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AR TALY] AL Sl g e FARE S HAEAE LT &
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S ZEIH S A o7 AKE AT BFE £ E A% 7= AKuSEEae] 249 O o, A%
ok AT Zoke AT F10d o] THIE AE W& AN, 1% 7Y B AR, wSulel] gk 770
2 5QleAl WREG =S AR Slal #A At ddk Tdow FAHNCH 46700 S5 T 7P AHS s Al
e BYS BANDa oYt 1 A% AEe B dgales s
T2 AeH, FF Ul o9 F 23o] 3o olE FAT
F =% skt Rz A Y
o TPIRAETALY ALuE QAL BT FAE AHEE SAS 9.13 TR IWE ARgate] AAFEA A
TR EAS AGuSel did .5 AR SlEl Zatar, TAA FAMNS vt Zrh o dRke] dnky
ALYl B S G PRSI HolF st H4I ASuAL2IY Yol o 2T BENE B4
I 5 9lE MEAEZ JEsiglh o] EFE 77 A% W= o7 Wikgel WSS ARSIt TP 70
NS A 3 B4 207, SR 93 AR 8w, o9 ¥ A dF-eEd ASuS deAE 98 dd oF
WEA e ARl AR 9% Bl e eRg, 9E Pas BEEAE AR PaRdane 54
Ak 4% A 3R F 470 BEeE JdEith #7898 H AR ey B wSF e dddAs
7} E@vith AAle] @Al 5 sEo] O ARIA, el Spearman 7 VA o]&-ste] A ST
dod -8 AA dF-sEs vlusl] ALugel ug
Aol oj= HERIA ZAE 55 FE(5-point Likert scale) o1 Aj}
B AHgstol BASES Stk W7t 3WET 2252 9
wiselo] okEalm, Amsel o BeAo] B AL 9 OITCYAIRIO| UMb =
vjahe 778 gErEE dAA el g =t AFEE
Cronbach's o 9114 952013131, Al%uS Q7] djgh = oPdAte] AEEE 30A04 64HIE 404A 594I7F
7] AFE= Cronbach’s a 906014 .967= ERGTH 85.1%°103L, 717 sidellA] 10 mIRke] 50.5% %2 71
wolth, AMARLEAL A AES 9% S AT
o JPAERIEALS] AK ST T 2ol ot & 19900l 2005 o] el o]d TP RSP}
<Table 1> Characteristics of home healthcare nurse specialists (N=101)
N %
Age(yr) 30-39 12 12.0
40-49 43 425
50-59 43 42.5
60 < 3 3.0
Career <5 years 39 38.6
5-9 years 51 50.5
10 years 11 10.9
Level of education Junior college 38 37.6
Senior college 33 32.7
Graduate school or post-graduate degree 30 29.7
An age of educational courses for home 1990-1995 21 20.8
healthcare nurse speciallist 1996-2000 27 26.7
2001-2005 46 45.6
2006- 7 6.9
Type of hospital Tertiary hospital (=1000 beds) 54 53.5
Tertiary hospital(<1000 beds) 9 8.9
Secondary hospital 34 33.6
Primary hospital 1 1.0
Public hospital 3 3.0
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{Table 1> Characteristics of home healthcare nurse specialists(continued) (N=101)
N %
Number of home healthcare nurse specialist 2 persons 34 33.6
3-5 persons 18 17.8
6-10 persons 1 1.0
11-20 persons 3 3.0
21 persons and more 45 44.6
The manager of home healthcare Home healthcare nurse specialist 88 87.1
center(office) Nurse 6 5.9
Doctor 2 2.0
Administrator 3 3.0
Etc. 2 2.0
An educational program within Yes 51 50.5
hospital No 50 49.5
93.0%, HETAF A% =] § thetdabg o] TP e s ok WH7IREE 55.5%C0A 1-3701€0] Agettta sk, 1w
3 oAt 10%% ek 100084 oSl 33 % % A Eeddo] seanE b Btk L&HE F 1
oI ek A seowelRa, AlA BelE b 8 DR 21 20ukle] Agsitha SRE thATE 42.6%
HAEFSARD 497} 87.1%C1 X ti<Table 1>, 27V wekal, wSH] R #313E 7)do] A47F 50% -
Hohs 2ol 63.4%7F SIS tTable 2>,
AfZus =273 2H0| et 2F
IHBEAL AR W YRS ASTS
A% arso] Btk SRt 88.1%01905, A% LMol m
Wo] ALF olfii AV ATFAL Aol s82%, W
500 22.0%0190ek. AT ALag AN poRE 3 FAEIEA T G F o) T B @A 9T
FAE AR 71E0] 49.5%, 7HEEEARSE 7T 38.6%°13) o] 3.0 oo® yeRa, 77 3 H 477) el dig
<Table 2> Needs for continuing education of home healthcare nurse specialists (N=101)
N %
Necessity of continuing education Yes 89 88.1
No 12 11.9
Continuing educational College of nursing 8 7.9
facilities Home healthcare institute 50 49.5
Home care nurses association 39 38.6
Korean nurses association 4 4.0
Duration of continuing education 1-3 months 56 55.4
3-6 months 10 9.9
6 months 23 22.8
12 months 12 11.9
Education costs 1 time per a week 1 month: ¥200,000 43 42.6
3 months: ¥600,000 18 17.8
6 months: ¥1,200,000 24 23.8
12 months: ¥#2,000,000 7 6.9
Etc. 9 8.9
Bearing education costs Cover all the expenses by oneself 3 3.0
Cover all the expenses by an organization 33 32.7
50% by oneself and 50% by an organization 64 63.3
Etc. 1 1.0
A time zone of education After work / weekdays (monday and wednesday) 9 8.9
After work / weekdays (tuesday and thursday) 20 19.8
Weekends (saturday and sunday) 15 14.9
Saturday 57 56.4
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<Table 3-1> Current performance and the necessity of continuing education related with the role of the professional
nursing service provider, advisor, & educator

