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T8, Fod EFAAE Feiglon, oAy B4 mE
H|Wi= Chi-square test, t-test, ANOVA, 18|11 ARFHAL

Scheffe test® ©]-&38lo] 4]k Th
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CHAPRIS] B S
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Bt A% 2229400 Table 1>.

<Table 1> General characteristics (N=529)
Variables Categories n(%) or M*=SD

Gender Female 510(96.4)

Male 19( 3.6)

Grade(year) 2nd 279(52.7)

4th 250(47.3)

Academic performance High 151(28.5)

Moderate 248(46.9)

Low 76(14.4)

No response 54(10.2)

Age (Range 19-33) 22.29+1.81
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<Table 3> Comparison of awareness on the disposition
for nurses between 2nd and 4th year

2nd year 4th year t

(n=279) (n=250) &

Concern and love for patient — 4.42+.58 4.45+61 -562 .575

Characteristics

Contribution for nursing 3.86£.75 3.98+.70 -2.030 .043
Professional nursing knowledge 4.51+.61 4.59+.57 -1.478 .140
Nursing skill 4.62+.54 4.38+.64 4.490 <.001
Teaching and research ability  3.58+.77 3.70+.73 -1.826 .068
Communication skill 4.44+59 4.46+65 -362 718
Cooperative relationship 4.30£.59 4.50+.60 -4.004 <.001
Physical health 4.38+.65 4.49+.60 -1.984 .048
Professional ethics 4.19+£.68 4.26+.68 -1.122 262
Humor 3.46+.86 3.54+.77 -1.038 .300

<Table 2> Comparison of important criteria for appraising a job between 2nd and 4th year

. 2nd year 4th year

Categories (n=279) (n=250) t P
Job security 4.33+.59 4.38+.62 -950 343
High salary 4.17+.62 4.27+.63 -1.839 .066
Good possibilities to be promoted 3.75+.77 3.94+.72 -2.896 .004
An interesting job 4.35+.70 4.28+.72 1.156 248
A job where you can be independent 3.75+.81 3.84+.77 -1.363 173
A job where you can help others 3.75+.83 3.73£.85 222 .824
A job where you can do something useful and show your ability 4.37£.65 4.39+.64 -373 710
A job with flexible working time 4.08+.77 4.14+.78 -910 363
A job with plenty of spare time 3.87+.82 4.08+.78 -2.898 .004
A job with human contact 3.52+.83 3.53+.84 -.167 867
Possibilities for part-time working 3.12£.90 2.94+.92 2.304 .022
A job where you can create and form 3.31+£.93 3.33£.89 -.256 798
A job with social reputation 4.03£.75 3.98+.71 818 Al4
Good atmosphere and relation with peers 4.47+.67 4.58+.59 -1.955 .051
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o shad zl=of tst 914 nlw o 9 A9l FY 5d F Aok hEA T

» Gl ek 2 ok 2803t 43hd E oF SPATONE 85% ool iRt

=9 F s A9 A dshe 2okl disiA 2 SAbE 2Re)E deisith ey 29§ sd Helle
Shd ARy AJFEAlE dshe Hlgo] 77t FUITIZALE 3ok HE2 25% RNECE Fo]EWA
17.0%, 162% 01 48Md2 23.6%, 252% % U =4 Uelst AALE] 7k}, FEY, BATAL 5 uekst Roprol
o obs i WEel gk nES 43hdrct 23hdo] 2u = S dsta glon dl9FHdS dshes HlERE 10% ol &
=okt), shdd He WEd BAXSE fodt zolE HS 7Fehs A o= YERRTI<Table 5>.
THp=.001)<Table 4>.

