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ZoAre] Axle] #s A5 AR H4E A9HY Ao Fopd Fxe 9, s, FAE, BEA
1998 23X 2002 7HOE FUFE L, 2003 4HOE ARYE, HANS, S, TERM, ZAE, AFA,
2Tt 2007 A7EA] AaE Frreske RS Holal Q9] EIE Yo R gkl Yeluith 1 FollA WEs THEHA
UxTable 1> AT AAE AT-HEE A¥Rd 528 25 6] k3, e ERshs HEA AAE e R §F =wo] 21
H AFolglom, o]F A ZAMAT 23(44.0%)W, HB39.9%) o7 7P wWokal oY% §H(15.2%), AT 9
AAT 29(56.0%)H0]|T} ExE =70 {FFS ATEd RN S Z42F 53H(9.5%) 0] tTable 3> A,
ST 41(77.9%) 4, HEA=Eo] 11(20.9%)3Ho]3lc) ke SHA, A3, ZHAHE e 3 =1 X3
2 =R F ks 8 X] | W =Fo] 9(17.1%)%, EF3] s QAISALE Ao ® & ATt AA 528 S 4390
sh=x] 2(3.8%)HoIN T, EskEX]e] A9 tfstgEks| A, ol28] BAZTAIE Aoz 3t =Fo] 3#He| B3t A3
ANZrEerE]R], AT Toll AAEL e, Est 28 o]FSlth
3] stz Ag ST Ao REtE]A] S AAE ZAF A S S5k BEFE WHS HolRE 389
el=d (73.1%)°130 3L, F2F915% 143(26.9%)°1 31Tt

o7 Chilel B4 W BEXE YUY AX P Y AF HF

<Table 2>l AAJE nfe} o] whyde =72 oA} 75 A& FH3 =7+ Pines, Aronson¥} KafryZ} 7Ist
+ 200-299% 22(41.8%)3, 100-1994 19(361% Holie}k %= Burnout Measure(Pines & Kanner, 1982)& ©]&3t =Fo] F
A1EFE 1307 oA B Atiate] LT RopH EAj o 520 = 43H(81.7%) 2 7}0 woltl<Table 4>. BM< A4
e} ohekst S Holal QT SAR|RES] 7oA AA] A, A, AR 2WE F 20217 5H FE2 FAs)
AT RtsAE e R 3 A9t sldEa, B w, 48 AYskA] Ge=rh IZ*OW Y AY sk sy
AEEAL T SFEAY S Zldo] shE o] glof 2 A7t #E75 AT =2 Aojth BMOE S
AFAZIES] 71 BolA= ATdS BT AT 28 T4 2.6-3.082 B 17380193, 3+
<Table 1> Research design and publication type by year (n=52)

Category/Year 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 Total(%)
Descriptiv 3 2 . 4 2 3 2 3 4 23
Desien escriptive 67 (3.8) (7.6) (38  G7) (B8 G (16 (44.0)
& Correlation 2 ) 3 2 3 2 3 5 5 4 29
(3.8) (5.7) (3.8) (5.7) (3.8) (5.7) 9.5) (9.5) (7.6) (56.0)
Master thesis 3 > 2 > 2 > > 7 7 4
(5.7) 9.5) (3.8) 9.5) (3.8) 9.5) 9.5) (133)  (133)  (77.9)
T Nursing journal 2 2 2 2 ! ?
pe UISIng JOurnat 3 gy ) ) ; (G8)  (38) ; (3.8) ; 19 (7.1
. 1 1 2
Other journal - - - - - - (19) - (19) - (33)
Total 2 3 5 2 7 4 6 7 8 8 52
° (3.8) (5.7) (9.5) (3.8) (13.3) (7.6) (114)  (133)  (152)  (152)  (100.0)
<Table 2> Distribution of sample size and number of institutions (n=52)
Size ber 1 2 3 4 5 6—10 11-29 30— no—report  Total
2 2

99 i i i i i (3.8) i i (3.8)

