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<Abstract>

Objectives: The purpose of this study is to investigate the perception of LTCP trainees on their professional. To accomplish the
purpose, the perceived occupational nature and perceived clients nature among the participants in the LTCP education are examined
with the predicting variables. Methods. The participants of this study were composed of 320 people who have completed the
long-term care provider certificate program. The participants were from 5 different long-term care provider licensing institution in
the region of Gangdong-Gu, Seoul. Total of 320 self-administered questionnaires were distributed from June 2, 2008 to October
2, 2008 and 297 questionnaires were collected. Among them 283 surveys were analyzed. Results. In this model, active family
support and recognition of task characteristics for the LTCP were the significantly predicting with beta of .187 and .507. The effect
from active family support was remained significantly as model progressed. The magnitude of F-value and R-square value were
significant. Conclusion: The results from this study will be helpful for the scholars who have investigated on the LTCP education
program development as well as policy makers who have tried to supply dependable LTCP to the needy elderly and their families.
In turn, the results from this study may empower constituents to make informed decisions about, and easily access, existing heath
and long-term care options.
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In Koreg, traditionaly, female family members especialy
spouse, daughters and daughters in law have played the

I. Introduction
The rapid aging population is a world-wide phenomenon.  caregivers roles providing instrumental services for the elderly

Expended longevity and reduced hirth rates have combined in  in needs. As female family members labor force participation

many countries including Korea, to shift the age pyramid upward
(Shelley & Auh, 2007). Korea had passed the aging society in the
year of 2000, and has evolved into the aged society by the year
of 2018, expecting to be a super-aged society in the year of 2026
(The Korean Dept. of Statistics (KDS), 2009). The oldest-old
population is projected to grow rapidly after 2026, as Baby
Boomers join this age group. Also, the elderly need instrumental
services related to aging; because of aging, physica and cognitive
abilities decrease and socid interactions and financid status
diminish (Bull, 1994; Levinson, 1996; Shelley & Auh, 2007).
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has increased and/or as the care giving spouse is getting old in
Koreg, the perceived care giving burdens and stress levels of the
family caregivers have increased (Auh, Paik, & Kim, 2010; The
Korea Women Development Institute, 2002). Besides, the recent
Statistics evidenced the increasing proportions of elderly-couple
household and elderly live aone in the total population (KDS,
2009), emerging the needs of long-term care support to the
elderly households from the public and the private sectors.
To reconcile with the population satigtics related to aging society
and to meet the needs of the elderly households or families with
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elderly, the nationd long-term care insurance act has initiated in the
fiscd year of 2007 and enacted in July 2008. The nationd
long-term care insurance is a tax based and universd plan.
According to a primitive evauation study (Korea Dept. of Headlth,
Wefare and Family, 2009), long-term care services have lessened
the burdens among the family caregiver's by providing
supplementary care-giving services. Besides, the primary family
caregivers were femaes (60.8%), and 60-years- old and above, who
aso needed instrumenta supports for their daily living, represented
58.4% of the family caregivers (Han, 2009). Thus, services provided
by long-term care providers are important for the quaity of life
among the ederly and their family members (Auh et d., 2010).

There is no doubt that, either in the indtitutional care settings
or in the community based care settings, the dependable and
quality long-term care services might be beneficia to the elderly
and their caregivers. However, recent studies after the nationd
long-term care-insurance-act initiation reported the lack of access
to the services: only the limited numbers of needy elderly were
utilizing the services had the access to the services due to the lack
of quaity long-term care-service providers (later LTCP) and
inefficient management systems (Kim, 2009; Chosun Daily, 2010).
Thus, occupationa training of long-term care-service providers
(LTCP) is emerging as the urgent issue for the infra-structures of
the quality and dependable services in Korean society.

The education programs for the LTCPs were legidated in the
January of 2008, raising a new occupationa area among the
previous care providers, or middle age housewives (Kim, 2008).
The qudlification criterion of the LTCPs were based on the hours
of class taken a the beginning of the regulation and produced
more than 400 thousands LTCPs during a short period of time
(Auh, et d., 2010). The critics on the disqualified providers
demanded the incorporation of more conventiond filtering system
such as the qudification testing system which was legidated in
April, 2010 (Aging Welfare Act Regulation Chapter 29, Line 2-9).

