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A Study on the model found of the duty factor whom
follows in old person welfare facility worker holding
office duration and organized performance research
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Abstract

The research which sees the fact that about model found of the duty factor whom follows in old
person welfare facility worker holding office duration and organized performance researches in
purpose. From theoretical background about the old person welfare facility system investigated a
theory about the duty factor and organized performance of literature investigation and the old
person welfare facility worker. A theory analysis of positive data led based on about the effect

factor of the causality which the duty factor of the old person welfare facility worker reaches in
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organized performance under verifying boil the modulating effect of holding

office duration. The

repair which is a duty factor of the old person welfare facility worker, according to the holding

office duration which is a personal quality factor

natural features, business

environment and organized

job satisfaction the promotion and organized
structure are organized performance and

organization immersion and loyalty degree different assumed with the fact that will affect. From
positive analysis about the research object verifies a suitable degree about demographics school

register analytical and study model,
and modulating effect analysis under executing boil.
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