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WA oA 2 YA el Adolsttke Al diste] stabwith @2 =4
ol ol gkth FAAMA Q] AL A o o] 7t H=d @2 Fulo] EAI3)
7] W&o JAlo]l @lgyt 5 Aol g AHasitt= AR Eo x| ujzE ol

U(Eagly & Karau, 2001). sk*|RF o3k g1 7ko] &o] ZHr} &
Aol WM = obA = A& =Ao] vk 53] 2yA 2E [l
ekl =oe] ol Han =t ol Zyel od F5Hox v g A
A FeARoRA osHa At FA oA HHe] U 2Ed 2
g w, FAel furt s erxé% FAA Ha, AR dETE 24 9A ol
A =2 AR skl 2yrt H= Jeréoﬂ \‘413}04% FAAAA Aol =
A= o adBER £ Aol s A FAde of el WiE ey e
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stereotype) &2 13+ Adzlolx o] Fof

2000).

de] ool #ek Axfo] A7 T Aol flvke FES AL 24
(equity modeD)ZA o= @Y 1+ LEAQ FolE FAS= FAK 7HE
(similarity assumption)o] Ut & 27 U] dgto] AATdHt} §L3}r|o] =
2 e dEgs T gAg AsAe Fouol daE oAzE dagle]l A
33t AAES F3 FY gy e zolrt vk Folth vk Adxfolvt 3l

= L 1E4 7)o 2 E(Complementary Contribution Model) 730 =2,
= "y A=A Aolet A TEAQ AABIEA A3IstY BRoR e
g el Ao dE FYrt tE 2edS BY F vk Zoljth. AEAH o
2 9y Zd4 Zerdel tigk Afolo] tiste] Powell(1993)] 45 A7}

=
ARG <F 1>AH A2 Zad = ).
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<# 1> {7}t ct=A S5t

94 0
PR, Augede glom wan dgddEe FAR BE,
§70, 44, BENEL 19

94 AEes dFoR | Uzt old AAYE 9w Assz Ad gsel @

kel A7 g4 5o duzd o st B

o Asse qgoz | ANHHE AFAes GaeHEaA 4 A0l
L U4 2Ede A B oo ogomAe Fuo

Y7ol A7

Z2HE 2L ZY4 71ES T,
oAy Aol AW AW vy WIgoro] X
olE w9,

Hl g dhd A Aol A

* Powell(1993) #1742 .

of Qla, e A Y AdHY] = AeR =oHa i, ES
g A FA4Eo] gk giFE Aol A (Bass, 1990: Cann & Siegfried, 1990) ]
oA FIE& oA e® AR gtk ook TlEo] 7P dnbAl o]
vz g yAel td A Howoers ARG -aAA G, AFHg-A9 7,
AEH-Agd g4 FEolth. Bales(1950)0 ola] z2la Q3ko] o FHT
s Fu4y A9 @Al Hemphill & Coons(1957)e & 7ide @4 &3
o]7]% sttt o]E 9] Atel st HPAEFH et F-FF = (initiation of
structure) 2 WHE WA FFI AAE EEE BIES S5, o =2
Aiats AR E FatsS Ak glrlolth tilA AEke] el vy

(consideration)®] 4§+
old S dAFo T 39

Ay, ol Fold fyAdoly A

A4 el el kel WA §AE e el Lewin & Lippit, 1038), o 42 3
o4 elesede F wol AgEkn WARTGE F o WFHn. WYY
e 0 Al AAHelgn seng

Burns(1978)7F  Al4 294 #+33 ¥g4 Ay Ade AHd F
Bass(1985)°] 9la & o &€ 7ide]l AT 5 Aol ngholeh= B4



N U FaEe] Wit wAL ATAM 1 PO RIHERH As:
YR TE ATeE AT FAA Dok ARA dPAS AR Gue 4o
o Folut A AMY & Ut Woh, Waelt 2He| BEE ST Yol
24% Erh olol W WA AuAe At Fud RG] B FFA
Baol A wHe wolw, Rapsel &pol o AT s A4 4G E
A 2ATHAE AAE Foln WEE Qe 5 Yt Yo Ay
@tk oA st Fat ke mappAel 712 A Aol AFsA @
A% 2753 Ak Druskat(1994) U Ash #adste] 229 B} ol49
JUA 2eUe A4sE 9B s AYYor dgR 25 oy st
WY Gu4 sRde mdst Bee 74 Sevn 2

