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Abstract

Purpose: This study was an analysis of the relationship between perception for appraisal
of staff nurses in operating rooms and performance and organizational commitment,
Method: The survey was conducted with 176 staff nurses in operating rooms in 2
hospitals in Seoul, Data were analyzed using frequency, one-way ANOVA, Pearson
correlation analysis, and stepwise multiple regression, Result: 1, Perception for appraisal
including accuracy and justice was significantly related to organizational commitment
(=496, P=,000), Perception for appraisal including accuracy and justice was slightly
related to performance (=220, P=003). 2. In order to determine the percentage of the
variance of performance and organizational commitment that could be predicted by
perception for appraisal, perception for appraisal was entered in the regression equation,
Accuracy accounted for 25% of the variance in the organizational commitment, To
determine the percentage of the variance of performance that could be predicted by
perception for appraisal and organizational commitment, the perception for appraisal and
organizational commitment were entered in the regression equation, Organizational
commitment accounted for 21% of the variance in the performance, Consequently accuracy
predicted organizational commitment, Organizational commitment predicted performance,
Conclusions: Findings indicate the need to increase accuracy of performance appraisal
to promote organizational commitment and performance in perioperative nurses,
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of 71de] defolt Eohs whedshs 948 ¥ste], 479
7 Ba FYS JRdeta, B Rolel 22 ez 3

Mg o]FaL, TFHoR 29 EXE @95t grhKim
& Lee, 2002; Cho, 2008). o|&at Aug7lel] that TALe] ol
2o Gz ek 85, ATy, 22t g
gl JFE vXER PrialzEle] EF 24%“37 @2*& a
g v AT A QtFAIl Y] RS AR
r ge st AwsE ZLsA FohKim, 2008; Kim,
1998; Kim & Lee, 2002).
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3] 2AFALY Y ARE Fhke Ad aAE
o] ojual, FAUNA AF4Ale] 4T ol digk =g A
Shal o Hrh FhE JFTE d=E = 9
oJch(Park, 1997).
AR AR 394 AL AL g fade] AR
7F =W, zZAele] Ao ZLrbsslth, Kim(1998)¢] ¢
AE Tl Bl tiste] RAH AEAAE TS
TIA2ES gste]l HrpARe] wHEstal, ZAEQ]e] FolA|
o, oF Y=y}t Yelxe= oz vyt mst 4Tt o
3 12 & TRle] B4, o A i Hwr) HRE5 =
gy Aol g nA1, 53] Ayt BAFEAC FasHAl
LTI QAAESE ARd 8o FUlslE Aoz JE
WrhKim, 2008). ZZAG7el #ASIME ZATFAHLY A9
7ve] A gtk z|zto] *éﬂfé to] S B3 =AY
o 349 gL mAE Aew EuFATKKim, 2010).
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2 #Ewpole] AL AFERdth 2AFAEL 2HEATG
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g zoledl a3 Ao Yepgth(Park & Park, 2009). ©]F]
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(Curry, Wakefield, Price, Mueller, & McCloskey, 1985), 7d€2]
o|Fojwel AXiZo] sl o& W<o]M(Leong, Furnnham,
& Cooper, 1996; Lee, 2009), Z2FaAe AE(Kim & Park,
200000t} 2HEYe] w&FE 2AAH7L oM (ung, 20063
Park & Park, 2008), Z&&UL AR ZERZHT} Z
233kl digk o&Ee] #2 ZoF uUepdthlee et al,
2009). HEgF, Frtell et ejwel Adaele] @A AN, TAA
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1) MIpE7bol| st Q14

£ dFdlAE Kim(1998)9] ATtellA] AR =75 dF
& w78 e, JB4acl 638, T4 ael 43,
REE 091 3BOR TAL  1he Yo PRI
U 59 HEm A4 Rerm Anarbt 34ska A
I QX oujgith Kim(1998)9] AFelMETel AlFE
(Cronbach's alpha)= AZA Q9lo] 69, FAA K2lo] 75
BEE a9le] 79%rh £ AFeA] Al]%E(Cronbach’s alpha)
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2) 434
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alpha)= 96 o]t B AqtollA] AlZ]%=(Cronbach's alpha)&
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(Organizational Commitment Questionnaire)
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Ngsiglon, 59 HuE 447t 5% 2aEe At x
S-S ot} Kang(2000)9] AFtol|A w=Fo] AlZ|%(Cronbach's

alpha)& .85 |3tk £ dATellxl= 860I3itt
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Fofol g FoE du dERAE AlFE 2011d 1€
13YFE 2¢€ 1171 Y AEZARIA A 907, BY
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5. A

FHE AFE Spss 12,0 T2 AMEke] BAEkglen

PAHel BHe Bet 2

D e el W 54E Reis) sise] M
(frequency analysis)2 3}3ict.

