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Al wptskgich Al Sl digk uidfA, AReAdel o W E7] AlFEE Cronbach's 0=780]%0TE oS
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HE o] g3t A= AFE HES Cronbach's o, B
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(Team Learning Climate Scale)® W% “=F2 I The o
o $A-welste] A9y w1919 7kE iﬂr a1l CHAfRE2| Yers S4
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o] WA =4 2 welsto] AMgailvh A Rwdat 61 o] 11229.0
AEE AR A AF9 o Al 45 Aol st A A7 kS 182 47.1
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Group Performance and the Team Learning Climate
as Perceived by Hospital Nurse

Ko, Yu Kyung”

1) Full-time Instructor, Department of Nursing Science, College of Medical Science, Konyang University

Purpose: To investigate the influence of a team learning climate on group performance of hospital nurses.
Method: The subjects were 386 nurses who have been working in six hospitals. The data were collected by a
structured questionnaire from January 20 to April 30 of 2006. The data were analyzed by SAS version 8.2,
including descriptive statistics, Pearson correlation coefficient, and stepwise multiple regression. Results: The mean
score of group performance was 3.38 and team learning climate was 4.89. The group performance was positively
correlated with team learning climate(r=.40, p<.0001). The team learning climate explained 15% of the variance in
group performance. Conclusion: The findings showed that team learning climate was an important factor in
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enhancing group performance in nursing organization. Therefore, the nurse manager will establish the strategies to
improve the team learning climate of the nurses in order to promote organizational performance.

Key words : Team learning climate, Group performance
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