Because of those contextua rationales, scholars in aging and
public health research have shown great interests in qualification
process or occupational education for the LTCPs. Cho (2007)
emphasized the importance of developing a standardization of
the educational program to meet the quality guidelines. Yang

(2008) discussed the effectiveness and efficiencies in the LTCP
education program development while Won (2008) emphasized
the importance of practicum or field training experiences to be
a quality LTCP. More recently, Kim (2008) and Chang (2009)
argued the needs of qudification examination for the LTCP
licensing which was aready amended by the regulation.

While Kim (2007), Chang (2009) and Yang (2008) have tried
to explain the effectiveness of LTCP education program, more
recently, Auh and her colleagues (2010) tried to explaining the
dynamics of perceived educationa service quality (SERVQUAL)
by using educational satisfaction and job readiness. In their
study, SERVQUAL influenced on the participants educational
sdtisfaction and on the job readiness. Also, participants
educational satisfaction had a significant impact on the job
readiness in their model. These results showed the how contents
or domains of educationa program influenced the participants
educational satisfaction and job readiness, providing valuable
lessons for the future educational program development.

However LTCP trainees perception on their profession
which might be also an important factor for the quality service
in LTC is dill falen into a crack. A lack of research includes
the LTCPs atitude or perception on their occupation. Only
Chang (2009) incorporated the motivation to have the LTCP
education in her study when she tried to explain trainees
educational satisfaction and practical adaptability. Therefore, the
needs of investigation on the trainees perception on their
profession such as perceived occupationa nature or perceived
clients nature are emerged from the field and academic research
to supply dependable LTCPs in Korean society.

The purpose of this study is to investigate the perception of
LTCP trainees on their professionad. To accomplish the
purpose, the perceived occupationa nature and perceived
clients’ nature among the participants in the LTCP education are
examined with the predicting variables. The results from this
study will be helpful for the scholars who have investigated on
the LTCP education program development as well as policy
makers who have tried to supply dependable LTCP to the needy
elderly and their families. In turn, the results from this study
may empower congtituents to make informed decisions about,
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<Table 1> Demographic characteristics

Classification Number | Percentage Classification Number | Percentage
20-30 years 17 11.3 Below Jr. High Graduate 42 228
Age 40-50 years 126 84 High School Graduate 88 478
60 years or older 7 47 Education  Jr. College Graduate 20 10.9
Totd 150 College Graduate and above 34 185
Never been married 21 8.2 Total 184
) Married 211 824 Practice 205 732
Marital Status — - -
Divorce 24 94 Religion Non-Practice 75 26.8
Tota 256 Total 280
0 36 12.7 Under 2,000,000 Won 57 333
Number of 1 31 11 Monthly Under 4,000,000 Won 80 46.8
Children 2 and more 216 76.3 Income 4,000,000 Won and above 34 19.9
Tota 283 Total 171

and easily access, existing hedth and long-term care options.

II. Methods

The participants of this study were composed of 320 people
who have completed the long-term care provider certificate
program. The participants were from 5 different long-term care
provider licensing ingtitution in the region of Gangdong-Gu, Seoul.
Tota of 320 self-administered questionnaires were distributed
from June 2, 2008 to October 2, 2008 and 297 questionnaires were
collected. Among them 283 surveys were analyzed.

For this study, two scale variables, perceived occupational
nature of LTCP, and perceived clients' nature of LTCP were
produced (each variable showed .60 plus levels of cronbach’s
dpha values), and tested with the predicting variables such as
participants demographic characteristics, selective motivations to
LTCP, active supports from family, the perception on the LTC
occupation as a profession and others. To identify the nested
model, a series of stepwise regression anaysis, and the analysis
of variances (ANOVA) were conducted by using the SPSS
Statistical program (Version 18).

. Results and Discussion

The <Table 1> briefly describes respondents demographic
characteristics. All respondents are female (100%), 40-50 years
of age (84%) and married (82.4%). Respondents have 2 or more
children (76.3%), high school graduate degree (47.8%), under
4,000,000 Won monthly incomes.

