AB L 2HWESRE R 111
% 36% B 2 % pp. 111-130
WS-8 Ul fE J|EaAle] W EQH
7% Aol =

°of A& 7wt MEgEdS 7eugEd 27, ARUAIN R AVET
7o a4 BAE TRy A% Ao, FAETe 2AAT st FYHU
towRl zke) AEH m¥e] HIHE HEE) A Tholxte, DA LAET

.>;‘.

|H(RMSEA), 282 4(GFl), 24 PR 4(AGH), 154 FA4(NFI), vla 3§ A
CFl) 5& &84t 979 Az ofstw, A, 7&ug gJaTe 7len
Y T AFYA A H%;\E?M AAAN JFS FE Ao JEgth B4,
XA T AFYUAIAE HeEgd AHH 9L v R YEy
L= . A S B d S m}~4 HaEgld) APH oz JFE vAe= Aoz
UEhsth mheha, Z1smAbEel E}oﬂ B3t 7lengo] v wHsy g4t
=7 HsiME 71g2AE 1 93k ARUA el o]FoiAot Y, FiET
% JEnAEe] Vlenge 3L FEsA QAT reas Hle o
gel s & dart ok £F, VenAEd AEss Ans] 4
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ZNedAEY ZlengEA oF, wgEq, ARUAIM, AZIATH T #A
g #4387 3 o] AT 7lgnS Roplde HeoE ARE ALE FF4
#d A7t ol Aol & Aotk 53, rlgwrtEe WaEYd d¥E vXE A
AR ¥ BF, 710 S A4S 4FHoz ofFohfy] A3 Wt o A7
S7EG
#FA S vlenA), JEasEy, ARUACMY, AETTE, F2E B4, WEE

A4

U ARAA@ZERE7&R 72AFALAEAY-2F)e 2 F=59
FATY Ade ‘%} I &35 9-&(NRF-2010-327-B00566)
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S 7EREe HT 1 28A 294 3% @ A2 97) Aol AR
% @79 Wsld S5Hoz QSN Ritks
B w1 QE AolthEed o 159 FEZ, 2009). T A 09 AL

FFEL AAe A &E F3 FUHT gleoH,
w7tH ez, AEHe g, AR WY FaT ovE Zedh Jled AFEHS F3t
o WE H&e ¥ Jled B FX, EANAY, JAEAY, AV EFH
Az, AHATE WAHR A5 £, dn Vjgnse FgA4E] AU F 78
ol FAYeEAN FEHo|n HeoA EA s dxproblem solvers)} Az}
(innovators)7} S = E i # c(McComick, 2002). Mason® Houghton(2002)2 71& 3
¢ #E7|(making) 5o dAdid X9 FIE Y @4F F9(vocational
rationales), Al8E3}3d  F9|(socio-cultural rationales), &R FA 99
(child-centered rationales), #]2]7|¥te] 39| (knowledge-based rationales)e] 7 ol A
2708 RT3 89, 2003).

ojgt Zo) Vlen Ko st G tE ol2F 2AV FRL FAsch 1
o= E7stn fevdeA Ay a2 & 378 AN i3, &
#A AR Atk =o) Yo L8} A E U Aol HAAH wWIHE ZNF
2avt vk ZleaSe 23 w3l A& Jlens AR, ZH, TR HIE F
o Zlgns #d gAY 229 Wi, u§ gl W W, 18 FAY W
slel Jr}/“c’ ]”Q “H o] Foid £ Ut

E ZAREEH Zlsd oig FR1F AdEd A

'3‘31?1 %gﬂv% ZdEa Jens HAg FEE 9 V9 Ades d F U FH2
eREE FAEA Fv d¥Y FAES BUA ddY JeTAER 9719 E

HAem, 2A Hssix god AESI oPAce ARE 2 HUuoks &
]

. A. Sirotrick & J. Oakes)“ “@TEo] oA Wty AxAQ

AR ZAA"Gx wetz, $93Z(A. Schmuck)st #AP. L.

