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The Relationship between Career Development Practice and
Career Plateaus in the Government Sponsored Institutions

Cha, Jong Seok - Park, Ow Won - Lee, Byungheon

Abstract : In general, if employees recognize that their career are tied up, their overall
level of job commitment and job satisfaction are decreased which eventually negatively
affect individual performance. Especially, career development in the high specialized job
like R&D task is more important than other jobs. While the previous studies showed
interest in the negative consequences of career plateau, this study aimed at finding out
the antecedents of career plateau. By diving the antecedents of career plateau into
organizational level and individual one, we conducted direct effect and interaction effect of
antecedents variables on career plateau. The empirical results using employees belonging
to government funded R&D institute showed that career development practice and work
experience in other institutes have negatively related to career plateau, while age has
positively related to career plateau. In addition, the interaction effect between career

development practice and work experience in other institute was also significant.

Key Words : career development practice, career plateau, age, work experience in other

institutes
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