|5

Journal of Korean Academy of

* Nursing Administration

J Korean Acad Nurs Admin, 2011, 17(1) 14-21

UXRISAIOl A WG MSOHEN 2ot A7
o 2 4.5 & &
' e st SAYEkE sst we

B ege eAYsE Q)
sl Astel wRe] Ane
Walsto] 4% W8,

* This study is part of a
master's thesis,

Key words
Male nurse, Gender
stereotype, Job satisfaction

Correspondence

Chu, Su Kyung

Department of Nursing,

Eulji University

212Yang Ji Dong SuJung Gu,
Seoung Nam City,

Kyunggi Do, Korea

Tel: 82-31-740-7156

Fax: 82-31-740-7359

E-mail: chusu@eulji.ac kr

£ 31 22008 79 229
~ ™ oo 20108 99 299
AAEES: 20108 129 244

Study on Male Nurses’ Gender Stereotype
and Job Satisfaction*

An, Eun-Sung' - Chu, Su Kyung®

! Charge Nurse, Eulji Hospital
? Professor, Department of Nursing, Eulji University

Abstract

Purpose: This study was conducted to investigate gender stereotype and job
satisfaction, and to identify the relationship between gender stereotype and job
satisfaction in male nurses, Method: The participants were 165 male nurses who
worked in the Seoul, Gyeonggi and Daejeon areas, Data were collected from August
31th, 2009 to October 15th, 2009, A survey questionnaire was used to measure
demographics, gender-role identity, gender stereotype and job satisfaction, Data were
analyzed using SPSS/Win 12,0 version, Results: The mean score for gender stereotype
was 281 points out of a possible 5. There were statistically significant differences in
gender stereotype by general characteristics such as career in the current department
(F=5.249, p=.007) and position (t=2.547, p=.012). The scores for gender stereotype were
significantly higher in the group with less than five years in the current department and
in the staff nurse group. The mean score for job satisfaction was 2,95 out of a possible
5. There was a significant negative correlation between gender stereotype and job
satisfaction, Conclusions: Development of educational programs is required to improve
the gender stereotype,
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(Table 1) Characteristics of participants (N=121)
Variables Category N %
Age (years) <24 7 58

25~30 94 77
31~35 17 14,0
>36 3 25
Marital status Unmarried 100 826
Married 21 174
Military duty Finished 116 959
Waved 8 41
Religion Protestant Christian 54 44 6
Catholic Christian 17 140
Buddhist 10 8.3
None 37 30.6
Others 8 25
Education level  Junior college 82 678
University €8 273
Master or higher 6 49
Clinical career <1 21 174
(vears) 1~5 83 68.6
>5 17 14,0
Current clinical <1 26 215
career (years) 1~5 86 711
>5 9 74
Position Staff nurse 117 96.7
Charge nurse or higher 4 83
Work Ward 9 74
department Emergency 20 16.5
Special ward 76 628
Outpatient 16 132
Affiliation Nursing 104 86.0
Medical 7 58
Others 10 8.3
Type of Full time Fixed 57 47 1
employee Rotation 51 421
Part time 13 10,7
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(Table 2) Differences in gender stereotype by characteristics (N=121)
. Gender stereotype
Variables Category N(%) M (SD) G F scheffe

Age (years) <24 7( 5.8 271 (0.37) 2014 (116)
25~30 Q4(77.7) 2.84 (0.46)
31~35 17(14.0) 2.83 (0.66)
>36 3( 25) 216 (0.17)

Marital status Unmarried 100(82.6) 293 (0.47) -0.739 (.461)
Married 21(17 4) 3.02 (0.54)

Military duty Finished 116(95.9) 294 (0.48) -1.029 (.306)
Waved 5( 41) 3.17 (0.42)

Religion Protestant christian 54(44.6) 2.82 (0.40) 0.177 (.950)
Catholic christian 17(14.0) 2.88 (0.53)
Buddhist 10( 8.3) 274 (0.35)
None 37(30.6) 2.78 (0.63)
Others 3( 25) 2.88 (0.49)

Education level Junior college 82(67.8) 2.78 (0.51) 0.634 (532)
University 33(27.3) 2.89 (0.42)
Master or higher 6( 4.9) 284 (0.49)

Clinical career (yrs) <1 21(17 4) 2.77 (0.50) 2713 (118)
1~5 83(68.6) 2.86 (0.45)
>5 17(14.0) 2.60 (0.60)