Runkel)E 7HE A 2AWME ] Agoz YA FZolh dn AFHIA
THE R4, 2004).

T 7leisd g A4 wzle) guiEe aysie #E oA W9 i

7 AAGAT, wAES] B R Fo 2Fo] & FAZ A= vk ole TAE

l')l
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o] 7l&uKe xAME Y P ¢ F, H3E<Y(commitment to change)z} FHE
ol 3t WiztESQle o' AN dojus WEE WolEo|x, wale] 4FAHA A
L A3l =Fste 92 & T Adeld, KN glol ALHA as
@ & = doh(Leithwood, Jantzi & Steinbach, 1999). H3l &L HZ A5 t
G Wzt A3 o] AWl td A7t B3] o)FoA 7] AFEHA
A& 7HAA Q}A———lﬂ #d A7t o)F oA vk WEEde HE Id7E 4
HE 3o A9 waEde 74 29 ¥ A4S £&8 = dF(Leithwood, Jantzi
Fernandez, 1993; Herscovitch & Meyer, 2002)7} o]Foj &t} 3 H3lEYPo] o
e UHE oYY QA58 FHse A7t Bel olFolzth(Herold, Fedor,
Caldwell & Liu, 2008; Witmer, 2005; Yu, Leithwood & Jantzi, 2002).
SHel WEEded tE A7 Jdely FFVIRY TEAES LR e o
77 gon, HEEdel i dFas FH X2
2009; F&3), 2007)sF MEYS wiAEALEN TE AH(HRS, ﬂﬁL 2, 2009; %
7B<, 2006)50) A o]F o H T}
WAL S FEHME wARSHAAY N ¥Y, I{QTEAN, FJFR
AR L, 2003; B-EZ, 1997; o] AL - oA, 1991, A<, 1991)7}
1903, 7Ien&dlely wstEs], AVasd T3 AAE BAF A+
o) R o)) A 3kt Michael Wright(2001)= = A 710583 (ICTE) 22 E 5
st 7]EnAl DSolA A, EASZE, AR ¢A Alsl(systems-oriented thinking),
7l B ALY, R3S B5AE T HAFA ) AxHHolok Ik FAIFUCH ©]
b Zol JlsuAtagd FAE MYPAFAMT RA} ZFojer & g
(competence)O] FAA7b 23S 72 gFHAKeH, lsuAtase gl #Y
H A FABAE H A '_er?l' ATFE AY ol Fo|AA Fto
oete ZlenSAe 3 JlengArt 2AstE Axde AFAM JEnAt
FEYS o]E Ued 9n Jde ARE AFE] e HEE

,4
(2
s

N
ol
fo

Mot R
i
o]
Bl

o

ofr

o) F 9T WA 7RI 27, ARUANY, ANESAAS FF A
& 73T 2ar} Adn o5 19 BAE HHy] 9% o A7 AnE ¥F )%
BRHNE FAse mee) A4 WHE FEeL, AALES ARsn WASHE
0 9ol $a8 ANEe ABAE 5 e Aotk

°of A7 FHE WP wsl wE ety WaEYH Jens¥ 8
T, ARUANL 9§ A7 E%H ) T2 BAE FEsEd don, 47 598

94387 98 ME ATEEE ey 2o
A, 71ewAte] WEaEdy Jleng¥A 2 F, ARYANY L AVasd F
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AR, 7\& AL WEELD FeTRAA 8T, AFUAIM R ANEFT W
el JgMAE THen, WHERE AZIT)

3. §°l2] A9

A A&mgYA 2.7

o] AFA V&Y aTE FEA &F, AUA &7, AFFH 279 1A
2oz FEIHA FHse Ao JlenAEe] W FFE v

fe

H3H WSHE Y3 Yo V5L Yl LAY G9AE ui@h of Aol
AQH BE, SFol B@ e, AR UE 2L, NP AT 29
L.

