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Abstract

Purpose: This study aimed to investigate the impact of nursing professionalism on the
nursing performance and retention intention among psychiatric mental health nurses,
Methods: As a descriptive correlational study, this study sampled 206 psychiatric mental
health nurses in six hospitals in Seoul and Gyeonggi area through convenience sampling.
Data were collected from March 2 to 31, 2009 using a self-report questionnaire, The
collected data were analyzed using SPSS WIN 160, Results: In the subscales of
professionalism, the 'Sense of calling' had the highest mean score while the 'Professional
organization' had the lowest mean score, A significant positive correlation was observed
in nursing professionalism, nursing performance and retention intention, According to an
analysis on the impact of each subscale of nursing professionalism on nursing
performance and retention intention, the 'Sense of calling' and 'Autonomy' were the
most  significant predictor variable, Conclusion: The results confirmed that the
improvement of psychiatric mental health nurses' professionalism increases their nursing
performance and retention intention and the 'Sense of calling' and 'Autonomy' are critical
prediction factors, It is necessary to come up with a strategy which strengthens nursing
professionalism in order to improve psychiatric mental health nurses’ performance and
retention intention,
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< Snizek(1972)0] 257) E&o2 FAF ETE Baekd Kim-
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o] odFtollA] 88 T B AT .887= JERE regression)2 T SARAY Al dubE EAo] 7HE
A7 T Az nRE JTS Haslek el A
4, Xt2 24 g A0 EgFrd 2 AFxd nXe JFE AF
317 93l 2t & TS A 4 5498 A
S A8E SPSS WIN 16,02 0|83l 24313t HER 197dl, AE2AAES ABEHsR 2dAd FYstd]
(Table 1) General characteristics of subject (N=206)
Variable Category f % Mean+SD
Age (yr) 20-29 54 262 39.02+10.16
30-39 46 223
40-49 64 31.1
50= 42 20.4
Marital status Unmarried 78 379
Married 128 621
Education 3-year diploma 88 427
Open university+RNBSN 79 383
Bachelor 27 131
More than master's degree 12 58
Religion Protestant 64 31.1
Catholic 38 184
Buddhism 27 13.1
None 77 374
Years of experience 1-5 63 306 14.77+10.01
(yr) 6-10 28 136
11-15 12 58
16-20 34 165
21-25 37 18.0
26= 32 185
Position Staff nurse 154 748
Charge nurse 22 10.7
Head nurse 30 146
Certification type PMH APN* 5 24
PMH NP' 1grade 79 383
PMH NP 2grade 37 18.0
The others 23 112
None 62 92
Turnover (time) 0 101 490 084+ 1083
1 60 291
2 26 126
3= 19 92

* Psychiatric Mental Health Advanced Practice Nurse, ~ Psychiatric Mental Health Nurse Practitioner
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176312524, 33
15.81+2.44%, AEx
ik,

AAEAL agErYe F A
198.99+24 534 ¢|3lt}, sh4l9dS AR, HHHe] 7}
E2 2l HEH Wdo] 4.0210,50%0
A% 4.00+0.474, A8 2 7} 3.83%0. 2 3
+0.508, ¥% 2 Fx 372405548, 97IZEE 3.40%0.75% 9
o)At

AEs AR A A o=
7978 Ao= UrE}k%E}.

Aul2o] gk A 16.67+2.124, 284
o] FA4 13.88+2.3242] ¢og Yt

T8, =0zl x0|

AATALe] dubE B4 w2 ta R, AFe
2ol & A3 A= (Table 3) ol AAFST)

BAREA] RS AR (F=2.908, p=.030), 437
B(F=3.043, p=.011), 29|(F=4.681, p=.010), ©]Z73F (t=-2.328,
p=.02D)°l| wet FAHZ frofgk o7t Ue AR ek
ot FUNEARE WutsAbET o|FAFEe] flE AHAREEAL
7F oA ol e ARG NEgTFrYe] & AR e
stk dA"H dAEYL AFAA SR Scheffe testE AlE A
I Aol7h gl ALE et

AaRrsAe] Aol AR(F=7.835, p(.001), AEFEN(=
2,370, p=.019), &(F=10.052, p(.001), UFFH(F=6.842,
p{.001), AAZF 3 (F=4.204, p=.002), o2 A(=-3.128, p=
.019), o]H3(F=3.392, p=.019)0l W} TAZHCRE Fodt A

(Table 2) Descriptive statistics for study variables (N=206)
Variable Subscale Numbers of items Mean=+SD* Mean+SD" Rank
Nursing professionalism 25 8250+ 7.09 330028

