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Aol Fofdt i) dubd EAS A%, A, A
TR, ST A9, A 9 2RAEE Tl S
ZARBIGITE tldAe] Bt AF2 29.14(SD=5.4) % Tt gl
o, AdEelAE B 17H(0.4%), o1 23578(99.6%) .= i
Ak giiate] of4dl Ao ® yelyth AEEE vE 162

H(68.9%), 71& 73H(31.1%)2 o9y, nEFFHEE
A Sk 1098(46.1%), 494 rsdiskahE 911
(38.5%), AA g gl 8k %] 36uﬂ(154% o2 Yehgtth 2
9l WolME ANKESAF 179%(77.8%), AAITA} 344
(14.7%), FFEAL o)A 1798(7.5%) 02 TFels| Qi) 244
HEs duidE ik 64H(27.1%), AubEE Q3 67
(28.4%), Aol } & 99(3.8%), AT EF 69(2.5%), TEH
/M 1978(8.0%), EWHA 478(1.7%), Aok 87(3.4%),
Z3AH4 317(13.1%), 22 D ZJERRA 2778(11.4%)°] 3Ltk
THAELE Het 7427019(SD=61.3)% el ek

3d

2 AT Fo ¥ s AE T4 w4 AdE
st U2 ZrkTable 1> A AREEA S 3o eg=
A SLTREA] 3.637(SD=.61), AF%=QA 4347%(SD=.69), &A%+

A55a4
A 3.647(SD=.79), AFAEA 3.198(SD=72), AFI=
W3 158(SD=57) 07 AFFeAo] 7PF =1 vggow &

FAAN, AFtdde wo® AFEA A5 =2 FoR
etk AFYHES] s eciEE u)zt 4.044
oJ3kralse 3817(SD=.69), A71AHY 3587
3 3.257(SD=78)2.2 UElY ejulgte] b
¥ tgeE ey, AARY, 9THY o=
AIIHIE AE7 =& Fox gotEginy. 24 fai el
£9] 3.147(SD=47), AFI= 3.13%3(SD=47)C.&
Abet FEOR HelE QL

w2 AFelxE ARl ARl ARl FEEhE AE H
e 9ol WY RARE B

&Pl Table 2> 7HERYQ] F-gt =1

7] Z5-3%](Goodness of Fit Index: GFI):= 0.92, 943+ H4
Z2KRoot Mean square Residual: RMR)= 0.052, B&90 2
219+ (Root Mean Square Error of Approximation: RMSEA)>
0.15, H]ﬁ-71‘4']%5]'7?](Non-Normed Fit Index: NNF)& 0.87, 1
X](Normed Fit Index: NFI)i= 0.96 02 -L}OLE]‘};I

olqsol & S G AAREE A Asel U AT FHE A9} 29
< TGt FAAHE AEEE Fol7] SH Y=t
<Table 1> Summary of variables (N=237)
Variable Mean SD Skewness Kurtosis MIN MAX
Job characteristics
Skill variety 3.63 0.61 0.14 -0.08 1.67 5.00
Task significance 4.34 0.69 -0.88 -0.24 2.33 5.00
Task identity 3.64 0.79 -0.11 -0.45 1.00 5.00
Autonomy 3.19 0.72 0.02 0.38 1.00 5.00
Feedback 3.15 0.57 0.01 1.01 1.00 5.00
Empowerment
Meaning 4.04 0.75 -0.36 -0.60 2.00 5.00
Competence 3.81 0.69 -0.11 -0.39 1.67 5.00
Self-determination 3.58 0.73 0.02 -0.40 2.00 5.00
Impact 3.25 0.78 0.17 0.05 1.00 5.00
Organizational effectiveness
Organizational commitment 3.14 0.47 0.14 0.20 1.93 4.47
Job satisfaction 3.13 0.47 -0.22 0.07 1.45 4.27
<Table 2> Summary of goodness of fit statistics
Model x“(p—value) GFI RMR RMSEA NNFI NFI
Hypothetical 110.26(0.00) 0.92 0.052 0.15 0.87 0.96
Modified 75.61(0.01) 0.95 0.041 0.10 0.90 0.95
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<Table 3> Summary of estimates of modified path model (N=237)
Direct effect(t) Indirect effect(t) Total effect(t) SMC