<Table 2> is about seective mativation to long-term care provider
(LTCP) as an occupation. Two kinds of sdective motivations are
financid motivation and gorit of service: The respondents, who are
in 60 years and above of age (M=3.29), divorce (M=3.54), a mother
of 2 or more children (M=3.06), and below J. high school graduate
degree (M=3.36), show high tendency to sdlect a LTCP for financid
motivation. Affecting characterigtic to sprit of service is practicing
religion (M=4.09). Therefore, when person, who practice their
religion, concerns to select a LTCP as an occupation, the spirit of
service become redly important factor.

<Table 3> shows differences between perceived occupationa
nature and perceived client's nature. Generaly, perceived
occupationa nature for the LTCP shows higher than perceived
client's nature of the LTCP. Both of them show higher awareness
in generd but show no differences among groups. However, in
the perceived occupational nature, college graduate degree and
above (M=4.38) shows higher its perception than below Jr. high
school graduate degree (M=3.95). Therefore, education has
sgnificantly effect to the percelved occupationa nature.
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<Table 2> Selective motivation to long-term care provider as an occupation

Financial Motivation

Sprit of Service

Classification
N M SD F P N M SD F P
20-30 years 17 206 0.748 17 382 0809
40-50 years 124 31 1.07 126 412 . 0873
Age 16.765 .001 222 234
60 years or older 7 329 | 0.756 7 3.71 ¢ 0.951
Total 148 299 . 1075 150 407 | 0872
Never been married 21 252 1123 21 3.95 0.74
Marital Married 206 299 1.048 211 401 | 0.842
: 11.847 .005 616 648
Status Divorce 24 354 1021 24 417 ¢ 0917
Tota 251 3 1.07 256 402 0.84
0 33 261 1144 34 382  0.999
1 Kl 277  0.956 Kl 41 0.87
Number of 7154 042 142 385
Children 2 and more 210 306  1.057 215 402 | 0837
Tota 274 297 . 1.065 280 4 0861
Below Jr. High Graduate 39 336 0.986 41 415 . 0.853
High School Graduate 86 293 1038 88 407 | 0.785
Education  Jr. College Graduate 20 27 ¢ 1302 | 18198 .001 20 39 0912 941 .701
College Graduate and above 34 238 ¢ 0.853 34 4 0.778
Tota 179 289 1.068 183 4.05 0.81
Practice 201 295 1.062 204 409 | 0.822
Religion ~ Non-Practice 70 306 1.062 0.593 469 73 374 0913 | 6.715 .002
Total 271 298 . 1061 277 4 0.86
Under 2,000,000 Won 57 311 1.097 57 395 0875
Monthly ~ Under 4,000,000 Won 77 298 0.986 79 405 | 0.815
2.898 .288 .366 .768
Income  4,000,000Won and above 33 276 1226 34 403 | 0.797
Tota 167 293 . 1076 170 401 | 0.828

<Table 3> Occupational nature and client's nature

Perceived occupational nature for the LTCP

Perceived clients' nature for the LTCP

Classification
N M SD F P N M SD F P
20-30 years 17 441 0.618 17 4 0791
40-50 years 126 4.18 0.763 126 381 | 0712
Age 0817 . 473 0.997 = .389
60 years or older 7 414 0.378 7 357 | 0.787
Tota 150 4.21 0.735 150 382 | 0.724
Never been married 21 4.38 0.59 21 3.9 0.7
. Married 211 417 0.734 211 373 | 0734
Marital Status - 0.974 373 1.912 .169
Divorce 24 4.25 0.442 24 4 0722
Total 256 4.19 0.702 256 377 : 0.733
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o Perceived occupational nature for the LTCP Perceived clients' nature for the LTCP
Classification
N M SD F P N M SD F P

0 36 4.36 1.334 36 3.89 143
1 31 4.03 0.836 31 358 | 0.672

Number of 1806 254 1792 201
Children 2 and more 216 4.2 0.683 216 381 | 0.738
Total 283 42 0.811 283 38 | 0.851
Below Jr. High Graduate 42 3.95 0.439 42 371 : 0673
High School Graduate 88 431 0.613 88 389 | 0.718

Education  Jr. College Graduate 20 4.25 0.639 | 4551 | .004 20 3.65 | 0.813 191 331
College graduate and Above 34 4.38 0.551 34 394 | 0.851
Tota 184 4.23 0.581 184 3.83 : 0.746
Practice 205 4.22 0.697 205 3.82 : 0.706