=T =
<Table 4> Comparison of wanting department in clinical N N N s _
field %etween 2rV1vd ;ndg 4thpye;r : 281 A2 57.7%7F 481 AL 66.4% 71 ighelel] Wekslr|E 3
ETET—— wao] S qhel Fel@ Aol Brkp-022). Thstelel o
Department (n=277) (n=246) x®> »p o A2 28hd T 48hd B ) AEgEsAle] oisk 34
n(%)  n(%) o] 7V wgkeh 28hde dl9] ARREAL] TiE #lo] 48
Adult general ward 47(17.0) 58(23.6) 29.49 .001 = Hl AT o pHlg.o B 7} 00l5 xlol=
= =T = GRS = RS g e =
Adult intensive care unit  45(16.2) 62(25.2) w2 . & _L]—H—]H B B ]- ]; ]
Pediatric ward 62(22.4)  28(114) H3H(p=.006). HFE AiztsAt Y Fo = 28hd e 9
Maternity ward 414 12(49) At opgol, 4shde FEASE 1m0l WA AR 15AL 3
oyehatric ward T of et A5Esh wokort BANOR folgt AolE wol
: ' ' #)= QFSIT<Table 6>
Operating room 46(16.6) 34(13.8) A
Emergency department 34(12.3) 21( 8.5)
Oncology ward 6( 2.2) 7( 2.8) o 2R 7N Y] 2 el gol
Transplantation ward 1( 0.4) 0( 0.0) et et o _
Others 6( 2.2) 6( 2.4) ?;)g—oﬂ/ﬁg] %‘?‘6}7]'5 6%]—6]’7: 7]2_]'% 26——}-17_ 716@2%

<Table 5> Hope on future career after graduation

Immediately after graduation Five years after graduation
2nd year (n=271) 4th year (n=241) 2nd year (n=257) 4th year (n=234)

n(%) n(%) n(%) n(%)
Hospital nurse 236(87.1) 217(90.0) 36(14.0) 53(22.6)
Community nurse 7( 2.6) 6( 2.5) 21( 8.2) 30(12.8)
Industrial nurse 1( 0.4) 1( 0.4) 2( 0.8) 3( 1.3)
Health teacher 5( 1.8) 6( 2.5) 28(10.9) 21( 9.0)
Public official 4( 1.5) 3( 1.2) 31(12.1) 32(13.7)
Instructor 4( 1.5) 0( 0.0) 32(12.5) 14( 6.0)
Company 0( 0.0) 1( 0.4) 10( 3.9) 14( 6.0)
Working abroad 4( 1.5) 3(1.2) 54(21.0) 33(14.1)
Studying abroad 4( 1.5) 0( 0.0) 25( 9.7) 16( 6.8)
Others not related to nursing 1( 0.4) 4(C 1.7) 10( 3.9) 4 1.7)
Nothing 2(.0.7) 0( 0.0) 8( 3.1) 14( 6.0)

<Table 6> Comparison on the future studying and job between 2nd and 4th year

: . 2nd year (n=279) 4th year (n=250) 2
Variables Categories (%) (%) X p
Wanting graduate school ;Zs 12;2?;;; 1?25622 7642 022
Don't know 85(30.5) 70(28.0)
2nd year(n=239) 4th year(n=229)
Wanting field Nursing in Korea 49(20.5) 61(26.6) 12.400 .006
for graduate school Specialist in Korea 110(46.0) 124(54.1)
Nursing in abroad 28(11.7) 15( 6.6)
Specialist in abroad 52(21.8) 29(12.7)
2nd year(n=151) 4th year(n=143)
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<Table 6> Comparison of the future studying and job between 2nd and 4th year(continued)