Professional organization 5 1388+ 232 277+0.46 5
Public service B 1667+ 212 3.33+0.42 &
Autonomy 5 15681+ 244 3.16+0.48 4
Self-regulation B 1763+ 252 352+050 2
Sense of calling B 1850+ 272 3.70+0.54 1
Nursing performance 52 198.99+24 53 3.82+0.47
Leadership 5 1913+ 251 3.82+0.50 4
Critical care 7 2385+ 528 3.40+£0.75 6
Teaching & collaboration 11 4094+ 6,07 3.72+0.55 5
Planning & evaluation 7 26.83+ 3,68 3.83+0.52 3
Interpersonal relations & communication 12 4800+ 568 4.00+047 2
Professional development 10 4021+ 501 4.02+050 1
Retention intention 6 3841+ 797 6.40+1.32

* Summation of items, ' Summation of items / Numbers of items
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(Table 3) Mursing performance and retention intention according to general characteristics of subjects (N=206)
Nursing performance Retention intention
Variable Category Mean-SD torF Mean-SD torF
() ()

Age (yr) 20-29 ° 191 62+19 53 2,908 35.01+850 7,835
30-39 ° 197 76+35.79 (.036) 36.82+9 .67 (€.001)
40-49 ° 202.28+18 17 4095+6 41 a(cd
50= ¢ 204 80+21 .88 4064+506

Marital status Unmarried 194 75+24 43 -1.949 36.74+8.16 -2.370
Married 201 57+24 33 (,053) 39.42+7 71 (.019)

Education 3year diploma * 194 02+25 82 2443 35.73+9 .01 10,052
Open university+RNBSN ° 202.75+21.39 (,065) 4130+558 (€.001)
Bachelor ° 200.14+24 67 36.44+722 a,c<b,d
Over Master's degres ° 208,08+29 47 43 41+663

Religion Protestant 197.82+28 .01 0,402 38.62+8,08 0,999
Catholic 201 44+21 81 (.752) 4005+6.13 (.394)
Buddhism 202.18+18.68 38.59+7.07
None 197 63+24 75 37.36+891

Year of experience =52 190.23+27 98 3.043 3579+8.42 6.842

(yr) 6-10 ° 201 57+29 24 (,011) 33.85+9.85 (€.001)
11-15 ° 202 83+20.29 42 41+5 71 a,b(ef
16-20 ¢ 197 50+12.73 39,52+6 64
21-25 ¢ 205,16+20.43 42 10+5.36
6= ' 207.00+20 43 4059+4 77

Position Staff nurse ® 196.05+24 16 4681 37.92+804 1126
Charge nurse " 209.86+30.44 (.010) 39.77+9 31 (.326)
Head nurse ° 206,10+17 81 a(b 3990517

Certification type PMH APN @ 195 60+14 63 0.937 37.40+598 4204
PMH NP 1grade ° 202 58+20.34 (.443) 40.49+6 91 (.003)
PMH NP 2grade ° 198.45+20 34 38.29+7 .43 b)e
The others ¢ 199.91£25 20 40.04+599
None ° 194 67+3113 35.30+9.39

Turnover Experience 19513+22 59 -2.328 36.74+7 27 -3.128
None experience 203.00+25 91 (.021) 4014+8.33 (.002)

Turnover time 0 203,00+25 91 2.339 4014+823 3.392
1 193.75+22 23 (,075) 37.18+7.20 (.019)
2 200.30+19.34 36.00+7.82
3= 192 42+27 50 36.36+6.97

Aol 40tl, 504 ©]

s A

3 25T, Adelzel

A= (Table 4)9} 2t}

s Are] ARAPHt ke
Hel AR froldh Ao JaaArt e
21-254, 26 o3l A7t 159, 6104 (=438, p(.001), ARAPA 319l & ARz 9]
ASH, AARIZEAL 15 AEFE 7P A9 dEAk (1=.258, p(.001), A&A(r=.282, p(.001),
37t olA7B8 ™l 9 H(r=.275, p(.001), Aol e 2782)2(r=.363, p<001) z

thel
o vehytth HEsteo] Wi} RN-BSN, thehel o]l
97} 3, 444 t3te] ARt AHo vt B AoZ e
o]

ina
:‘El

e
Og(:“(
o,
o
i
Y
)
il
i

= : ST frojgh Fo dadArt de AeR yehith

T A Apolrh gl AR UEith BARtEAe] AP Ao me FAH R Fold 4
o AAAAT} = Ae=Z YERITHr=.380, p(.001). FEAY

4, EAYYY 2Ty, MEAZ A ge] aelgdele Aulud, AExHe E740=158, p(.001),

A& (1=.170, p=.015), AATAll T3k A (=218, p=.002),
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(Table 4) Correlations of among nursing professionalism, nursing performance and retention intention

