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Abstract

The purpose of this study is to analyze foodservice and culinary arts majors' career preparation behavior
by grade and carcer decision-making self-efficacy levels. Toward this end, 250 students majoring in
foodservice and culinary arts were selected as a sample from three universities located in Chungcheong
province. A total of 217 copies of the questionnaire were analyzed after excluding 33 copies. The results of
this stady are as follows. First, upper-grade students were more actively engaged in career exploratiom,
information collection, experiencing behavior, and career preparation behavior than lower-grade students.
Second, the level of career preparation behavior of the group with higher career decision-making self-efficacy
was higher than the other with lower career decision-making self-efficacy. Thind, the interactive effects of
career decision-making self-efficacy and grade on career preparation behavior proved fo be statistically
insignificant. Thus, career decision self-efficacy should be improved and the foundation of structured career
education should be established according to grade.
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{Table 1> Demographic characteristics of the respondents
Variables N %
Gender Male 138 63.6
Female 79 36.4
Age 220 41 18.9
21-25 137 63.1
26< 39 18.0
Grade Freshman 37 17.1
Sophomore 56 25.8
Junior 66 304
Senior 58 26.7
Satisfaction degree in major Very dissatisfied 5 23
dissatisfied 25 11.5
moderate 86 39.6
satisfied 59 272
very satisfied 42 19.4
Work intention in the field of Strongly disagree 7 32
major in the future disagree 20 9.2
moderate 76 35.0
agree 81 373
Strongly agree 33 15.2
Education experience before Yes 68 313
admission No 149 68.7
Total 217 100




¢aze) BE Mgxe] thdw ARAR AR $Ed e Dz usEe] xjo]Ra 243

{Table 2> The results of factor analysis and reliability analysis of career preparation behavior

Variables" MeantSD Factors”
2 3 4
I have been broadening common knowledge in 3.47+.94 .862 051 115 .065
preparation for job interviews,
1 bave purchased and read books, specialty publications, 3.24+1.04 833 098 083 262
and magazines related to career or employment.
I have searched for newspaper articles dealing with 3.33+.97 825 189 175 155
careers or occupations | hope to have.
1 have been endeavoring to improve my language skills  3.25+93 .768 031 261 -.064
by studying English or other foreign languages.
1 have participated in a career fair. 3.00+.91 720 038 434 124
I have been collecting data from newsletters or 2.9241.01 690 .006 462 142
promotional materials published by companies.
I have done a volunteer activity to learn the spirit 3.29£1.02 685 193 229 235
required for careers or occupations [ want to have.
I have collected and looked into information sheets 2.97+1.09 680 283 403 174
provided by the company | want to work for.
I have been collecting and clipping data or pamphlets  3.14£1.06 597 069 .188 376
related to the field I am interested in.
1 have visited the company | hope to enter. 3.12+95 548 288 524 057
I have experienced the occupation I hope to have. 3.88+1.16 A1l 954 131 .099
I have consulted and received advice from people 3.83+1.18 076 943 A12 067
working in the field T hope to enter.
I have participated in various contests related to the 3.80+1.14 129 928 089 022
occupation and the field.
I have consulted older alumni in the same major. 3.88+1.17 167 926 113 078
I have actually asked for personal experiences, advice, 3.86+1.06 068 .885 104 -.030
and recommendations from experts in the field.
I have d settled my career after careful consideration.  2.93+.97 238 094 .828 213
1 have acquired relevant information from career-related  3.04+1.04 .190 142 819 190
web sites.
I have thought about my career by taking my hobbies, 2.95+1.00 255 .004 .763 109
specialties, and talents into account.
1 have checked my grades and then searched for suitable  3.08+1.06 316 .266 738 116
careers for me.
I have acquired information about the employment of  2.874£1.05 354 189 641 447
the company I hope to enter.
1 have been endeavoring to acquire certificates related to  3.09£1.11 176 .080 248 .843
the field I want to enter.
I have learned and acquired required sills by attending  2.82£1.08 300 023 274 817
a special institute related to the field | want to enter.
Eigen value 5.860 4.701 4.138 2072
% of variance explained 26.635 21.367 18.810 9.418
Cronbach's alpha 0.938 0.969 0.908 0.854

Y KMO test=0.917, Bartlett test=4623.372, df=231, p=.000
3 1: Career exploration behavior, 2: Career information collection behavior,
3: Career experience behavior, 4: Career preparation behavior.
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<Table 3> The results of cluster analysis of career decision-making self-efficacy

