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Abstract : According to the Korea National Statistical Office data in 2008, the population over ages of 65 years would
possess to 10.7% whole population of Korea in 2009 denoting Korea is already in the aging society. In addition, the
office also expected that Korea would enter in the aged population over 65 years: 14.3% and post-aged 20.8% society
in 2019 and 2026 respectively, and which suggests that an averaged age of workers in Korean industries may in-
crease rapidly in future. The main purpose of this study is to assess the work ability and the job stress of each age
group in order to identity the influential factors on those items. To this end, Questionnaires about work ability and
job stress were distributed to practitioners in shipbuilding industry and statistical analysis was performed to assess
work ability and the job stress based on the responses from the practitioners.
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Table 1. Subjects' Characteristics
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Table 2, Contents of Questionnaire
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Table 3. Distribution of Job Stress
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Table 4. Analysis of Job Stress
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Table 6, Distribution of Work Ability
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Table 7, Analysis of WAI Score

Table 8, Relationship between Job Stress and WAI
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