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Yarker, J., Randall, R., & Munir, F., 2009)2. &, 7+3A= ol AARL tEIARAS dF So5F 05, AR
o] 2AESE AT HslidE A EeE vIsE 1 aa7] 2598 W aEE BHSE VIEo®E %o
SAFS] WA FIIRIRIES s ¢ Sl Wk mie] I H, HoAgtel] Fast oAb HA 1807090 P E (Bio,
A5 A7) k8l Stat. Inc., 2000) ¥ A7tlde 185 o] S FZAH L
olel o] A &Y HEAY, HEADY A=Y,
8|3 A EER 238 AAA AFelXAE TIEE i
Zke] ARl EAlo] fifEolgly] wiitel ¥ Aol
olg WFE BT xgste] I dAIE detsl] Bt s o A|E-s3t
53] 1taAte] A e Awdd 9 225900 Al A7) EeAE ARle] 5478 AdSex] 553 dFS ¥
A AL wNETE dotste] a8l A 7] How £y L Juie AES uldciBandura, 1997),
sty Weza e 9 e "edt V| xARE Alest Sherer$} Adams(1983)¢ll °J3l] 7l A= F Anb4] Ap]|a
37} gt el st Ax sEdE A47(2007)0] WEEEEE HE
o TE ARESISITE o] T U ASels 48 3
o =X A FE ErpbE w7 wgs A&k, A2 Z1E )
$H T Ae, Aol AuE stdzE A% we-r] %H
T2 FAAA HAL v 2k L= faEF o kA ERE A SR s
A, A A ae, AEAd, 2AEQ] ARE B AgE & Agshz Holtk & 57 FFo= Zﬂo}oﬂﬂr a
Sk T e gk 7-elA cHs a9A ok 13744
A, e A EsH, AR, 2459 7o v Likert 77 HEE A= HA 53004 Ha 3557 =
AE gl vehe A7t 5575 Alasiel w52 grldith =
AR, ddAke] Aol A&y A=Y PlA = To AFEE AAE2007)8] A4 Cronbach's alpha
wWEIE gl ol 88601910, & Aol = Cronbach's alpha ko] .752
2 YEht
o7y
o 7
o1 M| NSAFARE 159 AAE dafjo (5 E: @dehe
3 8F Bl A AdoltiAdams & Miller, 2001). 7t
2 A4 Alasy, A, 2FEQ ko] da FATARE S8 SEA B0 F2008)0] RS =
5 sty A7|Es7T 2AES]H AR Fo] wX|= v TE AMESIGoH, B Al skl e el disl
W& s A Aot A T ARelA] A=Al diek, Abs]e At oA
Ay vwd o 352 dEHoR gy Qtk B
o131 CHAM & X2 £F o7 FaHY itk F 3w oR 7} - vl 2ty
731eIA A8 28] dok 13744 Likert 73 HEolm, #
a7 2 BAWE TA A9 7FAtelH, TA4 FHE HA 3HA Hi 2137 E YeRa Jet =
AL Y 27 disHtEE Al HSAE e R sl S5 ARAHe] =S st 57 AFEE Qe
ol osld HAo ko] Ao HA ol v ef digk & 5(2008)2] <oA= Cronbach's alpha #to] 81101 °oH,
S e & 7SR UE g8 AX AT a4 Wgke 2 A A= Cronbach's alpha #ko] .671% YERST
o, S FEARE FE 23055 wiReRsith slad A
g 2001‘%(86 9%) & "lFsHAl SHES AEA 1555 A9 o A9
sk 18555 AT 24 ARE o] gSitE AR VIR ZAEYL el ARle] FoF A6 disl] dAE
2010 62 1001 HE 8¢€ 30479 0w, AR AEX] w73, 24 Aoz A dol o HEE AHIT
= AFgEith fd HE Yd AT BH3) xee] 9 (Meyer & Allen, 1991). & 15ellA= Meyer2l Allen(1991)°]
BA, aldR e s dweta Ao Ao Folskw et = F A4 Bl dlldetes Av Aiste] 4
5 siolon, AT FoAd AH ARIGIES sIich % 3k uP(2009) 0] TS ARESIGITE o] T b= g
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Helo el sk A57E 7)o Qrk, U= o CHAIRES| UHIXQ| EA
22 FAE o ARl EAIME =R, uhs o] ¥l
W] Ego] Arkd ojwst T op|A] FATk SOE Boodo] Foldh Ak}t 18589 SA1S <Table 1>3 2
TAH St F sEFOE 7F B2 vl 2ty 734 C S AFLE 29542 2145E 50412 BES BYTh 9
A AE 28R grp 18784 Likert 78 HEE AeHde A7AEE it 6.6dS ZEa e 5-101 wlwko] 537
HA sHelA Ha 35T E e H57t 2555 2 (28.64%) 0% 7P W RIS How, 7 UFORE 3.5
A&l Fae YuEth =9t AlEEE 9HER12009)9) d woZ 44v5(23.8%)°1tk A9 tiiito] dmtEAL
Aol X1:= Cronbach's alpha #to] 879% UEpgtorn 2 & 2 16378(87.6%)01% 0, BATLSAL 137(7.0%), FIHFAL
T-o) 4% Cronbach's alpha #to] .877% rERst) 108(5.4%) <07 Yebdth WS EE 8975(47.8%)0] 4
Ror, 189(41.9%)> AEThE, tetlE ol 199
Az 24 4 (10.2%) 2 YERgt H-iAs dibgEo] 96'3(51.6%), 5

