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<Table 1> General characteristics of the subject (N=140)

Characteristics Category N (%)
Age(yr) 26-30 18 (12.9)
31-35 72 (51.4)
36-40 32 (22.9)
>41 18 (12.9)
Career length(yr) 1-5 12 ( 8.6)
6-10 63 (45.0)
11-15 45 (32.1)
16-20 11 (7.9
>21 9 (6.4)
Present <l 9 (64)
Career length(yr) 1-3 42 (30.0)
4-6 63 (45.0)
7-9 20 (14.3)
>10 6 (4.3)
Religion Protestant 22 (15.7)
Buddhism 12 ( 8.6)
Catholicism 53 (37.9)
No 44 (31.4)
Others 9(64)
Nursing education 3yrs diploma 96 (68.6)
Bachelor or higher 44 (31.4)
Position Staff nurse 126 (90.0)
>Charge nurse 14 (10.0)
Martial status Single 25 (17.9)
Married 115 (82.1)
Salary(10,000 won) <150 51 (36.4)
150-199 79 (56.4)
>200 10 ( 7.1)
Work area Internal medicine 17 (12.1)
Surgery 24 (17.1)
Pediatric, OB. & GY. 7 (5.0
*Special part 57 (40.7)
Others 35 (25.0)

* Special part includes Psychology, ICU, OR, RR, ER, Nursery
room.

LY S40f| mE KXok

= iAMlH AR Sl wE Aopdel Fogt Aol
HQl W4t AY(F=4.86, p=.003), & FHH(F=3.25, p=
014), F(F=11.01, p=.000), }/IOQE’AF 7.19, p=.008), A&
OJIF=5.03, p=.026), BT EH(F=4.25, p=.016), A
(F=3.20, p=015)%lck. A ko] Fosk zfolE ERlsh] 9
3l Scheffe test™ /\} A= 43 o8 d¥ o 21} 414

ol oA, F ZHEAYLS 1-5d TR 1620430 0], F
Wb AE %i% Lnrtt 7|EwE AT Qe T, uE
ol T} & Foja] AL AoPIE Al A 7ER= Ao
2 ekt B343m0] 1009k ols} FET} 2009k o)A
A P, A, FRAL A, A5, 4
o, IR ZIEREAT) Aot AL} o] B Ao
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<Table 2> Differences in self image by general characteristics (N=140)
- Self image
Characteristics Category N MLSD F 0
Age(yr) 26-30" 18 3.52+.34 4.86 .003
31-35 72 3.58+.29
36-40° 32 3.59+.24
>41° 18 3.84+.29
Scheffe's test d>a, b, ¢
Career length(yr) 1-5° 12 3.43+.18 3.25 014
6-10° 63 3.58+.33
11-15° 45 3.67+.24
16-20° 11 3.81+.16
>21° 9 3.62+.39
Scheffe's test d>a
Present career length(yr) <1 9 3.58+.07 .822 S14
1-3 42 3.56+.30
4-6 63 3.62+.30
7-9 20 3.68+.36
>10 6 3.73+.03
Religion Protestant" 22 3.78+.23 11.01 .000
Buddhism” 12 3.67+.23
Catholicism® 53 3.71£.29
No* 44 3.40+.26
Others® 9 3.56+.20
Scheffe's test a>d
Nursing education 3yrs diploma 96 3.57+.28 7.19 .008
Bachelor or higher 44 3.71£.30
Position Staff nurse 126 3.60+.30 1.23 269
>Charge nurse 14 3.70+.29
Martial status Single 25 3.73+.37 5.03 .026
Married 115 3.59+.27
Salary(man-won) <150° 51 3.53+.28 4.25 016
150-200° 79 3.65+.29
>200° 10 3.77+.32
Scheffe's test c>a
Work area Internal medicine® 17 3.65+.22 3.20 015
Surgery” 24 3.62+.35
Pediatric, OB & GY*© 7 3.71+.32
*Special part’ 57 3.52+£.31
Others® 35 3.72+.22
Scheffe's test e>d

* Special part includes Psychology, ICU, OR, RR, ER, Nursery room.

UERSU<Table 2>
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<Table 3> Differences in self-leadership by general characteristics (N=140)
. Self—leadership
Characteristics Category N MLSD = 5
Age(yr) 26-30" 18 3.48+.36 2.81 .042
31-35 72 3.43+.49
36-40° 32 3.36+.42
>41° 18 3.74+.51
Scheffe's test d>c
Career length(yr) 1-5 12 3.48+.15 425 791
6-10 63 3.45+.51
11-15 45 3.44+.43
16-20 11 3.42+.40
>21 9 3.65+.71
Present career length(yr) <1* 9 3.69+.23 2.84 .000
1-3° 42 3.30+.49
4-6° 63 3.56+.35
7-9¢ 20 3.44+.73
>10° 6 3.27+.15
Scheffe's test a>b, e
Religion Protestant" 22 3.75+.30 4.73 .001
Buddhism” 12 3.57£.25
Catholicism® 53 3.47+.51
No* 44 3.26+.48
Others® 9 3.53+.38
Scheffe's test a>d
Nursing education 3yrs diploma 96 3.41+.45 2.55 .003
Bachelor or higher 44 3.56+.39
Position Staff nurse 126 3.43+.46 4.68 .032
>Charge nurse 14 3.71+.48
Martial status Single 25 3.60+.53 3.07 .082
Married 115 3.42+.45
Salary(10,000won) <150 51 3.40+.47 2.95 .056
150-200 79 3.46+.45
>200 10 3.79+.55
Work area Internal medicine” 17 3.25+.35 498 .001
Surgeryb 24 3.53+.38
Pediatric, OB & GY*© 7 3.29+.30
*Special part’ 57 3.36+.53
Others® 35 3.71+.39
Scheffe's test e>a, d

* Special part includes Psychology, ICU, OR, RR, ER, Nursery room.

