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(A study of the career orientations of IT workforce in
Daegu-Gyeongbuk regions)
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Abstract The career orientations of an individual are affected by his/her career anchors
that are comprised of needs, values, and capabilities. This study is intended to understand
the career orientations by way of discovering the career anchors that are possessed by IT
workforce in Daegu-Gyeongbuk regions. In particular, such demographic factors as gender,
age, job tenure, and job title were investigated to see if these factors in fact affected the
career anchors of IT workforce. To achieve this purpose, we collected questionnaires from
269 1T workers in the regions. The results of this study is expected to contribute to our
understanding of the career orientations of IT workforce in the region.
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.M B s Ao XA @€a gk 7 el AA
oAl AR, TRl AR AREESS
eEede] VdxAELS AAEES ST AAE Zsks S AFgA FriEAe 9
AoNA FERIIE ZA Edy. FHEE 4| Festn vk wEA FH7|Eo] " 7]
2Us 87 HoM Arr|ee des 7lde ARS ANSE 2AHOR #elstal, o
A JF-E Adsly] 9% ZHew &g  EY VSN WA HUARE T
T FEA0RE A3 NS
slal ok ) ol|# 3l AHAZAA] HZE
too] AT 0000 WTFARATEE NEL wol £YHRL stafiof et o] 1‘ _oere I =
+ Amska A4 B sk ITHE Ags Fgste a4 A &

N

==

2 o oM

P> 4l

fo & @ H 1o o o



259 JGEAAA FolR Fad
ZA 7L A

e 7IYdES] RIS

R

QA & Aol 2 71he]l BAsta 1T
°of BA% Jled FHL AT JIde duH
g AR W T8E 219 £
o2y diee Ve 7 ITAHY
Fro oH&E AL A 259 o]AH&kE
T B Aoz dulAd dtt (Jiangd Klein,
2002). H5ol, BE Z}%Jﬂ' Eﬂol H%ﬂr 237

g Ay
l%*"] °—’F5& ITel

E27E gudstn e AL AR A"
FEA diste] Wste] i thso] WE
i, FaAd IT 4AY IT dge g #H
ul

2 F0H AAZE WEED A (p. 36)7el
H B3tk olo] 2 dAFE diF-AEAHY
ITAHo] 7k Y& ”%a olaf3t7] 3t
aEo] 7kA 3 = AHF (Career Anchor)©]
FAdA g vzt ?‘5}‘:}. Nl zte AEF

e Aue) g7sh sbA, aEn sHeE T
i, A& AFA%RE A A% A
g gage AYse od e 2 43S

W= oz d#HAH  JYd (Schein, 1978;

DeLong, 1982; Igbaria and Baroudi 1993; Tan

o a9t} and Quek, 2001). %ol W77 ]°d—4 ITd
ol| Adeln B4 Fope] 5% A¥e & HALY /MY Fad AdoR 4FY 209 &
B33 §AE7] 9EAE A Boke Qe ¥hd 300 2w AEAAHES EH*JQ 3t
g ZEHQ olsizt MaFojol st x|, olE°] HAI Ye AHFE] FAAAE HI
ITAH st ol & =& F A+ A47F § oA Y. 53], 2 A3 Ae dF-AE
ZatAh FE (2009)E ITAA Agol st A9 ITAHY AAR] olso] =&F& Fi
<E 1> Schein (1978)3 DeLong (1982)<]
g
B i Ax%, 2y, 2 dd@AVIE 58 28389 o
M #E 9T A AEES BEHT AR EE BASe A& AEe
(Managerial Competence) PR
[elr~1
N 7159 % A& dol x S g sl s
724 &&3lele A
T (Technical Competence) 99l AEAHE HESE 4
ff;‘%? S A4y A e M9 AT BA Ex HADFL AT
(Security/ Stability) E 2Ae A3 A
C Zeold A gk e FxEAY A2E ZRAEE ARdE As
(Creativity/ Entrepreneur-ship) 3= A
A Ag-59Y A S Wz ga ALz YFE FYIe AL A
(Autonomy/ Independence) = A%
I AR A% s dukelEo] A 3tE FAYPely AAE A
(Identity) 75
DeLong BAEAL A8 . S A
E AIE F Mul =gt 4& d3de 33
1982 | O (Service) FE S70 Auladte e 2%
v w3 A @ Yo} Z2AER ot AL WESHE 4T
(Variety)
Igharia and PCELEL A Aoyt AFE FaAY di= AL A
Baroudi G . . w9 ar
(1993) (Geographical Security) 1= A E




2. 2l

AEghe ofd e fArAA FEFE T
A &9 7R, adn Aes Fdv 49
g T3 e WA FE St W
S AAT Fr Qoh A"kge] Ay Fag A
< A Adeo] JFE WA, AFHA A
ol gk WrEoe JFE A HE AHL
2 olF3eE VEV|T sy wiolth <&
1>l A H %ol Schein (1978)2 o7fe) A
of &A1&t 8t 1L, Delong (1982)2 5ol
37he) 8 o @Ak 1990d el EolA

