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Sociodrama-Y (n=15) Sociodrama-N(n=17) p-value
Age (years) 252011.52 24.6511.84 0.334
Period of service (months) 33.471+13.03 267112685 0.108
Relation with doctors —3.1314.60 —4.4113.52 0.448
Relation with other professions 2271417 2.1813.41 0.864
Relation between nurses 8.07+2.12 6.821+3.17 0.303
Job satisfaction —0.401+4.63 —0.29+3.90 0.985
Burnout 48.6717.58 54.18716.82 0.049"

Sociodrama-Y : subject who participated in sociodrama, Sociodrama-N : Subjects who did not participated in sociodrama. All

comparisons made by Mann-Whitney test. * : p<0.05

Table 2. Correlation between observed variables

Age Period of service Relation with Relation with Relation Job
other between . . Burnout
(years) (months) doctors A satisfaction
professions nurses
Age (years) 1
Period of service (months) 0.820 1
Relation with doctors -0.177 —0.208 1
Relation with other professions -0.120 0.005 0.224 1
Relation between nurses —0.234 —0.291 —0.268 0.532" 1
Job satisfaction 0.018 —0.031 0.673" 0.173 0.091 1
Burnout -0.073 —0.086 -0.518" —0.057 -0.184 —0.658" 1

x 1 p<0.01



Table 3. Result of Multiple regression analysis

Standardized coefficients(3) t-score p-value

Age (years) 0.169 0.666 0.512

Period of service (months) -.359 -1.371 0.183

Relation with doctors —0.142 -0.716 0.481

Relation with other professions 0.255 1.453 0.159

Relation between nurses —0.293 —1.635 0.115

Job satisfaction —0.594 —3.083 0.005"

x 1 p<0.01
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Application of Sociodrama for Reducing Burnout of Nurses in General Hospital

Eun-Hee Shin, Ph.D., Hyun-Gang Jung, M.D., Hong-Bae Eun, M.D., Ph.D.
Kyung-Hee Jung, M.D., Se-Won Lim, M.D., Ph.D.

Pragmatic Clinical Trials Team, Outcomes Appraisal Division,
National Evidence-Based Healthcare Collaborating Agency, Seoul, Korea

bjectives : The aim of this study was to evaluate the effect of sociodrama for reducing burnout among
health care workers and to investigate relationship between the job satisfaction, conflict with other pro-
fessions, and burnout.

Methods : 15 nurses in general hospital participated in sociodrama directed by psychiatrist. One week after
acting sociodrama, they were requested to complete ward organizational feature scale(WOFS) and maslach burn-
out inventory(MBI). The other twenty nurses in same ward requested to complete questionnaire without par-
ticipating in sociodrama at the same time.

Results : Sociodrama group(N=15) showed significantly lower score in burnout when compared to control
group(N=17). Nurse/physician relationship was significantly correlated with job satisfaction and burnout. Af-
ter controlling for interaction between variables by multivariate regression analysis, only job satisfaction was
significant predictive factor to burnout.

Conclusion : Our result suggests that the sociodrama can be effective in reducing burnout of health care
workers in general hospital. These finding also underline the importance of relationship with physicians in job

satisfaction and burnout of healthcare workers in general hospital.

KEY WORDS : Burnout - Sociodrama - Job satisfaction.
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