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Content Analysis of Male Hospital Nurses' Experiences

Ahn, Kyeong-Ha1 - Seo, Ji-Min? - Hwang, Sun-Kyung3

" Staff Nurse, Special Clinic, Daedong Hospital, 2Associate Professor, 3Assistant Professor, College of Nursing,
Pusan National University

Purpose: This study was conducted to identify job experiences of male hospital nurses. Methods: Data were collected
from 20 male nurses working at general hospitals, through semi-structured in-depth interviews. The interviews were
recorded and subsequently transcribed verbatim. Using content analysis, data were coded and categorized. Results:
The analyzed domains were motivations for choosing nursing, occupational experiences (3 subdomains), and attitudes
toward the future. Atotal of 85 significant statements were selected from the data and classified into 32 categories. The
nurses' motivations for choosing nursing were advantages of employment, their aptitude, scarcity value of men,
professionalism and job security, good promotion, stable income, and family influence. In occupational experiences,
they were assigned to special fields and dissatisfied with vertical relationship, promotion system, their salary, and gaps
in military service time; they had difficulties in adapting to female-dominated groups and encountered gender role
stereotype and preconception; they were satisfied with their distinguished performance, but had damaged self-esteem,
and were stressed and disappointed in their work. In their attitudes toward the future, they considered their career
changes, but tried to make professional and personal advancement. Conclusion: These findings have implications for
recruiting and retaining male nurses in clinical settings.

Key Words : Male nurse, Employment, Gender identity, Motivation
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Table 1. Motivation for choosing nursing

Categories Significant statements (n*) n* (%)
Advantages of Can get employed any time I want (12) 22 (32.8)
employment Compared to other jobs, nurses can get a job without difficulties (8)
Can get employed with better working conditions than women (2)
Aptitude Fit for the job because of delicate and careful personality (6) 12 (17.9)
Willing to help others (6)
Scarcity value Has scarcity value of male nurses (7) 10 (14.9)
Lack of male nurses in nursing field (3)
Professionalism Wants to have a professional and secure job in a lifetime (6) 9(13.4)
and job security Support to study and participate in conferences (2)
Limitation of one's knowledge and role in a previous job (1)
Promotion prospects Expects that promotion will be faster than female nurses (5) 5(7.5)
Economic stability Didn't know how much the salary was but thought to be payed to a certain extent (5) 5(7.5)
Family influence Was affected by family in choosing to be a nurse because there was a medical faculty (4) 4(6.0)
Total 67 (100.0)
*Multiple responses.
o sHF S A A9, A koot dE AE, < Table 2] AA] = o]tk
A AHOoR ARFSIAR, A 22700 W, 64
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£ (R1%) Table 3] AA|= o9l
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Table 2. Work-related experience

e

Categories Significant statements (n*) n (%)
Assigned to Works in a special field (15) 31(18.3)
a special field Works as a physician assistant (PA) at medical department (11)
Limited to the departments male nurses can choose to work (5)
Vertical relationship It is discomfortable that one is older than female co-workers or superiors (9) 24 (14.2)
Thorough vertical superior-inferior relationship (8)
Has to obey the word of a superior unconditionally (6)
Does all kinds of work regardless of age because of low work year (1)
Unsatisfactory Promotion is limited because of working at a special division (10) 19 (11.2)
promotion system  There is no regulation and system of promotion and is promoted in order of number
of years worked (6)
Doesn't acknowledge other job experience (3)
Lack of Performs other works besides nursing duty (10) 15(8.9)
professional work  The contents of work is not so different from the work of a nurse's aide (5)
Lower salary The income is too little to start a family (10) 14 (8.3)
Compared to the salary of friends with other jobs, the difference increases as time goes on (2)
Even though the salary class goes up, the salary is not much different (2)
Lak of Belongs to the department of nursing officially but doesn't have sense of belonging (10) 14 (8.3)
belongingness Doesn't have sense of belonging because one doesn't belong to the department of nursing (4)
Lack of Not competent for working at a specialized department without clinical experience (6) 13(7.7)
competence It is a hard process to learn this work (6)
At the beginning of work, not able to cope well with emergency situation (1)
Better Can communicate smoothly about work with doctors (4) 12 (7.1)
communication Mediates between the patient and the doctor (4)
Acts as a intermediary with male workers at other departments (4)
Gaps in military The experience in the army is not recognized (5) 10 (5.9)
service time It takes time to adapt to the hospital because of the gap during the period
in the military service (3)
The time of discharge from army and regular hospital recruitment doesn't fit (2)
Low social status The social status of nurse is low (7) 9(5.3)
Is not treated well as college graduates (2)
Lack of There is no men's locker room or lounge (8) 8(4.7)
men' facilities
Total 169 (100.0)

