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Individual and Organizational Effect of IT Human Resources on Career
Satisfaction, Career Prospects and Career Commitment
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ABSTRACT

This paper investigates the effect of individual and organizational factors of IT human
resources on their career satisfaction, career prospect and career commitment. In this paper,
a quantitative method was used to study the effect; A survey of IT developers and IT related
employees was conducted. Factor analyses and regression analyses were used in verifying
the consequences. As a result, followings were found : From the individual perspective, the
self-esteem of IT human resource showed the most significant effect on career satisfaction
and the desire for career success had significant effect on career commitment. Among
organizational factors, the fairness of evaluation showed the most significant effect on both
career prospect and career commitment. It has been also shown that organizations should
provide more opportunities for individual growth to enhance career prospect. Finally, career
prospect affected career satisfaction; Both career satisfaction and career prospect showed
effect on career commitment. This research provided guidelines in enhancing the career
commitment of IT human resources, thereby effectively managing IT human resources.
F|19E : AEnE, AEAY, 4959, M1 &

Career Satisfaction, Career Prospects, Career Commitment, IT Human Resource

£ ASAATR ITA AL A BA 2D
s AR, ASAGH LI AP BA 2R g W

2009 0649 299 A7, 2009 07€ 21 AARSEE $ 2009 0849 10 A=A,



ahul 1Tk 9

)

& BA

A
AFFARA 7 A7)

S AAAY B A 148 A3%

88

N9es 228 17 444

o}
G4

K

ofp

B

0

o
iy
HE
TH

K

p—

o
wjr

Nfo

=

el

R

o

Wl sjele] el o

ko]
pid

F 146

| IT

“

gk 2007

At =

AAe] 42 20061 Ul 1.29% 27}

2 AH]| A EAAIE 139

=

[¢]

o}

o

+ A7 ATH28].

2

_ZT
~
NJo

0
-
4r

o}
T

—_—

R

IRl SA

Al

Hola ITHIOL

=
=

3 HEE 1o

i
T
ﬁo
o
NR
<

o}
HHA

ey

w
e

ol
™

)

el
o

JJJ

[16, 20] &)z

7S

=

ot} 1 R 3
xZ2AE s)dlo]g} st

=

3

I itk AESE Aol sk ITHE

BN

7

19 [11]elu mIMA[12]

=]

7} Aame] g, el E A we s

g]

L
L

AA AL gith

o

==

i AE=F717F &t
Tkl o

I3

- B
=

fu

) ]
et

[¢]