2) Feid heAte] dubd Edo] whE Agrtel digk <14,
A, 2AEYY] AolE Tetatr]fls kA (ANOVA)FH
Scheffe testg ©]&3F5IHt.

3) T FsAEe AT oigk 14 d3 B 2HEY
o] BAE AHET] el Tloj gt BANRA (Pearson's
Correlation  analysis)?  Th3|#24 (Stepwise  multiple
regression)< ©]-&3} At}
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1. YRt gty =4

Am

AT WIAES A 176%E R e, Alde]
821y, B0l 94wgoldrt. A= AT 54 (Table
13 2o

AHBTE B w25~20/7} 32 4%=2 7P Bar, 354 ol

S

[*F

o] 30.1%, 30~34A17} 26.7%, 20~24A17} 10.8%Z 2FABFL QL
o} AEe ARTE 99.4%, FAE 0.6%80. St RE Sl
81.7%, HEhEol 12.6%, theteldo] 57%¢IAL, wEo]
53.4%, 71&o] 46,6%0l%th, =¥ AFHZE sd muko]
35.8%, 104 o]AFo] 352%, 5~10%d m|¥ko] 29 0%e|daL, & W
FolMe ZF AFE s mlRhe] 42%, 106 ool 30.7%,

5~10d w|gko] 27.3%0]{TH(Table 1).

(Table 1) Personal characteristics of the participants (N=176)

Characteristics Category f %
20~24 19 10.8
S 0 s 25~29 57 324
30~34 47 267
Over 35 53 30.1
Male 1 6
Camater Female 175 99 4
3 year college 22 126
Educational level ~ Bachelor 143 817
Graduate school 10 57
. Married 82 46 6
Marital status Single 94 534
Career length Less than 1 11 6.3
in years Over 1 but under 2 15 85
Over 2 but under 3 12 6.8

Over 3 but under 5 25 142
Over 5 but under 10 51 290

More than 10 62 352
OR career Less than 1 14 8.0
length in years Over 1 but under 2 19 10.8
Over 2 but under 3 14 8.0

Over 3 but under 5 27 153
Over 5 but under 10 48 273
More than 10 54 307
Total 176 100
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Hake] ek 4ol me Asavbel dia 21, A, &
HBY 5 wpe AolE BN Ae ThE (Table 2% 2

1M Aol 20~244] THTF 25~204F0] T =, 304 ©]

25~20AHTE Fo3HAl =2 ZoZ et ghg
AME HEYE o] e} ARUESTED 22 ZoZ e
ot 2RAHAE 109 o TellA] sl 2 Ao
et Table 2).
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(Table 2) Differences of perception for appraisal and performance and organizational commitment according to the personal

characteristics (N=176)
Characteristics Perception for appraisal Performance Organ|z.at|onal
commitment
72|E e M SD M SD Scheffe M SD
20~24° S.1® 46 494 66 328 42
25~29° 3.08 49 5.38 73 a(b 3.24 45
Age in years 30~34° 3.05 155 592 61 b{c,d 337 52
Over 35° 3.02 51 6.06 63 3.39 A1
F 298 19 74 127
Diploma® 291 44 571 73 8,18 a7
Educational level Bachelor” 3.09 50 5.64 77 a(c 3.34 45
Master's® degree 3.08 68 6.27 51 343 A7
F 118 3.30° 2.00
Married 3.00 A7 6.01 62 3.35 44
Marital status Single 3.11 53 5.39 76 3.30 A7
t 2.01 34 59 60
Less than 1° 294 42 502 79 327 40
1-under 2° 3.21 56 5.05 768 ablcd 3.23 45
Gy [engh 2-under 3; 3.15 a7 5.33 54 o 3.12 38
—_ 3-under 5 3.13 55 523 82 abf 3.19 49
5-under 10° 3.01 54 578 54 ' 3.36 45
More than 10' 3.04 51 6.12 62 3.41 a7
F 657 14 09" 128
Less than 1° 2,86 45 512 82 3.25 A1
1-under 2° 3.26 44 523 81 ab(cd 3.21 A1
OR| Gareer |Bngth 2—3underz 3.13 44 529 54 T 3.16 A1
T — 3-5under 3.07 48 5.20 81 abf 3.23 45
5-under 10° 3.04 53 587 56 ' 3.36 50
More than 10' 3.04 54 6.14 55 3.43 45
F 117 13.66™ 143

*< 05, *< 001

Fai teAte] Agrtel ek 12,
E 7k AHFA EA(Pearson's Correlation) 23}, A7 7}
7g7H(r=.220, P=.003), ZZEH(=.496, P=.000) ¥

FEY FEEAE FsAl UER T (Table 3).