THE AEE SPSS 15.08 o] g3dte] S

&)
)

I=

A} A|9=(Pearson's correlation coefficient) 2 37|

HE 90'8(48.4%) 02 UERTh

CHatRie| AP |Es4, MEXA F XS J=
OPdxtel ArEsst, e ¥ 2AESY ATs
<Table 2>%} 2T} A7]as7he FwBA 78 el 4777
(20.78), AEATL 78 vHde) 4.557%(1.02), 121 Z2AHE

=
Q2 74 whdof 3378 (=1.18) 0 & YENSITE

AEellA] HEA o] A& |Esd, MEEas X =Q 29| AR
Madh= ds AL} ths 8] Amultiple regression) 2 213}
stk WA Az Alas AR, 2487 4R
WAIE <Table 3>9F 2ty Alasdy Aedae oFo] &
o1 A HA|(r=540, p<.001), A7 &7} ZAEL o] Ak
<Table 1> General characteristics of the subjects (N=185)
Characteristics Category n(%) Range Mean(£SD)
Age(yr) 21- 50 29.5( 6.00)
<1 17( 9.2)
1-3 38(20.5)
Clinical experience(yr) 3-5 44(23.8) 8-353 7?{3(()1?}12)2 )
5-10 53(28.6)
= 10 33(17.8)
Staff nurse 163(87.6)
Position Charge nurse 13( 7.0)
Head nurse 10( 5.4)
College(3yr) 78(41.9)
Education University(4yr) 89(47.8)
Graduate University 19(10.2)
General ward 96(51.6)
Department of work Special ward 90(48.4)
<Table 2> Score for self-efficacy, organizational commitment, and nursing professionalism
Variable Min Max Mean+SD Mean £SD/item
Self-efficacy 7 35 23.85+3.84 4.77£0.78
Nursing professionalism 4 21 13.65+3.06 4.55+1.02
Organizational commitment 5 32 16.89+5.92 3.37+1.18
74 st=EZts W Sss|X| 17(1), 20114 48
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<Table 3> Correlation among self-efficacy, nursing professionalism, and organizational commitment

Self—efficacy

Nursing professionalism

Organizational commitment

Variable ]

