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Abstract

Purpose: This study was conducted to define nurses' level of self-leadership, self-esteem,
and organizational effectiveness, and to examine relationships among above variables,
Methods: The subjects of this study were 313 nurses from two general hospitals
located in Seoul Metropolitan area in Korea, The data was collected by self-reported
instruments: Self-leadership scale, Self-esteem scale, Job satisfaction scale, Organizational
commitment scale, and Turnover intention scale, Data was analyzed by descriptive
statistics, Pearson correlation coefficient, and stepwise multiple regres don u dng
SPSS-PC program, Results: The average scores of variables were; self-leadership,
3.72/5,00 self-esteem, 3.76/5.00 Job satisfaction, 3.36/5.00 organizational commitment,
3.29/5.00 and turnover intentioncri 2.94/5.00. Self-leadership was dgnificantly correlated
to self-esteem, job satisfaction, organizational commitment, and turnover intention,
Self-leadership, job satisfaction, and turnover intention explained 52.3% of organizational
commitment, Self-leadership and organizational commitment explained 43% of turnover
intention, Conclusions: [t is recommended to develop standardized self-leadership
curriculum in  the nursing school to build a foundation of self-leadership from
undergraduate nursing students, Educational programs are needed that promote nurses'
self-leadership as regular continuing education, Organizational effectiveness would be
improved by providing programs to enhance nurses' self-esteem, educational motivation,
and organizational commitment, which boost self-leadership,
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(Table 1) General characteristics (N=313)
Characteristics Frequency(n) Proportion(%)
Sex Female 309 98.7

Male 4 13
20-29 178 56.9
Age 30-39 113 36.1
(years) 40-49 19 6.0
50 3 10
Single 193 61.7
Marital status Married 119 38.0
Divorced 1 03
Christian 105 335
Buddhist 39 125
Religion Catholic 31 99
Others 3 10
None 135 431
Diploma 1563 489
Education Bachelor 122 39.0
Master 37 118
PhD 1 0.3
(2 34 109
Clinical 2-5 92 294
experience 5-10 90 28.7
(years) 10-15 58 185
15 < 39 125

= .
esd Ame 51 99 BT 17608 ekt
249 39 8912l 24 BYe) w54 ¥
Arnse] Aue 54 ol B 3

T 53 ghdol BT 2,942 UFERGTH(Table 2).

(Table 2) Self-leadership, self-esteem, and organizational

effectiveness

Variables Mean SD
Self-leadership 3.72 376
Self-esteem 3.76 462
Organizational ~ Organizational commitment 3.29 567
effectiveness Job satisfaction 3.36 534
Turnover intention 294 733

3. Zt2Atel Yyt EMof mE Mz=2|Hy, XoIESZ,

AsAke] Az AEE AF(p-001), ZEFH(p-.005),
sel(p=003), T2)3L QPFHA(Pp=000e] weh foldt o]k
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(Table 3) Differences between general characteristics, self-leadership, and self-esteem

Characteristics Self-leadership Self-esteem
Mean+SD F p Mean+SD F p
20-29 3.66+.38 372+ 47
30-39 378+ 37 " 3.76+ 44 o
Age (years) 40-49 390+ 26 5,604 001 410+ 40 3.993 .008
50 ¢ 419+ 18 3.90+ 46
Single 367+ .38 371+ .46
Marital status Married 3.80+.35 5,461 005** 385+ 45 4773 .009**
Divorced 406+, 310+,
Christian 376+ 37 3.78+ 44
Buddhist 3,73+ 38 3.72+ 48
Religion Catholic 378+ 46 893 468 3.89+ 41 886 473
Others 3.70+ 47 3.83+.35
None 3.68+ .36 3.73+ 49
Diploma 365+ 35 3.68+ 46
) Bachelor 3,75+ .39 - 3.80+ 44 "
Education Master 380+ 37 4641 003 399+ 42 5,043 002
PhD 394+, 3.60+,
(2 347+ 37 3.48+ 47
Clinical experience a2 SRS SIESLE
- 5-10 3.70+ .38 7.811 .000** 3.79+ 44 5350 000
10-15 381+.35 3.75+ 43
15 < 391+ 27 3.96+ 41
* pC 001, *p(005
(Table 4) Differences between general characteristics and organizational effectiveness
Organizational effectiveness
Characteristics Organizational commitment Job satisfaction Turnover intention
Mean+SD F p Mean+SD F p Mean=+SD F p
20-29 317+ .50 327+ 50 3.08+ 65
Age 30-39 3.36+ .59 " 342+ 56 .. 28b5f 76 "
(vears) 40-49 392+ 52 13.386 000 381+ 41 7.940 000 229+ 81 9.002 000
50 ¢ 3.80+.72 3.83+ .33 233+122
Single 317+ 54 3.28+ 53 311+ 67
Marital status ~ Married 3.48+ 57 11,089 .000** 350+ 52 6.028 003+ 267+ 76 14643 .000**
Divorced 3.20+, 3,33, 280+ |
Christian 3.35+ 55 338+ 54 291+ 69
Buddhist 3.27+ 51 3.30+ 49 297+ 63
Religion Catholic 334+ 44 2.463 045* 351+ .46 1.040 387 275+ 76 2.459 046*
Others 240+ 72 344+ 10 407+ 70
None 3.25+ 60 3.33+ 56 298+ 77
Diploma 326+ 54 3.33%+ 49 293+ 69
’ Bachelor 325+ 57 " 3.34% 57 ., 308 72 "
Education Master 356+ 62 3.262 022 360+ 56 2.660 048 053+ 79 6.343 .000
PhD 3.00+, 3.33+, 400+ |
(2 321+ 51 3.06+ 40 307+ 72
Clinical 2-5 SRIC=HCH 3.26+ 56 308+ 67
experience 5-10 322+ 56 10,397 .000** 338+53 87% 000”309+ 70 8.854 .000**
(vears) 10-15 3.37+ 51 3.46+ 47 279+ 72
15 < 3.76+ 49 3.70+ 47 239+ 72
* p 001, *p<¢005
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(Table 5) Correlations among self-leadership, self-esteem, and oganizational effectiveness

Organizational effectiveness

Self-leadership Self-esteem Organizational : : Turnover
. Job satisfaction . .
commitment intention
: 387() 373() 378(") - 144(%
Self-leadership 1 000 000 000 010
) 387(%) 211(%) 343(") -117(%
Sefi-esteem 000 ! 000 000 039
Organizational 373(*) 211(7) 1 723(*) - 648(*)
commitment .000 .000 .000 .000
Organizational . : 378(™) 343(*) 723(™) - 451(*)
effectiveness Job satisfaction 000 000 000 ! 000
. ; - 14409 - 11709 - 648() - 451(%)
Turnover intention 010 039 000 000 1
* p¢ 001, *p<005
(Table 6) Stepwise multiple regression of self-leadership and organizational effectiveness
Explanatory variables Response variable R° R® change F P
Job satisfaction 523 523 340 441 .000
Turnover intention Organizational commitment 653 130 291 115 .000
Self-leadership 667 014 206,008 000
Organizational commitment Tumover intention 419 419 224 697 000
Self-leadership 430 011 117 105 000
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