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Table 1. General characteristics

olFo] 107(52.6%), 7iriel B3E 51 ofslr 247t 9
W(45%), 1T%(60,79%) 02 7] Uehdt), Bagels o
= 251~3009FY 13%(65%) 0.2 7} Wk, 7hicle]
AL Todo] woron o] At LRgHr) o

OO]:—C:)_]'O:] ’5‘0:1—631:4'15 E}Ook'é‘]-ﬂ] L}EH{,ED}(Table 1).

o Korea Canada Australia
Description [tem
n (%) n (%) n (%)
Male 18 (90.0) 5 (26.3) 4 (138
Gender Female 2 (10.0) 14 (73.7) 25 (86.2)
Total 20 (100.0) 19 (100.0) 29 (100.0)
20s 1 (5.0) 5 (25.0) 19  (65.5)
30s 3 (15.0) 6 (30.0) (24.1)
40s 15 (75.0) 4 (20.0) 1 (3.4)
Age 50 1 60 5 (25.0) 1 G4
60s 0 0) 0 0) 1 (3.4)
Total 20 (100.0) 20 (100.0) 29 (100.0)
Highschool 0 (0) 3 (15.0) 1 (3.4)
' Junior college 7 (35.0) 1 (55.0) 2 6.9)
Academic University 12 (60.0) 30 (15.0) 23 (793
background Graduate school 1 (5.0) 3 (15.0) 3 (3)
Total 20 (100.0) 20 (100.0) 29 (100.0)
Full-time 17 (85.0) 17 (85.0) 23 (79.3)
Part—time 3 (15.0) 0 (0) 3 (10.3)
Temporary 0 (0) 0 (0) 1 (3.4
Types of Itinerant 0 (0) 1 (5.0) 1 (3.4)
employments Dispatched 0 ©) 0 ) 0 ©)
Others 0 (0) 2 (10.0) 1 (3.4)
Total 20 (100.0) 20 (100.0) 29 (100.0)
Less than 5 years 0 (0) 9  (45.0) 17 (60.7)
6~10 years 2 (10.5) 3 (15.0 6 (214
11~15 years 6 (3L.6) 2 (10.0) 2 (7.1
Career 16~20 years 10 (52.6) 1 .0 2 @
More than 21 years 1 (5.3) 5 (25.0) 1 (3.6)
Total 19 (100.0) 20 (100.0) 28 (100.0)
Less than 1,50 million wons 0 0) 1 (5.0) 6 (21.4)
151~200 million wons 2 (10.0) 0 0) 1 (3.0)
201~250 million wons 1 (5.0) 1 (5.0) 3 (10.7)
251~300 million wons 13 (65.0) 0 (0) 1 (3.0)
301~350 million wons 1 (5.0) 0 (0) 0 (0)
Average 351~400 million wons 0 (0) 1 (5.0) 6 (214
salary 401~450 million wons 1 (5.0) 0 (0) 2 (7.1)
451~500 million wons 1 (5.0) 2 (10.0) 2 (7.1
500~600 million wons 0 (0) 1 (5.0) 3 (10.7)
600~700 million wons 0 (0) 0 (0) 1 (3.6)
More than 701 million wons 0 (0) 1 (5.0) 3 (10.7)
Total 19 (100.0) 7 (100.0) 28 (100.0)
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Table 2, Self-efficacy for the job

Korea Canada Australia

Description ltem
n (%) n (%) n (%)
Absolutely No 0 (0) 0 (0) 0 (0)
1. I focus my attention on doing my No 4 (20.0) 0 (0) 0 0)
job in working hours, Yes 7 (35.0) 12 (60.0) 16 (55.2)
Absolutely Yes 9 (45.0) 8  (40.0) 13 (44.8)
2. T always make my goal and check Absolutely No 9 © 0 ,(O) 0 ©
the process of works based on the No > (B0 L GO 2 69
Yes 14 (70.0) 14 (70.0) 22 (75.9)
goal. Absolutely Yes 1 (.0 5 (25.0) 5 (17.2)
Absolutely No 0 (0) 0 (0) 0 (0)
3. T can analyze the results and causes No 13 (68.4) 1 (5.0 0 (0)
of a work exactly, Yes 5 (26.3) 9 (45.0) 20 (69.0)
Absolutely Yes (5.3) 10 (50.0) 9 (31.0)
4, T quickly change some faults to right Absolutely No © 0 © 0 ©
ways when I recognize some ho 7350 0 - © 0 ©
) Yes 12 (60.0) 10 (50.0) 9 (31.0)
problems in my works. Absolutely Yes 1 6.0 10 (50,0 20 (69.0)
Absolutely No 0 (0) 0 (0) 0 (0)
5. 1 am confident that T will finish my No 4 (20.0) 0 (0) 0 (0)
works on time, Yes 12 (60.0) 11 (55.0) 14 (48.3)
Absolutely Yes 4 (20.0) 9 (45.0) 15 (51.7)
Absolutely No 0 (0) 0 (0) 0 (0)
6. T can fully use various information No 7 (35.0) 0 (0) 0 (0)
for achieving the given work, Yes 10 (50.0) 10 (50.0) 11 (37.9)
Absolutely Yes 3 (15.0) 10 (50.0) 18 (62.1)