Z33te HAxd 7EnAtEe) WS HFE A

AfuAclHe 744 2 Jens
= 9% 3 dUE udnh o A7dA AFUAEL
MEAR AFUANHOR TRE 2ARE HEo) e HAE)
ol gk,

gl A7 8553

ANESHEL 7IeRAZA TERY ) 4
ojujgth o] AFNA AVIETHE FHEY
e ol

o A71EFHE A3 Az 7IEaAES] ¥
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. o] &3 w73

NEn KA g ol2d APATE BA F& dAoH, A7IHE JAY &
A, BARE & n@stdnh dale £4& Aid o] H(relative advantage), FH
A (compatibility), B4 (complexity) A 8 A(trialability), #27}%5 4 (observability) ©]
O HA-e 42 B 270 e A4, $EA, QDA 5l 24 Aol AT
=59, 4o #AE 2 FrIstEn Ao AFHA Ao Y FHH F2 F
44 AEst g4ued, oW 4sss, 45 & Adstn, 4594
e AR V4P A §AAD AFIE AL A sz jds 1o
(Rogers, 2003).
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~

RELATIVE ADVANTAGE

OBSERVABILITY COMPATIBILITY

TRIALABILITY COMPLEXITY

[2™ 1] ") £4
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YMLEER
¥ 1] =N ¥ 1
i 1 H f 1
1 H H § )
1 H € 1 H
H H £ i H
i i H ] i
1 i % i {
I ¥ 1 3 ¥
] t § 1 ¥
1 § 1 i ¥
¢ v 14 ¥ ¢
A £8 R yet B
N & et
\“
*, ? o% me
0,
2 mus
-~
s i E [ A—— s AT

(28 2] §A-JA 23 7% 9] 594 B ¥ (Rogers, 2003)

BE FARTOA 25%E Aol n, 135%= 27 BAzte|n, 34%E owy}%
U4 HA A early majority), 3% FHwabrle o HAA, 16%E ASE AR
(laggards)2 EFEHT HFHA P9 &g A3 AP20L mALY] H84
2 (teaching belief), A71E57 5S¢ TS /HAF FA &4 @AY g%]
ate, 9], wAZAY Fol AAAA ] A% wo. olgte] A& Iy, s, #H
71el Ag, A 59 ¥Rle] B Eo] lrh(Sanders, 2009; Savery, 2005).
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U WA &g -
g nag 4
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o OIx}E Halg) #i2
{ =3 @elzel U |
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é- ;’I -~ - i*\
iTow Azt ]
i -‘.--V’
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HAAL o] Azt oA olEA AAHT A=A AR MY A
of B¢ WS AR £8 AYH ADA 549 BY wle] 3 2R Eoh @
S8 AAART EAA A} mALe BEA, 2 EAF 2 AEFH 84 EA
lom, BAACR wALY E40lA oul e At Utk &

E &5E ge 230 vigtd = Woly, ¥EAY
I 2R g g, e AYYSS wath(PaF, 1993 HElF, 199).

o }9

7NEn5H A glol Enrte W] g3 EY2 M HAHA s4ant F &
At WstEYe zH o W3l fAAM WS wopsoln, Ay
2 498 ¥ 4+ 900, sug 2E Aol BE ¥ Ade] XY
R Aotk 2IAFAAL Aale]l £ FHuelv zFd Edde & }‘:’] At
(Leithwood, Jantzi & Steinbach, 1999). o]} @@slad FAl/}E walel E{I8l7) g
Z3 8484 QA EF(personal goals), T o] thd W-(capacity beliefs), 43

of thgt ‘i’:‘%(eontext beliefs) 7&‘}»‘1&] Z}:(emotional arousal process)- E 4 Utk

@&l o Y Eﬂd vEe tﬂi‘r 5’%%"“’4 I’U‘U]' 249% 4 e %E—ﬂ.% 7kA
ke Alge odrnisiy, At dig wee - A, AR Y 713, JH
Y T Aol WEE % YL 4FHe £YY  URF Fu Ao HA
stn =7le ARE ougth adn AMF AFL At WskE Fi ZMHe
24 wale 2387 93 %2 Zul(action readiness) A2 T

