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I. M 2 TEY 2L dduSE wdHEeR st Je
ZFAlolth, Manz9t Sims(1980)& AZZ|H4L 7
1. Ao ZeM TS 98] o3 AR, 2] BI|RAE 1A

7171 $fete] 22z JFHE Frkske HHe

nEAtsleA] aFEE A7 ARBIQle nEe] & ARlE FEs] fEtd Hste A2 A U=
A3} V&L BEE 2228 Z ALt A 9l Pe2 o, AET Ale] Fold wf, NI 22
© 5%d s a7 sEa H ggoxe A A1 YFshe =5 Psolgn T F 9o
Y FFE 7R A AAF el g Bl (Lee, 2010 AIQ18) n5ews 2t e tigt A4
o] 5ot Aot AdzuHe Aadr] Fad W A Az 2 gFo] mj¢ Fasitt
A5 PRl Ao} EFE FHATN AL, o= AF FA uiide AA, BHE, A, B, Al Sl
ARl Q7R olgshe A eRlorA, Huy 22 o3 I H= 7&%@ ool ont Azeuy-e
aRe Aad ApIEFH 284 WEE et A7 22 BERAA, A1EA 5 2 A
(Choi & Song, 2008; Miller & Bowen, 1993). FHor FAYES] 319] AHE Fdstked 594
g7y it 2t igket A9 Ao 25 MY olghz A FMS Fa ek g, AAde A
sta, 7kek ARsiQle R Ak flgh 7125 Holof A7} 877 BAlA Aol drpt o] gt
h= Al7lolB&(Lee, 2009: Han & Kim, 2010). 2 Agetar ke BeA a2la 7oy 2B
o] Al7]dl &Xdet AUz, A7)l gk olsfzt F g2 o] BAYS W, 1 Ao dupt 2 AT
3 =W, ARl ol Yol HAAHu, PF gtk BE A 55 9tk (Lee, 2002). A1
o] d¥go] A, Jus FEsH THE] vl deldt & 7lle] AR HigtE e 2] Az ol
gk JIAAE AHE LA 7 g7 el ot F7FRA ARBA BA Gl dY =Y, 98
HZ M e A9E dder Az 2 o] P& ol 7]Eel| sz d Ad-S ®is)
2 A1EYsE N AdEE, & AT AES g F ok 28y ApPide oy Hx wgd e
SR vlgtiy, 97] AEE & uiAE F e JARE, TS B ALAQl ko] o] wiie]
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(Rogers, 1970), w23x4 Hdrld] Sojx tjst
AAQAEAN A= A7 :L;gxqo] E"‘iil:% /‘]E‘ET]J]
Qe ZeaUE wa o <
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o o o agsel ws
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g
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eAd e A7t wg Bag el A
AzAPe] o A7 F2 /1929 FHAE
& o= 2AREY A 2HBY, 470

ARG 2 AT Sae) BAYE Holshe

=
ATE(Kang, 2003; Kim, 2007: Kim, 2009:
Shin 2010)°] tif-EolH, e tg FoflM®
& oAE dde R g dzegy

T e olFojAx U3 st giRE 27wt
Zzo} JRAT Tl #-EE A7(Cho, 2003 Seo
2005; Seo, Cha, Cho, Kim, & Lee, 2006:
Park, Yun, & Han, 2009: Ji, 2009: Lee,
2010)E°4, dgtely 2ts S dde s &
oy #H AFe B 2 fve]l Sl Holth

Lee(2009)& Zradieye] 2l 4e7)est 2
EeHe] A dig d7E Sl Park §
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2 glogiA A
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& A7¢ Han¥ Kim(2010)] d77F Q& elch,
S, A7 B MPATE A9 o] Folx]A]
3 Stk 2%Eete] APATZE Lee(2006)2] A4
N@E2 o] AL EA 1= Aide] n
AE B, Lee(2002)°] A3A 87t Ztastge] AP
Al WAE &3 Kim(2003)9] H&F33 27|
N, EtFel B Fre B e dgutel &
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e A dAHE F A7 et e
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ARy, 3k