>
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Table 3, Characteristics for the job

Korea Canada Australia
Description [tem
n (%) n (%) n (%)
Salary 9 (45.0) 5 (25.0) 4 (13.9)
. Aptitude 10 (50.0) 13 (65.0 21 (72.4)
L '\X/hatn%s tth;mos't h Parent's instruction 0 (0) 0 (0) 0 (0)
151:1[; (?t_s;l of 1:%()1;19 ¢ Viewpoints of others 0 ) 0 (0) 0 0)
- Job Specialty 1 (.0 0o 3 (10.3)
Others 0 (0) 2 (10.0) 1 (3.4
Parent 10 (50.0) 6 (30.0) 10 (35.7)
Friends 6 (30.0) 3 (15.0) 2 (7.0
2. Who is the most Relatives 2 (10.0) 1 (5.0 3 (10.7)
significantly influence Teachers V() 3 (15.0) 1 (3.6
on my way and job? Great men in history 0 (0) 0 (0) 0 (0)
Fellows or Seniors 1 (5.0 0 (0) VAN
Others 1 (5.0 7 (35.0) 10 (33.7)
Before elementary school age 0 0) 0 (0) 0 0)
Elementary school age (0) 1 (5.0 0o (0
Middle school age 2 (10.0) 0 (0) 0 (0)
3. When do you consider High school age 15 (75.0) 6 (30.0) 18 (62.1)
your job in detail? After graduate high school 2 (10.0) 4 (20.0) 4 (13.8)
University 0 (0) 6 (30.0) 4 (13.9)
After graduate University 0 (0) 3 (15.0) 3 (10.3)
Never thought 1 (.0 0 (0) 0 (0)
Presenting aptitude and interest 10 (25.0) 16 (421 20 (37.0)
Find a rewarding through the 2 (5.0 4 (10.5) 6 (11.1)
contribution to the society
Small stresses 2 (5.0 0 (0) 2 37
4 Select two items that Pursuing self-development 3 (.35 4 (10.5) 10 (18.5)
Select two items tha
o A way in stable 7 (7.5) 6 (15.9) 9 (16.7)
are considered as
flm ortant elements in High salary 3 (7.5 6 (15.8) 1 (19
ihp e If, '1b Long age limit 2 (5.0 0 (0) 1 19
© selection ot a Job. Maintaining various relationships 1 (25 2 (53 4 (7.4
with others
Social recognition (22.5) 0 (0) 1 (19
Lots of free hands 1 (25 (U (0] 0o O
Others 0 O 0o (0 0o (0
Ut BF B glE weiE 4 At Mol A B Siekel, ate) elalg L) skl saol v et
A LeRgthTable 3). et
clel R A AR, Y AL %
4. XA CHet JHRI Aot HEE lstol, ‘49| oulE 7|7 943}04’, [
o) % sistel, AsTEUORA ojng cher] 9]

Aol thgt 7oA e A A, Y A
stol’, ‘AB|FALORA RS thely| 9Jate]’, ‘THFRE

SR AotdES YIstol, ABHel AE Fuel]l
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el whgo] SR W Ueita, el gy 5. ol CHet oA
Slstol = Fhtriel E W Uehd whe e &
A Uekeh A2l A191E st Sistel s sk
B U UehdeH(Table 4),

Qo] gt oo YL AENE T4

ol ge gy, Fhutel SR agx

Table 4, Values for the job

Korea Canada Australia
Description [tem

n (%) n (%) n (%)