EoF e 988 = AoltHLeithwood, Jantzi & Fernandez, 1993).
Herscovich®} Meyer(2002)= z29] A4 F2Q #EE 8] a7sHe Ay 489
Y5 & dddFe & HIgEYole By oen, MH B(affective), FHH
(normative), &% E<¢(continuance) o2 FE3IGT AMFH EYL #Hlel Ui

B ohEE JtAE B4& 9uiEa, 7y BYe wsle FRsodve A%
ZelM HEHe 248 guse, N&FH e vpAES o 5 glo] Wl &
3He ojwgich. 21 9] Herold, Fedor, Caldwell(2007)& #3}29U-& Z2Asle] ot

ol

A4 Bz Fosidon, zxusld E9ste FALES Mt g8 AAs
g ohlg 4EA A8e 98 BT Fuch WHEY A=t wLE
24w 438 F9L 98 #%ol 9L AFHoln, IFUSE ErHEF
2006; Herscovitch, 2001).

gAY M ERL 299 PHAOEA J)Eu gy WS wolgoln 4FA
Ql Wiste S8l dad FES APl wate odRelrtk rjeuSHY BAY 7]

# A7a 5o PHAEe] WKL vy g AN NS IAEANA

&Y
£
- rir

N
&

(>~



118 ABIEHRETRPRLEIEB2NR

o) WBEYL FaW AulE AU, 1&ns HAe mAsted Qo e I
£uAEe) @6l FEehn el vdsod Ao09 HAE ¥ 4 A B
AeTAES WYl 9FL uNE WAL FHAL, olF 1 BAE HA

71 aAte] WsEYLe VlensdA 87, ARV, AVEsd T4 WdH

Ao Stk 7IEn &Y tg 7= AL, FAo R E, FPA T

B g £ Aok 3, ARUAcALS FAH 6T AfRUAelder FEE

F AsH, “"‘]34 ARUAIALE TAHLEY 9153, 2% F= AE, JAE
3 L 4“]3}”‘1 %"‘5’:3‘] AFUANALE 23 Y] HIH EFe

T8 R FTH FY HE&E gh(Penley & Hawkins, 1985 W47] - 154,

2010).

AFUA el WaAEYd mAE ¢S YRy, AFUA Mo & o]Fd
#5 wzle] g B0 yorddth ARUANAL Lot Ut xHA AN
5] o] Fo]A4E MEEYo] AslHE ez el UtkElving, 2005 Machin
# Bannon, 2005). WA}Y A7|E¥7Z 9FE Bandura®l 7] &% Hself-efficacy) )
Bdel Z&&a Qow, 2Arlassde 549 FAFA FHAA oxde Z2HE
Azsied 4o YUE 24, AYste A T U AdezH PF ¥
s dode Fao8 E’ic'JO}E]-(Bandura, 1977). @AY A7|ES7FL A9 &2
Ao Wi &%, AFPSol P ey, Sagdd A svgoz FEIY
(Tschannen-Moran & Woolfolk Hoy, 2001). @Ate] 71 &% 7ol £&45 WHsld ¢
E 4] 5} (Wanberg®} Banas, 2000), AH71&%5 70l 5242 239 B o &%

&l 73 8ko] gltiLocke, Frederick, Lee, & Bobko. 1984).

