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<Table 2> Topics explored by nursing researchers by the
level of analysis

Level 9f Key Words Journal A Journal B

analysis

Individual Job satisfaction 13 65
Org. Citizenship behavior 3 3
Job/org. Commitment 6 31
Personality 2 7
Decision-making 5 8
Motivation 1 6
Emotion 0 1
Total 30 121

Group Group thinking 0 0
Communication 0 1
Leadership/followership 6/1 2712
Team effectiveness 0 3
Power 5 2
Conflict 3 5
Total 15 40

Organization ~ Structure 2 3
Bureaucracy 1 0
Culture/climate 1/0 14/5
Change/innovation 1/0 0
Role/job stress 117 1/14
Org. Learning 0 1/1
Total 13 39

<Table 3> Top 5 topics studied in nursing research in
the relation of theories of organizations

Journal A Journal B
1 Job satisfaction Job satisfaction
2 Job/role stress Job commitment
3 Job commitment Leadership/followership
4 Leadership/followership Culture/climate
5 Power Role/job stress
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The Application of Organization Theories to Nursing Research:
A Critical Review and Implications

You, Myoungsoon'
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This article explores the potentials of the application of organization theories to nursing research on health care
organizations in Korea. The critical review of the literature reveals that the important topics on organizations in
health services research have been also dealt with by nursing researchers. Notwithstanding this theoretical closeness
between the two fields, some issues remain: the paucity of attention to 'level issue', which requires to increase the
attempts at 'meso-' or 'macro-' analysis on nurses' behavior in organizations; the need for theoretical frameworks
specifying organizational factors relating to nursing processes; the necessity of interdisciplinary approaches to
bridge the recent developments of organizational study and nursing research. This article finishes with a few of
research agendas for future research to fill these gaps.
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