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Purpose: The purpose of this study was to identify the role adaptation process experienced by executive directors of
nursing department of general hospitals. Methods: Data were collected from 9 executive nursing directors though in-depth
interviews about their experiences. The main question was “How do you describe your experience of the process of role
adaptation as an executive nursing director?” Qualitative data from field and transcribed notes were analyzed using Strauss
& Corbin’s grounded theory methodology. Results: The core category of experience of the process of role adaptation as
an executive nursing director was identified as “entering the center with pushing and pulling”. The participants used five

interactional strategies; ‘maintaining modest attitudes’,

‘inquiring about trends of popular feeling’, ‘making each person a

faithful follower’, ‘collecting & displaying power’, ‘leading with initiative’. The consequences of role adaptation in executive
nursing directors were ‘coexisting with others’, immersing in one’s new role with dedication’, and ‘having capacity for high
tolerance’. The types of role adaptations of executive directors in nursing department were friendly type, propulsive type,
accommodating type. Conclusion: The results of this study produced useful information for executive nursing directors
on designing a self-managerial program to enhance role adaptation based on interactional strategies.

Key words: Role, Adaptation, Process, Executive director

N 2
1. ¢izto] TR
23 BRLYS 5 AR, A7, 24U 3 7
A 72 StolA] Ak AEe] W Bel gl HEAR
clopgl 17je] 88 $3A7]0 ERHQ 272G 9l
WA BelPEE HESE T 22X eHGrady, Clark,

& Wiggins, 2010). Z22{H=2 HF2Ql &0 FxA o= of

He17] 98] 2 2Rl A 7t Hofol tigt A& 2|47} 749

Jones, 2008).

U o= sHE= 2T 27 Heksha glow, o] iy
3, Y 58l gt =9, A=A e}, omrw
Aul2 G =, A8t 915 59 ol®A o]t Uil
o}, 1990 el SRHEE 7} B o= A4 2
o] ojmAH|A A5 Pl thHAQl =

A e sl M2 B e =

kl
i) ;2

oF
g5 71&olL

ek,

30
o
=)

jinss

5hal

1o,
i

F20
Address reprint requests to : Park, Kwang-Ok

(g M8, B, F[IA2|AE

Asan Academy Institute/ Administration, Asan Medical Center, 388-1 Pungnap 2-dong, Songpa-gu, Seoul 138-736, Korea

Tel: 82-2-3010-7043 Fax: 82-2-3010-7059 E-mail: kopark@amc.seoul.kr
234 AAAY 20109 12€

Fad

20109 69 14¢ AAFIEY 20109 62

785

28Y



786

oA Al L9474l QA =, ArHFAIE 23t Eag
A, FFAt] 2t A Awg =9Jskal glckPark, 2006;
Park, Kim, Park, Kim, & Kim, 2009). 9HJ2gx}e] 27},
H AAdgo] e, WA A HAY) Ash o)g ]}
ookt 7ot & QI 7135.9] 7153t HEe HEsS) AlE
3}, oestE] oL Qlct,

HESR

|
rIrﬂllO;g
o ox
il i
i o 4
4o 2
r;ﬁxl
-
@-zr{r:\,
f ol oy
N By
3 o B
)
oo
ﬁ%gjgrr
y E g
@olﬂuﬁ
B = &
n = Z
I b
rﬂlﬂrlo
on, i N
o ol fob
S T
TV N

>

ol
ol
rlr
i
2
tlo

N
N
R
ue,
R
)
r o
wr
L
S
o
£
Q
[0}
2
0g
J(‘D
DO
(@)
(&)
ot
[
(@}
=
D
0

Havens, & Thompson, 2009), T3t 152 ojg2 2 9 3
uQHRER} Mo olsto] ¥ HA|Y] AR
Hokal, B Hio Ftu= 7oA Y] vl Af
12, 7F3 AR role modelZ2A] 7S AN 43510, =&
& OEAH|2| Z]ojets B HuF YT Aul
23 QItkHan et al., 2006).

oj2|eh A= = e 2 7k HejRte] A
of| = Bk =o] 2003 FE HE R A =7 B E AL,
5, AR te=A, HeolA To= YX7F A
I Qlek whebA] ojef AutA] a1 7k e Ake] ok
Sfea Aol Hee 7Aoo R 22 Ao Srwa
Ak, 3HE, WY H P aupdat H4lY) = Qs 7t

o

o
o o 4> Hm

> to
4

ofs

oy
o)

™Y
foh 2%

3
o

A7IA7E = SeEaL §lof, 2009d HHTITARS] &
Aloll oJ51H (Korean Hospital Nurses Association, 2010),
oF 20.9%2] BYollA 2L 745 Fej At A7IAE AL-skar 9l
= Ao g et o]t Aol A XL 1ts wej ko] A%
Ql Adat WS 915 A o] AlgshA =i 2
2t wEAkehe Ao RatE= 553 A8 1 o3

©

ST

3]

2

=
it oo

7he 22 AH)lutet aggt sfgo] 9l Ao R 7]

. 1R XL 7S wE| el gk =je] At A
He L) A3t 7hs R e Aat 1t Ate] A&
TF A, 2F3 o] o] 2] Fof| el 2=oll A AtEle] Bl
= b} glchJones et al., 2009). L&t FoA= X 7t
A3tof| gk A7} AE Ao, o] 5] tigh &

