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ABSTRACT

This study was conducted to compare the learning styles and self-leadership between engineering college students with high
and low team performance records. About 70% of students in high team performance group showed learning styles of converger
and accommodator, whereas about 67% of students in low team performance group showed learning styles of accommodator and
diverger. In regard to self-leadership, high team performance group showed higher level of self-leadership, especially
self-observation, self-punishment, natural reward strategies, visualizing successful performance, self-talk, and evaluating beliefs and
assumptions. It is recommended to provide the engineering students with the specialized training program to complement their

learning styles and self-leadership strategies.
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A7HQIE ot 4TA Y S5 FolM T8 Fe o
A7 =29, Kolb(1984)= ©& BHIgoE S5dAf3d< 4
TH(AEAL, =84 507, BARDE Bttt A8A
(accommodator)= TAIA @Y} 5524 AdolA Hold &
2s Weole FRoEA, AYS AL, S AR Ads
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1969)e] 7)z3t A7) (self-management; Manz & Sims,
1980) 7Hd& ePget AoEA], IAU 2153 Alof 27|
T A(self-directive)©]al 27155 7]5(self-motivation)7} 2
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=535 G5 Slaf A4l sl gt AH RS 4
Ao Bla&A, HPAQl F5S AlAsIL FoR9)
FEstel] gt olsiE =oln, S-S =ol7] Hsl T
A, EAAR HHE AL, S35 DT gukd 2] 2}
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742 sRsoFAlGEE R 88~ 898 119 1(Kolb, 1984),

& Aol A= .87~ .89%T

Lt Mzeofy

Aoy des A8H2008)°] RSLQ(Revised Self-
leadership Questionnaire; Houghton & Neck, 2002)E
orst A ARESIGI). & 357 E&dof tigl 548 HE AbojlA
SHEE Ho] i} F5d A A BAldRE A4F
AtdERe] 380107 FAEY, FEd Aol A|EE
A, A |RAL A7, AN, A7) A ] 57) skelaed
o] g1, AMH AbardEkl= A =3 A,
A7 g}, Al 7PgEAS et 371 s asl, 1=l 2
A3 BAPHERS ddggloa JAEoQIeh A-8=H(2008)0]
B3 WA A= A(Cronbach a)= Z sl9jadodz
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Table 190l 47H4] 8594143 a9
R 2x@go] AAEe] itk 4 AFdY A &
AH44.2%, 198)2F H-3AH25.6%, 1 s
slolEe] A A-82K38.9%, 14%)2}F BARRK27.8%, 10F)
7} okt

Table 200l © <3442 A, ot Atk 7t Azl
o] 7} HEke] HFH,E vt At AAJEe] Qlrk, Az
gy A E e Y ARl OHX‘D}EEP +9
e 2 HAeE BItHi= — .54, p<.001). A=A
o] 7} SIRAHEE AHEY, A= - 2.87, p<.0l),
7|4t = — 2.32, p<.05), AAZ HAKt= —6.93, p<
001), A543 AAsIt= - 2.92, p<.01), 27|}
(t=—2.94, p<.01), A9 7FYEH(t= - 6.26, p<.001)
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o

Table 1 Frequencies of Students with High and Low Team
Performance Records depending on Learning Styles

a4 | e | suA | et

am g 11 19 7 6
(25.6°, 13.99 | (44.2%, 24.19 | (16.3", 8.9 | (13.9°, 7.6°)

A | e e D Lo
(38.9°, 17.79 | (13.9°, 6.3 | (19.4°, 8.99 | (27.8, 12.6°)

Foap A 39 AR IFoR o %
b; A4 st ARG 71F=E T %.
c A A sHE BE R AR99)E VIR o %
Table 2 Mean Comparison of Self-leadership scores between
Groups with High Team Performance Records and
Low Team Performance Records

AA(N=43) 3N = 36) t
M SD M SD
A ERAEA 17.53 3.20 | 1644 3.21 | =151
27| BA 11.86 328 | 11.39 252 | —.71
A7 14.67 309 | 12.72 2.89 | —2.87"
A7|ebA 7.35 2.11 7.14 171 | —.48
A7) A 14.65 3.31 | 13.00 2.96 | —2.32"
Aelz HAF 18.65 254 | 1497 2.09 | —6.93"
A5y AL | 19.05 356 | 16.78 3.28 | —2.92"
A7 st 13.58 3.25 | 1153 2.88 | —2.94"
AlE7EA 12.28 1.68 9.89 170 | —6.26™
Azgd AA | 129.63 | 14.13 | 11386 | 11.35 | —.54™

F p=ROYSE. *p<.05. *p< .01, #p< 001
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