Religion ~ Non-Practice 75 4.15 1074 ¢ 0291 | .508 75 371 1171 0.761 .308
Total 280 42 0.814 280 379 : 0.855
Under 2,000,000 Won 57 4.25 0.544 57 3.86 : 0.743
Monthly ~ Under 4,000,000 Won 80 4.19 0.638 80 38 | 0719

0453 | 554 0.209 .829
Income 4,000,000 Won and above 34 4.32 0.684 34 3.88 | 0.808
Total 171 4.23 0.617 171 384 0741

<Table 4> Occupation related experience

Previous experience living with Association past or current Possessed knowledge regarding
Classification grandparents or parents-in-law occupation to the LTCP task characteristics for the LTCP
N M SD F P | N M SD F P | N M SD F P
Age 20-30 years 17 1 347 1546 17 359 : 1622 17 329 069
40-50 years 125 333 1523 125 262 1372 125 353 0.86
1.214 | 768 14.204  .029 113 45
60 years or above 7371 1254 6: 283 1329 7:329: 0.76
Total 149 | 3.36 | 1.508 148 ¢ 2.74 : 1426 149 : 349 084
Never been married 21 271 1554 21 314 1682 20: 34 082
Marital  Married 208 | 3.27 : 1512 207 | 252 ¢ 1325 207 : 346 0.82
Status  Divorce 24 375 1391 12016 ; 72 24 0 267 1.204 7654 1 123 24 ¢ 317 : 096 L %
Total 253 1 327 1515 252 258 @ 1.353 251 0 343 083
0 35 246 | 1442 34 259 1598 33 339 093
Number of 1 29 0 317 i 1649 31 245 1261 30 32 066
Children 2 and more 214 | 336 @ 1482 24872 004 211 ¢ 256 @ 1.327 0368 .90 212 ¢ 346 @ 085 18
Total 278 ¢ 323 : 1519 276 : 255 1.351 275 343 084
Below Jr. High Graduate 39 387 1218 39 279 1361 39323 09
High School Graduate 87 326 1528 87 253 115 86 362 081
Education Jr. College Graduate 20 335 169410736 : 179 | 20 26 150114852 :.042| 20: 34 075 431: .09
College Graduate and Above | 34 : 359 = 1.438 33 33 161 34 35 : 071
Total 180 | 347 1478 179 1 274 1351 179 35 0.82
Practice 202 341 1451 201 i 261 1.349 200 : 345 081
Religion  Non-Practice 73 278 161821287 002 | 72 236 1346 333 .177| 72 336 094 037 47
Total 215 324 152 2731 255 135 272 1 342 084
Under 2,000,000 Won 571 347 13717 57 @ 267 1406 5 @ 341 085
Monthly ~ Under 4,000,000 Won 77 335 1596 0817 | 834 78 259 1333 3119 | 425 76 . 347 0.76 057 &7
Income 4,000,000 Won and above | 34 329 1467 34 229 1268 33 358 097
A 168 | 3.38 | 1.492 169 | 256 @ 1.345 165 i 347 : 0.83
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<Table 5> Family support and perceived status in occupation

o Active Support From Family Perceived the LTCP as a Profession
Classification
N M SD F P N M SD F P
20-30 years 17 4 1 17 447 = 0624
40-50 years 126 39 1023 123 427 = 0924
Age 2.788 277 4.46 071
60 years of older 7 329 1.38 5 34 | 1342
Total 150 3.89 1.04 145 426 = 0921
Never been married 21 405 @ 0973 21 443 = 0811
Marita Married 210 379 1078 202 415 @ 0981
: 1.273 573 1.841 372
Status  Divorce 24 379 = 1.062 23 43 0926
Totd 255 381 | 1067 246 419 | 0963
0 33 3.88 0.96 35 443 | 0.608
Number =4 31 368 1194 31 416 0969
of 0.752 713 2.252 .286
Children 2 and more 214 383 1045 205 416 @ 0.988
Total 278 3.82 1.05 271 419 @ 0947
Below Jr. High Graduate 40 4 @ 1013 36 414 ¢ 1018
High School Graduate 88 377 . 1.069 84 411 = 1.006
Education Jr. College Graduate 20 355 | 1276 4.201 .305 20 4,05 1.05 2.787 .395
College Graduate and Above 34 359 | 1019 33 442 ¢ 0.708
Totd 182 3.76 | 1074 173 417 © 0.965
Practice 203 373 ¢ 1071 197 416 = 0.992
Religion Non-Practice 72 403 : 0978 4578 .042 71 427 ¢ 0.827 0.577 425
Total 275 381 @ 1054 268 419 @ 0951
Under 2,000,000 Won 57 396 @ 0844 57 411 @ 0.958
Monthly Under 4,000,000 Won 79 378 = 1106 76 408 @ 1.055
3.706 176 0.847 644
Income 4,000,000 Won and above 33 355 | 1121 34 426 = 0.828
Total 169 38 1033 167 413 0977