A e, qEAgolt 8|, WwSER I Fof sl o]gt}

a4

i=)
T

o9 A%l A 3ol a3t Az, )2 A Sol +

QA Tk WAz Siek, A 718 Belel G Fa

JKorean Acad Nurs 40(6), 20104 12€

ol S7Istal &9 el wEA HekEa 9le A

& o, ofoll tigt g7tof BaAdo] - Alshrhal ARt
olef = 2L 7% A=) 4T A5 N FH= S
Z oz gAlsto] e A Weks Brevio] 2L e
gjzte] kAt pRlE T2 e IARERE Al
R

o
N
N
O

2

o,

[kl

2. 87 =24

1. €7 84

2. S FHo{xt

AR} Bk o] Gl AN T5S B E o2
BERHES e o] B2 WS B3l Hold 2 3
il Uk, £ o] B A5 2ol et A 41
& ATARYE 3 B W Susidon, 1E
024 APHg| that FEY VS AT HFH0E A
Ao A ST BEEE 93e) ENS B ol
of Folz A Agelsict. 959 Wolt AL +EH
SAo] AAfEkE 5004 o FUH U RS 15
Ao B ofiolglon] BANE 54N, THERAY
Aee B3t 6.240190c), E3t o) F 7ol AL W, 2
we mlEolgliy e 5o 198 7MY Sugith Fm
L 490 AL, 2ol WFL, 1go] Hil, Telw vl 1
we At Fivk gigid



A SLTh ALERL vlargol] os) Ak= 43 FA)of
o FEd A7 2 20109 195E 7971%] oF
TR S A o2 A ASHEE e R e
Al Aehes yeetoleh, AAks HE Loﬂ a7l e o]

%1%71, =3, ‘jo“in‘, %LH% i—%% %ﬂ} oE AR

—1m

fu
l‘lr‘
OE é_‘.:
i
=
r 52 -
ié
lo
=)
=
=3
o
>
2z _IE F
o Mg 12 1o
fu
Jo
B

il
2 8
ol N
o u
N e
i
=
e

lo o ¥2
hi:d
)

N
o3l
e o

4

rir

=

[

>

J_OJ '{D

it

h

Nl 2 g
-

o r
N
u
o
o
_?L
%2
o
=)
o
(2
M
i
w
ol

< 4
>
N
r

&
::l
.
o

AN o
iy

Mo

|

L o o
i)

Fsu i)
tlo <>
4 3o
ox LU
KT

ool
}01!
i
o)
|o
i
ol
18
e
o
n
o2
ofs
ol
>
rlr
off
2
o,

n (

ofs
-
2]

uly Sl

o FAAE?

jur)
o

o3
1o
o Ay 1
A 1 a2
Mo o
k
lo
{0 Hd
2,
1A
L o
3

dr e
?Zi
fu
o
o,
oot
o
o
>
rir
rO
)
e
e
rlr
2
=

o
°
3

JotAl= Hl SlolA 9 ofteE o%A

SARtA B glof AMgEhAlE Heke

LIRS W ey BT

Pl oy fob 2 o

—Hz

o3l

18

et

tlo
4
) ok
QL

>

N

o

2

A

i3

ol

H.;

i)

31-‘

rir

o

flo

AP0 2 A SFHAIE 243 R R
I Bawel = A5 Al AERe) AL
i B AU AUl K BE 718 e

Aol Sk Folxte] A8 A5
1252 Abgalgich, Folxtet 18] ool 4%
Hov], 18] o] A0 AZHE B 80%o|olT)
& W02 18] Hollsl 531 st el A

o e e

)
2

ol ﬂ
53R b
X o

A

g

E

—r‘

E o

ol EXL ;lf
o

of HI

N

i

jakad
B
ﬂﬂ

787

Astol @ HEBE FISORM o]F the AR ST
4 3ol WS, 4R 24 29} ol2d mabielel
olZFrhy B K] A FolAEE mAsHTt Hel
A7k AN B MEAOR Z hGOR olop]dte]
oV A2 Uhgol hex ok, AR HAGME 2o 449
st 97k w02 Ueht o o4 Az Zo] ekt
A heS FEATATL W Belstol Ame] EapehS B
gl ol Solstel S48 A W g A
EALE clgale St Bzl dtle Sefuts
FEE PFE T DHNEE Folst Fole] Az
T AHRE A,

4. X2 2M
YA k== Strauss Corbin (1998)0] AJAG L7 0|2
v of) what XPE AT SAlo| BA0] o]FojF o A=

AR DA R AR A 2A0] H3H
At AP A= BAbE A= E *ﬂ”‘ﬂﬂl oo A A=
LrEhd AR, s, I7RA|, A

o] A é—%& HH°1 ZﬂﬁﬂXq o2 AAstiet AdesgolA
©2s ‘%*-zr% ZOPE RS {‘ﬂZiOl wegto 2 o|sfato]

Jul =
SRS} RN ARSIl Aol el sk
By syselolr, E9e AT WS YL 9l Aidat 7]
d AJole] Al2kAql oA S ek Qo] dgow el

B AFolA= A9 AUAS BRsh] $l8l Sandelows—

JKorean Acad Nurs 40(6), 20104 12€



788

o 1 }—s}

ki ﬂw?l% A ool }UE
Ao A A
o Rlgo] Ao UrEMH o ol A b 119
ore U ARE st RS ARl A7
AF8}o] B4 %—ym PH5E Ak o A2 EgeiA]
o] ojRE Bl AomA] B AToAE FolRhe] & ]
2o QoF Aujslo] Fojxpo] owr)R QokEw e gl
g 30| FEATATF AR v]HStT B =G S 3
e AR BAFSAL AT AT FpA
wiAlste] A ATlo] dake mlAA askrhs AL 3kl
AORA B ApolAE ATAe] sjHol} BAE =
29 4 QS Holxjo] B 17 A8t

ol
2

o e e & rI

fr
by
N
<

£79] golo} HRRRE B4R 2}
ST R ]e] 4R 2] R ek, 14
M) 8k} F7E mEE Jew(Table 1), =3 1470 8191 ®
9] WA= Figure 1] UER e}, 1474 319f ¥F 5 €<
2700 S A WAL HYOR A BS B ol
ol Sl EA Ao AHA B T3 o] WA
e %k‘H

oAl W EAG A G TA S QU E 2 2k
o Wt 27 JRO BA I UERY GU BN 52
Aol 319 WEE mgST goml, FHH 4L 94 ofd
AABA, 75Ol G A, WA 2 5 A 5
9] WETL EREL) ol 94 A W SUEE YT
AgAzht Qe Aol fael uls) o EHe B4
2 7M1 glo] A SHHER Leholch, 9/ AEAg A2
ol ke ) WAL B R, P T, A
WS, Y Bon BT, FEsh] S 57 B2
=oich. )3 ojefdt WS ATAG At Al B
7, RN BYSHT, wgsT B 3 a9l WAk =

