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Abstract

Purpose: This study was done to investigate the relationship of ethical leadership to
perceived organizational support and organizational commitment, and explored the
mediating role of perceived organizational support in ethical leadership and organizational
commitment of nurse, Method: Data were collected from 256 nurses in one city, Data
from the completed questionnaires was analyzed with the SPSSWIN and AMOS
programs, Result: Ethical leadership related positively to perceived organizational support
and organizational commitment, There was also a positive relationship between perceived
organizational support and organizational commitment, It was found that perceived
organizational support showed a partial mediating role between relationship of ethical
leadership and organizational commitment, Conclusion: The results suggest that positive
effects in developing organizational commitment in nurses occur when nurse administrators
are concemned about ethical leadership and perceived organizational support,

= Sl 7he, ol ARl A8 Fed EA uistel el
of EEgs AW W ohfe 2He] fe4e AT 5 Utk

E Azt it g
g e
A7t o]HE 5

Jth(Ha & Lim, 2008). Wahr] &84 ol
ZAH21 oA Wk ozt 2Ty AN =
dom, g4 uie suldde] 474E

o] Fae] A7 7w

ZsHMstE|R| 16(4), 20104 128




IN717] Si8) whe Foe ofn)g e, Froha 24 PAAe A4S fAsEE Rol Ashunn,
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o el 2705 AlslE 9l Qe QA SR &4 Al 2 ek mawARAel 4Em e 2] 4FAES o
Aol Uik sleto] Wesh ud weile WEd e W FEze wde s we 4399 Weldn @ 5 3ol
o7 oggka HA wlgsl A guiie A 24 5 Z2Z A0l 2AEQ]e WHSTHKiIm, 2008c).
o w97 ar® TS glov, eulel 34, 29, &l olsh 2ol 2AEYel g HAAFES F2 A
4 oaEd o TAde AnE O A FARGE  AY, 2ATdA, 24, dud, doeRs, HRuss)
o TR 2AYRE Fole 8olo] Hrklee, 20000, F  ASUAATAL, A2 o)d, ATNE, ZHANAF) B
@ HanQo09)e 8214 elchile Beedl AR Zsie A 2 vhelnl gl skekeark, 2000), olol wet Fusks Wal
o ohfe} Hiel A FEE WASS WEAIT AAR A4 8ol U] AP derde) s zA4se) An
Holl fzst gAdEet Ao Fugt A=gE dHat T E fl8l AsAE] 2AEUE olEfskal o5e Hasls B
How Aaigel 7ol Aolet sk sl e W olulh altha At 2AEAS P
2AFAe 24800  Oe Hdeclen fuxde s 244 S4ew wthlel Fadel AV gt Al
BEGHS 95t 2ATYAY BES APAE 299 9F  xolE(social cognitive theory)o] B2 § Aolo] e A}
29 Fof sfUR A2 o] 2 T840 Hak #4EL ok HEo| o3l HUR AAHW 45 2o gAEAT W3l
(Kim, 20080, ZH9] THAG] 57, By, BA Fo ANS  ¥3Eo] sl 47 euHn DahEe 2B NI} =
ZAo| Z|etEA s Aedithe ARA wdlolge] 7)%gt opxItH(pfeffer, 1977). 53] &84 P& Hole Hoe A4,
ZAF A1 2Fo] FAHLEN Este A=A FZ o] AE], B, 2h3 eeldl oigk #4, el sk 93
T8 T8E 7 M AFsta 28] BEAE et # SHY AR < 2HFAHLEY ZAHEYC T2
2e Hol= Ao a] FAYS0] 7HAE oz Hojwm F7 €k(Zhu, May, & Avolio, 2004). %3+ =o] g A3}
SJth(Ahn, 2010; Eisenberger, Huntington, Hutchison, & Sowa, of tigt 71zt AgZ ofd2 ZAFAHLES 23 ER
1980). ZAFA/NAL zHo] THYLE F et oAl g ool £ S8 S7rEHARN 22Tl g 1o
BEe 22X EXE FH9 oldstele oS A Hu AR sl FrtEds Fex I F8482 BS onE
A gt Y3 LA dFoz A A 357 ZH=CH(Eisenberger, Cummings, Armeli, & Lynch, 1997). &, &
o2 715l HH(Kim, 2010a), 230 ZUFo=H 2 F 27 gl ofgh A3k 2ol -roVﬂi o 2ATHLES
ofel ZdgFel SHl EFE AdthKim, 2010b). F, T+ zZo] widdl i) wiEs =/ 2 AHolu ZATUAAL
