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<Table 1> General characteristics of new nurses (n=90)

Characteristics Classification N(%) M=ESD
Age(year) 20-22 47(52.2) 22.3(%1.28)
23-25 41(45.6)
>26 2(22)
Gender Male 4( 4.4)
Female 86(95.6)
Marital status Unmarried 90(100)
Married 00 )
Religion Yes 49(54.4)
No 41(45.6)
Education level 3year College 56(62.2)
4year College 34(37.8)
Ward General Ward 58(64.4)
ICU, ER, OR 32(35.6)
Satisfaction for  Satisfaction 86(95.6)
the Preceptor Moderate 4( 4.4)
Disatisfaction 0( 0.0)

Difficulties Lack of coherence in 50(55.6)
during teaching
preceptorship Lack of teaching period  14(15.6)
Dissimilarity in characters 11(12.2)
with preceptor

Relationships with 10(11.1)
colleagues
None 5( 5.6)
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W AWEE 5 QTR = 2108 401

QJIEE Z4vol| 347 (37.8%), 'Y TS ¢
167(17.8%)°] 3]'dst A= LfElSttcTable 2>.
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<Table 2> General characteristics of preceptors (n=90)
Characteristics Classification N(%) M=+SD
Age(year) 27-29 37(41.1) 29.2(£2.39)
30-32 44(48.9)
33-35 9(10.0)
Gender Female 90(100)
Male 0(0)
Marital Status Unmarried 62(68.9)
Married 28(31.1)
Religion Yes 65(72.2)
No 25(27.8)
Education level 3year college 30(33.3)
4year college 55(61.1)
Graduate school 5( 5.6)
Nursing career (yr) 4-6 35(38.9)
7-9 42(46.7)
10-12 13(14.4)
Experiences of 1 time 14(15.5)
Preceptorship 2 times 17(18.9)
over 3 times 59(65.6)
Satisfaction as a Much 31(34.4)
Preceptor Moderate 37(41.2)
Little 22(24.4)
Demand as a Vacation 41(45.6)
reward for the Extra money 25(27.8)
preceptors Give a priority to in 14(15.5)
service education
High performance 10(11.1)
rating
Demand Full charge of 40(44.4)
for improving preceptors
preceptorship Decrease of 34(37.8)
workload

Regular education of
teaching method

16(17.8)
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<Table 3> A comparison of preceptors' and new graduate nurses' perception of teaching effectiveness

ltems

New nurse Preceptor
(n=90) (n=90) t p
Mean®*SD Mean*+SD

Professional knowledge and ability

4.11+.45 3.63+.40 7.695 .000

Preceptor (I) represent a role model of a professional nurse.

Make the new nurse able to applicate the theory into practice.

Provide enough explanation about wards and patients.

431+.57 3.49+.62 9.12 .000
4.17+.60 3.72+.54 5.20 .000
4.16+.67 3.67+.62 5.09 .000

Make the new nurse aware of the responsibility as a professional nurse. 422456 3.82+.59 4.67 .000

Give attention to the patients at all times.
Have enough ability as a nurse.

Could instruct unclear occasionally.

Know the weakness of herself.

4.26+.63 3.80+.64 4.82 .000
4.46+.60 3.59+.65 9.27 .000
3.73+.88 3.08+.82 5.15 .000
3.57+.65 3.82+.49 -2.97 .003

Teaching Method and Evaluator

4.06+.49 3.52+.47 7.517 .000

Preceptor (I) teach something, she explain the object clearly.
Provide an evaluation with an adequate advice.
Teach nursing practice enjoyably.
Teach the point that the new nurse is not sure of.
Check up on the assignment and the check list.
Show an example of the situation frequently.
Teach things to understand easily.
Have enough ability to teach in general.