N

4. 7V44 w4 24

HaE YR 7SN 27, AFYUAA 2 ArjaATgd U JPdT nF
2 A7AY AP sxs HEA e Pgd (28 49 2ok dSEY
Ae8as AQH BX, 5o o 2g, Aol dd L, XY AFE T
fomH, o] Yu, Leithwood, Jantzi(2002)e} dte] ZAsIgEh 2elxn 7|54
279 F98rE dgal, LS, A a7E TFPAE EF AFUA Y
9 84hE F49 ARUAAY wFYF AFJUANAE EF3H o, Penlys}
Hawkins(1985)¢] o] 2ASAT &W, A7a5dY }9ede 5537, aF
8%, 24338 e ¥isrg e, Tschannen-Moran® Woolfolk Hoy(2001)8] 7ol
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ZAs A

old, A71EeZ, HGEU FAH JFE wAR, A ARYAIA, HlFAH A
FruAelder 749 ARYAdolde AV asd, HeEdd 35 9FE 9F A
ofth. &, &g £, 35 BF, 3y ¥ Tse AVIESHE AAA F3,

g &, 3% O 9, AMF AFog FAY HIEYY FH IF
T 7HaA md g ARsiH

=
.o
E)
K
4
e

3
)

[29 4] 7HEA =d A3

I 49 ¥y
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a91 2HE YAllEd ®AE 22 RS 57 . AP
2. ZA A

WAEHA Wte] B slewite] WREH Ve FHA 27, AFUANA
A7\ EE7 e F2A BAE FHEHY] A% renANES dAeE A ATE
A3

fal
pot

1
i

A 97 o4 2 ¥4

o] d7e) BV FF - uFswd =% 5 AF Aotk EHL A
o2 qhuhshel 3008¢ ARHA

v FAF &

Aeng™A 27 AL &4, AAA, AR 2T b aQdez T
238 4o leaATe) WeE F42A ATA AW AgstAck e A
o Wsey HAE, ARUANY HE, A71EEY e Vs, FEAE010)0] F
$T YT £3 WY FIRAY, Wi ARSY Ame AH BE,
Bl T W, ARl U we, ZAH A3 2ol U 2 o) TIH F 16
A 2goz —“rugsaaim, AR anuom HEE 244 ARUACA 3RYH BT
43 ARUAclE 28 Res THHAL @AY AVNEFRL HEH, B5UF,
R4#ed A ades FEF }910\11 24284 & 127} 2oz PAHA

3) A= 8 24

AzE 20119 19%E 49717 S8 ojujd e B3 FAAD. Wi 3009
FolA 183v1E g3t FA Mt 7ienrte WEEQY, 7EnSHA 8.7,
AfUANL, A& F£E2& godr] A8 o3 BF, FEdA T
BAXE PASW 180 Z 2y & Agste] REAsigch detEdd #¥ wde 74
A 2yg AFE7) 98] AMOS 70 ZR2aWE AHSEE FRENS AANAT @
Q zte} FHA A B¥o] BPA AR HlFo] duly HFF AUAAE AF87] A
z’, 2AX 238 F A FZ(RMSEA: root mean square error of approximation), 2
TR (GFL: goodness of fit index), £ XX 4(AGFL: adjusted goodness of fit
index), BH#HYAFINFI: normed fit index), Wlu & A (CFLl: comparative fit
index), ¥ &g A 4(IFL; incremental fit index) & 833}
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e

xd
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=
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of A7olA HAT Wl e, VeI gHN a7 47, 2 87,
A 27), AFUANY, AV EFH@AY) Wl g BEERY VeH BAF

r
Gy
4
2
™
.|
4
N
L
W
&
t
(8]
B
fu
=
hul
AW
o
)
X,
iy
e
>,
-4
g
ro

& 3.99~4.08, A}

<E 1> #AFWAY 7&ed BAH
- e ] , B EIE
wl N O D
Hal=q
AIH BER 15.02 2215 8 20 3.76 4-20
e i 2 15.77 2.191 9 N0 3.94 4-20
480 U 2% 14.61 2.211 9 20 3.65 4-20
ANA A 15.08 2.322 9 20 3.77 4-20
7lEugsA a7
A8 a7 11.99 2.046 3 15 3.95 3-15
g&A 87 12.13 2.115 6 15 4.04 3-15
a9A 87 12.23 1.973 6 15 4.08 3-15
At AE
FAH Pjak 7.37 1.363 3 1 3.69 1-10
Bl A 2Abs 10.91 2.178 5 15 3.64 3-15
A7) EFHIAD
5537 15.58 2.214 10 20 3.89 4-20
urgE 15.59 2.201 9 20 3.89 4-20
WrHY 15.60 2.001 10 20 3.90 4-20