O~
g, 248 We

ol digh a1 4w, 2AEYHY dAE A
o} Hrle] tidk 912le] 3289l = (Table 3)or] H:
Zo| H71e AL AFe}l thE gluct
Ha(r=228, P=.002), ZAEYAE vy = JRHAE
Hlthr=,498, P=.000). H7}e] ¥4 Ao}l HlwF w2
ABAASE BY(=175, P=.020),%7} that =890 A
ot Foldt AAAAE HI=.207, P=.006). HEYTte]

g
<

4

)

(Table 3) Correlation among the subfactors of perception for appraisal and performance and organizational commitment (N=176)

Perception for ) Satisfaction with Organizational
) Accuracy Justice Performance .
appraisal results commitment
Perception for appraisal 1
Accuracy 961(*) 1
Justice 942(%) 861(") 1
Satisfaction with results 891(*) 783(*) T773() 1
Performance 220(™) 228(*) A75(%) 207(™) 1
Organizational commitment 496(*) 498(*) A41(7) A37(7) 460(7) 1
*< 05, "< 01
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AT b 3L FARY AEdAE Edn
(r=.441, P=,000),%7}e] gt wiEade FAES] JUdAE

HAATHr=437, P=.000). ¥} 2HEYL FAEY folgt &
BAE B YrHr=.460, P=.000).

el gt Q14je] =
I Skl P 4 249 s30T At
S wER 298 SYuse s, 210 g
2 3l o535 AHEA (Stepwise multiple regression)
ZIE thy (Table 4) 9} 2t} A7t oigk <
el T A a2do] 2AHEUS 24.8% AHEtL

IS 21.2% Ak Ao Yyt
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T <= skl Addtel tig X A B 2HE
o] FAE FAE =ofstaA) gt

Fed sAte] Azt tigh 2l FEAel
o] FAREY w:skor, FAES WEEE Hols
epdey. haatel An kol i ol
Kim¥} Park(2006)0] X3k 2763, Park¥} Park
(009)0] BF 2643 BTk Ao BT AAEAN
2} Azdel g Azte 3HA AZe dez AFEY
o 3] e 1980ty FRkRE 223 Jides
SoEle] GRolAA Hlm, Bl R4 4 ¥RAeR
EEo] =9Fo] YrHKim & Park, 2006; Kim, 2005; Kim,
2010; Tm, 2008). AxFgAAle QA7 Ay Hdddw 2
uﬂg’—;gl/ﬂ.c_ ﬁﬂ7}_0,] ﬁy,].e o]g-, zg_x] EA]-;,]_ 3!,].3:15]\;]_ /xéjq_gé
Aol U QA A A7ke BAeE Fo B wso
ol it A7k F2 olFolzlm, el AR Bl
o ¥413 AE Ae) glo] Mlrh oleKley,

AT ARl 97, B, AE, 2x4ee ue A
2 #% AolZ B ot Park® Park(2008)9] dTtel
$ABIT 202682010 A Sk, Qo] EE4E B&
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O

o

A7t Aes A e Kim(2009)9] d7eb LR3I o
BYo] BErs el sl e ARl dxkEx
ofsfstiL sjdste] 2ol thek Fv] Bl A gt Ahd
T7H o= siHEn oM ggtdE 2ol M
T 4dA] HstE 2ol wlal FolsAl Al vhehtont, 4dA
g2 o] HEE wrt ATt v A2 4dqA] gt
& o] FetE TR 23R =7 dehd Lee 5(2009)
of s} Aolsitt. ik 74 whel W 5.8 OR Park
7 Park(2008)9] EPFFRAE A 3577 vlwshu 53
=
o
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©
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1ok n\‘
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=

