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{Abstract)

The purpose of this study was is to investigate the relationship between
transformational leadership in families and psychological well-being and career
decision-making self-efficacy.

The samples were randomly selected from high school students studying liberal arts
in Seoul. 400 survey questionnaires were distributed March 11 through 18, 2010.
Among them, 386 completed surveys were utilized as the data for the statistic
analyses. SPSS were applied.

The main results of the study are as follows.

First, adolescent children of mothers with leadership have higher psychological
well-being than those from families of mothers without leadership. This has been
determined as a result of reviewing the psychological well-being of adolescent children
according to their mothers' transformational leadership in the family. Second, the
adolescent group with mothers who show transformational leadership in managing the
home have higher career decision-making self-efficacy than the group without such
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mothers. This was determined as a result of reviewing adolescent children's career
decision-making self-efficacy according to mother's transformational leadership level in
the family. Third, career decision-making self-efficacy according to adolescents'
psychological well-being show positive relations by group. That is, adolescents living
table lives are more positive about their future. Lastly, when comparing the relative
contribution of the mother's transformational leadership in the family and psychological
well-being on career decision-making self-efficacy, it has gained more credibility as

stage ads.

Based on the results, when mothers nurture children with a affection-based
autonomy, children gain higher psychological well-being, which leads to firm beliefs
about constructive futures. Therefore, for successful and systematic career development,
CEO mothers' transformational leadership should serve as its foundation.
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ok & 20702 9
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=

A7 B9 AHH & T4
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oty X 47 HE=m A wo] 9loH, A
A AYAEAZS 2 qIPTeEA e
7V FeE AgAEARe] 2 Ao Hrtst
Ak AFE AFAY 979 B AHEE e
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3) NEAYV sk
9} Betz(1983)2] HEE QS 0|24 7} o]3)A
(2002)8] HEE vpEoR sglty HadE, 4
AEE, wAlEE, vaA=e] vl A se1ge e

2 JAE B He= F p5FEsto g AR
A B3 AFE A =947 YERon
59 YAE HER 5 7} iﬁf# RZA%=2
Z1Ese] w2 AR Bkt

3. ZAlcha U AR B

AR AL AR S
FuR

U Zﬂﬁ“ﬁa EH F’ﬂE‘r 5—‘3]

U180l AAH F 40072 HAEAE
HFsigiom, o] F AFETF B AEs A9
3 T 386E HE TAARR ARSIt
Apgo] BAHE SPSS FAIZZ IS o)
3}o] A1Z|Al9¥(Cronbach's @), VIF A]5=2} Pearson
o] AEFAT, dLEAREA(ANOVA), AH-A
<% (Duncan's Multiple Range Test), U] 7
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V. 43+ 3l 24

1. ZAIHAIRIS] At - olTets 2
2 ARl A - Qe welel o
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olmy el 7Hgu We A eriie] FadAde AeAEA 9 Az asel viAe 9%
(E 2) ofo{u|Q] J}E HEXE|HY T HLdRid9l daE|=x|2d | ZZAWAP | e 52l Ley &
7Heu s A e A=A NZARYA7 A7t
(4 W) @3 ) (3 )
19 | M | sD SRk M SD |19 M SD
VA R _
s ~ut | 369 | 85 ;";;} 297 | 64 | FERAE | 363 83
A gpukET inﬂ;%:% 272 55 ALY R 3.30 .87
MEA 3| 353 | 96 I
A7 HEE | 2.60 61 | =AllE | 340 93
A 2.76 47
AX2= | 374 | 92 -
< < 200 o | 1EAR | 306 92
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v ), of= wig- vRIAY Avet o 5= 9l HA meel ot a5l dsE Ao
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1008 RO kA 6870 HERREOH,
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Wb ojeeul, MR HEO A= HA = AeNHE & vk dubroR g
@7l =2 7Y AgAEE Ads 3= B 9 qiAl] wiEs e AdAEEA
(Avison & McAlpine, 1992)%¢] glom, 3] o (transactional leadership)?} ©2] W4 2Hj4l->