CP NCE
Mean SD Mean SD P
Role of the professional nursing service provider
Nursing process 3.0 0.9 3.8 1.0 <.001
Theraputic 4.1 0.8 3.2 1.3 <.001
Wound care 3.8 0.8 3.8 1.1 735
Stoma wound care 33 1.0 3.7 1.1 .027
LV therapy 3.7 1.0 3.6 1.2 596
Fistula management 3.6 0.9 3.6 1.2 706
Pain control 3.2 0.9 3.9 1.0 <.001
Postpartum care 2.9 1.0 3.6 1.0 <.001
Rehabilitation care 3.0 0.9 4.1 0.9 <.001
Cerebral disorders management 3.2 0.9 4.1 0.9 <.001
Respiratory failure management 33 0.9 3.9 1.0 <.001
Management of Diabetic complication 3.5 0.8 3.7 1.1 190
Cancerpatient care 3.5 0.8 3.8 1.0 .020
Surgery patient care 3.1 0.9 3.7 1.1 <.001
Elimination disorder management 35 0.8 3.6 1.1 789
Spinal cord injury care 3.2 0.8 3.7 1.0 .002
Machinery managent 3.0 0.9 3.9 1.1 <.001
Emotional care 3.7 0.9 3.6 1.2 674
Spiritual care 33 0.9 3.8 1.1 .002
End-of life care 3.4 0.9 3.8 1.1 .007
Total 3.4 0.6 3.7 0.8 .001
Role of the advisor
Listening 4.0 0.8 3.5 1.2 .003
Communication 3.9 0.7 3.7 1.1 191
Consulation 3.8 0.7 3.8 1.1 .622
Decision making 3.7 0.8 3.8 1.1 413
Total 3.8 0.7 3.7 1.1 271
Role of the educator
Patient education 3.9 0.8 3.8 1.1 .692
New employee education 3.5 0.8 3.7 1.0 .044
Practice education 33 0.9 3.7 1.0 012
Resident education 3.1 0.9 3.5 1.1 .043
Total 3.4 0.7 3.7 0.9 .088