<Table 4> describes associated experiences to the LTCP in
the areas of living together with grandparents or parents-in-law,
association the past or current occupation to the LTCP, and
possessed knowledge related to task characteristic. As
respondents who have 2 children or more (M=3.36), and who
practice their religion (M=3.41), as the respondents have higher
past or current experience living with their grandparents or
parents-in-law. Age and education has strongly influence on past
or current occupationa relation. As respondents, who are in
20-30 years of age (M=3.59) and have college graduate degree
and above (M=3.30), show higher association the past or current
job to the LTCP. Through the result, it can be assume that
20-30 years of age respondents might have a potential to work

as a nurse or nurse aide; otherwise, who might be mgjor in
social welfare or its' related field. No group difference has been
presented in possessed knowledge relating task characteristics
for LTCP. In general, al of six groups present higher level of
knowledge regarding task characteristic (Overall, M=3.17 than
higher).

<Table 5> describes about active support from family and
perceived LTCP as a profession. If respondents did not practice
their religion (M=4.03), they receive active support from their
families. No group difference has been monitored to the
question of percelving the LTCP as a profession. All group
show positive responses (more than M=4.10) to see the LTCP
as a profession.
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<Table 6> Comparison of recognition of the characteristics in geriatric disease

o Characteristics of Physical Disease Characterlstlf:s of Emotional Characteristics of Cognitive
Classification Disease Changes
N M SD F P N M SD F P N M SD F P
20-30 years 17 1 382 0.636 17 353 0.943 17 329 085
40-50 years 126 348 1.086 126 1 3.32 11.025 124 1328 1 097
Age 4717 119 4642 .102 339 .15
60 years of older 7 286 :1.069 7 257 {053 7 257 054
Total 150 : 349 :1.054 150 331 : 1.01 148 1 325 1 0.95
Never been married 21 348 0928 21 343 10926 21 333086
Marital Married 209 | 343 1.045 210 | 3.25 {1 0.986 208 1 325 : 0.93
: 0.871 .669 0.831 .66 221 0 31
Status  Divorce 24 363 1.096 24 317 11167 23 296 | 0.98
Totd 254 345 1.038 255 1 3.25 {0.997 252 1323 093
0 35 309 1222 34 321 1122 33 318 088
Number 30 36 1.003 31 303 111 29 303 094
of 5.058: .106 2.033 .362 129 @ 47
Children 2 and more 214 + 345 1.037 214 1 33 :0.961 231 1325 092
Total 279 342 1.063 279 326 0.999 275 322 092
Below Jr. High
Graduate 41 359 10948 41 329 1055 39 31 1
High School Graduate | 87 @ 3.55 :1.043 87 332 10958 86 334 09

Education Jr. College Graduate 20 135 1192 1574 672

20 i36 :1188:233:.515| 20 36 1 441 18

College Graduate and

o 33 379 0857 34 353 0961 3% 35 093
Tota 181 36 1004 182 338 1006 179 335 094
Practice 203 346 1035 204 331 095 201 33 089

Religion  Non-Practice 73 329 1148 1652 229 | 72 307 1092 3049 08 | 71 297 099 577 .01
Tota 276 342 1067 276 325 0997 272 322 092
Under 2,000000 Won | 56 355 0.989 57 319 1043 57 312 093
Under 4,000,000 Won | 79 343 1106 79 325 1068 77 323 103

I\Iﬂn?:r::g 4,000,000 Won and u 362 1015 O 00 oy ass 07as 2 P 3 3m 0ge MBF
above
Tota 160 351 1047 170 329 1006 168 323 097

<Table 6> is about understanding geriatric diseases to the
physical, emotional, and cognitional aspects. No group
difference has been presented above medium level of
understanding to the characteristics and changes in the physical,
emotional, and cognitional aspects. However, respondents who
practice religion show higher understanding characteristic of
cognitive changes (M=3.30) than non-practitioners (M=2.97).

