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(The Exploratory Study of Examining the Antecedents
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Abstract The purpose of this study is to examine the antecedents of employee’s organizational
change commitment during organizational change. We propose that leader-member exchange
(LMX) and trust in the organization could foster employee’s commitment to change. A
theoretical model linking the role of leader-member exchange and trust in the organization to
affective commitment and normative commitment to organizational change through leadership
have tested in a study of 303 respondents from 15 organizations reporting that their
organizations were undergoing significant change due to the turmoil environment and M&A.
We develop the hypotheses from the prior studies and empirically test them in the context of
personnels who have survived from the drastic organizational changes. Based on the analyzed
results, we discussed the theoretical implications and limitations.
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