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A Study on the Influence between Self-leadership Strategies and Learning
Performance at IT Classes mediated by Attitude of Attendance: focused on
the Social Science Students in University

Kiho Park’ - Yeon-Jeong Kim'’

ABSTRACT

Many organizations have had deep interests in studies concerning leadership and also in
academic area, not only management but also psychology. Until now, the leadership has been
accentuated to managers or team leaders especially. Recently, however, the concept of
self-leadership that lead one’s own activities toward right direction  through self-control or
self-management is being focused on practices and academia.

This study is to investigate the influence between self-leadership strategies and learning
performance at IT classes mediated by attitude of attendance focused on the social science
students in an university. Research results can give us right direction of task-taking attitudes in
firms or learning attitudes in teaching organization and implications to human resource manager
who are in charge of improving learning performance or productivity

Key Words : Behavior-Focused Strategy, Constructive Thought Strategy, Leadership, Natural-Reward
Strategy, Self-leadership
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