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Abstract

Purpose: This study was done to identify the effect of nursing organizational culture on
empowerment as perceived by new clinical nurses, Method: For the objective a sample
of 175 new nurses from secondary/tertiary hospitals having not less than 250 beds
located in B city was selected to complete a questionnaire, The collected data were
analyzed using descriptive statistics, t-test, One-way ANOVA, Scheffe's test, Pearson
correlation coefficients and simultaneous multiple regression with the SPSS 140 software
program, Results: As for nursing organizational culture as perceived by the respondent,
relation-oriented culture had the highest average score (3.60+.63) out of a possible 5
points followed by hierarch-oriented culture, innovation-oriented culture and task-oriented
culture with 345+ 30, 3,19+ 53 and 3,05+ 46, respectively. The respondents' level of
perceived empowerment was 3,06+ 41, The factors influencing empowerment according
to nursing organizational culture were innovation-oriented and relation-oriented culture in
that order, These 2 variables were statistically significant predictors and explained 48.6%
of the variance in empowerment, Conclusions: The results of this study indicate that
emphasis should be given to nursing organizational culture strengthened by innovation-
oriented and relation-oriented culture, rather than task-oriented and hierarch-oriented
culture, in order to foster harmonious empowerment among nurses at all levels,
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(Table 1) Participant characteristics (h=175)
Variables Category n(%) Mean®=SD
Religion Have 90(51.4)
Do not have 85(48.6)
Education level College 122(69.7)
University 53(30.3)
Working units General units 137(78.3)
Special units 38(21.7)
Duration of preliminary 1-6 94(53.7)
training (weeeks) 7-24 81(46.3) 6.26::3.57
Type of hospital Secondary 96(54.9)
Tertiary 79(45 1)
Period of employment < 6 133(76.0)
(months) > 6 an(pa o) >83F2:34
Reason for admission Easy to get a job 64(36.6)
into nursing Advice of relatives 55(31.4)
Aptitude and interest 38(21.7)
Grade 10( 5.7)
Dedication 8( 4.6)
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(Table 2) Level of nursing organizational culture and

empowerment (n=175)

Variables Subitems M(=£SD) Min  Max

Innovation-oriented 3.19(+53) 150 483

Nursing Relation-oriented 360(=63) 120 500
organizational ~ Task-oriented 3.05(+46) 150 425
culture Hierarch-oriented ~ 3.45(+30) 280 425
Total 332(+33) 185 432

Empowerment 3.06(=41) 174 431
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4, BTN B ATYHE Ho| App

QARG ARE o) AREAE LY Az
(Table 4)9} 2t} HAIREESHr=.662, p=.000), TAALE3}

25 aESS(A| 17(1), 201143 3%




(Table 3) Mean differences in empowerment according to participant characteristics (n=175)
Variables Category n Mean+ SD torF p
Religion Have 90 3.10+ 45 1476 142

Do not have 85 3.01£.38
Education level College 122 3.13+ 41 3.595 .000
University 58 289+ 40
Working unit General units 137 3.03+ 42 -1.666 098
Special units 38 3.16+.39
Duration of preliminary training (weeks) 1-6 94 3.06+ .44 067 947
7-24 81 3.06+ 39
Types of hospital Secondary 96 3.06+ 42 185 854
Tertiary 79 3.05+ 41
Period of employment <6 133 3.10+ 42 2.151 033
(months) =6 42 294+ 38
Reason for admission into nursing Aptitude and interest’ 38 3.26+ 40 3.633 007
Advise of relatives® 55 299+ 36 1)2
Grade3 10 2.86+.74
Dedication4 8 3.14+ 37
Getting a Job easilyd 64 3.02+ 38
(r=.540, p=.000), PF-AFE3Hr=352, p=.000)= AzJHES} = 9
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(Table 4) Correlation between nursing organizational culture 52 uHET} g5, 2HEY 2 oHd mAE JF
and empowerment (=179 o o QPEol YRl Ashsusd Jge nlA
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oriented oriented oriented oriented _ _
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=200, p=.000Ect ATAHE ¢ 2
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Oﬂ?oﬂi 7& =223l IAXNGEET) HH sH kol
3.6002 71 A Jepgen, I thgoa AAFRES)
3.45, JAAFES) 3,19, FFAFEI} 3,05 22 VERT
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Park(2005)9] ATIME BAAFESIL 3.652 7 =2 A
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1Y ol THI IAE o= %éf‘& —%@Eﬁ% A

(Table 5) Regression of nursing organizational culture on empowerment (n=175)
Dependent variable Independent variables B SE B t
Empowerment Innovation-oriented 374 060 481 6,183

Relation-oriented 175 045 266 3,921 ™
F=40112"", R°=.486
* p<.001
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