. Cluster
Variables High Tow
I can acquire information about the career I am interested in from libraries or the Internet. 434 2.03
I can choose one major I want among a list of various majors. 433 1.97
I can form plans for the next five years. 425 2.04
I can setile measures [ have to take when I face difficulties in studying my choice of major. 4.53 2.03
I can evaluate my abilities. 4.58 213
I can select one career out of the list of careers I have in mind. 4,53 2.03
1 can find out the required curriculum for my choice major. 4.12 2.12
1 can continue to perform tasks related my major or career goals even in hard situations. 421 2.57
I can find the ideal career for me. 438 2.55
I can examine the employment conditions of the field for the next 10 years. 426 232
I can settle the career that is suitable for the lifestyle I prefer. 4.36 2.47
I am good at writing a cover letter. 434 243
I am willing to change my major if I am dissatisfied with my first choice. 433 241
I can prioritize various values regarding carcer decision. 4.35 2.70
1 can inquire into the average annual salary of the career [ hope to have. 4.12 2.85
I can give up useless worrying about my career decision. 4.15 2,62
1 am willing to change my career if 1 am digsatisfied with the career 1 have settled. 436 2.87
I can identify the sacrifices that I am willing to make in achieving my career goals. 4.39 2.55
1 can have opportunities to consult experts working in the field 1 am interested in. 441 291
I can choose the major or the career 1 am interested in. 4.42 2.46
I can inquire into companies related to the career suitable for my talents and aptitudes. 4.43 2.62
I can understand the lifestyle 1 hope to have. 4.57 2.70
I can acquire information about graduate schools. 4.60 2.62
I can learn procedures needed for job interviews. 452 2.59
I am willing to consider other options if I cannot enter the field [ have settled first. 4.45 2.70
n 120 97
Cronbach's alpha 917 .960
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{Table 4> The difference in career preparation according to Career decision-making self-efficacy and grade

Variable Cluster” Grade(N) Mean”+SD | Variable Cluster Grade(N) Mean+SD
Career Low Freshman(28) 2.58+.58 Career Low Freshman(28) 2.71£1.19
exploration Sophomore(29) 2.77+.72 information Sophomore(29)  3.20+1.08
behavior Junior(14) 3.01+.22 collection Junior(14) 3.53+.77
Senior(26) 3.08+.49 behavior Senior(26) 3.06+43

Total(97) 2.83+.60 Total(97) 3.07+97

High Freshman(9) 2.86+.48 High Freshman(9) 4.20+.47

Sophomore(27) 3.10+.57 Sophomore(27) 4.47+.59

Junior(52) 3.45+.80 Junior(52) 4.48+.64

Senior(32) 3.90+.93 Senior(32) 457482

 Total(120) 3.45+.83 Total(120) 4.48+.67

Total Freshman(37) 2.65°+.56 Total Freshman(37) 3.07°£1.24
Sophomore(56)  2.93%+.66 Sophomore(56)  3.81°+1.08

Junior(66) 3.36°+.74 Junior(66) 428+77

Senior(58) 3.53%.86 Senior(58) 3.89%1.01

Total(217) 3.17£.80 Total(217) 3.85+1.08

Career Low Freshman(28) 1.93+.58 Career Low Freshman(28) 2.32+1.36
experience Sophomore(29)  2.44+.61 preparation Sophomore(29)  2.50+1.16
behavior Junior(14) 3.21+.25 behavior Junior(14) 2.86+.41
Senior(26) 3.16£.53 Senior(26) 3.46+.53

Total(97) 2.60+.75 Total(97) 2.76+1.10

High Freshman(9) 2.29+48 High Freshman(9) 3.17+£.79

Sophomore(27) 2.83+.38 Sophomore(27) 291+.44

Junior(52) 3.47+.68 Junior(52) 2.94+.90

Senior(32) 3.63£1.10 Senior(32) 3.56£1.16

Total(120) 3.28+.86 Total(120) 3.12+93
Total Freshman(37) 2.02°+.57 Total Freshman(37) 2.53%+1.29

Sophomore(56)  2.63°+.54 Sophomore(56)  2.70™+.90

Junior(66) 342462 Junior(66) 2.92°+.82

Senior(58) 3.42°+.92 Senior(58) 3.52°+92

Total(217) 2.97+.88 Total(217) 2.96+1.02

" Level of carcer decision-making self-efficacy by cluster analysis
¥ Duncan’s multiple range test

<Table 5> The results of two-way ANOVA

Variable Source F R’
Career exploration behavior Self-efficacy(A) 19.201*** 272
Grade(B) 10.277%%*
AXB 1.558
Career information collection behavior Self-efficacy(A) 111.337*%* 460
Grade(B) 2.662*
AXB 1.139
Career experience behavior Self-efficacy(A) 12.586%** 432
Grade(B) 31.623%*+
AXB 203
Career preparation behavior Self-efficacy(A) 6.044** .161
Grade(B) 8.172%**
AXB 1.203

£ P05, ¥*p< 01, *+4p<00]
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