: . 2nd year (n=279) 4th year (n=250) P
Variables Categories (%) (%) X o
Preference on specialist Critical care nursing 16(10.6) 34(23.8) 19.817 .100
courses Emergency nursing 15( 9.9) 14( 9.8)
Geriatric nursing 17(11.3) 16(11.2)
Home care nursing 5( 3.3) 6( 4.2)
Psychiatric nursing 9( 6.0) 12( 8.4)
Hospice 11( 7.3) 5( 3.5)
Infection control 10( 6.6) 6( 4.2)
Anesthesia nursing 13( 8.6) 14( 9.8)
Oncology nursing 7( 4.6) 5( 3.5)
Pediatric nursing 20(13.2) 7( 4.9)
Clinical nursing 21(13.9) 16(11.2)
Public health nursing 4( 2.6) 6( 4.2)
Industrial nursing 3( 2.0) 2( 1.4)
<Table 7> Wanting period for the clinical work and major obstacles for the longer working
, . 2nd year (n=277)  4th year (n=243) 5
Variables Categories Mean£SD tor x p
Wanting period for the 7.16+7.37 7.64+6.85 -.734 463
clinical work
Major obstacles for the Low income 2( 0.7) 8( 3.3) 20.446 .009
longer working Work overload 73(26.4) 44(18.1)
Limitation in full play one's ability 28(10.1) 13( 5.3)
Conflict in interpersonal relation 14( 5.1) 18( 7.4)
Marriage and child rearing burden 54(19.5) 44(18.1)
Fatigue due to three shift 57(20.6) 64(26.3)
Lack of promotion and vision 12( 4.3) 22( 9.1)
Don't fit one's aptitude 27( 9.7) 19( 7.8)
Others 10( 3.6) 11( 4.5)
P 764 NS R oM BANOR FAR Aol 3 Ml AR siskipeom), Ao A 8
GSIT, B BoIROE A AL IR 4% o MBS a0 ol¥OR RASICh AR SRR
W RE RS9 lEE 4T, dad 2R As v & 82190 ofshie] 737dRTh AYor) BANCE f
2,4 e S3lon, 1 9 28hde ey ok ztol= fIsith Wdhs YAdEoks SR Sk
A AL, 43 FR RIS g doP LU B 3 £ mE SR OE HEsl e Holgion, of
A sk FelA ghd xfolE HERITHp=.009) &, B4, A, = Ee] tidh s e Holglnk 1
ey FAA R Fo3 AolE Eolzl% 23kt 73}71—2—‘?—
Ao e b ol ozE Aol B Shobal, QA BE, 5

9]

]6’}-’ =

<9 g0l %

ol oJETlE T AsHE el

WTHp<.001)<Table 8>. A9] 37} 7]ZEelM & AFS] 4] Q1249

<Table 8> Comparison of the future studying and wanting job according to gender

Female (n=510)

Male (n=19)

. 2
Variables Category (%) (%) x-ort p
Academic Superior 148(32.4) 3(16.7) 7.868 .020
performance Middle 240(52.5) 8(44.4)
Inferior 69(15.1) 7(38.9)
Wanting graduate Yes 315(61.8) 12(63.2) 1.500 AT72
school No 44( 8.6) 3(15.8)
Don't know 151(29.6) 421.1)
26 =27tz W ESE|X| 15(1), 2009E 6



<Table 8> Comparison of the future studying and wanting job according to gender(continued)

Female (n=510) Male (n=19)

: 2
Variables Category (%) (%) x-ort p
Wanting period as a clinical nurse 7.37£7.11 8.21£7.79 -.437 .663
Wanting department ~ Adult general ward 102(20.2) 3(15.8) 12.791 236
in clinical field Adult intensive care unit 102(20.2) 5(26.3)