Absolutely No 1 (5.0 0 (0) 0 (0)

1. For achieving economic No 1 (5.0 0 (0) 2 (6.9
self-sufficiency by money Yes 4 (20.0) 11 (55.0) 12 (41.4)
Absolutely Yes 14 (70.0) 9 (45.0) 15 (51.7)

Absolutely No 1 (.0 0 (0) 0 0)

o No 7 (35.0) 0 (0) 1 (3.4

2. Love the job itself Yes 12 (60,0 6 (30.0) 17 (58.6)
Absolutely Yes 0 (0) 14 (70.0) 11 (37.9)

Absolutely No 1 (5.3) 0 (0) 2 (6.9

o o No 11 (57.9) 4 (20.0) 4 (13.8)

3. Establishing self-actualization YVes 7 (36.8) 11 (55.0 17 (8.6)
Absolutely Yes 0 (0) 5 (25.0) 6 (20.7)

Absolutely No 3 (15.0) 2 (10.0) 1 (34

4, Obtaining recognition from No 7 (35.0) 16 (80.0) 18 (62.1)
others Yes 10 (50.0) 2 (10.0) (27.6)
Absolutely Yes 0 (0) 0 (0) 2 (6.9

Absolutely No 11 (57.9) 5 (25.0) 1 (34

. ) » No 0 (0) 12 (60.0) 19 (65.5)

5. Establishing a social position Yes 8 (42.1) 2 (10.0) 8 (27.6)
Absolutely Yes 0 (0) 1 (.0 1 (.4

Absolutely No 0 (0) 1 (5.3 2 (6.9

6. Satisfying the meaning of No 12 (60.0) 8 (42.1) 11 (37.9)
life Yes 7 (35.0) 9 (47.4) 12 (41.4)
Absolutely Yes 1 (5.0 1 (.3 4 (13.8)

Absolutely No 0 (0) 0 (0) 2 70D

2 For my famil No 6 (31.6) 7 (36.8) (32.1)
: Yy Yes 9 (47.4) 10 (52.6) 13 (46.4)
Absolutely Yes 4 (21.1) 2 (10.5) 4 (14.3)

) Absolutely No 0 (0) 0 (0) 0 (0)

8 fj;f;’m;gamieﬁz rf(:f t;lz No 7 (3.0 4 QLY 7 (4.1
‘Sodety ‘ Yes 11 (55.0 12 (63.2) 16 (55.2)

v Absolutely Yes 2 (10.0) 3 (15.8) 6 (20.7)
Absolutely No 1 (5.0 0 (0) 0 (0)

9. Making friends with various No 8 (40.0) 4 (21.1) 7 (24.1)
people Yes 11 (55.0) 13 (68.4) 14 (48.3)
Absolutely Yes 0 (0) 2 (10.3) 8 (27.0)

Absolutely No 0 (0) 0 (0) 3 (10.3)

10. For my retirement No 5 2.0 e 10345
: Y Yes 10 (50,0) 12 (60,0) 12 (414
Absolutely Yes 5 (25.0) 2 (10.0) 4 (13.8)
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7h 7 vebeh AL i © £ 718t echu
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o oA Bohex mEi Aol ulshs Zo] viryo
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R L
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Fi ulaa A4S e, B9 mE Rl 1

Ly} %7 UERkTHTable 5),

Helrha AZkRY, @A Fole ierl wsiA st

ThaL AZRRICY, SRARE olele] s Aol Shest
i AR g skt 35 mE agv

) eldeh GRAEe) sheerel deii:
o] A% 394 orfe] WMEE A YehTHTable 6).

sicl, ‘2o HOHTE 9J5te] BIEA] wExFlo] I
asital Azicy oA gkt sk mE C-ob )
= Uehdtl B8 ‘S 9 mAEsl &2 AdEw
Aokl Ry oA ikl 33 O TF w2
Rigol gh=2 "gA] eb b P ot w3k ist

T @A Aol e elgk 7MUY e Ao
A ZRgTiel a2 ‘gt 7} 2o i) 3RS ‘AE
¥R Ayt l"‘7ﬂ UrE‘r‘*E} o) 3l ER|TAYo|