] B <
7b mn)s

H

APV BRaEa

ol
gl
o}
®

o

bR



B oo 3k oo w .
M o T X ﬂw = Mﬁdl%ﬂﬁ ]| N~ R R vt B~ e
7 RO &O ‘ML EME — ‘mM U b ] =y <A ET J ] c»mo X O H H — 1
o oo &% R Mo < o B D g M B
Lc1£ﬂ1zr %%%B%&ax%i%@aﬂ% Q%%ﬁr,w@,%
s S ﬁ?iﬁﬂ%%%ﬁ@%%ﬁ@r m e WS o =
[ ﬂaan T N oz o B WO oo ﬂu&oﬁoﬂLc@ﬂgeH
Mmﬂiﬂ,T1dr m oo o ﬁlm.ﬁﬂ.ﬂr% : 5 ™ oo op
= = =R g Mool o 5 T - S o o W M ow v A
PR g 5 M 2 mM%uT14€_%1%4HzLH T Zool 2 U
DS oM & T _ R mo O N ?n 0 = oR NS Nlo
T LGV S S =T TN o e o W WO R g x o ik
—~ < ;oameHﬂ K BN d- X o <
< Moo= 5 B 5 om0 MY R ~ -3 = F m;uﬂqxuur_ﬂmﬂm
Mo R i : R o= = o X S gl RER D
anfzIoLaEwrSMBATWEHL%EOE#E&LMEx% X méﬂﬂu = R
ﬂm@ﬂﬂERA@DTEﬁa_wmmTaLH%%a EspZdTE L
MHALﬂquMM}Adﬂﬂﬂ]ﬂ_.%dA?ozﬁﬂnﬂﬂmuNﬁﬂo Cm.ﬂ]doh)é!lv_ﬂ
Nr Eo i.e ‘mﬁ - o Mo m 1‘” 0t ,m ! ]U = Lt = I < 1” ) = & u_/ m > i
H._]Lu}owm_unﬁ Mﬂﬂﬂ_ﬂo}qmmﬂﬂﬂmf ol mﬂﬂ%B § oy
%ﬁo,@_mﬁiﬁm%%xﬂ%M%ﬁﬁ%%aﬁﬁi i c@@obfwmmﬂn.
. X = o . K " W % o o = W
ev@%%%%émxﬁﬁ@gwwilﬁ;quﬁ?%a% AT %ﬂu.wm%%.ov
o N T A]ﬂ o = xB XA ! o] = o x T= = o 0] Moo B TR o
<N T X e ~ o 3 Mo o e T R X
e TS o)y I A op N o S o om
PR N T N T o o w m oA
B X o o B o™ W
R S S Y
o e
= ;I/\_/l © ‘_M — ﬁo s ‘&O i Of Ef <O TO
GEwE oo cdrETER T
dr%gﬂﬁraﬁmﬂ @,wﬂmﬂw%mﬂ_z MLQ
W ow oX <) K = e o — <] 5
o ®T oL o - m = T o X o =l
.%u T No Hu H ﬂ_/ﬂo . A oT = W X ML
S I G-l T L S E e Wy
A ﬁoiu_,T —_ oF o) E wgi oTEo
p Xl o BT = % W2 oW T g 2
Wour mr oo o ® 1 e zh 0 I o
= B Ho on R ) a — o = ol = T+
WO I - o X T o T
NS R W Dareiig I
TE T g Pog FEzengr i X
SR SR Y RO Ty~ ©oa M
o K LB OB . — op o o o~ X <
= _F O E ST IR S bE o
DR = e B il il 53 N T Ne = T
SRR = B 5l M E o
S o e ) ~ A M e R
2N R B9 = e A2 oo B o Ne B
Mool AR R - ™ W = =" 3
A I - EwEwmznieodw
UGG o I_.olmﬁawio]__/lﬂohm gl
l il NS
®E oMo v <) or ™ o %o JM



uh

=

=1

F713]7} F0] ] 7]

Maslow?] &7 o] &
o]l

hd AolEFe] &7, Aobade] 479}
)

=
[

=
=

Fsict.
el 4

9

3
+

,?.

A

R

=
=

%

2l

3}

Foleh12l
Aok QoM ] A AU ehel oz

A
pud

=1

‘?,]
o glofA A=

e

=
A e

A4 A
Bge 497 9
vhep

=
=

a 7HE wel

o3
530l

L

Hoz
3

A= 7}
S ZA BA Aokt

3}
S}

3

I

<
T

of w} el o

= 2 F :
Aryee and Tan[15]2 7Z&&¢]

S AAAY B A 148 A3%

=31 ek, 9l.
Colarelli and Bishop[20]& ZZE< 7l

[e)
A=

2]
=]

r

-
R

90
°

o)
™

)
HH

M
vzel

X

o
T
T
of

—_—

0

)

A A o

1

A

Nfo

2.3.2 Apo}E&

she

3k,

2o] 9]
[e)

gl

=

-

[¢}

=
S “Tppele] AR

2 Aol
Apzo] Qlom, o]

L

=

ey

Aol

b

k<)
T

o7 =}

[e)
R

5

1

k. ol

H

2~
T

A o] A
]

]

1

L
s

SEERY
ol Qo] e}

-
L

7}
o] A7 A

i
il

A
%

-

Ny
il

w

o|J
Ty

T

)

Carson®] <A-+18]¢ll A



b AT 91

14

i
-

on

T
o

o}J
e

7] 314

A

ps
a

sklom, Gould® A ellA

[¢)

Heltha

Aol

thar sFATH25].

KX
=

ol

I

!
] A 1]

o
2

F2

FeH391.

o]

McCarrey and Edwards[30]& A+-<] 7}

Schein[37] A& A8 o]zt 72lo] =27}

A]

ojy

22

A7) 718]

141

s
-

3

S
L

ul
=

q

P
S

o]

A

29}

o

T

- 4

ke)
il

F o™ Feldman[22]

o 7dgel 713l o

o

=
=]

k)
5

g]

]

A
R

A

]

Ag o
gh

KN
=

ﬂmo

i}
2!