Pediatric, maternity, psychiatric, geriatric ward 147(29.2) 3(15.8)
Operation room, emergency room, oncology, 143(28.4) 6(31.6)
transplantation ward
Others 10( 2.0) 2(10.5)
. Low income 8( 1.6) 2(10.5) 33.995 <.001
IHOT QIEEDEE 0 g o 117(23.4) 0( 0.0)
(i oot WO e il ol @ndls aiR 37( 7.4) 421.1)
Conflict in interpersonal relation 28( 5.6) 4(21.1)
Marriage and child rearing burden 98(19.6) 0( 0.0)
Fatigue due to three shift 119(23.7) 2(10.5)
Lack of promotion and vision 33( 6.6) 1( 5.3)
Lack of aptitude on nursing 42( 8.4) 4(21.1)
Others 19( 3.7) 2(10.5)
Missing values were excluded
<Table 9> Comparison of appraising job conditions between female and male
Categories Female (n=510) Male (n=19) - 0
Mean £SD Mean£SD
Job security 4.36£.60 4.16+ .77 1.422 156
High salary 4.23+.61 4.00+ .94 1.045 309
Good possibilities to be promoted 3.84+.74 3.79+.1.03 214 .833
An interesting job 432+£.71 4.05+ .85 1.633 .103
A job where you can be independent 3.79+.79 3.95+ 91 -.858 391
A job where you can help others 3.74+.84 3.84+ .83 -532 595
A job where you can do something useful and show your ability 4.38+.65 439+ .70 -.075 .940
A job with flexible working time 4.11+.78 421+ 71 -.564 573
A job with plenty of spare time 3.96+.81 426+ .73 -1.620 .106
A job with human contact 3.52+.83 3.63+ .96 -.580 .562
Possibilities for part-time working 3.02+.94 3.05+1.18 -.099 922
A job where you can create and form 3.32+ 91 3.53+ .84 -.994 321
A job with social reputation 4.03+.72 3.53£1.02 2.113 .048
Good atmosphere and relation with peers 4.52+.64 4.58+ .59 -1.131 258
<Table 10> Comparison of awareness on the disposition for nurses between female and male
Characteristics Female (n=509) Male (n=19) ¢ 0
Mean£SD Mean £SD
Concern and love for patient 4.44+.60 4.47+.51 -270 187
Contribution for nursing 3.93+.72 3.47+.77 2.720 .007
Professional nursing knowledge 4.56+.58 4.32+.58 1.788 .074
Nursing skill 4.51%.60 4.53+.51 -.138 .890
Teaching and research ability 3.64+.75 3.42+.90 1.260 208
Communication skill 4.45+.62 4.63+.60 -1.267 206
Cooperative relationship 4.39+.60 4.42+.69 -.200 .841
Physical health 4.43+.63 4.32+.67 .807 420
Professional ethics 4.22+.68 4.26+.73 -273 185
Humor 3.50+.82 3.37+.83 .706 480
el wshgel ofshgnct bl WASILOM(p=048), THE Aol thEiA ojSe AR EAN O] Y B %9
GEolA = fOI8 AolF HolX) hTiTable 9>, KA olgloth WS onErlEo] M e welold]

=S WSS | 15(1), 20094 6
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Zsjstol HE W H20] et olA
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Purpose: The aim of the study was to investigate nursing students' awareness of nursing and future career
according to school years and gender. Method: Data was collected using a self-report questionnaire from October
to December, 2007. Participants were 279 second year and 250 fourth year nursing students from 6 universities
located in Seoul, Gyeonggi-do, Chungcheong-do, Gangwon-do, Jeonla-do, and Gyeongsang-do. Result: 1) The
senior showed higher scores in ‘a job with plenty of spare time’, and ‘good possibilities to be promoted’ than the
sophomore. Otherwise the senior students showed lower score in ‘possibilities for part-time working’ than the
sophomore. 2) The senior showed higher scores in ‘cooperative relationship’, ‘physical health’, and ‘contribution to
nursing’ than the sophomore. But in ‘nursing skill’, the senior showed lower score than the sophomore. 3) There
were significant differences in wanting department, wanting graduate school, and major obstacles for the longer
working between the sophomore and senior. 4) Male students were lower academic performance than female. 5)
There were significant differences ‘a job with social reputation’, and ‘contribution to nursing’ by gender.
Conclusion: These results suggest it's important that nursing educators make nursing students improve their job
professionalism and guide nursing students' future career in view of students' gender and school year.
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