Igbaria®} Baroudi (1993)& A& A< A gkol2}

v AR 38 dhEh
AEge WoA, AEE, WA AT, 1Y
I ek Ao oj27] 74X W HYgd A&
Ho] dFyo] ¢t (Beck and Lopa, 2001,
Kim and Cha, 2002; Tan and Quek, 2001). 3
Tl A% Schein® A#EE A& AHEsto] o
ATE AP, dE o, AT
(2004) Schein®] 87§ &3
2

Sk
&

C B, olFs (1994)=

o

ri'E
ey
AN
N
Y,
oﬂi
AL
&
>V08L’
RIS
o,
> B
g
[\}
S
© W
2

oo kol 3 g I o2

] e’
e
o @
anl FD{,
ox
o
rr of
o%
o3 F-E
to X

o 1 W

o I N g ol o X

oo 2 N
_O1L
32,
v

N
o

do ot ox ¥ &
w
o
=
@
=
o

BUowg
g
t

o,
o &
o o
we
Ho 3
oft
]
o
k]

o

o
o N,

R - )
o)
o
44
of
Y
o
i
ro
rE
¥

30
o

(Crook et al., 1991; Igbaria et al., 1991;
Crepeau et al, 1992). Igbaria and Baroudi
(1993)= IT##E FAAEES Yd 22 Scheind
8 #F& dAree tAA (Security) S LA

A A Hd kAol F R &
2 Yy Aol gEdirhi itk 1990k o

rlo o
=
4T
a
rir
ox,
it

=
I
o,
19
»
A
Ho
oft
o,
X,
o
N
N

s1x)o] v} (Igharia and McClosky, 1996;
Jiang et al, 2001; Jiang and Klein. 2002;
McMurtrey et al, 2002: Hsu et al, 2003a; Hsu
et al, 2003b). ol& & & 7|7te] AFE T
o] Ay mdo] ITHH FTAAEAARE A&
g2 = glthE Ao FAHUT

s e AEgo] A ATt AFHoR
ol ol et AATFS AT (2004 =W 7
oo ZaAlslE 21289 AHkAAARIES dEe
2 11749 Agg 8% MdaAad Ad=

e 3dEAYES ddoR AyprEeasiel
FgQed Adgd vAe % 2

o] o]Zojhth FolHE A 29 (1999)
3 olA el 291 (1997)e] AT =uel TAF
Z19A e ITEAAES

=
\= = o) =
sy 29290E FHO

L R 5 7
Aol Fatste ITALAHE HF22 s =
Agto A 20008 el BoA AT AHRE
Age ATetna gk B A9 A o
FAB [TEAAE] M, vo], 33} 22
AFEAH a9 we e AYdtE A
1 9lE Aol Aolnt

<E 1>oA BEEo] 7ES sarEe] o}
Wo97le] Adgs migo® 3o Igbaria®h
Baroudi (1993)7} IT#H#E FAIRES dHFO=E
Zlat Aol Abgd AEAE Farstoe] 27
Mo AREFo] 54 HEgE TEHAY (FF
Az), FAAEL 764 QAET Abdel] oF
S Asle] AH ARSI, <E 2> R
o], B Aol TF F< 21-3HBA Y ITEA

