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Relation of Organizational Culture and Job Stress and Organizational Comm
itment in Special Guard

Kim Chan Sun® * Jo Byung Hae™ - Lee Ji Eun®*

ABSTRACT

Purpose of this study is examining closely special guard’s Organizational Culture and job stress and relation of O
rganizational Commitment. This study established to special guards who is working at the capital region (Incheon) a
irport in 2011, and sample used finally on interpretation analyzed being 203 people, and uses Purposive Sampling Met
hod. Analytical method executed Frequency Analysis, Factor Analysis, Reliability analysis, correlation analysis Multip
le Regression Analysis using SPSSWIN ver.18.0. Reliability of questionnaire appeared Cronbach’s a value more than
671. Conclusion proved in this study is as following. First, special guard’s formation culture affects to Job Stress. In
other words, stress about compensation career development increases if the development, hierarchically organized is
not formed. On the other hand, job special quality, human relations stress decreases if developmental culture is form
ed, and if culture is formed developmental, the mutual agreement, role stress decreases. Second, special guard’s Org
anizational Culture affects in Organizational Commitment. That is, if is formed developmental and hierarchically orga
nized, rises the Affective Commitment, Continuance Commitment, Normative Commitment. Third, special guard’s job
stress affects in Organizational Commitment. That is, if compensation career development is achieved unfairly Affecti
ve Commitment, Continuance Commitment is low. On the other hand, if own business is achieved spontaneously pre
sent, Affective Commitment, Normative Commitment appears high.

Key words : Special Guard, Organizational Culture, Job Stress, Organizational Commitment
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