Eagly & Johnson(1990)2 # o4 3 2+ =2 U H7} 2de] H7, 2484
4‘7‘ T2 AE vlagk mEREA A Pl o R v HAAFAQ vEgS
[e)

1, o4 ARG o BAAEE PBe wolt o UEdrh<iE
2 ) MEA B A9 A £ ARA, A4 FelA 25

do] B B HARGU= HE WFA AErdolddu. ddHES A9l
a AN YEA AEdE FIEAY. 53 dAtol= 27 W Aol =9
A4 &skth ol Ut gl ® A" G 4T AE 7)Fo]l AEH A
sttiete, 443 dFold dUrt vE ¢ dee AAsta o T3k o9
AR A o] oo stolm EA e tE #YgEgs #3F ¢ A @
thar whelan vk S Aol mlal] ool AREA A Ee] ¥ xv] el

< AtEe AA S oE=E oldishe Arb wobd kel Wlal ¥ RIFAH ]

Sl %’\03:3‘.% ofdeld el WA fguis 3
T(Powell, Butterfield & Parent, 2002)o] 4 =&
ds 7k 4”5013} B7tE AT S AlgES AHds] F
3 ATHE S GJAAA FAT 4 =4
Z Aol A €] ﬂﬂ“ 53501] FEE F= Aol dig AFEAES A

O

std, WAde vla] AdEHEY F5 A4 A &4 (interpersonally oriented),
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=2 (democratic), W8 & (transformational) 2]t 4 ~EdS Holil gt} o]
of Hil2 IAYELS AdHTE Y 1A &4 (task-oriented), &5 A4
(autocratic)©] A T},
<E 2> =3 o "o 2lrfe| w@rl AgA odFollMel e 2|tAl AERR! H|1W1)
SRk EREEE IEREEEE
aTel £ 3 e 7t
5 [SR T o ) cRiA
o=k 3] 27 o)A} g3te] 27 o=} gabe] =27]
=% 136 0.04" 139 0.00 23 0.22"
z2 U #H7}t 120 -0.01 120 -0.02 13 0.21"
gdge] Hrh 12 0.25" 12 0.08 6 0.29
A oA ¢ 4 0.37 7 0.19 4 0.20"
*: p<0.05
m. A=
1. AF4A
2 A= A A vlE] A A dig Aol 2HE FHA oA
el FAAEYA Y W 2 BHFY a9 gy, uAI o2 Q4
Ha JdeAE gopsto] HAHolt), FH: A EA AT Ao FulEH
AE Al-A A F3lEo] AR FyEgel diste] oA9A A Z4sta e A
getgto 2y, Fy By HrtE ol skH gtk Rk mA I
wrel gyl gigk HroF o 9A debA = A FyElE Aolth avnE B oA
T 248 Y A48 d e gdA e Xelrt =X, Yy Y4 dE
2D g&Ao Aolrt e AE vlustr] fgk Aqtel & 4 Qo
2. AU
ATE AE, A7E Ao 2R dE P DA zhzE 93H 3} 65
o, F 158 S tdez stk Aol S udAEe AFEAETH 54
S <E 3> g

1) AH. Eagly & B.T. Johnson(1990),
Bulletin, 108, pp.233-256. A 21-&

Gender and Leadership Style : A Meta-Analysis,” Psychological
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<E 3> ZAIjARIS| ol TEH B SA

ATEAH 54 M= (%)
. = 937 (58.9)
e o] 65 (41.1)

200 34(21.5)

- 30¢) 62(39.2)
e 40tH 46(29.1)
50t 16(10.1)

R 18(11.4)

ApolutEw = 47(29.7)
= 93(58.9)

Bl 18(11.4)

e wE 16(10.1)
G = 95(60.1)
v -5 29(184)

