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ABSTRACT

This research investigated the effect of human resource practices on knowledge sharing. We developed
and tested a mediation model of how human resource practices affect shared vision and codes which facili-
tates knowledge sharing. A field study of the R&D centers in knowledge-intensive industries showed that
commitment-based human resource management systems were positively related to shared vision and codes
and knowledge sharing, and the relationship between HR practices and knowledge sharing was fully medi-
ated through shared vision and codes. This study contributed to the extant literature pertaining to the ante-
cedents of knowledge sharing through focusing on the role of HR practices and shared vision and codes.
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O 7HA] sRIakl S SAske wkse XA el
o3 AAIE QAALTY Al=ES AT 1A
] A28l Aol glofx 7PHA W (additive
index) ©. 2 A, 413) <17 (Bae and Lawler, 2000; Batt,
2002; Sun et al., 2007)°14 FEZ o7 HlolEH
A3 1 efgAe] dFE etk ofdk ZpHA W
wHol| i3l Becker and Huselid(2006)= 24 Q1A#}
AfE)er AAE £ 123S 53 AFHo o]&4
°F Mg dH9 dAAIHE] AEEs EIske
53E 9 HFE AEshe o E i A

(additive index)” = A4S AASHAT

ﬂd
e,
fole
i}

22 S| 2=

THIAY Few 22 PALE 1 Y 3=
g dole] T AEE Yvlele o=, AR A
2o QAH A sk etk IRl
e 47t FHHAT FHIEE 2 Ao F SH
02 tpro] AES FAEINTE 31 (shared vision)
- Tsai and Ghoshal(1998)°] A|AJ3+ & #3kS- ghg-
It & Z=9} ¢of(shared codes and language)
+ Nahapiet and Ghoshal(1998)2] ©]27] =2]o] 7]4t
331, Collins and Smith(2006)2] AF-7&-S ars}ed]
Al EFeE et mEb I BIdY I
AA oAl FFgo R S SHHlde 2T

2 a1 PS5 2L 37 B3ko = ZAEHTHCron-
bach’s a = .88, ICC(1) = .34, ICC(2) = .71).

23 X|AIZ%
AAEfo g GE A= EAFA &

©1(Golden and Raghuram, 2009), t¥-229] A7}
AT 2B we} ol SAHAETE Y, &

ataL ek o2 Qlsl, AXFH M FBEE F
&3] WhdabA] FstAU AUAIA F320]aL 2pe] ]
J SAETE E&3le I &3] dddd &
Arellde AAerE AL HEr dEAeS
T3l AR, oteltjo], A2 F& o|dstal, HuyEit
she g o Aol agjal, AEe i
QoA A2FF2] AES Aol ik oz} A
299 7y} g Tdehs TBHQ FFow
gebalglon, Aae] g5 SHdlx= AME A4
e 2248 /5 A EFeI=S sp3ieh AE
29l AE Fge] 7Hke Golden and Raghuram(2009)
o] =g Haslal, 7zt AZEL Y] AdE 9 Hy

o
tlo
=2
ox
o

3+ Faraj and Sproull(2000)3} Srivastava,
Bartol, and Locke(2006)2] <1, 12|31 A& %(2006)
S} o] 8Al, 2-8-X(2006)9] A FIE AN Farst
Aok FAHQ AEEe FR/AAY] A tigh
T, 717A0] AR A48l Wie A(willingness),
Aol =35 AlFst] ERlY ol gt
T AT, 97 #E AXY T, JEY My}
it sk 2 AsARY i 55 e

= o=
TRFoR TS 7 BRe 24 $o) A7E

™

o

93 aggregation & & SHA} Mo PHgo
A58} 19T (Cronbach’s a =94, ICC(1) = .27, ICC(2)
= .65).

o,

24 SHEHE

FAMSRE 979 5 A9 38 s
ATa0) R THAE FEAFon} M3
Wl 3L VA 5 Qom, ol oA A
AX4Ef BEoht st =0 B FrolE o

s v 4 Qlrk gk, AZRGY ARG Fale

i)

A= Aols BY 4 ek web, 2 3L FA
WGE B3], B Aol A1 A Azt
Hulaglom PRk, AZYE £ 1FoR sk