*Multiple response.
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Table 3. Experience related to gender differences

Categories Significant statements (n*) n* (%)
Difficulties in It is difficult to harmonize with female co-workers because of the trait differences (13) 41 (36.3)
adapting to Careful to get personally close with them since it can cause misunderstanding (7)
female-dominated Have to assimilate with women in order to adapt well to hospital life (7)
group Is neglected from conversations because there is no common interests (5)
Is treated with reverse-discrimination (5)
It takes a long time to accept them as co-workers (2)
Receives envy and jealousy of female co-workers (2)
Masculine Have physical advantage in performing nursing duties (11) 27 (23.9)
characteristics Sometimes slow in handling work because one is not as delicate and careful
as women (7)
Can't deal with many work at one time as women do (4)
Can lead women with leadership (4)
Better at handling tools than women (1)
Burden of getting Receives attention when one doesn't handle the work properly 21 (18.6)
other's eye because there are only few male nurses (10)
Over-expectation of one's boss is a burden (6)
The evaluation of me speaks for the whole male nurses (5)
Gender role The patients are reluctant to be taken care from male nurses (7) 16 (14.1)
stereotype Is treated like a servant in women's group (4)
Thinks it is strange that a man engages in a female profession (2)
The patients don't know whether the male is a nurse or not (2)
Other people's gaze bother me when washing or cleaning equipments (1)
Preconception Perceived that male nurses are feminine (4) 8(7.1)
The eyes towards the male nurses are not kind (4)
Total 113 (100.0)

*Multiple response.
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Table 4. Emotional experience

o
s
2
e
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>

Category Significant statements (n*) n* (%)
Satisfaction Distinguished when I performed work well (7) 19 (34.5)
The concerns and eyes of other people make me work hard (7)
Shows interest in the work I am doing (5)
Damage of self-esteem  There is a lot of role of assisting doctors (10) 19 (34.5)
The ignoring attitude of the doctors toward nurses hurt self-esteem (5)
Misunderstood as male nurse-aides or miscellaneous worker (4)
Stressful Stress builds up because there is no place to get rid of stress (4) 8 (14.6)
The stress from personal relation is bigger than stress from work (2)
It is hard to cope with work load (2)
Disappointment Disappointed that contents of work are different from the expectation (3) 50.1)
Frustrated that the prospects for professional development is under my expectation (2)
Anxiety Is anxious because the male nurses around me leave this job (3) 3(5.5)
Isolation Feels lonely because of reverse-discrimination (1) 1(1.8)
Total 55 (100.0)
*Multiple response.
Table S. Attitudes toward the future
Categories Significant statements (n*) n* (%)
Consideration of The hospital can't be a lifelong job (14) 39 (57.4)
career changes The scarcity value of a men is higher in other medical related divisions
besides the hospital (13)
Willing to move if there is a job with better condition (9)
It is hard to work in a special field when getting older (3)
Assertive effort Self—.development for Personal e.md profes.swnal growth (17) 26 (38.2)
for advancement Getting ready to enter into medical / nursing related business (5)
Trying to do my present work hard (4)
Role model of Trying my best to be a role model for the junior male nurses (3) 3(44)
male nurses
Total 68 (100.0)

*Multiple response.
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