SAETEAS Iy 543 didy A4zl W gya 28, fde

1
Aol bzl SAdol ek #ake AW, ¥, ApolwhEE(self satisfaction),
% }

g s gre B

@ AFoE BWE BE WE 5 3Y X2 Y3490, AFVHEE A2
o A 2 Al UF wE Aol B A¥OT BUE, WE W, 00

]S s HA A 7MY =88 dH| sk &
g a degug FEAR] AE, 71EA 2
o7 AoFrh(Yukl, 2010, p.107). TAATFA iy
A =
[e)

ths RaE Afsa AANFH wge FE vy

©
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A S BT, ARREE RHATIH Feke] FahE oslsta s de e
o dsoz Ao drh(Yukl, 2010, p.107). WA ri4] el F35tEo]
AU s AFsta, IS Hol, YA 4744 wedorls duA 3
ofghal Aelhrh(Yukl, 2010, p.277). AdMA 4 2Ebd2 Hd7F AlAG 7
dEAel =dstn dAE 7HAI A& dHeE sk Ao] okl 2Hrt Al
Lol Farh wEAl HFeA wres 2ua deolgta Ao dn(Yukl,
2010, p277). & A7elM= Hua Au8dE AAAGH, AAXF, WA,
AdA e a7hA FP o S & ATl A fE S

Z

=
e o 9ol £4F F A

ol
-

= =3 st ¥ s A B H -
1 Grp~58e g aghE 43 Anh FAXFE ~ed 3 AAA FH
2B e A ATA9WAM G FAE BIS Agstgon, 47 4Ege
2 =A%t 24 499 AFE AFE 081, 0880tk HAIA Y 2Erd e
a2 stelg AR AaE E4EA &, dFFdaes =old, ¥
Fab Ad3tS g3d] st 5A4S Bt BAXNGH ~ede 2 FALY b
Qi BAE desta das Adete] JAde =S T dv S 29T
HaA gy AdA oS AHER007) ATl Aet e 4] EFoR
S8t on, A AgE 073, 06901tk WA Ui oot Fsirt
M2 o e AR =Y 5715 T s AHE gulen, AHH g
T2 8 2psle] ool saste] Fats 7|57 FEielth

3.3 HHA =284

g4 g8Xdoldr dF9 g4 F3A49 A E(indicators of leadership
effectiveness) =24 #ti7F ©, e, 24 gy4S 3t 2ot ddE 4
FEA Aegth(Yukl, 2010, pp.27-28). ©1& ZAst7] 913 JAPAA AT GER),

JALTHAF(UER), WA BARFUER), dALEA TG, BAZAATUL
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L gyl ek g7t

E
n

>
i
o2 2
oz
o
HU
:Oé
BN
>

dy gl gigk Hob ghell xfol7t A=A E BT F

<E 6>3 o] T-test® AAsH. 4% A
1 W84 g4 FAgdEd 948 e7t 9 =v
(t=-3.66, p<0.001). FAAFH HolHd= AHA S S H”
3 ®2oh =4 FAEAT 47 =955, p<0.001, t=2.80, p<0.001 ).
] oo dyzt Aol fronskAl X fd4 284 671 A9 7
B owamﬂ HAYTRET E2 Zlo] ntE did#Af o Az
5 RsagdFold. 242t t=-1546, p<0.001, t=-10.82, p<0.001, t=-4.88,
p<0.001 o]ttt dAgE dAZAAL TN AR t=558, p<0.001%
=

=}
o

e

o)