BYEo] A oRNE AN Qo= W] AV oA = 733k Aolck
o EYHAl HH ol & AFAAR dZdva B 5 gl g sAE dider 3 &Eld oy, 2AHFddy 4
ok WdzZe A% Ao gidstEA ogMuzE A zZEYel WAl dg A7= fldley, AREEAAHHan,
At FAoNA 1 Al gk ofELTt AnE 2ATAS 2008), £%58w w7HRyu, 2009), 7197 BIZA  FA(Lee,
B gtk e d =2 AuAE AlEsket ZofeA ¢ 2000b)& tide g & &EH uids 2FEY diF d7e
THAhn, 2010). AP Ak AsAE tider g &2F eudd 23
32U Azl e fHAT soHel HrR w3, 2443 dig A7t °]‘ii_°—F'%(Lee, 20092), 719
AR 228 ARk, 229 R 7IAE ARl Ao 2 H(Kwak, 2010), H2EZ FAMES o= g &24 =g
2 dolgo] e A5Hog Fofsta Aprle] 7HH N Fa A(Ha & Lim, 2008) Fo] APAT7} o]FoA Qe A=
3 Ao o7l AL PEtH(Han, 2008). 2329 Bxe} 71X w149l 8489 tEo] &EH Eoie] Fag AT FA4
£ 2/ Ba welgoln AL diilEA 7170l Be =¥E 74 =3 AR obAAlE AAAQ AT ARE HEAE Xt
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I JE Aot webA oleh #™ste &E|4 By, =A% Y AEE YolRL, &3 Mol 2FFA/NNF 2HES]
AN B 2AEY gk £Ao] Fasit) wdk &3 2y o mX& FE 2ATA/N ] WiEAE Fotetr] flg A
A ATl gk A ATl glo] AdTkete] A AAll gt X AT
Amul olujzgl AR E|(Kim, 2008b), 2Ul-¥a} 7+ wiT
(Jang & Cho, 2009), A28 AF}LHEMoon, Nam, & Lee, 2. HACHAY RFR 47 gi gl 7|7t
2008) 5o vheFst wivfsell el Ao e AlstaL
9Jtt(Jang & Cho, 2009). AT dide AW A9 A digdelx] Rk
webs] B Afeies sabe] 2HEY dFE vA= A AU ASAFER o]E0] &A&H Qe e hE ATAPL A
Paglog ZFATUAIY FES St oA AHsto 7H Wt e R gEEgAtA dTFEdY AAE At
Ak A o] 2AEY ojmg JFS vXEAE I JZE ok ER A% &9 dsie) 7—’( wE 3t
Yol izl gt} © dopl B AFE Fato] 1ksAke 2AE SAFEONA thA] ATFEAE AHstal 4 WEY UsAEY F
s BAHORE A F gl ZEad s J.3 7] o5 T F AEAE F 3005 viRaIIch A SH F
Z= A8E AT, Ak &8 Fride] AT o g AEx Fbel AEd] SEIA &g & L T
22 EY Ae FFH 24FAAA Y] wlEAE st AL F F8IA 92 Hgo] e AF T & USS
TsAte] AR 2H4Te] g YT AEE AASL olep73dtt, & &2 AT AZEAW AT A 7 W
24 gt T 9 iRl B 8ol NEHA & s AHEdth A
244 7R 2009€ 1149 99FH 2009 119 27U7HA] &
2. o7 BH 20557} lFESon ol F SHUEe] B oR HE
A& AeJgt 256577 AF BA A5E AREHU
B A7 BHL 7tk fEH gualo]l AU
ZAEY mAe gF 21FA02 ] wEHE GolrT] 3. ot £
AgtolH, FAAQ 542 vt At
D SEE oy, 2T 3 2HEY A=E gRefeitt 1) 221 2| (ethical leadership)
2) dubd 44 e & guy, 2AFUUN 2 23E w24 e ol HdolA A wmHo] He Ak &
Yo ApolE Attt 27 Pt oJArad, 2 24 delA At S84 3E
3) w84 o, AT 3 2AEY 7t ARdAE & Az BEsle s oJvlshu(lee, 20092), ¥ A7l
ofolir} A& Brown, Trevino®} Harrison(2005)¢] 7kt S22 2ojA
4) Fe4 Erie] 2AFAUAH 215 vXe= dF SAETE Kim(20082)0] Mgt ©FE Algste] 42 AFE
2120 wyiEHE Fofgltt olE fJEA thed gEc} 2 1028 5% Likert 58 FAEAG 7 23k
dl 7k 7MdE dAste AFstaat gtk P 10 &EA e I sEeM HE a¥A g 1WRR, et =
U ZATAAA frofg A(He] JEFES WA Zle] 58 fEY oy Aob =55 uldith Lee(20092)9]
o 7K 20 &g oA 2HEYC fog A+ o ATolA &2ld et el tigk AE|%= Cronbach's @ 920
T A ot 7K 3 2HFA0AL 2AEY o ojglem, E AFdllxe] AF|Es= Cronbach's a=.8500] %It}
g )] dFE vA Aotk 7P 4 AT F
24 e 2HEY ke Bl oA miAEES & 2) Z=X|S2lo|Al(perceived organizational support)
Ao}, AT 2Fo] Ale] 7oE HrlslFa ARl ¢
Foll il wigs] F= Azl #A Aukd AdE ou)siH
Od?. h‘lal'hlld‘l (Kim, 2009), ¥ <oA= Eisenberger, Cummings, Armeli®}
Lynch(1997)7} 7iatat 225591914 HE=Z Kim(2009)0] #oks}
1. 47 AA| o o]&dt EFE AMESlY de HFE Lot & 9RYSR
FAEAQen, 7h ek i a2y sHelx HE 1A ¢
2 7 sk &84 g, 2AFd9 9 24 = o IR, A4 2E85E AT ARt 242 9