6. XN et 24 sl Zhetel S= vl A4S UErtHTable 7).
@A) ol Wele] HeEolt Aelo] uio] B v 4
Table 5, Ideas on the job
Korea Canada Australia
Description [tem
n (%) n (%) n (%)
Absolutely No 0 (0) 2 (1.1 2 (7D
1. A job is important as much as a No 1 (5.0 8 (44.4) 13 (46.4)
marriage. Yes 11 (55.0) 6 (33.3) 8 (28.6)
Absolutely Yes 8 (40.0) 2 (111 5 (17.9)
) ) ) ) Absolutely No 0 0) 2 (10.5) 2 6.9
2. T will quit my job for getting
ther iobs if I wet o better chan No 6 (30.0) 6 (31.6) 11 (379
PO 9 (45.0) 6 (316) 14 (48.3)
: Absolutely Yes 5 (25.0) 5 (26.3) 2 (0.9
3, It is better to prepare unexpected Absolutely No 0 © 5 (50 i3y
. prep P No 8 (40.0) 9 (45.0) 17 (58.6)
oming unemployment rather than
making efforts in the present job, Yes 1650 6 (0.0 7 G4
8 ‘ present Job. Absolutely Yes 1 (.0 0 (0) 1 (34
) o Absolutely No 1 (5.0 0 (0) (0)
4, T can bear a late in promotion if _
) No 7 (35.0) 1 (5.0 2 7D
I feel some achievements and _
worths in 1 works Yes 9 (45.0) 17 (85.0) 25 (89.3)
Y ) Absolutely Yes 3 (15.0) 2 (10.0) 1 (3.0
5. A job is to be selected by a plan Absolutely No 0 (0) (0) 0 (0)
for a long term period of works No 6 (30.0) 5 (25.0) 10 (34.5)
throughout the life rather than Yes 11 (55.0) 14 (70.0) 18 (62.1)
following conditional situations. Absolutely Yes 3 (15.0) 1 (5.0 1 (34
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Table 6, Salaries for the job

L Korea Canada Australia
Description [tem
n (%) n (%) n (%)
1. T think my salary is reasonable Absolutely No 2 (100 3 (15.8) L GO
for considering my ability and No 4200 3 (15.8) 9 G21)
- g my Yes 10 (50.0) 10 (52.6) 18 (64.3)
o Absolutely Yes 4 (20.0) 3 (15.8) 0 (0)
Absolutely No 4 (20.0) 1 (59 1 (34
2. T think my salary is reasonable No 5 (25.0) 3 (17.6) 8 (27.6)
for considering my workloads, Yes 8 (40.0) 10 (58.8) 20 (69.0)
Absolutely Yes 3 (15.0) 3 (17.0) 0 (0)
Absolutely No 2 (10.0) 1 (5.0 1 @37
3. I think the payment of overtime No 6 (30.0) 0 (0) 1 37
pay is reasonable, Yes 7 (35.0) 11 (61.1) 20 (74.1)
Absolutely Yes 5 (25.0) 6 (33.3) 5 (18.5)
Table 7, Entitlerment programs for the job
o Korea Canada Australia
Description ltem
n (%) n (%) n (%)
Absolutely No 1 (.6 0 (0) 0 (0)
1. T do my best for solving No 3 (16.7) 1 .o 0 (0)
complaints in the job. Yes 9 (50.0) 13 (72.2) 25 (86.2)
Absolutely Yes 5 (27.8) 4 (22.2) 4 (13.8)
2. 1 think work environments Absolutely No 2 (10.0) 0 0) 0 (0)
(including facilities) and other No 6 (30.0) 7 (36.8) 2 (74
conditions are better than other Yes 8 (40.0) 10 (52.0) 22 (81.5)
hospitals, Absolutely Yes 4 (20.0) 2 (10.5) 3 (1.1
Absolutely No 2 (10.0) 0 (0) 1 (34
3. 1 think the vacation and reward No 8 (40.0) 0 0) 3 (10.3)
system is well performed, Yes 7 (35.0) 15 (75.0) 23 (79.3)
Absolutely Yes 3 (15.0) 5 (25.0) 2 (69
Absolutely No 3 (15.0) 0 (0) 0 (0)
4, 1 think they guarantee my No 6 (30.0) 2 (10.5) 3 (10.3)
status, Yes 8 (40.0) 9 (47.4) 19 (65.5)
Absolutely Yes 3 (15.0) 8 (42.1) 7 (24.1)
5. T think a labor union should be ﬁl;solutely No é (1(28; i (2(88; 8 Eg;
necessary {0 protect employees' Yes 10 (50:0) 8 ( 40:0) 17 (58.6)
rights and interests. Absolutely Yes 6 (30.0) 7 (5.0 12 (4L9)
Absolutely No 8 (40.0) 0 (0) 0 (0)
6. Do you think your job is stable No 2 (10.0) 1 (5.0 0 (0)
in the present moment? Yes 7 (35.0) 12 (60.0) 21 (72.4)
Absolutely Yes 3 (15.0) 7 (35.0) 8 (27.6)
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Table 8, A difference of levels between korea, canada,
austrdia in self-efficacy, values, ideas, salaries, entitlement
programs for the job