T2A B =29 73 e Hne va2y, 75os ds)
22222 7} A}EO]
. UhEE EsAREe vl oAl s A
o2 d9Y Lee F(2009) ATAT= £ AFATe} o7t
Ak, olefdt Ade AASAETIL FeisdTe S54e
whedekAl Eate] ATEA ] eldAde] Azt Al 7|dg Zle

AlgE},

T 7aAe ZZJ%%‘ A=E 332822 Kim¥# Park
(2006)8]  AFlM YeRd 33087 H]sEkal, Parkd Park
(2008)8] 3.254, Parkd} park<zoo9)91 3.0274, Kim(2004)<]
28850} =0 2B ARYE o] OE o HE &
ton, &&A57F 10d o]l Folld =& Hom Yo
U, fofgk Atole gloivh 2-3d wiRke] ThmAle] ZAE}]C]
71 va, 3~5d mgkel 7hEARe]l ZAEQe]l we e
Yoon(2010)9] 17} Akt 24957 A, dA¥o] B

[l

F5 24EYe] & 2 KimF Park(2000)9] 79k AX|g
o 2097 24E AdtsAtel 22 A9leAN Fed F
23 JREE S 7y} gorg, xF ol o HEE &
S 7137} wob 2AEYol wrhs Park(1997)9] dTAIE
a8 &

Azt gk A A= Fofgt Ao AdHEATE e
Ao UePtth(i=220, P=.003). AFHow By wrlo] At
A(r=.228, P=.002), H7}¢| T4 (=175, P=.020), H7}ol th3k
WS (=207, P=.000)% et gt JRdAE B o]

B -‘z—w WIS 350 S fH

(Table 4) Factors influencing performance and organizational commitment (N=176)
Independent variable Dependent variable 6 R’ F p
Accuracy Organizational commitment 498 248 57.350 000
Accuracy Performance 228 052 9.559 002
Organizational commitment Performance 767 212 46,722 .000
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A40m, 20093] BAS AT BRS dou, TAYSl  2AEY FAH AP Fe Ao Uepdd. oo o
2] BRG] Jlofske d4F FU% gstel BEAW 4 T2 B, ASRlsh mae) Adel AR A%, st
£5 245 4940 Andle WS ATd Bae =29 z2dEdel & O A4RWAYL kAL £3T 4 ok oA
o 43 el dig Ao Aze] AWk 2RA WA Aol djg AL W) oFolAT, WAATe wAol
Bl Aoz Uehtor, NAATAA Bhe) AU FY  FAMA WS HRRRAENE A ol Ba
4 A7 gniste] BAE $AF BHlol Aol glo] Wark of & Ableks Zlole} stk

A=
i
B9nz, oF Wit BUYS Helsh] gshel BEAT Haish 2HBYe feolg Aol VAT BTG 40,
gasteh FAo] Aol ek A FHS 29 P=000), o 7HEAte] ZABYel ELFE NEYTFINE