<Table 7> presents the results of correlation analysis. Highly
associated factors to the perceived occupational nature (PON)
are in the order of perceived clients nature (.651, p<.01), and

self-esteem (.320, p<.01). Perceived clients nature (PCN) is
highly correlated to understands characteristics of emotional
geriatric disease (.365, p<.01), and understands characteristics of
physical geriatric disease (.347, p<.01).

<Table 8> shows result of stepwise regression anaysis. To
predict perceived PON, the suggested model progressed 4 steps
with predicting variables such as gender, age, religion,
education, self-esteem, previous experiences in living with
grandparents or parents, active support from family, association
past or current occupation to LTCP, understands characteristics
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<Table 7> Results of correlation analysis

® ® © @ ® ® ® ©) ©) ®
Perceived occupational nature. @ 1
Perceived clients nature. ® 651%* | 1
Self-esteem. © 3000 | 278+ |1
Active support from family. @ 0.106 JA36 10132 |1
Experience living with - 165%* 0,095 | 158+ | .170%*|1
grandparents or parents-in-law. (©
Association past or current x
cooupation 16 the LTCP. 0072 |0102 |0083 | .182+|0117 |1
Ce'ved the LTCP as a profession.| oo, 107 | 174« | 270+ | 66+*| 134 |1
g;?;;’:f;?s Chara%e”s'c OF PhYSICAl | oises| ga7ex| o5gex| a6+ | 302%%| 202+%| 234%|1
gr:ggr;?d;eﬁga;idg'ms ngD 300¢% | 365%* | 385%%| 185%%| 260%*| 347%*| 241%%| 575+ |1
gogﬁ:/ae”ii;%iwgms of 2037 | 254%% | 317%%|0101 | 264%%| 275%%| 213%| 473+ | 622%* |1
Eﬁarmamerdi St'i‘::g'se‘;gi;gg:r dégg B | gagen| g0arr| 2750%| 62| 206%| 206%%| 238+| 370+ | 3soe| soarx| 1

** p<0l, * p<.05

of physical geriatric disease, understands characteristics of
emotional geriatric disease, and understands characteristics of
cognitive changes. In the first step, self-esteem was the only
significantly predicting variable on the PON and included in the
model. The beta was .284 and explained 7% of the totd
variance of PON. In the second step, self-esteem and previous
experiences in living with grandparents or parents-in-law were

included in the model which explained 10.8% of the total
variance of PON. In the model, previous experiences living with
grandparents or parents-in-law was the significant predicting
with beta of .235. The effect from self-esteem was diminished
as the model progressed. The magnitude of F-value and
R-square value were significant. In the third step, self-esteem,
previous experiences living with grandparents or parents-in-law,

<Table 8> Regression analysis of perceived occupational nature

) Step-1 Step-2 Step-3 Step-4
Variable
B t B t B t B t

Self-esteem 284 2.718* .201 1.837 149 1.432 073 .698
Experler\ce living with grandparents or 235 2 143" 167 1598 m 1413
parents-in-law
Perceived the LTCP as a profession 353 3.528*** .300 3.016**
Possesseq knowledge regarding task 25 2 449"
characteristics
RAdj-R? .081(.070)** .129(.108)* 244(.216)*** 296(.261)*
F 7.385%** 6.147* 8.812* 8.510*

*p<.05, **p<.01, ***p<.001
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<Table 9> Regression analysis of perceived client’s nature

P Step-1 Step-2
B t B t
Active support from family 310 2.988** 187 2.035*
Perceived occupational nature .509 5.542%**
RAdj-R? .096(.085)** 340(.324)***
F 8.927*** 21.399%**