T
T

wp

=

—_
o
~H

n

T

o2 3 AF[Blo A= AE7H7 &FA

st Byoz o

<)

L

-

s

°

=
=

-
a

ofpy

o

oy

o
T
O

‘RE

Al

2

}£

]

e I L

0

1

ofe] el M AA = an glarf40, 411 A A

puze)

L0

Ho

jang
il

= Zo|tHIl. Pazy[3Ble 49 4= #e]7t

ol 2

eSS

=

R

olg v}

wA_.uﬂO

el

;QL
o
T
ﬁo
o)

—_—

0

0
Plo
o
Ho
O
—

ol
W

)
Al

o] E(equity theory)

]

b}
‘lo

Adams[14]7} ¥ =

1o

A



3A A148 A3&

1A AA A s

3]
]r

92

ZHA|

ol
_*Orl

AR aglol Hu5, 15].

L
L

Al

®r

AT-AA

)

]

%A

Bl

3

Ex
=

]

oo ITeE Y /i

o

ol

el

wir

N

7K

B2l ZloltH11]. o] &% =2l

or

T
Jo

HH

A

FAt ol & nigoz o

[e)
=7
ol
= U=

Aryee and Tan[15]
1

ofy

o|J

ojn

°

"
Ko
NI

o <9 2> 2

5

(<)}
H

et al[15]9] dATolME= Bt 4HE

11—4__7_7_
o Hoj

StA o]
7

$rejm
|k

=

i

ol
Njo
"
E]E

=
)

Ui

W
N

1

A ke ofvis A

ATFRRA, ok 22A

A

CEN

S|
=

1 7} (perceived internal promotion)[21],

<
SRl

A =l 1T A

g 5 e &

w3
= X

i

A

o
T

Hcareer performance)[34]}

12} a4l ©]

Ho
=

5 220%-0] HEA

FoAt.

9

Ao 2



10°
ap
al7]
el

(2005)/4
(2005)/4

Z
A

#

o]
Pierce et al.(1989),

Hall(1990), Orpen(1994)/4

Terson(1992)/5

Orpen(1994)/5

Price and Muller(1986)/6

Greenhaus et al.(1990)/5

Greenhaus et al.(1990)/5

H4_1
H4_2
H2_3

H1

oA

q

[
o

(O 2) 7=

ol

121 913

5

ol—g].

=

1= e o)

o

L

¢

T

9] Aoz

}\éi

=

B

oy
e W
B A

o
o) I

< R

0

5384d
| X =
2|

—

5

7424 1

St 3%
Eel
o T

&
el

o
-

o

NI
=t

mr
ﬁo

I
-

o

(2001)/5

o
L

°|7]




AL, el A

154

9

ato] 1555 34

ST
X3

S AAAY B A 148 A3%

el

94
=

=

1
.

ojA &kort FHEU(r=.268 p<.0DH

o
ofpy

oo

o} ApelEFe AERE(r=.336, p<.01)
W AEEQ(r=205 p<.0DY} EAHOR

-

1=

w2 174

1

°
A

A9l

=

=

2] 215

=i
4?’:

A
=

o] %

"

o

—_—

sl
sl

N

"
KR

i

—_—

<(r =222,

(=183 p
p<.0D¥} AHAr= 514, p<.01), 28l

(r=.223 p<.0D ZA 3
EY(r=.283 p<

|
=]

%]
358, p<.01), 181 4

1r=244, p<0DI} FTAHSZ F29

3

]
H

=

73
& (=367, p< 0D

405, p< .01), 28]

<.06)%
AEEY(r=.328 p<.0DFY EAZCE #

oA okt AEAES 4H

Holx] gkokt.