6 2 1 2 3 1 3 1 19

100-199 (11.4) i (3.8) (1.9) (3.8) (5.7) (1.9) (5.7) (1.9) (36.1)

2 2 4 2 3 4 2 1 2 22

200-299 (3.8) (3.8) (7.6) (3.8) (5.7) (7.6) (3.8) (1.9) (3.8) (41.8)

300. ) ) 2 1 2 ] 1 ] 3 9

(3.8) (1.9) (3.8) (1.9) (5.7) 17.1)

Total 8 2 8 4 7 7 6 4 6 52

(15.2) (3.8) (15.2) (7.6) (13.3) (13.3) (11.4) (7.6) (11.4) (100.0)
HS ™SS X| 15(3), 2009 9 307
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<Table 3> Distribution of nurses's working field by year (n=52)
Field 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 A|
Hospital 1 1 1 2 4 1 2 3 2 4 21
osptta (50.0)  (333)  (20.0) (100.0) (57.1)  (25.0)  (33.3)  (42.8)  (25.0) (75.0)  (39.9)
Oncolo ard - ! ! - ! ! 3 ! - - 8
&y w (333)  (20.0) (143)  (250)  (50.1)  (14.3) (15.2)
L 1 2 2 5
Psychiatric ward - - (20.0) - - (50.0) - - - (25.0) ©9.5)
Health insurance review i i i i 1 i i 2 2 i 5
department (14.3) (28.6) (25.0) 9.5)
. 1 1 1 3
Public health center - (333) (20.0) - - - - - - (12.5) 57)
1 1 1 3
ER i i i i (14.3) i i i (12.5)  (12.5) (5.7)
1 1 2
Icu i i i i i i i (143)  (12.5) i (3.8)
Pr tor - - - - - - ! - ! - 2
eeepto (16.6) (12.5) (3.8)
! 1
HD room - - - - - - - - -
(50.0) (19
1 1
OR i i (20.0) i i i i i i (1.9)
.. . 1 1
Geriatric hospital - - - - - - - - (12.5) (19)
Total 2 3 5 2 7 4 6 7 8 8 52
ot (3.8) (5.7 (9.5) (38)  (13.3) (76)  (114)  (133)  (152)  (152)  (100.0)
<Table 4> Type of burnout measurement instrument and burnout level (n=52)
Type/Mean score —-2.0 2.1-2.5 2.6—-3.0 3.1-4.0 41— no—report Total
Total 4 6 27 4 - 2 43
BM Physical 2 3 11 16 1 10 43
Emotional 2 10 17 3 - 11 43
Psychological 2 10 17 3 - 11 43
Total 1 - 1 2 - 2 6
MBI Emotional fexh?ustlon - 1 - 3 2 - 6
Depersonalization 2 1 2 1 - - 6
Personal accomplishment 1 1 2 - 2 - 6
Type/Mean score —1.49 1.5-1.99 2.0-2.99 3.0—-3.99 4.0— no—report Total
Total - - 1 1 1 - 3
OLBI Emotional 1 - - - 2 - 3
Psychological 1 - - - 1 1 3
AmE AAF 2AES 3140780 119, ZAE 2AHS 7F 265 o]l = 33elth 1999\ el Demerou 5]
2.6-3.0780] 1138, A8 A7A5 2.6-3.080] 10H]UTh 7Hek8E OLBI(Oldenburg Burnout Inventory) =75 ©]83F =

Maslach®] MBI(Maslach Burnout Inventory)T A7} A Z%
sk 209 Huol sl F 2% 73 AR SHa o
JHER AN B, Mg, AH 4 Aske T4

o] 1tiMaslach & Jackson, 1986). A2 X3} HIQIZ 3=
X*’“ﬂ FETE o] w2 AE vEhv, A A%
b dess 2700 CFERICh MBIE AHS
FolH BHA o] 26 o)
33 A8t 2.6 ©]3]
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Z[Z 1092F gh= ZIS AR A0

2Rl JEFE T QA5 FAs] Mg o]l24 5 A
43 =Fo] 528F 1#Ho] 2+=H), Lazarus®} Folkman2
stress, appraisal and coping®]&-& 285 th(Seo, 2000).