® AT 3dA] AEHe AYYES) AzeE At

Al
LH
NS stetsta A= %jﬂr A71Ndke) g

A Lolir] A% NEH 2AATolt
2. ol oiat
B Qe e sAH KAY A 394l 3
Wet 4w 18R shy 9809 el ®A akic.
% FeHS S BYUT 9 1629 Al
3 Z 8189 (80.16%)°] ¥ tdA7} = AL
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Axggy AEA= Manz(1983)7F 7N#at A
g4 SAHETE Kim(2002)0] 4 - Bt =
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o 7taTet Aol AsaEAlt 2] @

T2 54 AxR FAE glom Wi 2T 53l
AR oA gk 149 MR At BERF
Axzigyle] EeS ovlditt. sedd e A7
3, 294 3ud, HXAY 35, AR 3E
&, 1}7]‘:‘]% 3T, AR Al 3EFORE o] FolR
omn & =7o] /LA 412 == Cronbach’s agtol
8701913, Cho(2003)8] A7aAE  86olglen,
2 AFeAE 8301t
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Hoka Ay 2z 4BE Ax
dh. A7) maE BEE PR Ae 4IAQ
oSl Fa3 adoln, A9 AAE A7) A
£ B/} 2R0lolopIAR, WEA B4 5
Aclole #fnl, AR ololo} G,

(4) A1

o] AL w9 Yz FolAt RomN 98
944 BED ofE 5L PN A s v
F83 9L A AIRE JPAL ] He

EEEO% —’F;A%WWH
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N,
X

s
4
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= =

t BgoR e gse 7}
W

dg] =3staat she o8-S Wolxeue F4] ¢t
(6) A8 Al
o] HEE o]fd e S AR of7|7| BTl 7]
ecler He A Alsds dnidd. dds
Bot v AaE 4@ ulgel V18R ek § 2
Ao g Alastes Hejshs Ae wIth

) Ad

20 A= m(1999)°] Deusinger
(1986)9] ‘ZHAF=ZE }7]7}1”1 ArV9l Battle
(1992)¢] "Eslddo] gle A2 H=(Culture
Free Self Esteem Inventory)el A3l 3= 2
Aol 2A AEA A AdEA et o] HAks F
86Tz A|EF 7 (self-esteem) 1983, A%t
%4 (emotional stability) 16%3}, 2
(interpersonal relationship) 163, &4l 4%5E
(problem solving) 17%%, W4 (interpersonal
trust) 18&3e] 57FA] sk9jaglez FAxo] gle
v EBPAL ‘ol agrhelx] HE ol ti7A|

Likert ¥Wle] 64 A== FAE] g dxe &
ot A= HeEdt o5 A T AFE ALt
7hQle] & A 86%0lM 5165714 ol

™, EETE APl w2 Aoz A
t} 7} g E e AFEE AvEH Kim(2003)<]
AoA 27I70E Cronbach’s agbe 96010 7t
SH oM 2AESE 91, FAHEA 82, dol
WY .87, EAlElAEY .82, UllalEF 86z
yelyith, 2 Ao E A7)0 Cronbach’s ot
9593 7t 6}%’4 oA A71EFH .92, FAA

82Ul AIEE 91, EAINA T .88, tldAl=Ft
840131t}

(1) A& A=

o] HAmE Ml FEAlel wigk i1, Al
ARz Tl gl Uit UERE SYste =l
o} o] HmoA =& HFE e AP IS 71|
DA AZreka, WEAH s, At zhalzte] gitk
3B otk IHxon de HEES we Alge
FEToU o F 2EHA FAE o4lE] Kook

(2) BAMEE A=
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® A HAIT 3R] A25¢ A1z e

Solgta & 4 g}, FdFor o HpEE wo
Al Eobgollv AeAd e 2e5E T &
AT},

(3) HHASE He

o] A& A} ERlTe] duket #AS #HS
80| JEAE Sk Erelth B2 AFE e
Al AFEE Alolo A MY AHS ARIAHA &
At A BAE DS F dE AFRECT. FHE
o2 B AFE W AEEL golFEFely 39
A4 AA7NE A8 Holof gt}