3.53, p=.009), d TF7E(F=5.35, p=.000), ﬂ%—ié(F 8.21, TES I}

p=.005), ZLFHEM(F=421, p=.003) o]tk A 7+ Fo5t 2}

o]Z golslr] )&l Scheffe test® AFSE =3 A3} 25-304] AT AL 7F5ALS Zpopd e d el gk =4
olal FRT} 314 o) FEoA, = TREAH] 6-10d TH 29 ASe A, oby oA By vkel o] 1dAlelA]
o} 21 o] dE TrellA, A LAYl 13 4-61d THTE T AoMdE 5HETE T8 Addo|y, 29AE 2AWRS
109 o e, diEold TollA adRAdY d57) = Ql Axoyds ZAUTE 1@74] Aol Frlste] Tt
Al debsa, WIAZE SeAEAT, S8, e, 35 Arjolt), 3= Alopde] ARG ATy yS st
A, e, Ao Ro 1t AT A4 o =2 Ao o] o]de =Wl 2HW % B sl tsEl
2 UERIti<Table 4>. S 3 Al 1, 2, 39 EF f2 gEo] 000°%
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<Table 4> Differences in work performance by general characteristics (N=140)
. Work performance
Characteristics Category N MLSD = 0
Age(yr) 26-30a 18 3.69+.49 5.60 .001
31-35b 72 4.08+.50
36-40c 32 4.11+£.34
>41d 18 4.26+.32
Scheffe's test b, ¢ ,d>a
Career length(yr) 1-5a 12 4.06+.52 3.53 .009
6-10b 63 3.94+.54
11-15¢ 45 4.10+.35
16-20d 11 4.34+.26
>2le 9 4.40+.34
Scheffe's test e>b
Present career length(yr) <la 9 4.10+.45 5.35 .000
1-3b 42 4.02+.41
4-6¢ 63 3.95+.40
7-9d 20 4.31+.65
>10e 6 4.66+.19
Scheffe's test e>b, ¢
Religion Protestant 22 4.18+.32 2.02 .095
Buddhism 12 4.17+43
Catholicism 53 4.12+.32
No 44 3.90+.65
Others 9 4.04+.37
Nursing education 3yrs diploma 96 3.99+.28 8.21 .005
Bachelor or higher 44 4.22+.30
Position Staff nurse 126 4.04+.47 2.87 .092
>Charge nurse 14 4.26+.39
Martial status Single 25 3.96+.51 1.37 245
Married 115 4.08+.50
Salary(10,000won) <150 51 4.01+£.52 1.97 143
150-200 79 4.06+.44
>200 10 4.33+.37
Work area Internal medicine” 17 4.39+.20 421 .003
Surgery” 24 3.98+.39
Pediatric, OB & GY*© 7 425423
*Special part’ 57 3.93+.56
Others® 35 4.13+.40
Scheffe's test a>d

* Special part includes Psychology, ICU, OR, RR, ER, Nursery room.

<Table 5> The moderating effects of self-leadership on the relationships between self image and performance

(N=140)
) 1 stage 2 stage 3 stage
Independent variet
P Y B t p B t p B t P
Self image(A) 579 8.339 .000 531 5.276 .000 1.717 3.525 001
Self-leadership(B) 066 655 514 2.015 2.550 012
AxB -2.928 -2.486 014
R’ 335 337 366
F 69.540 34.840 26.165
p .000 .000 .000
HH zlopdo] 1kbe i dtel mX= JFF HEo sk M= 33.7% (F=34.84), AZE4]e] 2dads Yehl:= 3
LA M= 33.5%(F=69.54), Axze]t]io] FY=]= 26A ol GAME 36.6%(F=26.17)5 A3t 7oz Yeht okgloy
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The Moderating Effect of Self-leadership in Relationship
between Self-image and Work Performance of Nurses*
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Purpose: The purpose of the research is to investigate the effect of self-image on work performance and
controlling ability of self-leadership in relationship in between self-image and work performance. Methods: The
data were collected from Mar 16th to April 15th 2009, a descriptive survey study was conducted with 140 nurses.
Results: The hypothesis “Self image of nurse would affect on work performance” is supported (R2:.335, p<.001).
In the hypothesis of “Self-leadership would have controlling ability on self-image and work performance”, as a
result of regression analysis in independent variables of self-image(A) and self-leadership(B), adding relation of
both variable(AxB) would increase in 36.6% (p<.05). Conclusion: Self-image of nurse was confirmed that it had
positive effect on work performance and that it had moderating ability on relationship between self-image and
work performance. The shaping and strategic operation are required to increase self-leadership and positive
development on self-image of nursed.
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