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Abstract This study was performed to determine the job satisfaction and its association with sociodemographic
and health related characteristics, job-related factors, perception on socioeconomic status, professional job
perception, job stress and social support among nursing officers. The survey was administered to 542 nursing
officers working at military hospitals of the ROK Armed Forces, from Oct. 1 to Nov. 30. The structured
self-administered questionnaires were delivered and they were collected without respondents’ personal information.
As a results, The job satisfaction of respondents turned out to be significantly higher in the following groups:
an elder, married, subjective sleep quality is good, feels they are healthy, higher positional status, a longer job
career, satisfied with their work, without consider quitting the job, their physical burden of work is adequate.
The survey results showed that respondents’ job satisfaction is positively correlated with the professional job
perception and social support. while it is negatively correlated with job stress. When analyzed by Covariance
Structure, it turned out that the professional job perception is more influential on job satisfaction than job stress
and social support. The study found the professional job perception, high social support, and low job stress
tends to improve job satisfaction. Meanwhile, the study also found that the professional job perception and high
social support reduces job stress.
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[Table 1] Mean score of professional job perception, job stress, social support and job satisfaction according to
sociodemographic characteristics and health related behavior factors

Professional job

Variables N(%) perception Job stress Social support Job satisfaction
Mean+SD Mean+SD Mean+SD Mean+SD
Age(years)
=24 170(31.4) 77.42+8.03 21.65+3.92 13.70+4.10 120.01+14.53
25-29 237(43.7) 78.79+8.04 21.49+3.97 14.19+3.83 124.04+14.16
30-34 81(14.9) 79.41+8.55 21.23+3.94 14.70+3.58 124.44+15.11
35=< 54(10.0) 87.24+9.33 20.99+3.83 16.40+3.73 139.40+14.44
p-value 0.000 0.651 0.000 0.000
Marital status
Married 146(26.9) 81.32+9.42 21.22+3.63 14.67+3.77 129.16+16.87
Unmarried 394(72.7) 78.35+8.27 21.54+4.05 14.25+4.06 121.94+14.49
Others 2( 04) 71.00+1.41 20.50+2.12 13.50+2.12 116.00+ 9.89
p-value 0.001 0.672 0.518 0.000
Alcohol drinking
Yes 350(64.6) 79.30+8.51 21.55+3.91 14.58+4.19 124.09+15.16
No 192(35.4) 78.80+9.02 21.26+3.97 13.96+3.54 123.45+16.08
p-value 0.521 0.402 0.087 0.646
Regular exercise
Yes 113(20.8) 79.59+9.34 21.13+4.04 14.55+4.22 124.21+16.49
No 429(79.2) 79.00+8.52 21.53+3.90 14.31+3.91 123.78+15.22
p-value 0.526 0.333 0.561 0.792
Coffee drinking
Yes 467(86.2) 79.39+8.62 21.34+4.00 14.58+4.03 124.10+15.77
No 75(13.8) 77.50+8.97 22.14£3.45 12.98+3.35 122.41+13.51
p-value 0.081 0.100 0.001 0.380
Subjective sleep evaluation
Good 325(60.0) 80.37+8.61 21.43+3.79 14.81+3.72 126.70+14.73
Poor 217(40.0) 77.26+8.49 21.47+4.15 13.68+4.25 119.62+15.63
p-value 0.000 0.895 0.001 0.000
Leisure time
With 290(53.5) 79.45+8.18 21.38+4.03 14.50+3.89 124.24+14.80
Without 252(46.5) 78.75+9.25 21.52+3.82 14.20+4.07 123.44+16.24
p-value 0.347 0.693 0.392 0.547
Subjective health status
Healthy 152(28.0) 82.08+8.72 21.30+3.83 15.48+3.54 129.46+15.66
Fair 345(63.7) 78.37+8.36 21.26+3.85 14.15+3.98 122.51+15.02
Unhealthy 45( 8.3) 74.91+8.29 23.37+4.42 12.22+4.26 115.42+12.03
p-value 0.000 0.003 0.000 0.000
Total 542(100) 79.13+8.69 21.45+3.93 14.36+3.98 123.87+15.48
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professional job perception, job stress, social support and job satisfaction according to job