(4) ANEsE A=

o] A% PR} AR "9zl el A7UA =
S 23l =0t =2 A4E ve AlEe &
229 Agtudyl 2qE 7Rl Algelgtan & 4 9l
ot} SHHow ¥ Mg v Al o|EH A7
Ao, B 23S od Holok gt}

7o)tk Be AFE W ARES Ao] AEol
Fo AERRE Y 232 Mt W A
$solth FuHoR e J4E v Age U
E3, EE A5S o4le) v} g}

2 A7 s £ 20099 129 1¥olA 15
WA o 27710 AA ol Toigth d7A L 7 o)
gol A% 29 5o PEE o} gelaa @
o Az A48 A9 S, YA Fela eol
i, @pEAe|sle] thE Bao R AgEA BeE
Bowd el feld BAZ selsde ¥ 4

7o AEAlE idta w7t dAEA & A7
o

e

5. A2 =4 LY

]

F39 8= SPSS Win 17.0 programe ©]&
| Hzlsld o, EAuHe oga 2o
AR, odAte] Ak EAL Aol Wi gR Fola

AR AV e WY A 2

=
I

o

4, dura EXo) wE A=zguy 9 g
t- test, ANOVAR A5, AFASORE
Scheffe - testZ A3k}

AR, Azgy, ZAPRde siiidee] #Ae

Pearson correlation coefficient.

it
e
1%
ol
ek
KV

tdAte] ARk B4 Table 13 2ty A
G2 419(5.0%), AR} 7778(95.0%)°19.0H,
AR 184164 2041 Atol7} 614w o2 A gt
o] 75.1%% AAEI. 214004 2341 1124
(13.7%), 2404 2641E 41%8(5.0%), 274 o=
5174 (6.1%) 2 Yepgtt. Tt vk n S9e 3%
£ 431%(52.7%), gtFn 393 A9 3873
(47.3%)2 Yehton wy Folu]|&se] FHosln
Uo¥u SHE A 48678 (59.4%), Bole &
Foll FodslA] ‘@x tt¥etm 3 uldAlE 3329
(40.6%)°1tt. tsdigtel] fgtalr] ol 234
BEARE ol Az, YUFu $HEIF diidAe
1357 (16.5%)99 ¥, ‘glfn 93 ddAke
683H(83.3%) 2.2 UElyth. 7twdr dFo]l &Rle]
A3 A gex] ey HEES Yol Az
A ety 4678(57.1%), HE 2699(32.9%),
AR g a 2EE uldzk 827 (10.0%) 2
2 Yeidth 4, 9 dgaE vEEE golE 4
3}, gHEo] 3827 (46.7%), ‘HE o] 3324 )
‘BukEo] 1049(12.7%) 2.2 Jeith wak A
Ao AAFEES FEHor Fo] E A A4
g7t Eob gl SEI ddAs 219 (26.8%), 'F
Zholtt 3949 (48.2%), 7AAH L=z oAHY 7} 2057

El



o 25ue AgAe] Az AN o

(25.2%) 0= Jepyirt.

Table 1. General Characteristics of Subjects
(N=818(%))

Classification N (%)

Characteristics

Sex Female 777(95.0)

Male 41( 5.0)

18-20 614(75.1)

Age 21-23 112(13.7)

(yr) 24-26 41( 5.0)

< 27 51( 6.1)

Religion Yes 431(62.7)

No 387(47.3)

Circle activity Tes 486(59.4)

No 332(40.6)

e S oo a0

, No 683(83.5)
nursing

Satisfaction on Satisfied 467(57.1)

nursing major I\/Ioderatg 269(32.9)

Unsatisfied 82(10.0)

Satisfaction to Satisfied 382(46.7)

college Moderatfe 332(40.6)

Unsatisfied 104(12.7)

High 219(26.8)

Economic status Middle 394(48.2)

Low 205(25.0)