0742, 5% 060042 o

]

4 092,
H

2>¢} #o] Cronbach a7} 7HQ154
)

E
E
245
A

T2 <
0.83,
.39

el

+
N

ol

N

i

~

ol

a
i

wir

= e



el #G AT 95

«
=) & 3 8 & & & 8 & & %. =
= S S S S S S S S S S S
o
nzn5278%587693 glalglgsigisigsiglels| e w s olo|la|oln|av|on|lxn|la
33| | oS 517175% 2l ZlLelef g eR i gRss Szl QIS5 gele
|0 Q@I |E|TIslelen|! | QRS ERR NSRRI D R|R|RQ|O R[0T !
il EEEIE =SS =S = = = = = = = = =) S|IS|cS|o|lo|ooolgs|s
o]
A=
S D ool |n|g|— <™ il N I A Ko Eana Bach Il BN} RS Bl ISR el RS I T R Bl |~ —~| |0
w2 2|2 E| 2|2 22222 (B R BB R E R 2R E SR 8E (BTG58 |T|T|3|5]
=
.
— LU E.._ ‘_V_IO lae)
o o N 7o = oy o %o
= uy I W o 3 Ho wr
T = Mm_. - w T = =T
0 0 = 0 0
S ﬂ_Al J,Mo N ,M.o T HI _i .
b O N o8
= T B
T T T
= T To T
1>_A|O ﬂ_AlO
il il
o N
—_—

N




12.8% (R*=.128)¢]

FEZ 7B

S AAAY B A 148 A3%

96

o bt nwalwdlnalya
T NS | g |as|es|lags|as
)_HO o O o O o O o O o O o O

S S S S S S
Ml .S s|leslslkalks
2 BRI IR IS B8RS
TSR sF|lez|BS TS| S

o O o O o O o O o O o O

)_HO I~ ~ ~ = = =

P S I N R
L-L Lo L0 o O %3 [\ e ~ o — O
R o > 9D — | AN O O O o ©
e ngs|l=s|las|ias | ad

o O o O o O o O o O o O

)_HO ~ ~ ~ ~ = =
Ho
—
(u} —_ ) —_—
zJo o Wa 3 oy
W= R | ® |
N = R HOS (3
el ~ 0
o A I B I
ze)
i ~
o 70
wjr i
o X
~ |

(r=.228

uo].

%
s

g

89

190, p<.05)%

p<oDe 4

) " p<.05 7 p<.0lL

HukE(r

=3
-

TR
Bo
T

A

< AuH, &

348, p<.ODo] TAHOR

wolth wekA], 1T e 7%

=

AAAAE
4.3 7}

ofpy

179, p<.05)

T
AL WAA o) weA,

e oF 91%(R*=.091)9 AyES Ay,

2~
T

o}
=

o HI_3& AAHASS

SEHEtA|

—
sl
o N
ja's
~ o
MH* —~ | i o~
AEEIRE
T OMU\ Omu\
T
ol e
wr
= 7o

“ p<.0l

) " p< .05,

=
-



gl #F AT 97

(e} | = O (x| 2 — | D~ | L
= 2|28 = Z|5|E|E ~ 2 Z|£E
ST OO || O [N Nl Nel Ne) [N NelNel Ne)
% ¥ %
o X = w0 |
4%.3 91%1
- |23 5|9 o AR - B 2|48
il Rl e =S| SER=N RN
|
NI . = | ~ | o® —
E lug|® =S| 5| Z|RE
T = |2 mr < L | mr A=
o Ooo./O\ﬁo OO/O\ﬁo SRS
L0 >~ N = <2 ©
o )
SEIEIE S EIEE B8 2
Sle | SHESHRs Sl S| s
(e — <t
IS o [aN]
S N ©
[a] on —
IR 8123 382
S|e|S S|S|S SlS| s
W U H |
o | o &w w| e | o &m w| & | o &w | g
= | & . = | 8 — = - —
IR S| =2 TS| = 2 IR G R A P
Tz |E| 5 - Tz |E| 5 - TIT|E| 5 -
- KO | = | RO | © = KO | = | RO | © - KO | — | RO | ©
umoZ n_moZ umoX

" p<.0l.