7} &t Parkd Park(zoos)el Aol BTt FEdl 7HE

!,
X
9'1'4

o AL

A dAletA] Eslithd, ABuizte] gk feAdo] FAE], A
3} JPre B9 2AER 24S VIUE] oulE AelEE, T Abe] ZAEYT FatE JRsyg Awsl e AR
el ke Aesta s etk eke sl (=116, P=042)Z 42l Kim(2004)9] SFsl= ol7}h gk,
293 Aoz PzEr) Kim(2004)2 2221} 527k5 Rl drs) e Apa)
A7k diE XTI 2HEYL vuy e FAMAE 7b Bl A Fetete] o] #e A AEgdol v
HATH=.496, P=.000).c]l= 7499 A A4} 38A < Aow I Ade AWegltt. aev olEg Aeole A2
Zto] Fobdas 2B o] EA VERdTEL gk Kim(1998) s #7el walel] we} & FEALA ol et 1w
o] AT} dxjata, FAYe] AAFeZ A}l HAFe] A o] ARAT b Aubgu] 2B 7o Belel Wl v o
gol olRolAAL YeTte AAFoEM AFrny F7} AMAARGE it 875t okl ulet HRel A% 54,
FrEm FojHel ARyt F4¥rhs Kim(2008)9] A2 Fets 249 Ak SA4o] wHskd Aol 7| AR H
o} F3teic}, wet %@é Ao 2AEYHR & FHWAE of Xt} Kim(2004)9] #43% Zo] F&i (tsAte] A&
HojuR, gtel] gk 3 JrtE AAlstaL ol mE 37 ol oigk dgko] oF 3] wsle| uiet FUbE Zleg A
3 Byl o] FoA =R FHQl HriaxEe] HAE AorE st 2= gl
At (Park, 2007; Kim & Park, 2006)9} UX|sich AFHo=z AF7 o) sk olalo] zAEQlyt Myl nx= oJske 3
AwRd Hrhe] B (=498, P=000), H7}e] TR (=441, ol3t Az}, AFsrtel dlgk ola] = AHEA golo] zFEL
P=.000), F7}oll that wkEE Q91(1=.437, P=.000)2 ZZE< 24.8% AWatgon, 2AEYe] A5 21.2% A Ao
I fFodt Ao AAWAE Bk F, e st AT 2 yesith, olgst Ak 4FE =ol7] Adixe 23HEY
thstel Agsta B Wrpia, WpEse wEd 0 d $8& T Ao Wt Cho(008)¢] sk FAkeES]
Zagle] ST & 5 AT o Fed HsAkY Bt th = 7R ATE R3] Wrleka Qoka olsE
of et CLS(dET AT H8o] AFntEa 2HEYd # ZAEZOS o, ZAEY o] EL4E ATyl molFittn
S MR R Yon009] APAE A & 8 % sl 2elne G BelRe 4 BaAEel A
ot xRl daht HAel s T IXEE, ol gk AL <lAlEla, &2l HAdd ERgAs
A, 531, 23 Helxe A4 Fo] AFHE dis] A ¥ g8 HAIHo HWd) LR, Fiile] wkAy QJREzlE
At AATFE Ao ARl s 39Xl HEE Kol 2 3& de7t At =

W, 240 Qustels BES A7) He Ao ¥ 4t

3l Yoon(2010)2
(Park & Park, 2009). “g#37}ol thgh Q1234 ZZ}E‘QFM s FEE MAE 8RloZ Hustged, s Wi eR o
AE A3 dgEdS AuEd, 2 3940 da 3 skaL, oAbl e ksAte] oAS Wtk AT
o2 Fguo] ATHIJUTE Im(2008)2 HAETAA Zl%‘{h AR 715E AT, AEAH A4S Adske 154
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A ok

AEHOR FERIEAPE AH7PE Agskal g4tk 9
AErE, AU w3031, FREQ AT =2 e
e gt 2 d7e FedisAE s 49y
kel AT 544 AAA=E S, 248 2 4
=

2 AL 54 A FASKE e
GPFAS WAE B0 9, Auel ANE a7 At
sk FY GRS Bl Sl Dl st

AAASE AN AR gAAE Ashe Zel 24e)
RG] 7]old Ao AlmE

opde] AFAIAE Tto s T 22 AAE st

Wb AlzRle] 5492 AaHrkel thet 1ol ¥ vd

Aog AZE, B ATeNE Hriazge] whede]

o|Foiul, - AFME HriAlzHe] ST A7t

off thek Qe A 77t dast,

2. A kel ok iAol Je Al g9ew 245
ouf AFSA JNl 54 WrE aeehA gt FF
FollMe olgd Mex uEjd A7yt Basi

3. T okl tEALE o sho] Autel] tid Q1A
2= Aol dEe detehe whE vt dasith

—_
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REFERENCES

Cho, J. Y. (2008). The analysis of the effects of performance evaluation
in performance of local governments: by BSC receptiveness, orgamizational
commitment and job satisfaction, as mediating variables. Unpublished

master's thesis, Kookmin University, Seoul.

Choi, J. T. (1983). Modern human vesource management. Seoul:
Pakyoungsa.

Curty, J. P., Wakefield, D. S., Price, L, Mueller, C. W., &
McCloskey, J. C. (1985). Determinant of turnover among
nurse department employees. Research in Nursing & Health, 8,
397-411.

Im, T. S. (2008). An empirical study on the organizational justice
perception and the organizational effectiveness relationship. Unpublished
master's thesis, Chosun University, Gawngju.

Jang, K. S., Kim, Y. M., Kim, N. Y., & Chung, K. H. (2005).
An analysis on the contents and the trend of research of
performance appraisal in Korea. Journal of Korean Academy of
Nursing Administration, 11(1), 1-16.

Jo, J. H. (2008). A study of justice perceived in performance evaluation
upon  organizational  commitment. Unpublished master's thesis,
Gyeongsang National University, Seoul.