2. d=g|Han XE g

A7) AT AN JES st
23} Table 29 2}, Az % ARASE 54
W 3.67ellen], Aa 159, A 508w
Uehdth AzelEae 679 SAER 2gside

o, el Aare] Hde A7Id 3.7, =leld 3.7,
5RAY 3.8, ARG 4.1, AHI# 3.3, AAEA
Al 3.2 dEigt APIEel i e st
238314 A 5163010, A717EE 5749 sk
A=z SHsiglen, AIEsH 72,1, AALEA
58.3, tikl¥AlsE 68.2, wAlldEY 64.3, thel
A= 64.35 02 eyttt

3. ety Sdof| e d=2|H4nt X IHE

oAel Qs B4 me Az A

o

g JEE gtk 23 Table 3% 2t} WA, étQOH
e Azetie] pols gobE Ax, |deol 3
 oJ3hlo] 3.6H o Wakalo] Al okzt wgro
U BARCE FoskA] eskth(t=1.299, p=.194).
Hhd | A7 EE debgo] 336.93, ofho] 326.9
Moz o] o ET o E3lon E?ﬂl"to&
T frefgh Aozt AJATH(t=2.801, p=.005).

o w2 Az zfelE BHH, 274 o)de] qw
A7F 3.9802 7P =ekom, 1 theo] 21A¢A
23419] A} 3.8 08 =g Wi 18-204] ol
BAE 3.6522 7Y v H4E Bk A
o W& A7MEL 24-264 ABTo] 336. HHLR
7V =A veigen, O thgo] 274 ©)4 334.5%
oz Yepgrh wbhd 18-204 A} 718 we A
2 325.98% HAFA 2 g

oA Hee,

Z -5l
Zart Jde A$ 3,74, Fwt e A

Table 2. The Levels of Self-leadership and Self-concept (N=818)
, Range
Variables Mean+SD (Min~Max)

Self-leadership total score 3.6t .43 1.56~5.00

Self-expectation 3.7+ .60 2.00~5.00

Rehearsal 3.7+ .69 1.67~5.00

Self-leadership Goal-setting 3.8t .67 1.67~5.00
Self-compensation 4.1+ 61 1.00~5.00

Self-criticism 3.3t .80 1.00~5.00

Constructive thinking 3.2+ 68 1.33~5.00

Self-concept total score 327.4+22.21 238~387

Self-esteem 721+ 7.21 41~ 93

Self-concept Emotional stability 58.3+12.07 26~ 8b
Interpersonal relationship capability 68.2112.29 31~ 96

Problem solving 64.3t 5.12 47~ 88

Interpersonal trust 64.3t 6.10 41~ 84
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Table 3. Comparison of Self-leadership and Self-concept according to General Characteristics

(N=818)
. o Self-leadership Self-concept
Characteristics  Classification G 2 op™ £/ Scheffe p  MeantSD __ F/t _ Scheffe b
Male 3.7+.43 336.9+22.12
Sex Fermnale 36443 1.299 194 326.9+22 11 2.801 .005
18-20 3.6%.41 325.9+21.84
Age 21-23 3.8+.42 alb 329.5+24.04
(yr) 24-26 37:a9 1901 g 000 gagpigg gz B424 akc 00T
< 27 3.9+.38 334.5+18.75
. Yes 3.7+.45 330.0£22.17
Religion No 3.6+ 40 2.454 014 324 5+21 90 3.594 .000
. . Yes 3.7x.41 330.9+21.54
Circle activity No 3.6+ 44 3.796 .000 323 6+22 63 4.123 .000
Working
, Yes 3.8+.47 333.3+21.53
experience No 3.6+ 41 4.785 .000 326322 17 3.368 .001
before college
Satisfaction Satisfied 3.7+.41 ab 333.5+20.10 a’b
on nursing Moderate 3.5+.38 49.070 a)c .000 321.8+21.97 54.625 a)c .000
major Unsatisfied 3.3+.43 bc 311.1£21.56 b)c
Satisfaction to Satisfied 3.8%.43 b 332.4£.21.05
colllege ! Moderate 3.6+.38 39.899 adc .000 325.4%£21.79 27.693 .000
Unsatisfied 3.6+.43 315.6+22.31
Economic High 3.7+.48 333.5£19.72
status Middle 3.6+.38 1.777 309 325.5+22.38 11.673 ayc .000
Low 3.6%.45 324.7+23.23
36dor ¥ 2 2o fo@ Aolsl ggion A WIS AIPde W5E Lol Az, 1o
(t=2.454, p=.014), APIIEE A=zuiiz} 2] AFol & wethal SHEe Rk XPI?H%%‘%‘-’F%
[e]
o