[
ST
of,
~

oo
{4
=2,

Sy
ﬁ‘ —|—‘

U:RJ}LQ_&

&M 3 9o N
N

o

Mo o% ox 1 W &

<¥ 6> HUz|Hof ofet ™EtY "It

T R S t D
A A] 3.83(0.25) 3.04(0.73) 9.55 0.000
2o A HA A A 2.31(0.44) 3.70(1.07) -11.19 0.132
2B | YA 3.18(1.18) 3.89(1.20) -3.66 0.002
AU A 3.22(0.92) 2.83(0.74) 2.80 0.000
JALAH G F 3.58(0.24) 2.90(1.13) 5.58 0.000
JAIAEDF 3.41(0.91) 3.38(0.90) 0.17 0.856
2o A dAAAAF 2.85(0.82) 4.58(0.42) -15.46 0.000
84 ARFEG T 4.29(0.46) 3.32(0.51) 12.36 0.107
TAZAELHF 2.41(0.56) 3.96(1.21) -10.82 0.000
FadHd s 2.54(0.38) 3.17(1.17) -4.88 0.000
2. FetAddHo whE gy vl
G e gl e Bk 2AGARe] Auel wel geA A2
dotur] 98 BAS sk Hadbe el e duiiae BrE
Mme Ash RRAow Aw ue fel3 Aoz vepkth Wt o
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2~ e diste] ofgRatret g Fs7E FAAFH oy ~EHdS
A B A THt=7.65, p<0.001). BRI =2 oA F -7t FA Pt FA g
5 #AAGEA HuA a2 o =4 37k h(t=-9.02, p<0.001). &+
EE@% Ao AdA G FyRst 2F Fo e Zolzt gl g
HEEF detoAx e FEHQ ztol7F S Ak FAFH7F o H-SHE
e e gArAA Aol E&Aoletar Hrhsk A th(t=4.49, p<0.001). 3F

;7 | SRR A e disiA diJdBdAdTF, BHAEEY
5 RaadEdTE o =4 #@rsdui(#E t=-14.16, p<0.001, t=10.03,
p<0.001, t=-4.26, p<0.001). oIl tjel uvigk Frtoll Al FAgeiee] st F7ts}
TU3A FAHEIEe] RS RY Y E FAATFA ~EdE, gy
A Z8A4 AF gJAAAG T FedEdTE A dEY o =4 37t
31 tH(t=5.91, p<0.001, t=-6.62, p<0.001, t=-2.34, p<0.001).

)
rﬂ
2
o,
_1
ol
20
t
o

<& 7> HUH2|Holl tfet HIt Aol

T dgrs [ e t D
A A A 3.84(0.25) 3.10(0.75) 765 0.000
gl o 4 | BAAEH 2.29(0.43) 3.59(1.08) -9.02 0.000
EN SRR 3.07(1.13) 3.79(1.21) -3.23 0.550
71 & A 3.55(0.93) 2.86(0.76) 2.97 0.087
LR AL AA - 3.60(0.24) 2.95(1.17) 4.49 0.000
2l A A EY T 3.52(1.08) 3.23(1.13) 1.39 0.527
g4 | A BAY T 278(0.79) | 457(042) |  -14.16 0.000
84 | AAEEYE 4.31(0.47) 3.39(0.50) 10.03 0.332
DA EA QT 2.36(0.54) 3.89(1.24) -9.06 0.000
b 2.50(0.36) 3.14(1.16) -4.26 0.000
A 2] g A 3.80(0.26) 2.83(0.69) 591 0.003
2 o A | A A 2.36(0.47) | 4.01(1.04) -6.86 0.038
ENS RS 348(1.27) | 4.17(1.16) -1.79 0.037
A A 2.85(0.81) 2.75(0.68) 0.43 0.004
14 PR Rk 3.53(0.26) 2.77(1.04) 3.39 0.000
2l 9 /\}i%"é % 3.65(1.02) 3.16(1.22) 1.40 0.148
=k el B A G 3.04(0.90) 4.61(0.45) -6.62 0.000
84 | AAFELR 4.25(0.43) 3.15(0.50) 750 0.415
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Abstract

A Study on the Leadership Styles of Women and Men in

Leadership Effectiveness

Hong, Yong-Ki"

Empirical study comparing the leadership styles of women an men is a
popular on management in organization. Consistent with study comparing
women and men on many organizational behavior, I have identified that
leadership style from survey. The this study examined follower’s perception
of the women and men the leadership in organization. More specifically, I
examined how male and female follower evaluated the leadership style and
effectiveness of women and man, how these evaluations were affected by
the degree of stereotypes of the followers toward gender roles, finally the
variables affecting the evaluation of the leadership effectiveness. Total 158
follower'’s participated in this survey to explore these research questions.

The results that female evaluator were evaluated higher in the
transformational leadership than male evaluator, while the evaluation for man
leader was higher than the woman leader in terms of the transactional and
task-oriented leadership style. Also, another analysis the gender difference of
the organizational member revealed that woman leader better than man was
higher leader relational and transformational leadership. However, both male
and female followers who were no gender-difference in decision making

work, interpersonal work, relation coordination work, consulting work.

Key Words : Leadership, Leadership Style, Leadership Effectiveness
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