w3t} Kim(2009)2] el A& E=E Cronbach's @ & ,9409]
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Aelel 24 2] e AR wE Y 4
Wb (Kim, 2005). AT A= Meyere} Allen(1991)0]
=5 Kim(2005)0] Wekste] o83 =75 ARgshe
. % 0EF] 53 Likent HERE TAHII
agd sHeM W 2¥A gt 1A=
E55 vt Lee(2009a)
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20-20417} 134%8(52.3%), 30-39417}F 1029(39.8%), 40-49417F 20
B(7.8%)0|1R 1L, HERFE &) 151%(59.0%) 22 7]& 105
BELwESG o wdth wsdss AR gigt £l
2}z 16178(62.9%), 85(33.2%)0]1L, tighd &
(3.9%)olct. LHT 2005Hd o2 3005+ w|gke] 170
(66,4002 71 =okal, 2E/IEE s o] 10 Hgko)
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7798(30.1%) 0.2 71 Bkt
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= F Wl &84 212 d
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518019, 7tEAPE AZkeE 2259 FrE 3.02+.61%0]
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(Table 1) Ethical leadership, perceived organizational support and organizational commitment of the subjects according to

general characteristics

(N=256)

Ethical leadership

Perceived organizational L .
Organizational commitment

Variables Categories n(%) support
M+SD. torF p M+SD. torF p M+SD. torF p
20207 134(52.3) 343+ 49 298+ 62 33383 oo
Age 30-39° 1020808) 349+52 0442 643 80861 2575 (078 344%48 003
40-49° 20(78) 341+ 57 3.31+ 54 375+78
. Married 105(41.0) 347+ 50 310+ 40 350+ 56
Marial status "5 151500) sassgp 0165 B85 oo 8272 072 SNl 5621 018
Eucation College 161(62.9) 346+ 47 598+ 62 3.35+ 52
vl University 85(332) 345+56 0542 582 307+60 1265 284 347+58 2022 135
Over graduate school 10( 39) 329+ .68 3.26+ 68 3.60+ 46
Income ;§<§" 1%2}2% g'igfg? gggfgg 5.380 giﬁig 3598
LS o T o
?n(i?;r:ywon) 34 300117 352+53 00 9 5aiias abe M sesrrt oae O
>4 5(20) 334+ 64 340+ 40 3.40+ 37
< 12(47) 385+ 37 342+ 70 3.45+ 35
1<« 73285 3.37+50 293+ 56 5580 3.07+ 48
Career length 5 __ge 34133 333+ 50 200 017 280+ 67 aeybe, 000 326+58 o0 pig
(year) 5<-<10° 77801) 351+ 52 2PC 207+62 d 344+ 53 @
>10° 60234) 345+ 51 3.06+ 51 358+ 59
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(F=3.056, p=.017)°llAk zfol7} Idek. Het 3 frefdh Aol
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ool 3wk, 39 o) s wwiEth o] 2 Ao yE
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tigzke] duba o] we zAFAddre o A5((F=
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4007H) mlko] 100THd o]k 2008kl 1]
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.523, p=.000).