4.03+.68 3.84+.67 1.89 .062
443458 3.78+.58 7.60 .000
3.64+.81 3.09+.73 483 .000
3.97+.69 3.50+.66 4.63 .000
4.07+.80 3.59+.76 4.09 .000
4.04+.62 3.59+£.58 5.11 .000
4.13+.60 3.57+.65 6.04 .000
4.43+.56 3.46+.60 11.16 .000

Utility as a resource person 4.05+.53 3.56+.43 6.827 .000
Preceptor (I) always help the new nurse by her side. 3.71£.99 3.45+.78 1.95 .052
Qualified as a resource person. 4.39+.67 3.34+.64 10.74 .000
Even it is not the regular working hours, positively helps me when I am in need. 4.12+.81 3.83+.68 2.61 .010
Never release a secret to a third person. 3.62+.87 3.32+.63 2.65 .009
Take a necessary action to help me when I makes a mistake in front of a patient. 4.04+.60 3.59+£.54 5.37 .000
Explain in detail and in depth to a question. 4.30+.61 3.66+.60 7.14 .000
Besides the topic of patient's care, give the new nurse some other effective feedbacks.  4.17+.66 3.72+.67 4.49 .000
Encouragement and supporter 3.99+.50 3.56+.37 6.622 .000
Preceptor (I) encourage me to study independently. 4.19+£.56 3.91+.51 3.47 .001
Encourage me to have confidence to learn new things. 3.89+.77 3.53+.60 3.45 .001
Get impatient while providing nursing care. 3.74+.85 3.04+.82 5.60 .000

Respect me.

Encourage me to ask some questions.

Teach me with pleasure.

Wait until 1 ease in and teach her well enough.
Helps me when I feel lack of skills or frustrated.

4.04+.69 3.57£.60 4.97 .000
4.03£.76 3.81£.63 2.14 .034
3.89+.73 3.30+.66 5.69 .000
3.78+.82 3.26+.80 433 .000
4.16+.65 3.73+.61 4.47 .000

Interpersonal relationships and communication skill

3.65+.34 3.37+.29 5.979 .000

Preceptor (I) do not have a sense of humour.
Work cooperatively with other colleagues.
Help me to get to know the other colleagues.
Is friendly and have patient.
Follow the rules of the hospital.
Keep positive relationship.
Lack of adaptability towards an appropriate situation.
Deal with it step by step when a problem occurs at a ward.

3.60+.78 3.46+.93 3.49 .001
4.61+.53 3.89+.55 8.94 .000
3.58+.75 3.53+.64 2.25 .026
3.64+.87 3.11£.69 6.24 .000
3.58+.61 3.22+.55 5.63 .000
3.60+.69 3.67+.67 3.28 .001
3.58+.17 3.54+£.72 4.48 .000
3.59+.63 3.51£.53 7.84 .000