*p<.05, **p<.01, ***p<.001

and perceived the LTCP as a profession were included in the
model which explained 21.6% of the total variance of PON. In
the model, perceived the LTCP as a profession was the
significant predicting with beta of .353. The effect from
self-esteem and previous experiences living with grandparents or
parents-in-law were diminished as the mode progressed. The
magnitude of F-value and R-square value were significant. The
fina forth step, self-esteem, previous experience live with
grandparents or parents-in-law, perceived the LTCP as a
profession, and possession of knowledge regarding task
characteristics were included in the model which explained
26.1% of the total variance of PON. In the model, possession
of knowledge regarding task characteristics was a significant
predicting with beta of .300. The effect form self-esteem and
previous experience live with grandparents or parents-in-law
were diminished as the model progress. However, variables of
perceived the LTCP as a profession and possession of
knowledge regarding task characteristic remaining significantly
important in the step 4.

<Table 9> shows result of stepwise regression anaysis. To
predict perceived clients' nature (PNC), two steps of stepwise
regression model were conducted with predicting variables such
as gender, age, religion, education, self-esteem, previous
experiences in living with grandparents or parents, active
support from family, association past or current occupation to
LTCP, understands characteristics of physical geriatric disease,
understands characteristics of emotional geriatric  disease,
understands characteristics of cognitive changes, and PON. In
the first step, active support from family was the only
significantly predicting variables on PNC and included in this

model. The beta was .310 and explained 8.5% of the total
variance of PNC. In the second step, active support from family
and recognition of task characteristics for the LTCP were
included in the model which explained 32.4% of the total
variance on PON. In this model, active family support and
recognition of task characteristics for the LTCP were the
significantly predicting with beta of .187 and .507. The effect
from active family support was remained significantly as model
progressed. The magnitude of F-value and R-square value were
significant.

IV. Conclusion

The purpose of this study was to investigate the long-term
care-provider (LTCP) trainees perception on their profession
such as perceived occupational nature or perceived clients
nature since their perceptions on their profession are the key
factors for the quaity service in LTC. The responses from 283
trainees were measured and analyzed with a structured survey
instrument which was developed by authors.

The findings of this study showed that the selective
motivations were different by the characteristics of participants.
For example, participants who were older than 60, or divorced
or a mother of 2 plus children were more likely to be a LTCP
with the financial motivation whereas who were participating
religion were more likely to be a LTCP with the sprit of service
motivation. The participants of this study showed the high
awareness with the perceived occupational nature (PON) and
perceived clients' nature (PCN), and the levels of PON and PCN
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did not showed great differences by the characteristics of
participants. However, some of the characteristics of participants
such as age, education, number of children and religion showed
significant relationships between previous experience living with
grandparents or parents-in-law, association with the past or
current occupation to the LTCP or possessed knowledge
regarding task characteristics for the LTCP or active support
from family or recognition of cognitive changes. Thus, a series
of stepwise regression analysis was attempted to find the
predicting variables of PON and PCN.

Results from the stepwise regression anaysis on PON,
perceived the LTCP as a profession and possession of
knowledge regarding task characteristics were the robust
predictors as the model proceeded. Participants self-esteem or
experiences living with grandparents (in laws) were significant
predictors of PON but their effects were faded as the models
progressed. In addition, the results of PCN for stepwise
regression analysis showed that varigbles of active family
support and perceived nature of occupation were remaining
significant at the last. It means as the LTCPs' perceived nature
of occupation as they comprehend the clients' nature.

The results from this study could be the vauable lessons for
the academia as well as the LTCP field to increase the
knowledge on (a) the motivations, PON, PCN among the LTCP
trainees, and (b) the influential persona factors on PON and
PCN which might be the important factors for the occupation.
However, there were some limitations to generalize the findings
of this study into the total LTCP trainees due to the sampling
technique and due to a lack of regiona representation. Since this
study was conducted in Gangdong-Gu, Seoul aress, the
respondents of this study can't be represents al the LTCP in
Korea. Second, al the respondent of this study was composed
with female population, no gender difference couldn’'t be
founded from study. Some of other variables could have
significant through gender effect. If a further study developed
which is based on the above two limitations, it would be
beneficial to understand the PON and PCN of LTCP in Korea.
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