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<Table 1> Demographic characteristics of subjects

(N=202)

Characteristics Category N(%)
Female 199(98.5)
Gender Male 3(1.5)
Age Below 29 90(44.6)
(years) 30-39 85(42.1)
Above 40 27(13.4)
Junior college 146(72.6)
Education University 45(22.4)
Graduate school 10( 5.0)
. Unmarried 135(67.2)
Marital status Married 66(32.8)
Below 1,250 4 2.0)
Income per 1,250-2,000 99(49.3)
month 2,000-3,000 85(42.3)
(1,000won) 3,000-3,800 12( 6.0)
Above 3,800 1( 0.5)
> 1 9( 4.5)
Clinical career b-29 34(16.8)
3-59 57(28.2)
(years) 6-99 56(27.7)
> 10 46(22.8)

General hospital sized above 300 beds 136(67.3)

Type of hospital General hospital sized 100-299 beds 37(18.3)

Specialized hospital 18( 8.9)
Long-term care hospital 11( 5.4)
Regular work 198(98.0)

Empl tat
mployed status Irregular work 4( 2.0)
Staff nurse 146(72.3)
... Charge nurse 31(15.3)
Current position Head nurse 22(109)
Above supervisor 3( 1.5)
. No 43(21.3)
Shift work YVes 159(78.7)
Change in work Fully changed 26(12.9)
content (during Partially changed 92(45.5)
the past 1 year) Unchanged 84(41.6)
Change in work Decreased 3( 1.5
amount (during Unchanged 77(38.1)
the past 1 year) Increased 122(60.4)
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= = 3
<Table 2> Scores of occupational stress and depression (N=202)
Assessment guideline (Female)
Variables Mean+SD Bottom Bottom Top Top
25% 50% 50% 25%
Difficult physical environment 52.42+16.46 <333 33.4-44.4 44.5-55.5 >55.6
High job demand 60.86+13.76 <41.6 41.7-54.1 54.2-62.5 >62.6
Insufficient job control 47.48+12.92 <533 53.4-60.0 60.1-66.6 >66.7
Job insecurity 37.38+16.64 <38.8 38.9-50.0 50.1-55.5 >55.6
Inadequate social support 33.99+12.11 - <333 33.4-41.6 >41.7
Organizational injustice 55.05+14.02 <428 42.9-52.3 52.4-61.9 >62.0
Lack of reward 49.39+11.92 <55.5 55.6-66.6 66.7-77.7 >77.8
Discomfort in occupational climate 41.01+14.79 <333 33.4-41.6 41.7-50.0 >50.1
Total score of occup. stress 4720+ 6.80 <495 49.6-51.1 51.2-56.6 >56.7
Depression 16.42+10.12
AprEds FHFE 4725802 A5 Fuel vadd o g el fofet 2fel7k Slglar, 1002998732 £
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<Table 3> Occupational stress and Depression according to characteristics of subjects (N=202)
Occupational stress Depression
Variables ftems Mean £SD torF Duncan Mean £SD torF Duncan
(0) (0)
Age Belov: 29° 48.16+7.18 1,785 19.16+10.64 6.726
30-39 46.64+6.67 14.73+ 9.20 a>b,c
(years) Above 40° 45.78+5.83 (170) 12,63+ 9.03 (001
Marital Unmarrie 47.84+7.15 2.813 18.84+10.00 13.003
status Married 45.88+5.90 (.062) 11.61+ 8.59 (.000)
General hospital sized above 300 beds® 48.41£7.15 19.79+ 9.70
Type of General hospital sized 100-299 beds® 45.22+4.50 4818 8.30+ 6.74 20.471
hospital  Specialized hospital® 4438+6.68 003) TP ioasa9 (000 D
Long-term care hospitald 43.56£5.13 9.45+ 4.08
Staff nurse® 47.70£6.99 17.27£10.15
Current Charge nurse” 47.60+6.67 3.214 16.68+10.21 2.757
.. ¢ a,b,c>d a>b>c>d
position Head nurse 44.50+4.03 (.024) 11.41+ 8.97 (.044)
Above supervisord 38.46+6.69 9.00+ 3.61
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<Table 4> Correlations among occupational stress and depression (N=202)
Total score of Subscales
occup. stress 1 2 4 5 6 7 8
r(p) r(o) r(p) r(o) r(p) r(o) r(o) r(o)
Depression 471 -.034 027 430 192 207 532 393
(.001) (.636) (.702) (.163) (.001) (.006) (.003) (.001) (.001)

1=Difficult physical environment, 2=High job demand, 3=Insufficient job control, 4=Job insecurity
5=Inadequate social support, 6=Organizational injustice, 7=Lack of reward, 8=Discomfort in occupational climate

<Table 4>%} At} &2 AFAEYA T4 F93 4
o] AABA (=471, p=001)7} U= Ao Vet 98
Q% AFEQFY (=430, p=.001), TALS(=.192, p=.006), =
AAA (=207, p=.003), B FHF2H (=532, p=.001), 23}
(=393, p=.001)} F-olet o] FAAAT} Q= A= et
STk

920l L M= AFAEY A F900S 010}57]
$3t 3] AEAI= <Table 5>9F 2t) Steplofld HwW

g o]gs 6719 BAWRFRE o]Fof RYFL TME}%QH%
(F=12.892, p=000) 922 28.5% s}, 8719 HA¥ArE
g2 akglale] F7hE Step2e] RFE I8k I(F=14.944,
p=000) 25 529% AWata Qo] A ow g7 AL
RE#A 3191891 gl sl FUH0R 24.4%2 A4
gs 7Y SAF WaRE folatAl UErdTthR2 wske=
244, F W314=12.069, p=.000).

<Table 5> Hierarchical regression analysis on depression

Step 1 Step 2

B (o) B (o)
Control variables
Age .055(.518)  .121(.101)
Marital status -243(.002) -.235(.000)
Type of hospital dl A463(.000)  .280(.026)
Type of hospital d2 -013(.911)  .024(.832)
Type of hospital d3 .103(.278)  .096(.251)

Current position -.012(-.162) -.033(.657)

Independent variables

Difficult physical environment -.019(.759)
High job demand .007(.915)
Insufficient job control -.146(.884)
Job insecurity .180(.009)
Inadequate social support .072(.186)
Organizational injustice -.125(.068)
Lack of reward .470(.000)
Discomfort in occupational climate .112(.059)
R’ (Adjusticed R2) 285(.263)  .529(.494)
F 12.892 14.944
P .000 .000
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Occupational Stress and Depression in Clinical Nurses
- Using Korean Occupational Stress Scales -

Yoon, Sook-Hee"

1) Professors, Department of Nursing, College of Medicine, Inje University

Purpose: The purpose of this study was to examine the level of occupational stress and depression in clinical
nurses and to investigate the effects of subscales of occupational stress on depression. Method: A sample consisted
of 202 nurses from 6 hospitals located in Busan and GyeongNam province. The data were collected from
November 2008 to march 2009. A self-administered questionnaire was used to assess socio-demographics, job
characteristics, depression measured by Korean CES-D, and occupational stress assessed by KOSS. Result: The
total score of occupational stress in clinical nurses was within bottom 25%, but the scores of 'Difficult physical
environment', 'High job demand', 'Inadequate social support', 'Organizational injustice’ were within top 50%. The 8
subscales of occupational stress had significantly effects on clinical nurses' depression after controlling for age,
marital status, type of hospital, current position. Conclusion: The administration of employee assistance program for
management occupational stress is important for decreasing depression in clinical nurses.
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