N
AL
k
e
bl
a=AN<:3
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Lo,
oy
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I al
p:)
Sa
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>

2 Je BA3 Aus <F 2>9 2. AEs
A AL, AAASFE 108~641 202 VeEhon, A

2
AL AR o' Rog Bddch o] AN 59 FE=E AT 2 4
20¢ HEenz AF4L FuY A0 Y & Yo
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<#¥ 2> BFHEY AFFA L A4 BY
Hel A IBICIDIEJLFIGIHII]1TlKIL
A NJH =38 -
Wa | B w8 oi3 28 56" | -
B | C oAl oz 9| 419" 485 -
D. Ak M7 51274227 -
71&R| E ABE 9 Y Y s i
454l F. &Rt 8 F M2° 13867297 4797 .1

&7 ) G AYA 87 3T 130771 335713827 1 346

AUl H F4E AT | 307 1.36873807].3057] 139 |.3007] 3077 -
Aold] L HIFHAE dALaS| 58" | 4047|4597 4477|2307 | 5117|377 43T -

J. &R 3067|3477 (3007 5427 | 2347 | 3947 | 4657 | 484”4187 -
1}71 P E Xk Sl X% S ad ok e ok k. ok
e K TS 06 139013007 3167 108 |.3737|.427" | 550 | 416 | 605 -
Sl L wsgd 3567 127571 20671 .37 6417 356 (27571 2967|337 | 6417 5257 -
9 %(Skewness) - 12 |-642]-437]-245| - 580| - 784 - 567| -290| ~.367| ~.342| - 013] ~.087
A Z(Kurtosis) M3 11.33] 714 243 [ 182 11.004] 545 | -049]-.00211.639] .308 | 871

Fnzl83, #p< 0l xp< B

O

2. 893 29l ¥ 4(Confirmatory Factor Analysis)

TANGE 79 7MEE BAE E4317]d @AM & SHHSFE
ARRAT AR ez 2HQH 2¥4 whye] g3 R WHR
4 AR B} ] g Ashy] i 2z SAARFES #04 29
t} Ag9 HYZE HAs7] A5t z*, GFI, AGFI, CFl, NFI, IFl, RMR, RMSEA
Ve AR eH, FF 23 ANE & HAF=E AAEY A% Hzx 2@
ol A SMC(Squared Multiple Correlation) 3t 0.4 ¢])3l2 71Fo2 3y AAs=
J& HEFHoR AU

<E 3> %94 23 ¥4 Az

s v‘f x® | p|OMF|RMR | GFl | AGFI | CFl | NFl | FI | R
W | A7) 4 | 088 | 957| .044 | 001 | 1000 | 999 | 1000 | 999 | 1012 | .000
9 HZ| 4 | 088 | 957| 04 | 001 | 1000 | 999 | 1.000 | 999 | 1012 | .000
Jems | %7 9 | 418874 | 000 1554 | 112 | 658 | 430 | 544 | 532 | 548 | 282
HaaF | AF| 4 | 1062 | 588| 531 | 006 | 997 | 986 | 1000 | 997 | 1003 | .000
AR 27 5 | UB4G | 000 216 | 158 | 842 | 527 | 641 | 637 | 647 | 337