Total average scores

4.07+.44 3.57+.37 8.161 .000
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9 A7t w=9ken ol FAAL %4 Il TH(F=3.243,
p=044). v AR A3 2EL Aol Qe ZleR Aol s AgrrtEAkel ZejAlE 7} Q1Aeks nras
vhersek e v, RS T Al we o) Aee
ﬁﬂéﬂﬂ o] gt v Aol whE ZEAlE ] W =2)skaal st
S0 e 2ty A wEele Ak 3.75+314, A, AFEEAPE AR ZE4E Y rady AT
5 Bl A 3501407, BV AW 3.45+33% 0 v B 407447001900, ZEAETE AAR QA=
= BAHem fola A5l Aold MACH(F-6.033,  mHFEEAY F5E 3573790 TeliEe ¥4t wo
p=.004), AF=7 A} zejqE] gt diFl] WS =% A Uebeth ol AAl Ze et ZejlE s ok
7 (p=.001)T REr(p=.021)°l W8] wFEEN AT7F = Aol BRI E AR ok sk olFA fFE skl Qe
o AT F Atk dEolet & Alktell 2717 Ha, O Qla] ARle] wSsAE
b FEA Eetn wee Ave sHE Aikeas
<Table 4> Teaching effectiveness of new nurses IYAE Y] W2 ATAXANS BEAGS w & o)t
according to general characteristics ~ (n=90) 9l gE o <M ARZ 7h5ALe] olg Zdlo] Frp
Characteristic ~ Categories M=ESD torF o] o] AFFEARS 292 TaAE= 797 Hrlskelon
Age(Year) 20-22 4.08+.45 872 323 B B .
23-25 3.99+ 41 iﬂ‘éﬁ” 7}‘8;(]—43] Z%H]' —O—E %Tf: OQO] 9}\]‘;]—’01]}\1
26- 3.45+28 APtEAR= 291, ZEAEE 798 JERglen <z E
Gender Male 402535 -244 808 T AxARA FRThrE AptEARs 1912, ZeAlEs
Female 4.07+.45
° = H}A o A S A= I el o] =8
Religion Yes 407:48  -133 894 6912 Harsto] JRbH o APleAbs ZeqlE o] e
No 408240 W TelAlels ARle] g g Aol R
Education 3year college 4.13+.44 1.549 125 Z1o 7 AE} Z el A= wof il FAFSE Kim
4year college 3.98+.43 o] o AT AT EA _
> T Al 7} Zg]AlE]e 0:161— 71
Ward General Ward 4.06+.44 -294 770 (20071 A TESAE e e ) SRR
ICU, ER, OR  4.09+.45 Aern e 2Bl HrR H4rk o WA Ushe
Satisfaction to Satisfaction 4.11+40  -4.748  .000 d], McCarthy(2006)= ZZAEE0] AFalEo] HEXAS ¢
the preceptor Moderate 3.15+.39 W37 oku glojof Sl Zlo] tlsk TEAY Ze9s 7}

<Table 5> Teaching effectiveness of preceptor according to general characteristics (n=90)
Characteristic Categories M=*SD torF p Scheffe
Age(Year) 27-29! 3.50+.41 4421 016 1<3, 2<3
30-32° 3.59+.18
33-35° 3.90+.53
Marital status Unmarried 3.54+.36 1.136 259
Married 3.64+.41
Religion Yes 3.61+.38 1.239 219
No 3.50+.36
Education Jyear college1 3.45+.33 4.288 .017 1<3
4year college2 3.61+.38
Graduate school® 3.91+£.21
Nursing career 4-6' 3.45+£37 5.129 .008 1<3
(year) 7-9? 3.61+.33
10-12° 3.81+.39
Ward General ward 3.55+.37 -.688 493
ICU, ER, OR 3.61+.38
Experiences of 1 time 3.44+.29 3.243 .044
preceptorship 2 times 3.44+.43
over 3 times 3.65+.36
Satisfaction as Satisfaction' 3.75+£.31 6.033 .004 341, 2<1
a preceptor Moderate” 3.50+.40
Dissatisfaction’ 3.45+.33
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A Comparison of Preceptors' and New Graduate Nurses' Perception
of Teaching Effectiveness
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Objective: The purpose of this study was to compare preceptors and new graduate nurses on their perception of
preceptor teaching effectiveness. Methods: The participants were 90 new nurses and 90 preceptors who worked in
A medical center. The data were collected from July 1 to September 30, 2008. A cross-sectional descriptive
survey was done using a structured questionnaire. Results: New nurses' perception (4.07+.44) of the preceptor
teaching effectiveness was significantly higher than perception of the preceptors (3.57+.37). Fifty five percent of
new graduate nurses reported a lack of coherence in the preceptor's practice guidelines. For 5 causal factors
classified on the teaching effectiveness, the factor of 'Professional knowledge and ability' showed the highest score,
but 'Interpersonal and communication skill' got lowest score for both group. Preceptors responded that they did not
have enough time to teach well because of their heavy workloads. Conclusions: These results suggest that the
preceptors need appropriate compensation and education opportunities, and new graduate nurses need consistent
education by the teaching professionals. Therefore, it is important to give preceptors full charge of the
preceptorship. Also, it will be necessary to develop education programs to enhance interpersonal and communication
skill for preceptors and new nurses.
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