5 2|y 2lodo| =Mz =XZ o|xl=

T BES AWEW x’=262.199, d.f=179, p=.000,
GFI=912, AGFI=887, RMR=027, RMSEA=043, IFI=969,
CFI=,969% zk= R¥o] =&t (Table 2)9} Zo] £ AT
o] B39 HYwo|A GFI= 0.90 o]do]al, AGFI= o4 7]
FA)o oA BE3 35 HoJFa o). a2y Benterd}:
Bonett(1980)= AGFI9] A$ 81& HAi7|Fo g AAStL 9l
31, Klein, Ettension®} Morris(1998)&= GFI7} 874 wj HFw=r}
EAske Zlog Hrista Sk "Ee] HZ 3 - U9 e
M =g Adsh=t AsEHI Qs A<l CH, IR 7
T, 39 w50l 0.9 e FPIE(Hoyle, 1995) 0% ghets)
I 9tk weha] B e YL FRAFREAY TFA
P1EL e ARETY v 2 o), vEd uel fxow
Uehgor 7lEd RgEE Zog Add £ 9k B el
A AASE FREY] AFPEE £33 A= (Table 2)9} &

Perceived
Organizational
Support

0.531 0.592
5.343)
WgAe] f2ld Poyl, 24594 2 228 el 4 /
HAAE 24 AddA &2 e 2HFAAAH & Ethical 0.133 Organizational
o SRBAE ehL0=451, p=000), &2 elci] Leadership o Commitment
& A=Y g SRRl o v (=366, p=.000), = (Figure 1) Resuilts of structural model testing
(Table 2) Results of structural model fitness
x° df p GFI AGFI RMR RMSEA IFI CFl
262 199 179 000 912 887 027 043 969 969
(Table 3) Results of analyzing structural model
Standardized Standard
Path ) t-values p-values
estimates errors
Ethical Leadership -) Perceived Organizational Support 531 182 5.343 .000
Perceived Organizational Support -) Organizational Commitment 592 096 6.817 .000
Ethical Leadership -) Organizational Commitment 133 157 1.720 085

Ethical Leadership -) Perceived Organizational Support -) Organizational

Commitment
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on FxEYPY AF A= (Figure 1) (Table 3) el AA| gk Aol

aF3ict. B A7 &uE o, 25, 2HEd At o
A e 7IsAEE ddeR 3l H‘E | Adeyede] At

6. 2| 2lod2 ZE Ao Folst et o} vl sjXaked AL o olF 7‘5]"34 T ol

welg % 9 %owelvaau %45@9&

#24 guie 27399040 o3k FeH(B=.531, p=.000) Mg = 2, 33 U 1EAE gider AT
< HAE S 4§ doH, 2AFTANNLE ZAEY Ko Lee(20092)2] 3.194HT} E& Aoz Yehth ol A
o (B =592, p=.000)% HIXE A& & 5 L, FEH ¢ S digh e EAke Eld eldiel Ao disiyd 7t
Yale 2280 fo3t g3 B=.133, p=.085)% "XE AL SART O B$3-E 4§ Qloh &, A g sk
&4 & AT w7 1, 2, 30] B A=, A7} QA ET oAb el 9o e Fed UishEY

ZAF AN o] BAZH R fFofust wrdhs X9 Ol BEdeREY EAEY & o PEHe L AFA dezt
) AARY EAUES 58 Fr1Eed B4 AAEsed, 45 B ayAd oAkAREH oAEA PAE st glka
AR By e wEdE AFs] HEA ok g & ol
2o z7lo] BF FZHo]ok dth(Singh, Goolsby, & Rhoads, B AFATN 22U AmE 302802 FHHY
1994). 1) wiPhES 2o AHEy wdrY o wE Bis sARE gde= g m(zoo&)«l 287G w2 Flog

Arjstolo} e, 2) Sguse} uphssle] AV BAMS ek ol zARell B AT dAEel 99 2

2 Fosfol gt 3) wivhHFet FEHeke #AVE BAH SAFERT ARlo] Zhigk A&
°oF frofafof 3hH, 4) AFEI Rdere SHHTe} T = 25 9ulete 22 & F Qlvh Kim(2010b)& 24591
T Atole] foH AAVE wiPhET mEex ALY AAH A& Al =7l x2Ao] Atet HdEY WA AFE E
ofof i}, g2 #AE FAdste] Aol & 2ol HH ARz

