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A Mentoring Service for Career Guidance

Moon-Goo Lee*

ABSTRACT

The unemployed graduates who got a higher education aggravate unstable employment
in our society. However, the existing College of education in employment guidance course
still get the effect of students’ direct employment and the stale, simply an information
delivery functionality of college students after graduation could not serve the needs of
industries..

Thus, this paper suggests a mentoring service, which will be proceeding for career
guidance and college life guidance. The expert and field evaluation were frequently executed
so that the systematic and continuous mentoring activities to occur. These mentoring service
model for work guidance are expected to improve the employment rate of University as well
as to decline the rate of jobless.

Key word: Career and College Life Guidance, Mentoring System, Expert and Field
Evaluation

* Kimpo College School of IT, Department of Internet Information, Associate Professor,
yeon0330@kimpo.ac.kr
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