Meaning 0.53

Skill variety 0.24( 5.61)*** 0.24( 5.61)***
Task significance 0.33( 4.37)*** 0.33( 4.37)***
Task identity 0.16( 2.61)** 0.16( 2.61)**
Autonomy 0.42( 6.43)*** 0.42( 6.43)%***

Feedback 0.48( 5.34)*** 0.48( 5.34)***

Competence 0.56
Skill variety - -

Task significance - -

Task identity 0.30( 4.97)*** 0.30( 4.97)%***
Autonomy 0.48( 7.90)*** 0.48( 7.90)***
Feedback 0.35( 4.43)*** 0.35( 4.43)***

Self-determination 0.58

Skill variety -0.20(-2.93)** -0.20(-2.93)**
Task significance - -

Task identity 0.15( 2.60)** 0.15( 2.60)**
Autonomy 0.78(12.70)*** 0.78(12.70)***
Feedback 0.25( 3.09)*** 0.25( 3.09)***

Impact 0.53
Skill variety - -

Task significance -0.14(-2.37)* -0.14(-2.37)*
Task identity 0.11( 1.55) 0.11( 1.55)
Autonomy 0.82( 9.51)*** 0.82( 9.51)***
Feedback 0.41( 4.07)*** 0.41( 4.07)***

Organizational commitment 0.44
Meaning 0.18( 5.32)*** 0.05( 3.84)*** 0.23( 6.08)*** ’
Competence 0.06( 1.42) 0.04( 2.60)** 0.10( 2.05)*

Self-determination -0.06(-1.29) -0.01(-1.24) -0.07(-1.29)

Impact 0.11( 3.43)*** 0.05( 4.48)*** 0.16( 4.44)***
Job satisfaction 0.28( 8.54)*** 0.02( 2.70)** 0.30( 7.32)***
Skill variety 0.09( 3.56)*** 0.09( 3.56)***
Task significance -0.02(-2.08)* -0.02(-2.08)*

Task identity 0.07( 2.93)** 0.07( 2.93)**
Autonomy 0.22( 5.68)*** 0.22( 5.68)***
Feedback 0.19( 4.86)*** 0.19( 4.86)***

Job satisfaction 0.52
Meaning 011( 2.60)** 0.06( 4.90)*** 0.17( 3.97)***

Competence 0.10( 2.36)* 0.03( 2.06)* 0.13( 2.68)**
Self-determination - -0.02(-1.28) -0.02(-1.28)
Impact 0.14( 4.42)*** 0.04( 3.93)*** 0.18( 5.15)***

Organizational commitment
Skill variety

Task significance

Task identity

Autonomy

Feedback

0.28( 8.54)%**

0.02( 2.70)**
0.06( 2.77)**
-0.03(-2.12)*

0.08( 3.20)***
0.27( 8.00)%**
0.20( 5.25)%**

0.03( 7.32)%**
0.06( 2.77)**
-0.03(-2.12)*

0.08( 3.20)***
0.27( 8.00)***
0.20( 5.25)%**

* [(>1.96 (p<.05) ** [(>2.56(p<.01) *** [>2.98(p<.001)
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The Effects of Job Characteristics
on the Nursing Organizational Effectiveness*
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1) Professor, Department of Nursing, Inha University
2) Master Student, Department of Nursing, Inha University

Purpose: The aim of this study was to testify effectiveness and adaptability of the job characteristics model in
nursing organization. Methods: The subjects of this study were 250 nurses who were working in the 2 general
hospitals located in Metropolitan city area. The data were collected by self-reporting questionnaires. The data were
analyzed using descriptive statistics and path analysis. Results: The modified path model revealed a highly fitness
of the data in the overall fitness indexes. The prediction power of modified model was from 44% to 58%, which
was very high. The highest predict factors of organizational commitment were identified meaning of empowerment
and feedback of job characteristics. The highest predict factors of job satisfaction were identified impact of
empowerment and autonomy of job characteristics. Conclusion: With these findings, it was suggested that the
nursing job-redesign plan focused on nursing feedback and autonomy among the job characteristics was needed to
increase the nurse’ empowerment as well as nursing organizational effectiveness.
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