Current clinical 1<? 26(21 5) 280 (0.50) 5,249 (.007) a,b)c

career (years) 1~5° 86(71.1) 287 (0.44)
>5° 9( 7.4 2.30 (0.65)

Position Staff nurse 117(96.7) 2.83 (0.47) 2547 (012)
Charge nurse or higher 4( 8.9 221 (0.62)

Work department Ward 974 3.06 (0.32) 1,406 (244)
Emergency 20(16.5) 2.81 (0.50)
Special ward 76(62.8) 281 (0.49
Outpatient 16(13.2) 267 (0.52)

Affiliation Nursing 104(86.0) 2.80 (0.47) 1221 (299)
Medical 7( 5.8) 268 (0.47)
Others 10( 8.3) 3.02 (0.65)

Type of employee Full time Fixed 57(47 1) 277 (0.53) 2592 (079)
Rotation 51(42 1) 291 (0.42)
Part time 13(10.7) 259 (0.52)
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(Table 3) Differences in job satisfaction by characteristics (N=121)
. Job satisfaction
Variables Category N M (SD) T EG scheffe
Age (years) <24° 7 3.25 (0.44) 3617 ( .013) a,d)b
25-30° 94 2.89 (0.43)
31~35° 17 3.06 (0.59)
>36° 3 360 (0.88)
Marital status Unmarried 100 294 (0.47) -0,739 ( 461)
Married 21 3.02 (0.54)
Military duty Finished 116 294 (049 -1.029 ( .306)
Waved 5 317 (0.42)
Religion Protestant christian 54 2.87 (0.44) 1207 ( 312
Catholic christian 17 3.13 (0.41)
Buddhist 10 295 (0.54)
None 37 299 (0.56)
Others 3 3.07 (0.12)
Education level Junior college 82 295 (0.53) 0.190 ( .827)
University & 294 (0.43)
Master or higher 6 288 (0.48)
Clinical career <1? 21 3.15 (0.37) 11,651 (€.001) a,c)yb
(years) 1~5° 83 282 (0.49)
>5° 17 3.23 (0.62)
Current clinical <1? 26 3.05 (0.40) 8.181 (.001) b (c
career (years) 1~5° 86 2.86 (0.44)
>5° 9 3.48 (0.73)
Position Staff nurse® 117 295 (0.49) -0.389 ( .698)
Charge nurse or higher® 4 3.04 (0.50)
Work department, Ward? 9 2.82 (0.53) 2695 ( .049) b
Emergency” 20 274 (0.45)
Special ward® 76 2.96 (0.44)
Outpatient’ 16 3.17 (0.62)
Affiliation Nursing® 104 3.00 (0.46) 5646 ( ,005) a)c
Medical® 7 2.76 (0.27)
Others® 10 251 (0.61)
Type of employee Full time Fixed 57 298 (0.50) 0208 ( 812)
Rotation 51 292 (0.44)
Part time 13 291 (0.58)
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(Table 4) Correlation among characteristics and gender stereotype, job satisfaction

Clinical career

Age (years)

Current clinical

Gender stereotype  Job satisfaction

(years) career (years)
Age (years)
Clinical career (years) 770 (|O< 001)
Current clinical career (years) 617 (p(.001) 802 (p¢.001) 1
Gender stereotype - 073 (p=.424) -192 - 203 (p=.026) 1
Job satisfaction 112 (p=.220) 208 (p=.022) 118 (p=.199) 1

H(r=-.276, p{.05)F AYA A TAH(=-.384, p<.001), 9|F
H(=-397, p(.00D), AA 4 1FHA(=-412,
p<.00D), A TAHE(r=-3.97, p{.00D)oIM Folet 73 4
AE HtH(Table 5).
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(Table 5) Correlation between gender stereotype and job satisfaction

Familial Social Occupational External Psychological Intellectual
Gender
gender gender gender gender gender gender
stereotype
stereotype stereotype stereotype stereotype stereotype stereotype
Pay -216" 073 - 260" - 373 137 - 233" -.196*
Administration -.042 .039 =227 - 248" =175 -.256™ -217*
Autonomy -116 -.102 - 299 - 235 -084 = 373 =270
Interactions - 343 108 - 4147 -.281* -211* -.326"* -.408*
Job requirements 053 141 -121 - 246** 133 -211* -044
Professional status - 3757 =178 - 378 - 3727 -179* - 427 - 448"
Job satisfaction - 276" - 065 - 384 - 397 - 095 - 412 - 379

*P< 05 "P<01, ™ P<.001
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