Huol st 7 Fade] ARAEATE 45 e Al W EE vEOR s 144
ERITkEs], 2005)= AYATEH WS Ho) I saEAlel FHs FaL slkel, 7P WY
sttty & R IlE A= A7) As 2d Rl oH Y7t A2 (reward power), 3412
o] A4 AsS w1 FAES 5 3 =+ A (coercive power)®] oFd WA 7Y

17
wAES] Eale WolkEols o

o Wil JuirbEsl= =724 H(referent power)S
owM SIS 73R A8 5 Qe

=
T ARgate] A sle] IS Ak Zlo] e

oJ
= -
REeth R 53] 7Y A oulurt  EAZES Adagid] EolE wiEo] BE & &
Ao A FEA) 2n2 Qo) FAFoR gtk e Pade #4922 Jehls Fod
e v A TEEAAS S Al QR11 AAEAIZERE A1V o]%e] WA=
3% W, FH0R Ao YBUETS ko] F AYPAL S Q= FUIAY Bk ohe,
TR ol ARHoR WAERAL  FF Fw] ASelE Add Jeg v
(£ 3) o049 1™l HEHZ|HY £Fo mE HAEXIAL H2|H=XZ
Naym | 7HEAE BERE) A7) g s A4
227} EE e NEE NEE
HE %
a4 M D M D M D M D M D M D
Al 348 | A | 297 | A |28 | A | 311 A 1.88 B 310 | A
7H | F | 297 B 260 | B 2.63 B 276 | B 194 | B 290 | B
2mb | & | 245 C 247 C 229 | C 240 | C 219 | A | 260 | C
F 130.84%** 29,98+ 35.02%%* 106.79%+** 7.94%%% 39.72%%*
A 343 A | 297 ] A | 291 A | 310 A 174 | B 320 | A
MNEA | F | 298 B | 265 B |25 | B | 272 B 1.98 B | 285 B
el | 3| 254 | C 2.51 C 236 | C 2.47 C 216 | A | 260 | C
F 100.41%** 27.71%%% 34.20%%* 91.07%%* 8.97x#* 39.02%%*
A1 339 | A |29 | A | 287 | A | 305 A 1.91 B 306 | A
A | F | 296 B 2.69 B 2.53 B 2.73 B 199 | AB | 2.84 B
A= | sk | 258 C 2.55 C 240 | B 2.51 C 200 | A | 270 | C
F 79.96%+* 15,12k 25.08%#* 61.91%%* 2.81 21.10%**
A 347 A | 297 | A | 2091 A |312] A 1.89 B 310 | A
A Z | 297 B 2.67 B 259 | B | 274 | B 1.93 B |28 | B
3l | 244 | C 2.48 C 230 | C 2.41 C 219 | A | 260 | C
F 132.77%%* 28,567+ 36.96%** 107.66%** 7.65%% 38.67%%*
**p<.01  ***p<.001 % D: Duncan's Multiple Range Test

s 7Pl A8 ATy AAek 7 sl g et A A MHSDR) o, F: M-(SD/2)~ MH(SD/2),
3k M-(SD2) ©l3tE 7|Fo% T2%
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HadAe) W29 Es

e 7ol et
21l Ael7h Q=

AR Esqel el ARt zlolg Bl
om s Feh Pddl WE A
AATE 9N J2ZPA|asttel nsls
AolE vERTE S oy 7Py WA
g9 o] H kel Fadahds oy
o] MgAEuy] o] Hrkar gk Fadyl
ol vlal} MEAPAEse] Fae € T
Ak

HeA use vds
slod= 1 7R o8k APE7RS
3H= 595 ATk Bass(1985)7} AlAIES WE
X*ﬂtih ERlOR ol WU} =& EAT} A}