2| JES FE= QA0S IA e AdEtaglog

TEate] EAEISITE AHRledlS A%, A, AE o, Fa,
J 7

AN, A, AR, ANEST, Bead, dAvlEs T3
AR 54 RS ASHOR (B HEE), e

=2

~
(g
re
ol
iIh)
ot
02
Fu

?Lv

Areka gee Euck 27lo] gk Ao Ugk HEs)
Beislol A dial RAHAFE 2700] B hehde
AFAM A TAT S HANS B ATE 16 YT, WA
Q52 4xlo] AFA] vl FUA B AOE i
sgic

AV31A

(91.0%),

A Q1 YFEAY 24 BACRE FHEsItkTable
6>. A5/l S Wre) fogk s AN A= 9
21739 28%(70.0%), 2919 227(55.0%), AFAH 2 d9d
148(54.0%), Woh2F A= 8H(61.5%), A5FF ¥H 108

AR=S o)

AR WS F5TE 33(50.0%)°]
A

AT e,

PFAEH 2 199(90.5%), 271 183(100.0%), AFEA A
Al 7H(100.0%), <A 2(100.0
]_

%)l 2xlve] A

H(50.0%), = 127(30.0%) oItk AP B 20-30Th o Fofatltt. 544 T BIZAIAM, ey 9
AtolZ Fe ¥ dollA, e A AR E4AL A 450 &S, I54Y 3-5dedM A%l B2 ZloR &
EAEel A3 vIE o, Qul 200094 vlweln] & QEglck whl 2Rgeo] BESE, A4S ¥&5E A1
AT} A Yehds 2oz ®RuFgich v o] @ o] #A yehdth=s Bauk ISl 27 SACRE LT
5% 220] WA dedthe BaE Utk Al A 3ERE 3E USe) Tewgck 243 fod WAt
54 FoAe diA7iese dads & A7 sHeR vt A Ao Hug A T WEUS 1438(93.0%)0] M @
WL, 8 B A3l Aok otk WA Sles Bal AL, A 107(48.0%), HLFE 63(42.9%)°] A3ATH
sfoich. Tl WeARe AEE 9 A EsY axe SRRAe] S, B4R Sl BEAte] 4%0] HE
AL felebota Rargtk =2 7} 33o] QISith oA H3 Aow yehstor], ¥Ryt sl FAE 7)ol
o] Bf 2R} AT dA7E Fd dATE e A TR £ ZloR, WTEEEES 7007 g0l dellA,
o%, AASE T AT Al 2ol =k EFL HeHEo] GEFE Axlo] H& Zow YEkTh
A7) Eegto]l SEgE, A|ETHe] WETE, Erxdo]
Qb HE 2FFG7E B FoR Yehurh ke gg AZXIO| Hu}
s 2 73] Ayt B 2313k weAdol freldk sle
2 Busilont keab AdEErieke] A= 10%(76.9%)0] ARow 3 zHEE A WFE J0A g9 1A
RO AN wasgn 454 A8 F9 A% B FEG 2H99 2RRYN oFER THSUCKTable
F #glo] golsh et SR ol AW Frlo] Wobl 7> ABFE A5 40 F 28o] {OF AN muek]
<Table 5> Individual factors related to burnout
Category Variables Numlber of Num-ber O.f "’V?'C'es Results
articles reporting significance
Age 43(100.0) 31( 72.1) Age’
Gender 5(100.0) 1( 20.0) Female"
Demoaranhic Marital status 42(100.0) 21( 50.0) Unmarried”
Charajerzﬁcs Education 40(100.0) 12( 30.0) Education -
Religion 39(100.0) 11( 28.0) No
Annual income 21(100.0) 8( 38.0) Income -
Burden of child care 5(100.0) 2( 40.0) Burden -
Coping type 8(100.0) 8(100.0) Emotion-centerd”
Psvehologic and Belief 3(100.0) 1( 40.0) Belief”
:ry:or:’aﬁf“’ an Personality type 3(100.0) 3(100.0) Perfectionist
P v Self-esteem 3(100.0) 3(100.0) Self esteem”
characteristics .
Self-efficacy 3(100.0) 3(100.0) Self efficacy
Anger control 1(100.0) 1(100.0) Anger control”
Job attitudes Reéson to be a nurse . 13(100.0) 10( 76.9) Easy tf) get ?1 jotf
Attitude for nurse as an occupation 7(100.0) 7(100.0) Negative attitude
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<Table 6> Situational factors related to burnout
Category Variables Num.ber of Num.ber O.f "JVF'C'GS Results
articles reporting significance
Total working years 40(100.0) 28( 70.0) Years'
Working years in the present ward 26(100.0) 14( 54.0) Years'
Position 40(100.0) 22( 55.0) Position”
