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Abstract

Chinese employees in Korea have been the leading workers, about 260,000 of 700,000(3% of total employees),
in our foreigner’s job market. The corporate cultural adaptation of Chinese people is very important to the corporate
productivity as well as the Korea economy. The objectives of this paper are to compare the corporate cultural
adaptation and job performance of Chinese employees in Korea and to propose the efficient business policies for
firm employing Chinese. The propositions could be summarized that language skills and pre-training are positive
to the corporate cultural adaptation. This adaptation improved the job performance as a role of motivators in their

firms. The job satisfaction and job involvement based on the corporate cultural adaptation are positive relationship
to the job performance.
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