Cognition of VI' CEOs on the Theoretical Success
Conditions of Contracting-out VT Services
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ABSTRACT

This paper analyzes cognition of the vocational training (VT) CEOs on the theoretical success
conditions of contracting-out VT services to private training providers, by using survey results on 87
CEOs. The survey results show that VT CEOs agree with most of the theoretical success conditions
of contracting-out VT services. The only thing they do not agree with the theoretical success
conditions was that CEOs prefer direct trainee recruiting instead of referral by public employment
service offices after consulting and job capacity assessment.

This implies that government can smoothly transfer vocational training policies suitable for the

success conditions of contracting—out vocational training services to private training providers.
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Fig. 3. Appropriateness of number of VT institutions
Hl & (%)
v FEFE 0.0
= ol 7.1
73t 2.5
B otk 32.1
o Bk 58.3
2 A 100.0
A AL AGARRE—el U B GAEErS
3t shslo] whlste] Fale] Ho| AskHm ke
H|Fko] itk olejg EAIE 3|4dly] sk AHe
Aol Gz e tig FrEge] s &
obiy] 93t APYTANGAH BAHe| 9= )
e FHoR o] o)olzlo} drim 4z}
sh=7tel o B

& 24} Aol SJshA 3 404
us o] 767k FEAA e
= Ao ek,

T 4. QIZIQEFEHAA|RS] X=X ZoM

Fig. 4. Necessity of restructuring VT contracting—out
market
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Fig. 5. Appropriateness of VT contracting—out fees
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Fig. 6. Appropriateness of current performance fees
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Fig. 7. Number of trainees per VT institution
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Fig. 8. Difficulty of VT investment due to current
annual-base contracting—out system
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recruiting trainees
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Fig. 10. From direct trainee recruiting to referred system
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