) " p<.05,

3L
o

§713] A

S

)

e

Mo

of vA= & °F 125%

il



98 IIHAAYTE A A|148 AI3S
(E 6) =2 EMo| ZHotx d3MY, dHEU o|xle &
. RS
T = 5 5 . .
A A 0.049 0.046 0.583 0.561
3747138 AF 0.169 0.199 1.935 0.055
R 0.206 0.205 1.947 0.053
constant 2.164 6.632" 0.000
R’ 0.160
F 1077
(p) (0.000)
. BEAT
T = 5 5 . .
=l 0.438 0.419 5.799" 0.000
34713 AZF 0.199 0.238 2.549 0.012
R -0.005 -0.006 -0.058 0.954
constant 0513 1.760 0.080
R’ 0.310
F 25.41"
(p) (0.000)
. AEEY
v * b 16] t D
il ! 0.269 0.262 3.223 0.002
374713 A 0.09% 0.117 1.113 0.267
73 e 0.038 0.039 0.365 0.716
constant 2.547 7.891" 0.000
R’ 0125
F 8.09™
(p) (0.000)
F) " p<.05 " p<OlL
(R =.125)¢] AHEgs AUH, FE=Yd= A H2_1& 717b5| 91l H2 29F H2 32 Hi
o388 (B =262, p<.ODe] EAACE Ao AA A
o A+ s mH o, 45713 BEAe Aenksel g3s v
A A s 48E9d AR th= 7Hd H3L1S A58 A3ds vy
Fom gt FEFs wXA gtk weEkA, 7t th. ok 9.8%(R*=.09)9] AH &S A



ol T3 AT 99

2| 8|8
(=) (=)
+ — —
0| o
<t —
N y =
=) Q0 kS (=)
= SEECRS
2 S |®3
=
Q| »
(=)
j=3
X
(AN}
=
L ISE
S
] o m
ﬂAlL +— 8 A
w2 =S
= |m| 3

“p<lo1,

p <.01.

)

<ol A= =313 p<.01)o] A

E’l—

=
=]

w

X

ol
o

o]

A A 5

7Hd H3_ 12

Eiae

K
NI

190, p<.05)

RS

B AEARB =228 p<.0l) EF FA

T

Z o
=

H4 2

FEFE A 7HE HA_1

=

o
al= S 218
SERS SERS!
S S (e} S
—
SHEEE
[N o | =
on —~ —~
S 2lel 2148
ar SRR SERSRS!
S| o S|ls S
o = =
K
Q= 8
S &
(e}
3 N
N 5
(a9 —— ™
Q m s
= &
(e}
Wy g | B
_~ 3 ral) 81
U‘_ i I S = X +~ | A
o m x|~ 2 o m x|~ &
= o W o

fp<.05

p <.0l.

)



32 A144 A3%

s}
<l

A2 7]2)

3|

100

AFEZE B

&

2 By AF

o AZATF} A9 o

s
&

-

A7} o9t

oA Fonw K

=
-

!

el

&+
el
K

710©

il
A

of

JJJ

e
T

ﬁo
wr

ojp

HH

1H
fvze)

X

N

ol

A3

Ao et ITAge] A% A% 2 ush /]E

X &=

A=

B3

= ek The

Mo

ojp
!
e
o}J
M
T

27

b ol 7|&

1)
I

A= Aes UE

o1 el
Elaes

23

Y

)

o

T
T

il

A3 ek ool

A 1TC

A

ket 2t

A ool
ol #a

|

“

3l A

ekl

[e)
5

S @7} )

i
T

ol
o

TR
Tw

p—

o
&
W

4
iy
=

T
)

uj

)

gojup gEwkE 7L HF

K

|

i
o

ofpy

B

ol
™K

HolA el olol2

L
.

731}

Zol 3, 311.

13
=

afjoF

AYEs

Kol
=

ol

e 2t

At 3

A4

d

=
&

Q3L



)

Bj¥

Jo
—_

.

0

pjat

—_
o

NF

)

=
B
ﬁo
o)
NI
Nd

A
ok

Nk
ol
;OO
‘mlo

k)
Ho

—
fite)

<

oj
;00
B

o}J

TR

Azpoltt. ol 7)) Ao} Aol

w

jpaxe]

B

= IT?

7+o] Woodruff

4 QA
& Rolt}.

7 Azglo] Fol

(e]

x|

DX

3 7 9

EER

3 vje A

8790] opafuhiz

}

kel
pid

o %

3

ks
=]

1z

<]

0

_—

ES

ol

p\a

]
1H

uj

w

tH42]. Valerie

&

NEEDIEREERE

and Margaret= A

)

!