S ATAS A At Aol AR we
0.2 245t 9lo] o] 1ke] A A SR ek

JKorean Acad Nurs 40(6), 20104 12€

A0l 2742 of® Aafo] Aol B pelo|ut 2712 41
o F A0E B AT WAL WO A A
&'o] Wi gin FAse] Ael 2] ek FAAAE Qo
7] fIolo® et 1A Tl S35 Holdt
S0 S7lol e 71 A4 ol £ A A2e Age] St
S o382 e e B ek reEAe] Hng el A
A H S el AEEE A 5 1G] i FY
W AR Helehs dZ0R FoIES A Fold o
ol 8l 35S L) Bk webd $210 A 2A B A2
& AL BAL YOR Q4] oS Fuaka 2] QoA
Aale] gixioh 6gH 37] SIet 0 971718 AlkeA ek

R
1
0z
4
1o

m
0x

ol
)
A=)
U%
m{m ]

Holgo] st w2 Aol B4y
Holago] ofgA Qx|shte] ute} o
H2A Sk, Folargo] qlalshs
EEENERECERE R D
F4 u =gl s, A3
4] x}s—io] S}

é

b
B o
o =)
ox o
% i
o

ook

TS

BN o FlO

ox
10
1B

%,

lo q

ox,
|o
fl
fo
12
w
B
ot g
ox o

¢}

ox M
Jz
Am

o

O

9]
e
A

o At 18

o

p

£

N

a4

lo ok
oL

a

X

o T

jakad ol

lo ofn
°

- =

o _O.

IR

o

) -|

o o

Hﬂ

N

oN

o

;L

M

Oi

o o o
2
L
ol
g
ox,
i
AC
N
% i
o
=
)
bl
N,
i)
2
2
rlr
N
fo
58
>4



F|1 ZiEpa|xte| AHSIY 789

Table 1. Concepts, Sub-categories, and Categories Related to Role Adaptation Process of the Executive Nursing Director

Concepts Sub-categories Categories
- Making final decisions by oneself Assuming a new position with heavy burden Causal
. Taking final responsibility Condition

- Feeling loneliness in the top position

- Disabling to divulge one's thoughts

- Controlling of entire staff

- Misunderstanding about promotion

- Recognizing male-domination as a barrier Organizational climate high rank of hospital structure Context
- Burdened feelings about comparative atmosphere

- Recognizing organizational climate about self-reliance

- Recognizing multi-spectrum of human relationships Characteristics of the executive nursing director’s role

- Recognizing complexity of duty

- Recognizing a heavy responsibility

- Full trust of seniors Amicable human relationships Intervening
- Reliable followers Conditions
- Advice of peers

- Support of spouse

- Support of family

- Beliefs about nursing Passion for nursing

- Self-confidence about accumulated experiences

- Self-confidence related to the job

- Seeking consolation in religion Internal mechanism of self-control

- Being in meditation

- Being in a peaceful mood

- Thinking positively

- Doing right behavior Maintaining modest attitudes Action/

- Representing dissatisfaction indirectly Interactional
- Not stimulating feelings Strategies

. Compromising

- Giving in order to receive

- Not making enemies

- Giving accordingly

- Grasping the organizational physiology Inquiring the trend of popular feeling
- Grasping the flow of power

- Finding out the needs of the workplace

- Grasping the employee’s mind

- Listening to difficulties Making a person a faithful follower
- Entrusting with trust

- Cooperating with others

- Representing

- Encouraging

- Protecting

- Achieving solidarity with other nursing CEO Collecting and displaying power
- Sharing information

- Joining community activities

- Developing broad human relationships

- Claiming unity in the nursing department

- Planning for scholastic extension

- Showing the driving force of affairs

. Showing higher status in the nursing department

- Insisting on the importance of roles

- Changing incorrect traditional practices Leading with initiative
- Instigating good will competition

- Increasing awareness of the nursing spirit

Continued to the next page
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Table 1. (Continued from the previous page) Concepts, Sub-categories, and Categories Related to Role Adaptation Process of the Exec-

utive Nursing Director

Concepts

Sub-categories

Categories

- Stimulating growth

- Deriving competency

- Eliminating bad areas

- Driving negotiation

- Coping with others peacefully
- Sharing emotions honestly

. Sharing the results of efforts
- Sharing difficulties

- Dedicated to new role

- Seeing worth in new role

- Giving meaning to new role

- Acceptance of unavoidable things

- Accepting conflict

- Understanding positively

- Overcoming by religion

. Keeping calm

- Stopping complicated thinking

- Setting mind in good order by meditation

Coexisting with others

Immersing in one’s new role with dedication

Having capacity for high tolerance

Consequence

Context

- Organizational climate high rank
of hospital structure

- Characteristics of the executive
nursing director’s role

Core category

Causal condition

Entering the center with pushing
and pulling

Action/interaction strategies

. Assuming a new position with
heavy burden

- Maintaining modest attitudes

- Inquiring the trend of popular
feeling

- Making a person a faithful
follower

- Leading with initiative

Consequence

. Coexisting with others
- Immersing in one’s new role

. Having capacity for high

with dedication

tolerance

Intervening condition

- Amicable human relationship

- Passion on nursing

- Internal mechanism of
self-control

Figure 1. Model related to role adaptation process of the executive nursing director.