235

(N=206)

Nursing performance

Retention intention

Variable
1(p) f(p)
Nursing professionalism 438(¢.001) .380(¢.001)
Professional organization .258(¢.001) .158(¢.001)
Public service 062( 374) 100( .153)
Autonomy .282(¢.001) 170( .015)
Self regulation 275(¢.001) 218( .002)
Sense of calling 363(¢.001) 424(¢.001)
Retention intention 299(¢.001)

2ol gk Aol X (=424, p(.001)e] AAejze} folet A A& Wl ANLEREEAL 0, FULZAbOIE 1), o] AB
o] AARAL Sl AR L}E}”D} FEIAZER F 0, oJAFE f De DummyHFTE kst
DEAFFRL AHdes Foldk Fof ARt e A ek L T B2 o e A - Y S s ) K e
o2 YEPTH1=.299, p<.oo1>, FQ 298 o]FH(B=139, p=.034), A&H(B=219, p=
001), 2ol th3t 2mgel2)(B=.288, p(.001)olYer ZtEY
5. MAIZIS ALY ZtSUFR4al R oo O|x|= Borgio] AHEL 22 (%(F=.7.640, p{.001)0]QTH Table 5).
AdskQol dukd B4 F Aoz dFs mAE WEE gld o
¥, 44, A&, oA, aSHe, A5 1S A
AAsAb PE AT B Aoz JEFES vAE & d HrR ARgste] 1Al Fekslar, dEAA8e] skl
s Rl HE AT FARAE A Hell A7) g5 2ol Fdste] I AFFA e nAe JEFEs E46t
< Ephl= Durban-Watsong 75¢H A% 2,042 Jeh} 57 det. BAE WM T BAS W olARE, A:ddmE
Holqlon tEdidAd oFeg gelsty] sl AkEA, 4 0, 71& D, AAZHIAAFLA F 0, AHAFLA 7 1), »
Azl EAAE ASS A FARHA|(Tolerance)= 0.68-0.97, SAEE DummyHASE Ae3te] BAs1ect B4 A AAlzk
B0 A (variance inflation factor, VIF)E 1,02-1.40, =3 SALe] AFerE AHE= F8 9908 o|FHY(B=.139,
5 7k ARTAZ 0.60 odl LS g Yeh tEF p=.035), A&A(L=.133, p=.038), Aol thd 2mel(p=
23] &= S RIS .327, p<.oon)olSlem 25.4%<] AT E(F=6.318, p{.001)< E%
s 54 % TadFrde s WA HEE geld t(Table 6).
A%, & AE, 9, oJHFTE SAE WHFEE ARSEte 194
o T, AEAUE] GG 2 A Flste] 71 = 9|
SAFFR nAE FFES B FAE W F E
(Table 5) Factors predicting nursing performance (N=206)
Model 1 Model 2
B t P B t p
Age 024 0.113 910 -.066 -0.326 745
Clinical career 091 0.426 670 -.026 -0124 901
Position 131 1.602 11 141 1874 062
Turnover 112 1575 17 139 2140 034
Professional organization 121 1,758 081
Public service -.046 -0.707 480
Autonomy 219 3.399 001
Self-regulation 121 1.668 097
Sense of calling 288 4019 (001
R 070 260
Adj R? 052 226
F(p) 3.769(,006) 7.640(¢,001)
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(Table 6) Factors predicting retention intention (N=206)
Model 1 Model 2
B t p B t p

Age 291 1.403 162 217 1.081 281
Clinical career -128 -0.600 549 -180 -0.835 405
Marital state - 045 -0.560 576 -072 -0.954 341
Certification type 082 1.016 311 Qor7 1.009 314
Turnover 104 1.482 140 139 2121 035
Education dummy 1 145 1173 052 136 1.240 051
Education dummy 2 037 530 597 103 1,540 125
Education dummy 3 140 1.941 054 114 1.669 097
Professional organization -.005 -0,080 936
Public service 022 0,343 732
Autonomy 133 2.092 038
Self-regulation 060 0,846 399
Sense of calling 327 4 569 (001
R 175 302

Adj R 142 254

F(p) 5.233(¢(.001) 6.381(¢.001)

B ATE PANEAE BoR ARAYN, DEATHY, 7 Vg Em, ARzAe) FA40) Y e Aow vk
A =g ghofatar APl T, Az v o} ol Wynd(2003)9] IFellA FHAIH| 20 thgt Alde] 7}
e GFe elshast AEsis,  E, AgAdel 7P Wl Ukt dedsiel Aolrk Qo

B Aol AaREsAbe] ARAdE ksl Slsl ARE = H, QIS AE o= g Kwon 5(2009)8] AT-ellA] T
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