Axskal BRRlo=

72|

‘O
NeS

3k M<(SDR2) °]8t2 7|F=o% TRE

AS A5 Aip= <E 49 2ok AAFow gl 23 FoEM 7Y ot AE X
BokS ) ojmye] siHetAle shglejelal ARG, Tk gl s g B
Aeavl, AEATH, AT QdeAow Aw  TESL AUE BRI slelanks B
E 4) ofou|Q ™Y HEAI|EHY sF0 mE HAAXNAS MZAMAD|E ST
U EE T CERL Lk SEEE A
asn
HE %
. M D M D M D M D M D
& 3.07 A 3.61 A 3.66 A 2.83 A 3.33 A
712 = 2.64 B 3.30 B 3.32 B 232 B 2.94 B
Amf s 2.52 B 2.98 C 3.20 B 2.17 B 2.73 C
F 2205k 24,02 8.33%#% 32.95% 32,57
3 3.09 A 3.65 3.69 A 2.80 A 3.35 A
NEE | F 2.70 B 3.25 B 3.28 B 2.36 B 2.94 B
a1 3t 2.44 C 3.00 C 3.19 B 2.16 C 272 C
F 31.72%%x 20 48 11.53%%x 30,93 41.12%%x
2 3.07 A 3.60 A 3.65 A 2.75 A 331 A
A4 = 2.60 B 332 B 3.36 B 2.37 B 2.96 B
A= 3} 2.52 B 2.99 C 3.17 B 2.19 C 2.74 C
F 2527 26.007%% 9.76%** 23.4] % 33.03%#*
4 3.08 A 3.63 A 3.68 A 2.84 A 3.35 A
- % 2.67 B 3.25 B 3.33 B 232 B 2.93 B
a} 247 C 2.99 C 3.15 B 2.16 B 2.72 C
F 25.46%** 25.63%% 10,927 34,82 37.06%**
*p<.05 Fp<01 ***p<.001
7P WA T At 4 9] dEst A A MHSDR) o, F: M-(SD/2)~ MH(SD/2),
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Aol A& Ao R Fadre] A o YA gio] A5Ee] MEAgasd 9T

TES e U F RS WyAEuNe < "AE 7Lfé vEbte = o, WEAEy
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SEA LA o] FHoRN T4 2295 & F Atk
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T T8 AasH FH AFARA Pad Zrlehe Ao Uepith ARddA) a5t
7] HE 58, 01111149}4 NHAAF Fs of et W] duEs e Ay,

= A el o @%@ &7, 2010)31 A Al 1A 7P M AREAvE
O Eewrh Heol o Xlié v Ao tde® & o Aol 18%(P<001)°]
skl ool Wikl ﬁix} 1 gy vEslnh S oofuurh 7Pl i AREA
5] AR gk A o] QlE (i a] 2005) & 2 EEEha Ana Xk Aad Add
= Halshs **6“°ﬂ?~°11 1%01 = o, ofmy TE ARG Az digh gl Ak Ay
o] o] A7 A=A A Es el I e & Sloh 53] orye] WsAe

A A 3 AEAaE(f=22we] IS

FO BB Ak ¥ Avdug we g v
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PeNA e IS BAGE ARBE 28 < oful QelNe] Qo] ok Haani)
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R i L e IR e e s Azl FE = 7 o= € o o 0
ot Zolw o]Het deAg-> NRAYGEo of Al 2eAlelN AedEAE F7kslo] B4
WS Frh BaEi gk o] Aol g Ay}, o] T IS 9FE A= W
= W oy A ke FadAisol QUB=53)0% LERton] s 33%(P<001)
XJE Sl Addd AAE ok she AEAA 2 ot 5 7Pdat gt gl ARl tist &

Folld A7 I7HARE FAE 5 Sl 1A Aol R} e w) vljel o AodE &
04%‘% Aed s Aotk Yot 7491 Aoz A 3ue AE' 9k ol
Ayl s 52 IRTES AufoR g Ayk= 3, dA, verE e Zlo] ofy
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