Ao A Hsh7] ofe g AHgskA Hoh ZPE‘J 7hofu At A2 Al o|d Wl oA Z AAlsfoF skt
174 AZsHA HH 2t (it 4),
HY B2} 3o Yol 7hE o= o EApRole}
oA HAlsfok 3k2 maAretaig, 7HEEA o] = 2) ! 0435* | E4
7EA ol Qle A= o, v R7|& £917]%
oftjolA] AZol = A oH7INE Foje, FoE QI
T = of7| 47|15 Fl 8= EWaL o] A2t 4% eazu &7

JKorean Acad Nurs 40(6), 20104 12€



obglm tiela £o] Aw REIhgol Aw Helzke] A
w2 £40] Alo] yehdt, FojAse S oA A
o F4 lHﬂﬁPﬂl = 422] gl #%@2 .4 }5;%4 oFo)

A Hol s R

AF 2 b
ek, E3 2ERA A AR A A 2AER

7} 7HA= AU A 914)5H) Hot,

AR 28-S 3k 91X ek, ol sl W
25 R 9 qlelo] BY) wio] 7hER 248
Szlok (49) AAPE wo] BUzt o} =
7H000% #4lo] Qt] A 1 Ago] AR 1
e 8] goba, AR 1 ARgEo] /A1 9)
o8] ZolfA gLt 1k Rlo] 57
Qefae)} FR3kE (A D),

D:}L

FNFUZ{M
nﬁll’

M o2

ol

rlF
& jg T

Mo ot ot o Mo
o ©

=

o A7} 2 2|2 e Ao, AT YEolA Fah
o 42 ] Rk 177} glol 8. WAZTL, W ook
HE 7120l s 2 Fue 25 A7E 39
AP 18] ok glon] e vhe ) oha, g

glo] H&(3oi#t9).

HolArEe W 7kae] thal /A AldE 7R, el
Zhssaolebs Aalo] g AL FRIFoRH E3i
w4 ojA)g 747 Eie}, Bek ofet 17k Aot 88 ARL

Z0% A€o of7|m HHslA BEteE 94N Kol
s}, ofelgt Bl Az 2ol gt 2 Thgol A
A S olel gt o asg FET A4S Jaof Q2st
8 glo} F3 57|50l 2 o) He

791

Ol ol kA el Soke
oAl 2 Aol Hsk RS B A
| $2 158 =S FolA £eE Folop
7 6).

s Y2he s

e
2

odata s k4 % Y 54 25 AT} AR A A
Belsl] S Holikize e ol A Iite] S5

MM BB o] SBGHITh AL QoA (3
2) 23 9% TEAoR FaHel 9,

\

2
ot
Ni

_8,

S AAlolA AEA
A ik, olefe 4
Aol xmo}z J

ol gl ¥

A o
=
iﬂ

2

5
o
N
rr
1o
=

X ﬂlIﬂJ ol)«
N
o

]

=
M
N

J
mlo

S
;Y
~N
2
lo &
. 2
o o
—101) ok
N
rlo =
i BN
e 3
O
>41:l
o %
oy
1'011
)
i pot
4
1
x
FJ
*0

fu}
-z
>
o
1o
re
b
i
=
>
o
k1
rlr
o
u
2
X
-
g2
rr
P
o
9
>

HOAEE 570 of ol 7324 ho]n Ajale] 4
of gheiel GAQ) RES o ATk 9 54 Tl &
el AZow 2AANE 2, 2galor 3] o
o 27 e FAE TAT] Aol A B4
& A3 ek whebd] Saleleks AbAS B8 Aol 4

A, 427 A5ol5a velpAe] Sl AHet HolEe

JKorean Acad Nurs 40(6), 20104 12€



792

o] ofpioliz Be o Aol 3 e e
Apale] 9lo] aEE A4 ke 5] Sla) A% 1
% NESAT, A ST e ERges
W A Rok AU Bh3te] U FAsHeTt Wk ofujet 24
o sh9le] BE slolsti el Ao Qlue alstel 4
2 olgstert. ok 2 de] A E et Aleirhe EHst
QS SIeIstel 1B AAe 7)8lE Algsha, A3
2 350 S ofis) Foiek, ol7jelli FakEY] Aol

29 Uil A7) S Mof Fi= 2 Hustels

=

A7) 13 W71, ARs] Al FH= =2 A7|E wHEehHA
oju] 22| W Ap1lo] A2k P2 AL e 7IEAHeR
TE 2 AR WA ¢ M 24 Ulof A9 EAE =

AUz, vlms A B2 Yua 220) FARE 3o

A 3 F7]n] FA ol AT eHe A4

9] EE A HofFar Sl

Agoli o] g QrAlE e Al oldoleut A
2ol I8 14 5] shof B ol i mE oo
2k557} o qhato] Hlof qli= Ada, ob4E BAL dA
FA Aot B T 291717k qlol A ofxbEe] Salsk:
g 2w, Terk Al A7) - A7THE S
FA] GoRlA RERA tb b o) §& Aok sher

