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ABSTRACT

The fire organization of civil servant is a specified public official job which traditionally is charac-
terized by conservative attributes, highly emphasized with a hierarchical culture and the order from
higher position. Such a special condition of the fire organization is seemingly regarded as a prereq-
uisite of the occurrence especially prevalent of the systematic discord rather than the other system of
a civil servant such as a common administrative job. The conflict among fire officials which is caused
by the variety of effort that has been input in pursuit of making a desirable structure does not in
progress or even though it dose, weakened by a counterbalance. Therefore, the goal of this research
is inducing a plan to revitalize the fire organization through the corroborative analysis of the conflict
between indoor duty and outdoor service ones. That is the reason of the disagreement, the device of
getting rid of discord and so on.
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Table 1. Conflict Measure Index Between Desk Fire Officials and Outside Duty Ones
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Figure 1. Frame of analysis.
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Table 8. t-test of Mean Value Regarding Duty Type
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Table 11. Regression Analysis for Organizational Revitalization
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