qb AR AR o] masic Wk Al o
7180 A i - 24} ATE BEsfe] FARE Aolo] w2 ARl 247
s A1 - L B AT ¥, 018 AIste] ARG FHl] e A2
e - - WIS T BT o) A9 Tzl B RS
2110 - - 21?*]?&% 7|20 R SiGlaL, 719 i 2AF AEEE *
112160 AT - 11 Ak SRR 2AASE o ?E}
161-180 A7t . . Table 209] 24 A5 2&sto] THARE AJol5 L5}
S0 1 - - of Azl TRHo] gt ABONE BAF A3 oH 94
201 oA 4.55% 5.96% HEL 2329¢0], AUl dF FEL2 2,388U0] A 7H4
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Table 17 Expensive but affordable training cost per a

Table 20 The coefficient of adjustment per training time

;L_Eframer {it %)% G REE EA |44 Al i 2| VIS YRS A
3ake] o]}k 455 5.26 4 212 2.11
4~6 7 4.55 8.42 6.5 2.10 2.09
7~9 9l 27.27 13.68 10.5 2.08 2.07
10~12 9+ 20.45 35.79 145 2.06 2.05
13~15 9 18.18 8.42 18.5 2.04 2.03
16~18 9 455 3.16 225 2.02 2.01
19~21 9+ 9.09 9.47 26.5 1.99 1.98
22~24 W4 6.82 4.21 30.5 1.97 1.96
25~27 ¢l - 1.05 34.5 1.95 1.94
28~30 ¥r 2.27 4.21 38.5 1.93 1.92
31~35 9k - 3.16 42.5 1.91 1.90
36~40 v 2.27 - 55.5 1.84 1.83
41~45 T+ - - 65.5 1.78 1.78
46~50 9l - 1.05 75.5 1.73 L72
51~55 Wkl - - 85.5 1.67 1.67
56~60 9 - - 95.5 1.62 1.61
61~70 WFel - 1.05 110 1.54 1.54
71~80 WHel - - 130 1.43 143
81~90 WHel - - 150 1.33 1.32

91~100 Wkl - - 170 1.22 1.21
101~150 9+ - 1.05 190 L11 L11
151 WH oA} - - 210 1.00 1.00

Table 18 The optimal training cost per training type

4% ERlE
EEE 4,365
AEERE 4693

Table 19 The optimal training cost per training scale

Table 21 The optimal training cost per training type

A% 4714
SHYA 2,329
HEPERe 2,388

Table 22 The optimal training cost per training scale

4% e 45714 4% e 45714
30091 =9t 4,500 Tk :
gy 30041 =l 5 o 30091 mlg 2,344
30021 ohy 4,277 30091 ol 2,316
30091 =k 4,750 Tk :
SR ] 12 30091 7 2419
30021 ol 4,649 30091 ol 2,359

o) R FHEslo] dud ik Table 229 Zth

ALY YAFH A HFHOR Al 16099, 7t
0 = 1638908 et

po O
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AAEAY Ao AHu} 0,698, 7FHH] 1& 0,087
0528902 Ueh olel 924z Ao
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Table 23 The analysis results per training types (unit: A
€, =, A7H

QUEIYL ARA[QTETYL $JEH S 94
A8 Wt 0.95 1.69 0.69
7w 1 et 0.06 0.11 0.08
Zbdv] 2 et 1.32 1.63 0.52
7M1 2.47 3.62 1.36
Ta7H 2 1.07 1.90 0.81
Fa7H4 3 1.77 2.76 1.08
AR/ AR - 2.96 1.36
a3 a7t 1.56 1.56 1.00
ARV 7 5/8a7H 3 - 1.07 1.25
A @H3a7HE 3 0.88 0.57 0.92
719 AEQA 2.30 2.40
W EAAIZ 42.60 4275 | 104.22

Table 24 Comparative effect analysis of governmental
support per corporation scale
4714

200

9714
300

A& A}
A7VE
ARAAANA7FE 50%)
AR/21EoA} |
A A7 50%)

AR/ A B} 2
HRAY A g A
AR/A B} 3
710k ZEA Y= 100)

130 104

4 0.65 0.52

[e]

1.30 0.87

0.80 0.87
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