[
)
>
rH
of
o
o
mEl

13 J71= Aee sioF Huetas, 1

JKorean Acad Nurs 40(6), 20104 12€

A 283 & 7 tetu7zt Alael wsell ol Hoj
© 7 skl EEdl 8, et a (eiA 3),

4. 9|/ AEEIRTE}
1) 2 S5

B 2] L BRAoR ARATH ol At Qi
Sfa) Mol Butoldle gre Ao ol r|EA Yoz
2 AR WA T TALAOR WokEelx7] $J3) Wk A
2 AYIEHTL B 4= QI AT Folxh oA 513} 3
pojure ks SEmelRAe Ale] 24 24 T4
o] Tl o 831, dA F419) B SRR 15
2] glo] 2118 4 =S WU 9 AN, Pt o
Aol A) ALA1S sheo] Fhu] B agh 2R AR 13t

ki
o
2
o

& Folrt, oW =Sk AT B YA =S,
WA AAle 2=k, 2=y 2 AlAle] Sof A

7] SIIAE 5] Sk T W 4o gL (HoIR )

>l
=)
N
rir
e,
L
B3
24
1o
N
=2
(it
1

= i
% gtk WA ol & @Atel ZolA gz Ratalsel

_orL
Kl
i
i)
N
o
i
2
)
Kl
pacs
v
inj
=
o
i)
>
)
I—Oll
-
o)
>
lo



A EhOR U A WA BEE figela, XYz B
UEE S8, B @ 8 F 4 U AFS 8 bt
TUE AY0R AR ATHY BeksHl B 5 9k 2
91718 BHEol A HUES s kol (HolAt 3)

3) U At TS|

WAl & Faf 220) Ae)S Telsla, Ralge] v

NS 9 Hol B M B3 A TASH Bek, &
2 o] PR Dehn BEL A WIS B W A
o U] o sk Bk AZhS o] $5tEw @ ol
elu] 159 150 HE 7|20l Ahd A4S g 1)
2 Zziol gL Y| ek, T Hok U] 2ot 1%
2 Aol A3hoR dugoRn 159 B 2Ex
A IS 93 TS &71% ek AT WG B A
=21 AR Wl T8 AT W10 4P 718S Rofgo
24 159 Ayl 23S BeU0A RA Ao 1

illg
2
=

T urow g 78 A ot Akl 4
A1S W) Sl Mk A Pask 2 goba, aA WE
I 814 22k 5k, 74 uhis molA] ol & Ao

oA st Bkl 7|7

ng
£ 4 gl BPIE UEL Rolz st wjuzy

qrEso]) S2AL, Tejw Sehdet ol e, oA
B3 A o] B3, AR0) o 2ARHE UL (IR} 4),

W mox Sef/l & W AR UEST o g wgoE
oS 4 GOtk A U AN G 7197] 9wt
o A3 ko B 4 o, ) oW Bl k&
2 Qlae B3 olRolAly) 9yAoRE X|oAte] HEol
43 UL, o Y BERAY BAE FEstel B4
Azt AR B, AAABle] 2pAe] AR ZelA7)
o} 5 Aol 218 ol & 4 ol A G ANE B
of S AL 5 AFA0l Qlujpkel S 3P Hrk YHow
= nel Y50 AL Sasiel A4e, 1E4TE 3
sfafo] el W (O] R 1S HeA 2l P
BOo Selyy] & wrt 324 Ho R B Wy 243
SAE B3 24 3 GRS gHoR et B9
eh & 4= ek, Mol g T e 1B o) A4l
e Ak IRS FENE A Gee B

793

T AR o g 3212 §aglel me wele
ERESREREE DS R

%, 718 B g2 the RA0IT7E R Al Alols
glole, 7AI50] olT7kE A4lsls 4L 2 szt
A 2 A B2} 52 UER Jolo] A

E53|% Folrk TejHA 4

A}azshg X}ﬁi% Al eurka 3 qu_

A ek B ohet e
o1, AR Aol AT PBAZA AL 429

S}, Aloo] A HaA 150 7k olekS o] Bo] o],
S 58 HLASS) BAE RS ool ol 4
A3 24 0) 415 A1ske] 247] A2l A Zeliet,
S stelo] B9, A AgRe 24 2

vam 2slole. it EhL, 34, 4197

JKorean Acad Nurs 40(6), 20104 12€



794

Sof gsiHE 5 QolA ofsstelan oS 2wl ujR5HA
o Foelm St 58] Hakau A glo] welst =

oo B TAelo] R & ANE el s,

AXAPHEHE Dol Qlgota, o4 ZBRAo 2N of R
A She Hlo] 71T B w olgAke] QoA 2
W gl o Gosetaa, okigEel Uik 2 o]
o Uhim 7195 Aol B4 k- WYl (HolA) 5),

B53t FoAE2 ARAREE G4 grofA] &
I ARALe] ARE 2T 0%74 A o) dAlskA =,
< & IR o)A A=Ak
Y AL A7) AR %% Aot Ly o4l 2719
ot ZRIE ALAS AN Tl dEe] vkas ARl
AR wox T2 Qle) AHilef XS 26]7] At e
ARSE7 e et CLefu 93 H-go] o] FolA 2}4le] Ao
A =w FojriEol S 2710 7HE wefe) et
vl & Ejkot xprlofA] Fof gl 2ol disf £33t ol F

ofsfr} Bghg 3 A4S thekich

o] alo] g4 b Aol ol S, e 91 A & 4

& s, w7} A o] S1200 siek Azt 2
7] W] el RS $elA BARRE Aol YE
of 227 & 8ot Arke AR AL sl XF7HA]
£ T Y ARE BEAE Adel djsia
2 A5ole} mgo] Az, FORE Uil BX| B

Agk 3 4= 9l d7) g d7k) AL Tk Alof

=
rO

o
-

3. =3517|

o 2 AR ARk 53] Ado] WHA YEdE
=25 HE AFoAIM Zolus BE 22 A oR o}
S°)7] A AR E AR ofsfslal §A FolFe
AL ofueit), ARile ko A ¢ gle At ug
T Qe LEHAE 4] & FREOR ofsfstal HolsolH |
32 S71= ZA 0l o2 Hrt, ol T3] FulstaL gjujs)
© Aho] ohe} K A=2Ql 27| BAY e ANz & 4