Tt e A% 330.08, fle A%, 324.5%°=
Ueht 5 oazke] folgh Aelzh IitH(t=3.594,
p.001). Fol]&Efirdd we Azl Hee
sorlgEE ke AF 374, SolelEEE oA ¥
T A% 3.6508 Fole|EEd Fore Azt
57t sl =4 U™ (£=3.796, p(.001),
N Aee F 2 e freld i}°]7} . o
g sk AR
S Yol 23
Sl ol 3.645 08 F i ] {2 Atelrt A
THt=4.785, p .001). &g A7 H5E Yol
23, AR 7ol e v APid dee
333.3", gl ¥ 326.371o2 UEwow, F &
kel el Afol7k SIHH(t=3.368, p=.001).
To| W2 Azar)4] "4 otolE
qzo] Z W=ty ook tiabRle] Al
Foadss 374 ‘HEolty 354 % ux] g

o} 3.3722 YEPtHF=49.070, p<.001). 7t=38}
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333.5%,

o

s
T
2

o,

iR
Ueht A
39.899, p<.001),
A zpol7t QlERA] YofE JJr EE-s
= 332.44.

AJol7}

Eii=p=ion]
321.8%,

(RN
AT

‘HEo] 321.8%,
Sk oAk 3111902 veht A
Aoz YeldthF=54.625, p{.001).
Eg e EnEd me Axdgy 94
A9, geage wE
T 3.8%,
* 7o ey
BRI

2 9

E‘}D}E}E
‘y_i’ 36;<4

Aol7b sl eH (F=
S wE A7Iid

ST taAe) B

EUE 311.14eR ‘/}E‘r‘% Al
7178 el gk Apelzt

oI

fd

urx;_}' Zl'v/] Tl’g/]

E‘— olo]_

S )

}Z 3. 67(—]Oi

=z
T

e

T 9] A
AATHF=27.693, p<.001).

WIAES AA el met Azl s A
HEE stete 23, Azl e 3ol 9l
o}, AVRGANE AA EFn $9E o

Apel

A7k 333.54,

‘Hgo] 325.5%,

o] et

wrbeta

SHI ddAE 324.7d 02 e, Al Jegte] &
e Ao vERTHEF=11.673, p<.001).
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4. M=2|H Aot AT 7igntel o

Azgy 83 APRd SH 1ol dudAE
dolr 7] 93] Pearson Correlationo2 ¥A3F 4
3} Table 49 2t} AZz|d4dzt A717dzte] #A
B e g A#EA(r=.43, pd.01)7F EAEHs
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v.= 9

B AT oo UM B AFes 3dA tEue
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Ze AFZ2= et JEAIRE gl o
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Table 4. Correlation between Self-leadership and Self-concept

taet A9Age] Azt Ast A7 e

A3 Y, el g 24, dEgde] v
vebgtt, Aze|oy AgdT 5 2 A7
E=TE AR Z_P‘WWM Azeeiat 4
2B A B A4S A7 Park 5(2009)
TolHe T {P;?i% e wEE Wt 4
zZjg e #e] e e v B A7Aze
dxsiget. & 2 gl Tavt de ddAt

o AxZg4] AgE 3.714, Tt gl AR

w2
k1
il

i
e o rlo

(¢}

E2 3.63%°IEd Park 5(2009)e] A-+4ze}k
o];z]g}oiq_ 731].01]}\—] ss A —l}go] z+

gt ek % 3 s Azegy d4rh =
Uel=dl, Park %(2009) o] AFelM= twdt A
=

FA4o] e agel Axeuy A4t A vt
T
% WEAsE 54 Dol 367HIAEY waal,

Park &(2009)¢] °3_ = AZYgy FHo] 3.562

2 B d7En g, FEHd AsAE gees

% Cho(2003)9] AFeAE 351402 ¥ A7
Z

5t 8 s »}%} 29 7hax

Ah 71?3‘&% 7&4 WV} D} A7t = & &
‘Riﬂ}. 53] dadieS tides g Azer4d
gz grol A=z u4 F HFAHSFE 7}