Professional job

Variables N(%) perception Job stress Social support Job satisfaction
Mean+SD Mean+SD Mean+SD Mean+SD
Job position
Staff 390(72.0) 77.95+8.12 21.50+4.05 14.15+4.02 122.39+14.68
Charge 111(20.5) 79.98+8.59 21.67+3.43 14.27+3.63 122.85+14.99
Head 41( 7.6) 87.97+9.00 20.39+3.99 16.58+3.89 140.65£14.58
p-value 0.000 0.183 0.001 0.000
Job career(year)
<1 97(17.9) 77.76+7.58 22.33+£3.95 13.66+3.90 119.99+14.22
2-3 219(40.4) 77.79+8.75 21.00+3.88 14.05+4.13 122.55+14.56
49 157(29.0) 79.51+8.12 20.94+3.81 15.35+3.62 126.30+14.14
10=< 69(12.7) 85.95+9.48 20.72+3.80 15.89+3.75 135.75£16.86
p-value 0.000 0.000 0.000 0.000
Work station
Ward 343(63.3) 79.58+8.11 21.49+3.76 14.66+3.68 124.19+14.96
Others 199(36.7) 78.35+9.58 21.37+4.21 13.84+4.40 123.30+16.36
p-value 0.112 0.735 0.022 0.519
Shift work
With 226(41.7) 79.95+9.54 21.23+3.82 14.36+4.22 124.97+16.86
Without 316(58.3) 78.54+7.99 21.61+4.01 14.36+3.80 123.07+£14.38
p-value 0.063 0.267 0.997 0.159
Physical burden of work
Adequate 416(76.8) 79.81+8.69 21.37+3.75 14.78+3.75 125.00+15.35
Hard 126(23.2) 76.88+8.35 21.69+4.49 12.96+4.39 120.11£15.36
p-value 0.001 0.423 0.000 0.002
Sense of satisfaction in work
Satisfaction 386(71.2) 80.84+8.56 20.93+3.64 15.34+3.62 127.84+14.54
Dissatisfaction 156(28.8) 74.89+7.51 22.72+4.33 11.92+3.77 114.04+13.20
p-value 0.000 0.000 0.000 0.000
Fit to the job
Fit 421(77.7) 80.52+8.53 20.99+3.68 14.98+3.72 126.90+14.31
Unfit 121(22.3) 74.28+7.42 23.04+4.35 12.2014.10 113.29+14.75
p-value 0.000 0.000 0.000 0.000
Consider quitting the job
With 335(61.8) 77.83+7.91 21.57+3.96 13.76+3.97 120.96+14.30
Without 207(38.2) 81.23+9.47 21.25+3.89 15.33+3.80 128.57£16.18
p-value 0.000 0.351 0.000 0.000
Total 542(100) 79.13+8.69 21.45+3.93 14.36+3.98 123.87+15.48
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[Table 3] Correlation coefficients among professional job perception, job stress and job satisfaction

Variables Professional job perception Job stress Social support
Job stress -0.269"
Social support 0.461" -0.397"
Job_satisfaction 0.674" -0.288" 0.523"

*: p<0.05 , **: p<0.01

[E 4] Wasst oguise] Quie xmd

[Table 4] Structural model of endogenous and exogenous variables

Endogenous variable Exog:enous Error Coefflc,l ent. of
variable determination
Professmnlel job Job stress Job satisfaction Social support Z smc’
perception
Professional job perception 0.000 0.000 0.000 0.411" 0.018 0.169
Job stress 0.487" 0.000 0.000 0393 0.025 0.549
Job satisfaction 0.724 0.262" 0.000 0.042" 0.037 0.802
Chi-square = 70.625 GFI' = 0.984
df = 66 AGFI' = 0968
p = 0326 RMR' = 0.056
RMSEA' = 0.064
T <005, 7 p<0.01
t . Squared Multiple Correlations(SMC) # : Goodness of Fit Index(GFI)
§ : Adjusted Goodness of Fit Index(AGFI) II': Root Mean square Residual(RMR)
9 : Root Mean Square Error of Approximation(RMSEA)
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[Fig. 11 Path diagram of structural equation modeling
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