JKorean Acad Nurs 40(6), 20104 12€

oL}, o2 98l ZoAREL Alofo] |xalo] WALo & ule-g
chad Y, A, gok 24, Hasl] Sk e Al
o] slave Besha 9o,

LB of" YA AoA () £AE EUHY 25
Sofl of hHie QFstar AL QIR AR Huigtela, 1
A A7E U&= QI gleyzt e E S, ZteAL
2hal (AL HAAE) Byol g, oAk offebH offetal
g 4= gl oAlE oE #A l% U AZkstA A2ksHA]
7HHAl o712 = Aol & A Zota, A5
o R 29 7] ol o] AE AJ7to] AUrHE 23]
%2 9] 7]3)71 "rks Wgo] A7 H ekl (iRt 9),

BB feiitis etel S B ol
Ao A o] e b= xqu 27, YO ATALAL Ao}
Aol Hoidke] 8 AR $HO5 elher] 3

JReN
1__ o
P2 Aoy, 749, =88 T I+

= 2

2 o2 2744 AaoAE WY A AL ] EAoIAL

B4 UEYTRE S5 FEE, 1ENg dFe] B4

= olpe] E3t Jeg Al Alsktt Askie 54

2 2ANE 94 of2l AR FAT AAH QA Q)

A} ol gatglon], WSATAGHS AL W A S
2 =

YL URE FAST, BHS 2710, 249 A
WRE Bj5Hs FH20] 4 $HORA B ol 27H
QAT UTE o P AREA) ERelA AAleRe &
3t RS, BR8] EAAE QR Baiolt
£ AT RS P AT A4 2AdAE 2
ot Qe FRT ANH Qa2 UHelL ol gaHow,
BQYATAGH A G mOT ERf7] o} ¢ Eowl
2 70 g%om Agslgt 4BAS AvelAE W
VT £ 7 A e S A2 ek,



2} X719k 7141 AgSte] delol wet T R
oA A, 270 Qe I SHORA B o]
£ UH) aas Aman 5 AR S4dE 53
Holehs S4TH RS, HEN 9] BAAE Hag
oleh 43 AEE 43Pl AXsATh B 2 AE
WA 2H7AE Fa3 ANA QAR NS o galge

U7 & Fa Ao A

o, WS AEA S
!

83191, JarA S Aol
B Qs AR U}
= o
—_

B Ao FofaES SR vEe] 9 A9 7HAA
FEI}F AR HAxAofA vl ¢34 E97|<} vt AS
AzFste] Tt 214 BES 7= AR YErsitt 9
nyFE TolA oy Bejate] ARS8 A4 Yang
(2003) 9] Apg|xIEo] WIHSIA AL Q= & AR =
T Hgo] EXfsh eakslolA o149 A SES H
aFslal B7HAsh= ARSESHA o] WA HA Gl A
AL AXTO RN 2 Aot FARE AukE Baskgln), 2
Heo A Seo (2008)= ol=gt AFRld £1717F thest 23]
o7 Anjso] @y FA9 22 Eae} W, HFA A YES
A5 53 o] wejRre] e el tigh Ago] 2AH o7 A
AJAFE] AL Qlekal F435199Tt. Chon (2006) AT AL A o]
71e|7]e] ofZe]al FatE|o]7PHAl F&E1A] Rt Algel| o
g 287} AstE=d 2 SAHA 2204 olegh 7|Al= Al
ClE 83 o8 vkl siglet, ey of5 At Anet
A Aae] fAMOlE Etatal g A 0R o9 Y
O R QA E]o] 2 75 A ApAof| thgh AFS Y Fslrt Avtal
4 olok, ook 22 24 YoflA] 7ks Zae|riel of/do] v

=

r

|

S8 A3 Aol wish w34, A8 UEYS 3
A, SHQIEA7 1% Bol ] Bl 91x)el olehe Abdle] & o1
2 a4 WA ol that th2je] Wast Agolch

olof s & A7 FoAE2 MUA Ao 27| A
2 AR 233 A E 7R o APk AAE Al=sta,
Aprlo] HaRt ARS] HIEYAE B skl A= B8k Zlo
2 YRt Ko (2003)& 1Hs T*EIXIEOI A7) AR |
EA 5ol Bast Ao 7lss HES| A3 AAE
< & 287k Jlvtal A &stal 7H°J7%q Ao s d ek AAl

795

EQIAE A8AIE 2AFTES AMste] Fe] HAsi
st {4 54o] Lul2A) g

o3go] 53] 717 SIaiA olatel
A et 14, A 2419] A810] 55 Aol ok 2
Aole, ojefat AUt JAZo] A FAI) WA Hofut
ool Re B Mefshe Fom 1ekEn AAE ojob

o2 malt), B3] YRe 57k AXAA Al ol
3 hgol Zike Bt glekar ol AL,
B AT PoldBL 1EN A1 YelAY A5G 4

b= o o] AMlE SURaL Qe SRS A5 9
oz QlAshy, mIzksHA WhEskar, FAbehm, oE2Ql
e Holes Aog veith dAEe] A AIE 49
859 oyt EtE o] gRto gy AL Aslsl= b
alel} o} /g2 QIXHRIAIE B3l Aol et Aleld w5yt oFY
< FASHE UAA 71AIR o] 83t M o] Fdlel= 4
o] 7F5}7] wEel AR & 4= Qltk(Forret & Dougherty,
s

o8 %}7‘# o4 % M o] JFRE T FEo| Hol of
A HEAES $ AT 52 A FR] A A g

AE ZAdsH =™ (Melamed, 1995), &
Hiohs ShAlSlof Al ALQIH 01 ZaE Aol oo wl
E7} Holg7|E ARstaL ¢l= A% oltHChung, 2001). wHet
A Z¥3 R 91A o] AL AR S0l gt I7HHA
£ 5 4 e B vhske Zlo] Basital oA,

