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7kt AL AAY =F5Ys 28X 0R WA disteE 249 v9& St
A7tk Ymjolal o)== A9 AE STA Itk (Lepak et al., 2003, p.684).

716 A A AMLAAFE wsFFEe] w2 Y, 0 B Uy AAE
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th(Delaney & Huselid 1996; Smith et al, 2005). T %<& 59 WSS 2o
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AARAA Ao A =5 Ao] Fud et A (Flexicurity:flexibility +security) 7Hd
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(Burroni and Keune, 2011)7}A] 3tt}, 2 wh 22 FAAd9 m-gebA o

@ A4 EahE AU SA% AL deb] e 2o shael ekl
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7P 5 R A2 18 Fo dAE THE Aot
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Abstract

The Relationship between Labor Market Flexibility and Outcome

Variables and Its Moderating Effect on Union Power

Bae, Seung-Hyun*, Park, Se-Yul**

Taking 195 Korean businesses and sorting them out according to the unit
types, this study looks into how flexibility strategy in labor market, which
consists of numerical flexibility and functional flexibility, takes effect on the
organization’s outcome variable, which in turn consists of productivity,
labor-management cooperation, and job security. In addition, the present
study analyzes the role of labor union’s moderating effect on the relationship
among labor market flexibility, labor-management cooperation, and job
security.

It is found out as a result that numerical flexibility has no meaningful
relation with productivity, labor-management cooperation, and job security,
while functional flexibility has a considerably positive relation with them.
This result confirms the importance of functional flexibility of business
strategy in labor market. The West has continuously insisted the importance
of functional flexibility, pointing out problems of numerical flexibility. On the
other hand, considering that this study has confirmed functional flexibility’s
meaningful relation, while it has not found out numerical flexibility’s
negative relation, it is necessary to study further on the relationship between
these two kinds of flexibility.

The result of analysis on the role of union power’'s moderating effect
confirms only the union power’s interaction effect in the relation between
numerical flexibility and labor-management cooperation. The possibility of
union’s opportunistic behavior can be detected in this result.

Key Words : numerical flexibility, functional flexibility, productivity, job

security, labor-management cooperation, union power
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