Regular/Irregular 1(100.0) 1(100.0) Irregular”
Occunational Shift work 13(100.0) 8( 61.5) Shift work”
up . Workload 11(100.0) 10( 91.0) Workload+
characteristics Lo . .
Continuing education 6(100.0) 3( 50.0) CE
Job stress 21(100.0) 19( 90.5) Job stress”
Job satisfaction 18(100.0) 18(100.0) Satisfaction”
Social support 7(100.0) 7(100.0) Ss”
Role conflict 2(100.0) 2(100.0) Conflict”
0 zational Type of ward 21(100.0) 10( 48.0) Special ward”
rganization
Chagrzct;is‘t’ici Type of hospital 14(100.0) 6( 42.9) Tertiary”
Satisfaction for working ward 15(100.0) 14( 93.0) Satisfaction”
<Table 7> Outcome variables influenced by burnout
Category Variables Num.ber of Num.ber O.f "JVF'C'GS Results
articles reporting significance
Individual Health status 4(100.0) 2( 50.0) Health"
Oraanization Organization committment 4(100.0) 3( 75.0) Commitment”
g Intention to leave 3(100.0) 3(100.0) ITL"
aL ol Ok 39 B o WS Hasiglon 24 TolA PIRTARY] AFAEGAE ATV 97 S
21 40 300 feld Row wusTh ABFEC]  7F 7R UL Suh 5Q007)0] H 3zt faiEsts)
WErE, A=) WerE, olfnes ThsTh wy A AAEEE BT A3 SADTTE 44.6% A5l v]Fo]
THET AR SR ALY AR B 20 2712 ORI FAAT BLEBS AR A
ole} sk
= 0 RO §3 BAAY, AAe] B AT} FE a9
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2308 5743 =7+ 1981d0l Pines, Aronson¥} Kafry7}
7¥ksk BM(Pines & Kanner, 1982)5 AFESE +=it¢] 43O =
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Nurse’s Burnout Research Throughout the Past 10 Years in Korea
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Purpose: This study was done to identify the current status of burnout research on Korean nurses and to suggest
the directions for future research. Method: Fifty two articles between 1998 and 2007 were selected using the key
words such as “Nurse”and “Burnout” from the database (RISS4U et al.). Results: 77.9% of studies were master's
theses unpublished in the nursing journals. All studies were cross-sectional and therefore did not allow casual
inference. Hospital nurses were the most common subjects (21 studies). The most frequently used burnout
measurement instrument was the Burnout Measure, while the Maslach Burnout Inventory was used in only 6
studies. 55.7% of studies reported the average burnout score as higher than the middle level. Among individual
factors, variables significantly correlated to burnout were age, position, work experience, coping, and personality.
Some of job factors including shift work, workloads, job stress, and organizational commitment were also
significantly related to burnout. There was very little discussion about the influence of organizational factors
analyzed by unit or institution level. Conclusion: In Korea, the next phase of nurse burnout research needs to
consider the measurement tool selection for the international comparison and longitudinal design to find more
specific causal relationships.
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