B Ao FoAse olgdt BAIE a4ty el 71,

ol
m;
i
:|o
e
Sl
%
N

b Shugarman (2005)“:‘ *é—a—?_} 4 7J§ HAEUSE
o2 A5gt o IR R FREAL A2 A&

JKorean Acad Nurs 40(6), 20104 12€



796

o] kil 3o, Wellington (2001 72 &
290& 2% W A AAfRRE ) Hop 432o]a
Al 22 Addolut A okgto] 41 glo] Algskar &7
nhe WE 2 RE 2208 F3l= Flo] Erhal sl B o

o

I Qe whebAl #an 7ks el
_7,\_1_] Yol Yupss vt 2 SoflA 13

2
= ®
|m
©
u
N
N

M g o2
o
N
pass
.
K
2
L
R
luj

L P W i = A A o
=
ol

AT B

9 2
Wk Ibarra (1997)= HeA|2 2|54 28] QlojA] of
47 F/39] Aol & Alrjet A 242 A= o]afstsl
on i BRAEE dF AAl] EYs
2 YESA F50f AFean Feft YEYAE Hfst
1L o5 oAA U} FA S h et AR o] o]t 5t
ek, el oM E e A, -5k, ds 7k
ALx7t 5715 st H Bl o442 JHeke] 23} £-4]9
285 7 ok At ZE A eApt 57)E ek A
o= l«}E}ﬁE}(Park 2000). 53] o= ATH R ofEky
oL, Al E}QIS] AAjof HIZtstA Whg-skaL
B 55he 59 Awd B4 7HAAL §lof o]
AR 2He R}t A fARE 9k
). ©]ofl i3l Morrison (2002)2
Hslshe dA s A 4%
FEjet FEi e Z3A
& A& sk A ool 747l afet 54
-85k ek AT HH =
= A 71g8ke] FA0lA 91, Al
ol et 282 7190 BAger H
(Yang, 2003), Q2AR 7ia) o= 5t ¢
A FEo® thedt ABlIE A3kl Sl =9
O|7 A A| ol2gt Fke Thtek 4 Qiek webA o4 1ts
WAL 7L Qe s FEdg, RA]o]al Rhof A
ol A, B u v ] 2e Aol et =4 Wof 280 &
GHeto] =208 g ofof g Alo|t},
7] A} AR5 7o Hupe| Rz A o] oo
Aget Ayt =3 1 WAA &9 9 olEs Aow U
weh A9 Ojts“’1] s ek ’“63 OPt AL = AR
Eof A, HieAe) €
= % ?ﬂti} EHEE 7HAAL Qe A
AVsl A7HE A AJ81L QItHKo, 2003).

P

UL
filo

)
rsL‘ '
_>;l‘
o2

r°“
l-f\l

)
)

tHHessel, 2

)
NP >1\‘

ofy

|o

fru

Jo

e

_?L
o O“‘

¢

O

l_—l-——l

ot o

ox
EQ ofN

>,

1o

N

JN =

M o
e

dr o
o

il
+

tlo ofy & H
<
i
X

o,
:oé(
_?L'
Kl
L
B\
2
lo
%0 HU

f
L
=
*
U
lo
i
NS
Rl

oX
e
o

;‘l

ol
et
ke
oS

10
=)

0]
S

Y o o
=0
o K

1]

R

(ol

o o o
re

mhl,

JKorean Acad Nurs 40(6), 20104 12€

ZpA0] A B AEHAE A
Kol EYshHA SAA Aot Whastal, dF

A5 st AL AT Ao r HRel= 7;13§ u
Bl Qlo](Lee, Kang, & Kim, 2007) &

ol s °]‘:} whepA] 7Fo L 2 aake|ake) oekA3- A
s H7He A9 &8 4T Bl S ARE XA
7= Aol 3 EPE}JA wekE e 23 7ks e Rke] #

g2 et Zr o o]t aaF 5T davt vl

|
ok
)
I-O‘l
- ={
o
o 2
18
>
>
>~
1_
Yy

2 978 B ULy ATV, ST F3E 2%
o

9
2
e o
2 oo

re

-4

10

>

&

ot
2o B o

¢

9‘1"
rg
r,
!
ofl
N
N,
X
o
k1
RS
l_ﬂ
0
o oox
odt
o
o 9oy
o
o,
jako)
2
r,
I rir

kl
jiAL)
Mo

e
+
e}
o
=

BN
>
1o
N
Ry
D)
i
é
Eul
1:1
J‘g
H1
i
31
o
o rlr
:|o
ot
lo
U

HU
iz
o
Y

gle iPQJC’ﬂH A=20 “HZﬂEMOF 3
AAE FFol "}E}"}X] 3
+ McConnell®] A-Feii/datet
Ao % OEV]E% 231 f|ALR=A Aprle] A
tho]7] wizel Ao ol

ool A & i} Zro] a1 7% ejrpEo] Al
ofgho] A58l Whs dgollA Aeshs 2AFE, o8t
AAAA L] ¥, qLASS flsl FAske AR A= o
A5 At Yehe 3 e SollA g deRkeke
THEEE IR 542 7L e AL E YERT A
MASHE AgFehe B 2AAE 220 FA4T thgFA
= gdfshr] ffeid= oA R 7R Qs ARk 54
= A5 Z8shs Zo] Basty, Folkc o] 5 vt 035‘}04 04"*
9] HYAE 9IF TR 22 22O 9 2l

o] AA = ojof & Zlo]tt,

1‘
s
"

l‘_?L‘ mﬂ [}

off m Jo oo

g




ofl AT ek Heke Bo) A2e ool QagreRA A
A} el 3

o) B3 L7

ft

N
N
)
-z
Ty
O
®
R
L
1
o o
TN
o Ho
(=
r_l
a5
ot sy
o
of 12
N2
B
ST
e
doh X ox o
o

Y
o
__%
F_IF
oﬁ
L
=
)
1o
o
I
12l
|o
U
BN
N
1o
Jo
re
ox .
o
ol

>
°
ot
.
i)