HE| 4 | 205 | 358 1026 | 016 | 994 | 972 | 1000 | 988 | 1000 | .012
A Esat 271 8 | 1988 | .000| 6467 | 046 | 851 | 732 | 762 | 735 | 766 | 173
HE| 4 | 1123 | 570| 561 | 007 | 997 | 985 | 1000 | 995 | 1004 | .000
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<E v ZARYY ABHYEE HoFED 1 Ay £ =101.906, df =48,
p=.000, CMIN/DF=2123, GFI=917, AGFI=865, CFI=.941, RMR=030,
RMSEA=079, NFI=897, [FI=9432 e}ttt 7lolAlF ZAL I o] 2w 2o
Holeo Hgsix s Aol £&HEH, & d79 z® =101.906(p = .000) &
7¥del 71 HAT. v glelAlFE RANAA 71ZEJTE A& e Aud
2z FEENL oMUY getA dE HJE AFE FREA #ddop Foh
24 Agsy] A% diHd HPE AF9 7IEL GFl, AGFL CFl, NFI, [Fl=
090]4, RMRL 0.05°]3, RMSEAE 01(3%71%) ol3tZ ®i gtk B d79
AGFIE= 09 ol&2 Yehgou, GFIgt AGFIE HEEA4C 7198 uwdaA
(inconsistencies) 0.8 ¢1&le] FEFE W 4 gly) Wi FEEALBEREY AFES

CFl{comparative fit index)& @Wusti Uy A& Zersiaw, B A9 CFI AEFZ
Q

o] 91 veiy 2d HRPxE £4 b FEOZ WHE g U 2F AT
553 e 7o) viEFEs aiRsus FAEAEMO) Fe AR, FAd
o FFWSF e BAC W 2EFAAE BF 0BT 293 2 @e vepix
Aew olF FAA o CR = 2F 28 44 A3 vk =T 79
SMSZ2 04 o4 s BHo AAWSE s ZAUFES] dFS 498 2 4

wake Az B 4 Qo

<E 4> 2o ARAYE

[e}E ] =T
FANE | 29 @J;H‘;I i@iﬁ §293 | CR SMC | Agx

Neme Q25 1.000* 759 - - 577

Ha97 Q4 1285 955 09 | 12939 | 912 | a=-88
Q23 1.188 845 098 12.111 713
Q28 769 646 099 7.804 417

TP Q27 1.031 766 118 8.750 587 | a= .77
Q26 1.000* 791 - - 625
Q39 995 668 123 8.067 446

e Q40 967 769 110 8807 | 592 | a= .78
Q42 1.000* 793 - - 629
ANHEE | 1.000* 674 - - 455

wslggl | ANART 1.058 681 145 7.321 463 | = .81
Agoldils | 989 627 144 6.888 394

z? =101.906, df = 48, p = .000, CMIN/DF=2.123
ZARds P GFI=917, AGFI=865, CFI=941, RMR=030
RMSEA=.079, NFI=897, IFl=.943

F) P FARYAA AT BEFAAE AS 12 2342 @9
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4 AARAY 24

7} 749 44

AGEdANM HAY 7ML g3t 2ot
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<Abstract>

The Structural relationship among Commitment to
Change, Needs of Technology Education Innovation,
Communication and Self-Efficacy of Technology

Teachers

Yong-k Kim*

The purpose of this study was to identify a causal relationship among
commitment to change, needs of technology education innovation, communication and
self-efficacy of technology teachers. A total of 300 copies of questionnaires were used
for data analysis except for 117 copies like the one where insincerely responds to any
question was found. To ensure the reliability and validity of questions, I performed
technical statistics like average, standard deviation, skewness, and kurtosis via PASW
18.0, item-total correlation and the totality, and reliability analysis. I undertook a
confirmatory factor analysis via AMOS 7.0 to ensure the validity of items together
with a structural analysis to perform a path analysis among variables and assess the
suitability of model.

The major finding of this study were as follows:

First, because fit index of hypothetical model generally met standards in this study,
a hypothetical model was judged appropriately. Second, needs of technology
education innovation had a positive effect on communication and commitment to
change of technology teachers. And, communication among technology teachers had a
positive effect on commitment to change of technology teachers. This result means
that communication among technology teachers is important to activation of
technology education. Third, self-efficacy had a positive effect on commitment to
change of technology teachers. This result means that it needs to raise self-efficacy

level through teacher education.

# Key words: technology teacher, technology education innovation, communication,

self-efficacy, causal relationship, commitment to change.

* Gwangju National University of Education