B dTeA mias Bdolae] ZAEe] gt w4k R el B L= S A 5 1=
451, ARE mdAe] 2ake 19602 wisfEn mdlo] Zl oAb 2AES Amv T 340802 FHHA HsAL
g mdEt o @2 B AWeidry Edk Sus £ dde=g 3 Kim(20080)¢] 3308, A& £ 2, 33
w22 el 2FAA e ol JdFE wAH, 1JH7H s e P‘*P% oz 3 Lee(20002)9] 2.80%, Lee %
W AT 0] FEURR 2AEYA Fonlst JTFS (2008)8] 2957 HT}H F& Ao Yyt ol & dF uii
HAE g g1 F At E}Xl‘%@i AR &7 2ol o Ao Z}*JOI &3t 23S ARlF Tt 23 ofsty
=gl fEld glgie] F&Hel 2AEY BAKeR © oot e HoFe ARE B ok AL gz
n)x]E fojust ojdfo) ,442;, W7 gy wdoMEs 13008 2, 33} 987|% TFAE Yo 3 Kim(2007)2 ZAEo]
Haskoict, wEhA S84 guie 2AFA Y s F 7kt 223 A, odE S HFA S IHIE

ARt ofuet APHoRE 2HEY JFE "AL UE A% 7|dE 4 ek skeict
Aeg B & gk & 2ATUINA o] FEMIE ke Zlo= dAte] duba Ao w2 felF zludeMe AF 7t
vetsiTh webA 7R de A E g, AgEst B3 o] frofgt ztolE HolE Zo& Ueth ol 1ksAtY &7
aE SAS A fEd uis 2HFA02e] it A7)l et A A vas & F e A
AME AHEF(S3DT ' Ao Yehdal, 2ATA02]7 FATE FolE 5 QAT A9 HEAP) HERFd #H$
Z2E99 FAIME AHET( 5925 e HAeZ YEte she ol 3 mdo] =& Ao &Eld AE Ak
H, &4 uiel 2FEQY nAE A= 1330]1 g, 28 =24 Yo At &84 d5s dxsta B8t

REF= 3142 eyl © A=E = Wrkehe Ao vyt

At S w2 2ATA1 ] AtolE AvEW, 4 &
= 9| Eo] BEFE, ARzl 19 wrle]AY 10 oY dFE
ZHFA12 9 Axrt = vt ol 2RI A
£ A7E 13ApE Ak &83 gujijo] 2ATYAAH Uty B wel 22T o] foJdk Abort = Zlo=
ZHEY |2E IFH 2ATUAA ] WlETdE Fetsly] H1%k Kim(20080)9] ATAFE AAFhe AeE Z2AFUA
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TollA 40*%] 494 Atole] Feko] ZAEYo] 375822 T}t

EUH, ol 404494 Atole} 414 ool Feke] ThE ¢
Hol s 2HEYe]l /P =tk Bug Kim(2007),
Kim(2008c), Lee(20092)2] FATel dxsl= Aoz Aol
=3 200, 30t) ThsAbel gk Z2HEYY] Alate] tigk g
e gFste A} splth Egk 2 AFdix 71&x v
AR ZAEQY] & Aog® yeh Kim(2007), Kim
(2008c), Lee(20092)9] 74} AAske AS® YElsith
g, 9 A5 3009+ o) 400%Hd wRE geho] 2zE4le
=71 =74 etk o= Zgle] dubd EXA ulg} 2FE
Yol Frofgt ztol7} glE ZoZ B Kim(20080)9] A7-A7%
AR Aoz B A7uide] € &5 3008k o) 400
A mgk Fgko] Kim(20080)e] ATt dARel A UzkE AR
Ao g o|Fo] F7tEAL HtH}t 2 &S] A=rt 2
Atz w2 AFolA ARTIRte] AeE 2HE
=0 7Aoo 2 Yl Kim(2007), Kim(2008c), Lee(2009a)2]
o} dxshe A0R vepdth I Lee(2009a)8] <A
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e dxske gud FY sl AMHE T“/IEVJ(servant

leadership) 22591214 7hol] ¢3RS ekl AL
U ged o] ¥e5E 2AFUIN] S Ao} %1

WAEstL & 4 Qlrh

w8d oiE 238Y 2] dRIAE 2N AielA
frofgt & AEBAG=36002 UERtET, A% F=d ot
HeY 715AE o2 3 Lee(20092)¢] GToM = 7
A=339)% BIoH, FFEEARTVIHY FAAES dde
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