Description [tem Mean+s d, F
Korea a 2.82+0.26
Self—efficacy Canada 3.42%0.38 22.507
Australia 3.45%0.35
Korea 2.68%£0.15
Values Canada 2.81+0,30 0.870
Australia 2.81£0.46
Korea 2.90£0.30 ,
Ideas Canada a 2.60£0.38 4.770
Australia a 2.59£0.40
Korea 2.68%£0.77
Salaries Canada 2.98%£0.72 0.976
Australia 2.7810.51
Korea a 2,71%+0.53
Entitlement programs Canada 3,11£0.35 8.120
Australia 3.15+0.26
TP 0,05, P00l
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Table 9, Relationship between the variables for the job consciousness

Description Self-efficacy Values |deas Salaries Entitternent
programs
Self—efficacy 1
Values -0.065 1
Korea Ideas 0.400 0.052 1
Salaries 0,644~ -0.168 0.085 1
Entitlement programs -0.102 -0.414 -0.421 0.165 1
Self—efficacy 1
Values 0.057 1
Canada Ideas -0.361 0.223 1
Salaries 0.393 0.376 -0.030 1
Entitlement programs 0.347 0.107 —0.298 0.254 1
Self—efficacy 1
Values 0.062 1
Australia Ideas 0.017 0.704 1
Salaries 0.182 -0.164 -0.013 1
Entitlement programs 0.203 0.054 0.035 0.330 1
“P(0.01, P{0.05
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The Job Consciousness for Radiological Technologists

in Korea, Canada, and Australia

Eun-Ok Han - Deok-Mun Kwon - Kwang-Hun Park -

Seung-Yoon Choi -

Chung-Hyun Jung - Sang-ll Bae" - Chang-Woo Oh?

Department of Radiologic Technology, Daegu Health College

Y Radiation Oncology, Korea Cancer Center Hospital

? Radiation Oncology, Severance Hospital Cancer Center

)

This study attempts to provide basic information on overseas employment to the radiological

technologists and students majoring in radiology in Korea who consider the overseas employment by
investigating the job consciousness for radiological technologists in Canada and Australia which have a
high level of interest for overseas employment and want to compare their status with that of Korean
radiological technologists, This study was performed by visiting hospitals such as Prince George Regional
Hospital, 1475 Edmonton Street, Prince George, BC, Canada on August 13, 2007, Alfred Hospital,
Commercial Road Melbourne 3004, Australia on August 4, 2008, and other Korea hospitals that show the

similar scale as Canada and Australia on September 10, 2007. The results were summarized as follows :

1. Differences were observed in this sexual composition, such as 18 males (90%) in Korea, 14 females

(73.7%) in Canada, and 25 females in Australia (86,2%).

2. The item of ‘aptitude’ which is one of the most important criteria, showed the highest level in Korea,
Canada, and Australia, and the second most considered item was ‘salary’.
3. In the values in jobs, the items of ‘economic self—sufficiency’, ‘recognized by others’, and ‘establishing
a social position” represented high levels in Korea, and the items of ‘like the job itself’, ‘establishing
self—actualization’, ‘feel the meaning of life’, and ‘make new friends’ showed high levels in Canada

and Australia,

4, Regarding the item of ‘a job is important as much as a marriage’, Yes' showed high level in Korea,

and ‘No showed high levels in Canada and Australia,
5. Radiological technologists in Korea demonstrated a low level in the job consciousness compared to

those of Canada and Australia,

Although this study shows some limitations for showing whole idea of radiological technologists due to
the lack of the scope in samples for each country as a practical manner, this study can be regarded
significant to compare some countries that have interests in overseas employment.

Key Words : Korea, Canada, Australia, job consciousness, radiological technologists
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