Self-efficacy 1.00

Nursing professionalism S40%** 1.00

Organizational commitment 310*** 435Kk 1.00

*p< .05, **p< .01, ***p< 001

‘B A7E ekt

A7 &s7ro] A&l A= G JlojA HEA e
v 7] & P mediating effect)y 5 HAoat7] H8l 374 374742
= ARSItk A JAR wiATE SHHSl il 39
A8k, T WA "l F5ATE SHAES i 3
ALAE ths, v He R FEUSFE SHATY) upivs
of tisll thaslAEA s A wAlollA SHHSI) uiziws
oF folgt FAVE 3, F A AN SHHSTE FEH

| B72AelM o 7ok doh e
3gA| Sl FEHele] AN fofebA] Fshd
kiAo, folshd it miAl ¢ES shtk(Bennett, 2000)

o ATelA SR Aol AAE teedd xdAas
-7 (tolerance) 7} 7142A] 10)Atolglom, HAEARIA}
(variation inflation factor, VIF):= 1.400°.2 7]5XIQ1 105 4
A kT, /EJ'EHX]—}F(condition index) 10.915~16.001 24 30
ujgk oQi7]ell Tl Al §le AoE ekt

Arget 3dAe] 37l wet el wivia
e ASst A7 <Table 4>9F Al 194D 5HHS?
A7 Es7re] WAl A Al vAE dFs A

o] 1% s M= B3 AT pakel 540(p<

o}
)

<Table 4> Mediating effect of organizational commitment on the relationship between self-efficacy and nursing

professionalism

Predictors B8 F R Adjusted R°
Self-efficacy — Nursing professionalism 540 ** 75.178%** 291 287
Self-efficacy — Organizational commitment 310%** 19.181*** .097 .091
1 1 1 1 1 1 kokk
Nursing profess10nahsn'1 H Orgamzatllonal commitment 377 2 102%# 197 188
Self-efficacy — Organizational commitment .108
*p< .05, **p< .01, ***p< 001
Equation2 B=.310***
Self-efficacy ‘ ——— | Organizational commitment
‘ Nursing professionalism ‘
Equationl B=54V wna P
‘ Self-efficacy ‘%‘ Organizational commitment
Equation B=.108
*p< .05, **p< .01, ***p< 001
<Figure 1> Mediating effect of nursing professionalism on the relationship
between self-efficacy and organizational commitment
SRS KES|X| 17(1), 2011 48 75
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Impact of Self-efficacy and Nursing Professionalism
on Organizational Commitment in Nurses

Moon, Young Sook" - Han, Su Jeong"

1) Associate Professor, Department of Nursing, Konyang University

Purpose: The purpose of this study was to examine self-efficacy, nursing professionalism, organizational
commitment for nurses and the mediating effect of nursing professionalism on the relationship between
self-efficacy and organizational commitment. Method: Data were collected by questionnaires from 185 nurses in
hospitals from June 10 to August 30, 2010. Data were analyzed by Pearson's correlation coefficient and multiple
regression procedures. Result: 1. The nurses investigated attained a mean of 4.77 and 3.37 on self-efficacy and
organizational commitment respectively. They attained a mean of 4.55 on nursing professionalism. 2. Correlation
among self-efficacy and nursing professionalism had a positive correlation to organizational commitment 3. Nursing
professionalism had a mediating effect on the relationship between self-efficacy and organizational commitment.
Conclusion: Self-efficacy exerted an influence on organizational commitment through the mediating effect of
nursing professionalism and is expected to lay the foundation for the promotion of organizational commitment.

Key words : Nursing professionalism, Self—efficacy, Organizational commitment, Nurses
* Address reprint requests to : Han, Su Jeong
Department of Nursing, Konyang University

28, 1 Gil, WonangMaeul, Seo-gu, Daejon 302-718, Korea
Tel: 82-42-600-6344 Fax: 82-42-545-5326 E-mail: sjhan@konyang.ac.kr

=S WSS 17(1), 20114 4€ 79



