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This study purposes to analyze how the level of compensation system quality(transparency,
fairness, controllability) affects the satisfaction of employee concerned with compensation system
and work efforts. To test above mentioned objectives, i conduct using the survey data directly
survey and e-mail to the MBA students of university located in southeastern korea and analyze
using the structural equation model. The results of this paper are as follows.

First, the analysis results demonstrate a positive relationship between the level of compensation system
quality and the satisfaction of employee concerned with compensation system. Second, the level of
compensation system quality positively affects employee’ work efforts. Thirdly, the satisfaction of employee
concerned with compensation system also positive effects on work effort.

The above results mean that if the level of compensation system quality is higher, employee
are satisfied with the compensation system, and increase the level of work effort.
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