Ax wlastAY sl Felvh Eee gk
ATE ok & Fart das Al Fa glvh a2
g QAL e didew a7 TIde
Wgez @ dvdsud dzuy FRt &
A Jepd AL AthAQl viAo] Ao F3FS F9A
& 7Fs/de] At 719 ﬂﬂwr ZIfEES, ¢
B A mEH] 9o Bt 533 Al
£ Aopb] A3 wor HAske el Yetagol

(N=818)

Variables

Self-leadership Self-concept

Total levels of self-leadership
Total levels of self-concept

1.00
437" 1.00

“*p(.01
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AEA 7rola] upfoA ol EAlsldEAe <5
RS Ageta gle 497 g1, AdIEne 9
A Huds g7ske FH7E got ol d¥%=
g 7Fsgel Slvkh @, B ATl ik S4g3)
A1l g fegt atelE Bel widE A 9
B, Tu, Tokl 2%, Wi d A4, et

o AFA dvHy
Age 336@0]91.1_. HgHAdL 341402 93|

=]
=7 »} E} 04%%% 7<¥7 el ﬂ%ﬂ ZF Hee
327" 22 Kim(2003)9] AFEh BiA Usit}, 18
2dE e R A7 Kim% Kim(2006)
9| Oq%oﬂ Me AR Adwe] A el 2274,
SATo] 2692 Ul ¥ AFAnEL Apd
ol o WA vt IR Eirh 2 AFETe|
A ZAP1IEe] ek 8Rl F AlelEFAto] 7210802
7P TSk, 11 theol FAMEA 68.26%, diQlH
Asd 68.03%, Uit 64.36%1, EASATE
64.357 o2 vepgrh tsoiEt 2| s o
o7 AP Lee(2002)9] ATolrle AR Haxds
7} BASAsdol B 48.408 08 MY =A U
whA | gAekg Aol 45,008 7P WAl Ut B
Atehe AR skt Kim(2003)2] ATelAe
dvt Aadel Ar|EFe TTHeR MY =Ua,
XA 564, dBAEE 63-em ek Hee
g2y &7 2 Ao dXxsta Jth Kim
(2003)9] AFWEAE diHAEEY] A¥S 174
oA 2447} 97%%F ARGt Slo £ ATl ARl
9 A9 FAkete] Hlurt Thssiaith 1 Ad, £ A
TFollMe AelEFIES7E 72.100] UYgh=d, Kim
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ABSTRACT

Self-Leadership and Self-Concept in the Freshmen
of Nursing College

Cho, Hee(Professor, Red Cross College of Nursing)

Ko. Young Aie(Professor, Red Cross College of Nursing)

Kang, Yoon Sook(Professor, Red Cross College of Nursing)

Lee, Gyuyoung(Assistant Professor, Red Cross College of Nursing)

Purpose: The purpose of this study was to identify the relationship between self-
leadership and self-concept in nursing students. Methods: We used a descriptive correlation
survey in a convenient sample of 818 subjects recently admitted into college in Seoul and the
Kyungki province, Korea. The self-leadership and self-concept levels were measured using the
self-leadership and self-concept scales, respectively. The subjects were given a self-report
questionnaire. Collected data were analyzed by frequency, percentage, mean, t-test, ANOVA,
scheffe-test and pearson correlation, using the SPSS software version 17.0. Result: Positive
correlations were identified between the self-leadership and self-concept in the investigated
nursing students. Conclusion: The results of this study indicate that it is important to
provide opportunities for the nursing students to participate in the programs designed for

self-leadership and self-concept development.

Key words : Leadership, Self-concept
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