Jung, H. Y. (2006). Effectiveness of emotional leadership and emotional
intelligence of foodservice employees on orgamizational performance in
contracted foodservice management company. Unpublished doctoral
dissertation, Yonsei University, Seoul.

Kang, K. H. (2000). A study on the relations between  transformational-
transactional  leadership  of  head  nurse  and  autonomy — and
organizational commitment. Unpublished master's thesis, Seoul
National University, Seoul.

Kim, H. S. (2004). A study of organizational commitment and the
performance of nursing practice in operating room nurses. Unpublished
master's thesis, Kyunghee University, Seoul.

Kim, H. T. (2005). A study on the performance management system
on organizational effectiveness. Unpublished master's thesis, Hankuk
University of foreign studies, Seoul.

Kim, I. N,, & Lee, K. N. (2002). The research for personnel
appraisal to develop the competency. Jangannonchong, 22(1),
5-43.

Kim, J. W. (2010). A study on the influence of justice perceived in
the performance evaluation on organizational performance in public
sector.  Unpublished master's thesis, Kyunghee University,
Seoul.

Kim, S. H. (1998). The ¢ffect of the appraisal system on the appraisal
effectiveness  and  organizational employee's  reaction. Unpublished
master's thesis, Seoul National University, Seoul.

Kim, M. S., & Park, Y. B. (2006). The influence of organizational
justice on job involvement and organizational commitment
perceived by nurses. Journal of Korean Academy of Nursing
Administration, 12(1), 32-40.

Kim, M. J. (2008). The influence of recognizing the imporiance of
performance for the determination of compensation on the work-effort
and  performance. Unpublished master's thesis, Seoul National
University, Seoul.

Kim, S. K. (2010). The effect of the justice of personnel appraisal
system on job performance. Unpublished master's thesis. Dankook
University, Seoul.

AEEESR| 17(2), 20114 6




TEH UDAY oot gotol ohEt i4lo] =2IEQ ¥ Anjol| ojRlE I 197

Leong, C. S., Furnnham, A., & Cooper, C L. (1996). The
moderating effect of organizational commitment on the
occupational stress outcome relationship. Human Relations, 9(10),
13-45.

Lee, Y. A. (2003). Development of peer evaluation tool for
operating room nurses. Korean Association of Operation Room
Nurses, 11(1), 1-18.

Lee, M. A. (2009). Effect of nurses perception of reward and
organizational commitment on their turnover intention. Journal
of Korean Academy of Nursing Administration, 15(3), 434-443.

Lee, W. H. et al. (2009). The relationships among the trait
anger, anger expression, job satisfaction, job commitment,
and organizational performance in clinical nurses. Journal of
Korean Academy of Nursing Administration, 15(4), 539-549.

Mathews, D. E. (2000). Developing a perioperative peer
performance appraisal system. Associated PeriOperative Registered
Nurses Journal, 72(6), 1039-1041, 1044, 1046.

Nam, M. S, Park, J. S. & Ryu, L. D. (1999). Performance
management system. Seoul: Haneon publishing CO.

OReilly I, C, & Chatman, J. (1986). Organizational
commitment nt ntsychological attachment: The effects, J.
(19liance, identification, nt ninternalization on prosocial
behavior. Journal of Applied Psychology, 71(3), 495-499.

Park, H. T. (1997). Transformational and transactional leadership
styles of the nurse administration and job satisfaction, organizational
commitment in  nursing  service. Unpublished master's thesis,
Ewha womans University, Seoul.

Park, K. N, & Park, M. K. (2008). A study on nurse's
self-leadership, organizational commitment and the nursing
petformance. Journal of Korean Academy of Nursing Administration,
14(1), 63-71.

Park, H. S. (2007). The influence of compensation justice on job
satisfaction and  organizational commitment  perceived by hospital
personnels. Unpublished master's thesis, Kyungwoon University,
Seongnam.

Park, H. S., & Park, S. Y. (2009). Structural relationships among
TQM activities compensation equity and performance in
hospitals. Journal of Korean Academy of Nursing Administration,
15(3), 325-335.

Park, N. H. (1997). Human resource management. Seoul: Pakyoungsa.

Shin, Y. K. (1996). Human resource management. Seoul: Panmun
Book Company, Ltd.

Yoon, K. S. (2010). A study on the job satisfaction and
organizational commitment among perioperative nurses. Journal
of Korean Academy of Nursing Administration, 16(1), 86-100.

158N ELE|X| 17(2), 20114 68




