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Organizational Commitment and Its Related Factor among
Medium Hospitals of Nurses.
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Abstract This study intends to investigate the organizational commitment and Its related factors among medium
hospital of nurses. The collected data were analyzed descriptive statistics, t-test, ANOVA, Scheffe's test, Pearson
correlation coefficient and stepwise multiple regression using SPSS 19.0 Program. The score of level of
organizational commitment was statistically significant difference according to working period, marital state,
monthly income, personality, night-duty. The score of organizational commitment level correlated positively with
job satisfaction and burnout. Stepwise multiple regression analysis for organizational commitment level revealed
that the most powerful predictor was burnout, job satisfaction and night-duty explained 49.5% of the variance.
Therefore, It suggested that goal of increasing nurses' organizational commitment in hospital should be helped
them raise job satisfaction and decrease nurses' burnout and night duty.
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[Table 1] General characteristics of subjects
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[Table 2] Difference of organizational ommitment to
general characteristics
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[Table 3] Level of Job Satisfaction, Burnout, Organizational

Commitment
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[Table 4] Correlation among Job Satisfaction, Burnout,
Organizational Commitment
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[Table 5] Variables influencing Organizational Commitment
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