X
1H

=
o
wmo
ol
o
™
)
)

4+

ol

ofpy

N

ol

o]

= (money)

1
24 77 e rE 1

fite)
Gl

N
—_
file)

mjp

)|

b o) 3L

pud

9

i, AR EHl =

#

5171 o]
7] el A

o

X

i

3
4

=

=

ol

=~

hya
AL

F X
33 el

ke)
T

}

ko)
pid

ol ol%

CEL

o
T
ﬁo
o)

—

0

FATH33].

3

./\(‘)]

7 Azd, 5

]

)
'lo

T

7NEE

%
o
Plo
il
"
=)
ol7}

—_
~

s, =2}, WA A sk tr 4

2]



=1, 2000.

-

S

Al

[¢)

olmz Axel Hrst Y5

FAAAY 3] A 41149 A3z

102

il

A HR A-3], 2002.

]

RS

3}, HR Branding, A3 A2F 744 A]
o

[

AFBLS] =5 2006,

[8] oI

<

At

[e]
X

2~
na

1}k
=

7} vt

a

717 AA 1 &

A g

I

=
;QL

g]

]

, 1997,
[e]

a
=

<
=
=

o %

(e}
3

1o

e
Rl

T, A264, A2

sl
=2

A

pp. 271-286.

&3k 2007.
s

A,
[11] #--4,

=

A wed
T

=

=<

A7} o

i

ke)
T

o

L

o,

Nz a7 99
gol] 87}

}

ko)
i

)

mp
g

el

, 2007, pp. 261-

, 2000, pp. 39-59.
5

“

=
x|
T

=, A314, A2

il

N
3

34, ol 4

Aeh=s, 94, Al

282.
[14] Adams, J. S., “Inequity in social ex-—

o

Z|

]

&

[13]

19 2002~2003,
e Z2A}, 2003.

s

AL 2000.

[2] =4

change,” In L. Berkowitz(Ed), Advances

o

e

”

in experimental social psychology, New
York : Academic Press, Vol. 2, 1965,

pp. 267-299.
[15] Aryee, S. and K. Tan, “Antecedents

Journal of Vocational Behavior, Vol. 40,

and Outcomes of Career Commitment,
No. 3, 1992, pp. 288-305.

, 2003, pp. 1715-1739.
A7 A9, A2z,

ka

8] <A} -

2001, pp. 177-214.
o] A9 Hwel m

2324, A6

[5] °]7]



[16] Blau, G., “The measurement and pre-
diction of career commitment,” Journal
of Occupational Psychology, Vol. 58, No.
4, 1985, pp. 277-288.

[17] Branden N., The power of self-esteem,
HCI, 1991.

[18] Carson, K. D. and A. Bedeian, “Career
commitment : Construction of a meas-
ure and examination of its psychometric
properties,” Journal of Vocational Behavior,
Vol. 44, No. 3, 1994, pp. 237-262.

[19] Cherniss, C., “Career Commitment in
Human Service Professionals : A Biogra-
phical Study,” Human Relations, Vol.
44, No. 5, 1991, pp. 419-437.

[20] Colarelli M. and C. Bishop. “Career
commitment : Functions, correlates, and
management,” Group and Organization
Management, Vol. 15, No. 2, 1990, pp.
158-176.

[21] Chang E., “Career Commitment as a
Complex Moderator of Organizational
Commitment and Turnover Intention,”
Human Relations, Vol. 52, No. 10, 1999,
pp. 1257-1278.

[22] Feldman D. C., Managing careers in
organizations, Glenview III : Scott, Fore—
man and inc, 1998.

[23] Freeman P. and W. Aspray, The Supply
of Information Technology Workers in
the United States, Computing Research
Association, 1999.

[24] Greenhaus, J. H., S. Parasurman, and
W. M Wormley, “Effects of Race on

Organizational Experiences, Job Perfor-
mance Evaluations, and Career Outcomes,”
Academy of Management Journal, Vol.
33, No. 1, 1990, pp. 64-86.

[25] Gould, S., “Characteristics of Career
Planners in Upwardly Mobile Occupation,”
The Academy of Management Journal,
Vol. 22, No. 3, 1979, pp. 539-550.