CP=Current Performance;
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NCE= Necessity of Continuing Education
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<Table 3-2> Current performance and the necessity of continuing education related with the role of the administrator,

case manager, leader & researcher

CP NCE
Mean SD Mean SD P
Role of the administrator
Patient management 4.1 0.9 3.2 1.3 <.001
Infectionmanagement 3.8 0.7 3.6 1.1 .098
Safety management 3.9 0.8 3.6 1.1 .041
Finance management 3.8 0.8 3.5 1.2 .025
Facilities/goods management 3.9 0.8 33 1.2 <.001
Information management 35 0.9 3.6 1.2 .590
Humanresource management 3.6 0.8 3.5 1.1 946
Quality control 3.4 0.8 3.9 1.0 .001
Total 3.7 0.6 3.5 1.0 .073
Role of the case manager
Information collection 33 0.9 3.7 1.0 .009
Refer 34 0.8 3.6 1.1 257
Cooperation 3.2 0.9 3.6 1.0 .002
Support 3.6 0.8 3.5 1.0 434
Total 34 0.8 3.6 1.0 .094
Role of the leader
Business planning 2.9 0.8 3.9 0.9 <.001
Marketing 2.9 0.8 4.0 0.9 <.001
Promotion 3.1 0.9 3.9 0.9 <.001
Leadership 3.0 0.8 4.0 0.9 <.001
Total* 3.0 0.7 4.0 0.8 <.001
Role of the researcher
Nnursing theory 2.8 0.9 3.6 1.0 -6.058
Research method 2.7 0.9 3.7 1.0 -7.330
Statistics 2.7 1.0 3.7 1.0 -7.215
Total 2.8 0.9 3.7 0.9 <.001

CP=Current Performance; NCE= Necessity of Continuing Education
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<Table 4> Characteristics of H.H.N.S(Carrer, age, level of education, education program) correlation between current
performance per 7 roles and necessity of continuing education

PNSP Advisor Educator  Administrator Case manager Leader Researcher

CP NCE CP NCE CP NCE CP NCE CP NCE CP NCE CP NCE

Type of hospital tho 0219 0.041 0.104 0.145 0.152 0.127 0.048 0.162 0.138 0.071 0.224 0.202 0.18 0.348
p 028 684 301 147 132 210 .635 .109  .168 478 025 .043  .071 <.001

Career rho 0.177 -0.02 0.117 0.158 0.218 0.02 0.228 0.093 0.066 0.135 0.154 0.118 0.171 0.174
p 077 843 244 115 031 848 .022 358 510 179 124 241 087  .081

Age(yr) tho -0.149 -0.001 -0.052 -0.074 -0.053 -0.192 -0.119 -0.096 -0.039 -0.045 -0.068 -0.211 -0.041 -0.306
p 136 992 .607 465 .602 .057 240 345 .696 652 501 034 683 .002

Level of education rtho 0214 0.192 0.145 0224 0.254 0.115 0.151 0202 0.224 0.2 0.191 0202 0.19 0315
p 031  .055 148 025 011 258 133 .045 .025 045 056  .042 .057  .001

Education program rho 0.085 0.059 0.081 0.159 0.097 0.138 -0.01 0.189 0.125 0.139 0.081 0.212 0.052 0.275
p 400 559 418 112 337 173 923 060 212 165 418 033 607  .005

HHNS=Home Healthcare Nurse Specialists; Education program=presence of an education program in their work place;
CP=Current Performance; NCE=Necessity of Continuing Education, PNSP=Professional Nursing Service Provider
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Educational Needs Analysis for Development
of Home Healthcare Nurse Specialist Education Program
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Purpose: The study analyzed continuing educational needs with the aim of developing continuing education
program for home healthcare nurse specialists. Methods: A convenience sample of 101 home healthcare nurse
specialists affiliated with 89 home health care agencies in Seoul, Busan, Dae-gu, Inchon, Jeonnam, Keongnam was
used. Data was collected with a self-report questionnaire from May 10-31, 2010, and analyzed with descriptive
statistics using SAS 9.13 program. Results: Of the participants, 88.1% reported that continuing education was
necessary and 58.2% reported that the education was needed for peak job performance. The participants also
reported that it would be proper if continuing education is given on a Saturday(56.4%) by home healthcare
institute(49.5%) or homecare nurses association (38.6%) for 1-3 months(56.4%). The participants scored more than
3.0 in the current performance at six of the seven home healthcare nurse specialist roles, and scored more than
3.5 in the necessity of continuing education for seven roles in 47 jobs. Conclusion: Various programs for
continuing education have to be developed and need to focused on the jobs needed for home healthcare nurse
specialist and the most frequent disease. For this purpose, every home healthcare organization has to select their
unique area and develop their own educational program. Furthemore, home healthcare nurses association has to
build an education operating system that incorporates all program aspects.
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