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(A Study on Validity of the Transformational Leadership for
the Crews of mine Sweeper)
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ABSTRACT

This research is to review various theories on leadership and to apply the transformational leadership that
is suitable for military organization to captains of small naval vessels. The research comprehends types and
adaptability of the leadership of captains, analyzes problems of them, and suggests the more desirable ways
to develop leadership. In order to achieve these objects of the research, positive analyses were conducted
through research on various documentations and survey. The first procedure was to survey the status of
Jeadership on mine sweeper prior to the education on transformational leadership. The second procedure
is to survey the result of the education on transformational leadership. Also, in order to understand the dif-
ference among the controlling groups, random vessels were selected for surveying the effectiveness of the
application of transformational leadership on the same period of time.
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