A B4 2905 249 Bl
7

/\}ﬂ —Erﬁh Ao B Y

m oo
ﬁx
e
mlmﬁ{‘ﬁ
oﬁt_\;
(ﬁ\L
ol

2 3
18
e ;
2w
@
ﬂJEo]-N
o K
rq'm.r}a
oﬁorﬂ_m‘_
Hotlo ox
mlmohnruln
ne o &
fr o
ot XN R
> o 2
2 o
o> &£ 3

o

2

2

ox

B

i)

fo

5

=2

i

N

il

=

ofj

2

ok

2

o =
T

do =

g

Am ox
|o
Hu

ox
[

b

=

>
|
)
B

-

o 9]
3} of

o s
ea9om ek, ol A3 fl £
S50 AT B9, e, YRHE 5 O 2k
o

A gBagsleAE BAst0] A

Ir

i

of

29| | ZARE o] §31e A% izt gk e
B 70 FolAEe Sud FH RYFWIA BEHY

S8 PAHo] A FAuA] drfeht YU o]
MAo| 92 JOR ol AT AP FAEA| NERYE 5G
SR AF7E F4H 02 $E1E Aeek v,

REFERENCES

Castle, N. G., & Shugarman, L. R. (2005). The effects of top man-
agement professional development on administrator turnover.
Journal of Applied Gerontology, 24, 404-418.

Chon, S.]. (2006). A study on the analysis of social network to mid-
dle management. Industry-Academia Cooperation management,
9,1-24.

Chung, H. S. (2001). Career development and mentoring for wo-
men. The Korean Association of Small Business Studies, 23, 355-
382.

Forret, M. L., & Dougherty, T. W. (2001). Correlates of network-
ing behavior for managerial and professional employees. Group
& Organization Management, 26, 283-311.

George, V. M. (2005). The role of the system chief nurse executive.
Nurse Leader, 3(4), 45-49.

Grady, T. P., Clark, J. S., & Wiggins, M. S. (2010). The case for
clinical nurse leader: guiding nursing practice into the 21st cen-
tury. Nurse Leader, 8, 37-41.

797

Han, S. S., Kwon, S. B., Kim, M. S., Kim, Y. S., Moon, H J., Ahn,
S. H,, etal. (2006). Nursing Management. Seoul: SooMoonSa.

Hessel, J. A. (2009). Presence in nursing practice: A concept analy-
sis. Holistic Nursing Practice, 23, 276-281.

Havens, D. S., Thompson, P. A., & Jones, C. B. (2008). Chief nurs-
ing officer turnover: Chief nursing officers and healthcare recrui-
ters tell their stories. 7he Journal of Nursing Administration, 38,
516-525.

Ibarra, H. (1997). Paving an alternative route: Gender differences in
managerial network. Social Psychological Quarterly, 16,91-102.

Jones, C. B., Havens, D. S., & Thompson, P. A. (2009). Chief nurs-
ing officer turnover and the crisis brewing: Views from the front
line. The Journal of Nursing Administration, 39, 285-292.

Ko, M. S. (2003). The effects of self development training on the
human relationship and intrinsic motivation of the first-line nurse
managers. Journal of Korean Academy of Nursing, 33, 130-137.

Korean Hospital Nurses Association. (2010, February). 7he business
report year of 2009. Seoul. Korea: Author.

Kwag, S. H. (2007). Women-friendly HRM and women’s position
in labor market. Korean Academy of Human Resource Manage-
ment, 14(4), 1-16.

Lee, B. S., Kang, S. R., & Kim, H. O. (2007). Experience of job sat-
isfaction in clinical nurses: Application of focus group method-
ology. Journal of Korean Academy of Nursing, 37, 114-124.

McConnell, C. R. (2000). The manager and the manager: Adapta-
tion and survival in the blended organization. Health Care Man-
ger, 19, 1-11.

Melamed, T. (1995). Career success: The moderation effect of gen-
der. Journal of Vocational Bebavior, 47, 35-60.

Morrison, E. W. (2002). Newcomers’ relationships: The role of social
network tes during socialization. Academy of Management Jour-
nal, 45, 1149-1160.

Park, K. S. (20006). The Director of Hospital, nor Chief Executive Offi-
cer. Seoul: Elio & Company.

Park, S. A., Kim, J. H., Park, K. O., Kim, M. S., & Kim, S. Y. (2009).
Development a tool for evaluating nurses’ performance in hos-
pital units. Journal of Korean Clinical Nursing Research, 15(2),
5-21.

Park, S. H. (2000). A study on the leadership of women managers.
Journal of Local Education Management, 5, 159-178.

Sandelowski, M. (1986). The problem of rigor in qualitative rescarch.
Advances in Nursing Science, 83), 27-37.

Seo, D. H. (2008). The analysis on resistance factors of the organi-
zation members against managerial women: Public and private
organization comparative perspective. 7he Korean Association
Jor Policy Studies, 17, 365-376.

Strauss, A., & Corbin, J. (1998). Basic of qualitative research: Tech-
niques and procedures for developing grounded theory. Thousand
Oaks: Sage Publications.

Wellington, S. W. (2001). Be your own mentor: Strategies from top

JKorean Acad Nurs 40(6), 20104 12€



798

women on the secrets of success. New York.: Random House.
Yang, C. H. (2003). The business competency and female leader-

JKorean Acad Nurs 40(6), 20104 12€

ship. Journal of Korean Corporation Management, 10, 139-168.