- 199 -



= ol T Mo I .
i) TREHRTTRg T
oV 4 o M o C o X = xr
2ETh o LETELECT ruTyETETIY 5Y
=T S WL TR T e e N T B T
s °F T BEgR A il %oz;,o.%% L R
G 4xﬂoiﬂﬂ%o&d ﬁL&ﬂoﬁﬁﬂ%%@_ AT
H < n o N o o W o 1.1ﬂ§_1uﬁ.o] .o It
w s 7O O B oy o o’ op & o i wme 0 noX = = w5 ofp
1,s1nu| 40.&04@ﬂﬁo11nlo_u (2 7o o T .x%:-ﬂ ],mamo 7o
Roesx BEg® BN A R LT =
Spw T TR gL andwo_ﬁo%%%% Y TR
TS R o PWE W oo & il T T A e
TE¥s ez Trw wqw%%wﬂ%g%ﬂﬂyHMW%
- ~ T o —_— — Wy 0
w5 FE w e T NG N oo 5 T
ut]r‘_un_ﬂ m_mﬂz,_%]VHao_aaT.M' ,‘tiﬂrﬂﬁ@%m_ﬂﬂubtxﬂml T W™
O g = ﬂoourmuﬁom T o o < kﬁ_voxﬂé,mﬁﬂ%ﬁﬂr%l%
W EEwe ey P 7 KL p 5w R
L*LﬂmezamﬁobﬂLmomMoﬁaWﬂh_unuﬂ T Eﬂolﬂwxﬂﬂ.%ﬂnmﬂ#%ﬁﬁiuﬁ.ﬁ
R R S ) R T e X P L
@wa%ﬂﬂaofﬁaw%,1m o H%%%Waakwm@1%L® &
obﬁufﬂdx,ulq}ﬁoull Mo 2 =0 ‘aT‘WU Nr o ﬂ}_vﬂ
W R N - m ool 4 T A z@%ﬂlﬂomﬂzﬂzmqmaﬂ
VR . Y ﬁi%o_@ové R N U
oﬂaﬂ%ﬂ:ilﬂ N O O#,OIJ-_v - Juoﬁolruiﬂ”o_\roﬁETOE 0_1_1I,O| il
X M= = ool o . GG W i o7 %I%ﬁﬂgu S 2
T WO oK < <Mwwo_aaﬁﬁo,mﬂ1mm o_awrwg_wr.
° ﬂA.ﬂ_’Tﬂ_v “Al NSO ol v
™ < o o BR
T A ﬂL@oz,_o:Lﬂw%
XX o o
X S & X K ¥ P e W N
o%.m el 833 S XXX W H R R E B o —
<0 oagde 9% JRSR ﬂow‘mﬂu_ﬂ_ w 1k UluWon_ﬂMO_aﬁTo_] -
¢8| Bd8°€ S = mT o o ﬂqﬁb1,o|ﬂe%
- R 2RI mh %] drhwad;1qx,mo,_ou»g8
<0 o_oﬂmigéEz JJAH.%MFH_,‘_ of =o rm4
[ e =% 00 - L.hSMAm_MJ_ﬂ, ro#a%oﬂ,_w_m.qga.7
= o =9 85 85 o o o iod%ﬂ/lﬁ;ﬁe .o_aﬂ_‘ﬂebtﬁ ﬂ|4ﬂoﬂr.ﬂ
% et BGSB T .ﬂﬂm__okﬂﬂﬂ_xar ._mwﬂnimMOﬂmMuH
b ﬂiﬂ%uawdoa%_shma_.ﬂo_awﬂﬁﬂloﬂﬁ%ﬂ.
T %ﬂ%z%ﬂﬂm%gm&ﬂ}L?%o%&@
£l ﬂi@ﬁﬂ%] N o N ICTHAO
A TR oo AR urmod,)o,e%ﬂﬁ]r_/ = o
S N s %ax%%lr1a1%z
= T L },Anéﬂ%mm i o N
v = at __1or7ufuhﬂ 5 X . mﬂuhﬂoﬁ_.xﬁb,_aofrd]
4 = -y mﬁw5ﬂaom5%ATﬂm&%ﬂoﬁaﬁwmﬂi
4 T n oy, 9 T 5 2 gy O "
rx | 88 N I T o oy ﬂ%gﬁm;wmdn%ﬁ Efmwgfl4m3@%
iy & W ok M R ™ © Jn%wL — R 7 R T o~ = o N on_loﬂo_u
| _N&| HRFTT g w| BALE ° oc??e,ﬂ,ﬂ%ﬂﬂwﬁ}o o T R
| 9 wr o m W B x "~ é;,_tmzqa>7‘a|;o NJHEHJ =
< ‘u_l ﬂ,mﬂ M.u El Ko N HL‘_,VLLE,LIHELC :ASZ,IﬁO,OI-Q/uﬂO.FJ”I»AE)A%i
= il ﬂxﬁvvﬁh%a_aajﬁﬂm@ L.
,mm._,lz/‘OI\a_E\l_l. Odl Mﬂ OOL,.mO
ZHnT_w_.L/INro,lﬁ /\;O‘Ulo_alllz‘tlly e
W ok NS T oA ,Aa
MﬂdMooEoFLiml o)
K OFONE

- 200 -



<E 3> AEe AT FAFE addd
Z2 . B A4 % A 2] A =
I I B A
Fl 12 F3 Fd F5 F6 F7 F8 F9
M1 0.15 0.08 017 0.21 0.25 0.02 0.66 -0.04 0.28
M2 0.14 0.14 0.02 0.15 0.16 0.07 0.83 -0.07 0.06
M3 -0.01 0.29 0.01 0.02 -0.03 0.10 0.75 0.05 0.04
1 0.09 0.71 0.25 0.07 0.00 0.04 0.12 -0.03 0.12
12 0.17 0.80 0.18 -0.02 0.14 0.14 0.21 0.04 0.03
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S1 0.17 0.03 0.10 0.14 0.82 0.05 0.05 -0.04 0.09
S2 0.03 0.11 0.01 0.13 0.84 0.13 0.07 0.09 0.00
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