Aplzge He) W et




T Yxlozr PN
o= Qlal], s A¥go] AARY FEeA
Uehe= Q587 5 59 2 F(common method
bias)7} BT 5= Ith(Podasakoff et al., 2003). w}
A B dAFolMe Amey A ) oprlH=
FIUH E2Kcommon method variance)©] -2
Holl wAE FES gRlet] s, HluA del &
€53 = Harman®] @Y 820 FZ(single-factor
test)= A A5} TE ©]+= Podsakoff and Organ(1986)
o] 11]}\]—3].1 g/\l:_ “ﬁ_i/\i u}o] _:—Etﬂ-tﬂ H:]E]:O
2 013} BA7} Azl RE WeSe] A= sh
o] glo =g YeheXA, oy 719 8Qlo] EEHth

=

_4

Ak 22 45 QlojA 1 Agee] Ary
2 ahuel 2900] YERAl Bk Rl olo] &

Ao THE BE WS o)) Tled) 7
2 AAF A% <E >0 BE AR, 24
=2HT, A WA 2919)
Jele 3w 3870 A ekielth T
B Ao Ane FAPY oFel Be AL A%
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i
m
o
o
o
ofr

o] §Ad  3]HE A (hierarchical
regression analysis)= AAIBIATE 4 F&HTF
FoFs PA F e A7 T Y RS TAN
T2 ARESIGoH, s mEsE AR
FHsth A= <%

AAAAAE G} AXFfre] BACAAN FfrHldH
Feo] W aRE 37 BA% Ade 99 <% 4>
I 2o vppfEde] ASL U¥HH o F Baron and

Kenny(1986)2] 397 w7l &]#5dH(three step medi-
ated regression approach)S uwhg} ZdYsic}, o] A
Holl W29 A 19X SHHE wiEsel
ot 35 7pdok stk Al 2@l SHESE
S fFogh 83 7hAof itk 1eja wiA|
] 3N e S D uZHSE A
a3t FERTY] aHE Avet), o] o vy
o] &R it B Frofss, SHHTY
TEH ‘iﬂd = A 29104 Y] B3l HIS|
Zopzjoknt it} o|FA wiZHGTL SAIE dEjellA
7l %%‘ﬂ’\?/l TEWGl ok a3t {84
%S AT7kx wWslshcbd 2PAnii(full mediation)
7 AT, T FHUSTY] FEHgl tig
2L o8] frefsAT 1 Axot Eolethd
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‘?ixﬂ %%Eﬂ w7 7k BAIE JER 7
3l <3 4> Bd 2& HY, 5§

H<l 6]’?_ IR SR P Bt R il PSS R
TRl = 7 S AAGFT} 512 p < 00157
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HpQl 2237 1He] #AAE UER 71 28 HF
37] 93] 2d 45 AvEY, W 7 IAAS
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olxxIIZiE[7} XAES0] DJXl=

g3

<#H 3> FQ WPE9| J|ZSAZ I A2
Bt AR 1 2 3 4 5
1 A3 4.52 48 1
2. FHHIAY 2= 4.95 54 73" 1
3. AAFH 4.69 61 577 72" 1
4. A74 F 58.96 117.64 -.024 -.042 -071 1
5. 449459 0.47 50 .196 .143 .093 -.088 1
N =100, " p < 001, " p < 0.05
<# 4> AA FHEM 2t
FTfHdY 2= A 23t
1 2 3 4 5 6
SR -.004 -.008 -072 -.069 -075 -.069
(-.036) (-.113) (-.670) (-.967) (-.849) (-.965)
ooy |y || ae | ae
AL AT 5747 026
A2 #E (10.780) (6.684) (.246)
@il s 2859 o1z
F 422 17.448"" 463 24.652"" 6.967 " 154327
R’ 028 570 .029 624 346 576
AF 422 17.026™" 463 24189 6.504"" 8.465"
AR 028 543 .029 595 317 230
FZ39 A, ZE%E tvalue. " p < 001, " p < .05.
st Ada), & 601]/\19% o] A QAL TAY e AaRR A A 7] BAE
28] AT S 7oA AHE HAFA] X mi7hsls MEEA ARSIE AR AH AFdS v
SIACTH(B = .026, t = .246), TFHIY A== Bl BG4}l FRlde I=5 AAska, o9 v

O I3tk = 730, t = 7012, p < 001). Wb

e B
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T #
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4% 24 209 WY © IF APIFE o Hol B AT TEAAA 2 A, B

o3b Pk A, B ATelie sl mgu sk, 440, ABE, 105-127.

TE LT AN A7 W2l WaE 3t [3] AE= 006), B-§718 AL AAFFol

o] A=A et BEG gl Pk ol ek AFAT, AANEGDT, AT, ARS, 9-12.

AT FRN) 5ol FFole B AN 23
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