[26] Gouldner, A. W., “Cosmopolitans and
Locals; Towards Analysis of latent Social
Roles,” Administrative Science Quarterly,
Vol. 2, No. 4, 1958, pp. 444-4&0.

[27] Hall, D. T., and J. E. Moss. “The new
protein career contracts : Helping orga—
nizations and employees adapt,” Organi-
zational Dynamics, Vol. 26, No. 30, 1998,
pp. 22-37.

[28] Hall, D. T., “A theoretical model of
career subidentity development in or-
ganizational settings,” Organizational Be-
havior and Human Performance, Vol. 6,
1971, pp. 50-76.

[29] London, M,, “Toward a Theory of Career
Motivation,” Academy of Management
Review, Vol. 8 No. 4, 1983, pp. 620-630.

[30] McCarrey, M. and S. Edwards, “Organi—
zational climate conditions for effective
research scientist role performance,”
Organizational Behavior and Human
Performance, 1973, pp. 439-459.

[31] Milkovich G. T. and J. W. Boudreau.,
Human Resource Management, Irwin
Professional Publishing, 1997.

[32] Miller, G. A., “Professionals in burea-



104 S=HAAY e 2] 2148 A 3%

ucracy - Alienation among industrial sci-
entists and engineers,” American So-
ciological Review, Vol. 32, 1967, pp.
755-768.

[33] Mosley, M. and M. Hurley, “IT skill
retention,” Information Management and
Computer Security, Vol. 7, No. 3, 1999,
pp. 129-132.

[34] Orpen, C., “The Effects of organiza-
tional and individual career manage-
ment on career success,” International
Journal of Manpower, Vol. 15, No. 1,
1994, pp. 27-37.

[35] Pazy A., “Joint Responsibility : The re-
lationship between organizational and
individual career management and ef-
fectiveness of careers,” Groups and
Organization studies, Vol. 13, No. 3,
1988, pp. 311-331.

[36] Pierce, J. L. and D. G. Gardner, “Self-
esteem within the work and organiza-
tional context : A review of the organ-
ization-based self-esteem literature,”
Journal of Management, Vol. 5, No. 3,
2004, pp. 591-622.

[37] Schein, E. H, “Career Anchors Revisited

Implications for Career Development in
the 21st Century,” Academy of Manage-
ment Executive, Vol. 10, No. 4, 199,
pp. 80-88.

[38] Steers, R. M., L. W. Porter, and G. A.
Bigley, Motivation and Leadership at
Work, New York : McGraq-Hill, 1966.

[39] Von Gilnow, M. A., “Incentives for
Controlling the Performance of High
Technology and Professional Employees,”
IEEE Transactions on Systems, Man
and Cybermetics, Vol. 13, No. 1, 1983,
pp. 70-74.

[40] Wentling, R. M., “A Study of the
Career Developent and Aspiration of
Woman in Middle Management,” Human
Resoure Development Quarterly, Vol.
7, No. 3, 1996, pp. 253-270.

[41] White, B., “The Career Development of
Successful Woman,” Women in man-
agement Review, Vol. 10, No. 3, 1995,
pp. 4-15.

[42] Woodruff C. K., “Data processing peo—
ple-Are they satisfied/dissatisfied with
their jobs?,” Information and Manage-
ment, Vol. 3, No. 6, 1980, pp. 219-225.



g A 105

b ¢

20063 ~ & A
o

1996+
2001

2004 ~ A A
P42 o}

2000 ~2002d
2004 ~2005d
20061 ~2008d

2001d ~2002d
2003 ~2004d

(E-mail : parksy@kdb.co.kr)
frat e dAxAL e &9

HedAl ol FIAE HFH TS 4

A dstn ITHAATHEY AFARA 28 AF
ol XE ], A2y AU A|l~E A 9 o
L~ZEY 0] T3} IT A28 /g 2 7y

(E-mail : nwcho@snut.ac.kr)

A et AdFEa (A

g skl A} _g_ IS /H/\}

Purdue gk Ab4]a-ska (HFAL)

Agere Systems, Member of Technical Staff (MTS)
A3 SDS, AJAAMEE

Ak st Ak BA) 2 §llg 83}

HIA Y2 T2 42 9 2 #2], Business Intelligence




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


