St="Bf A L BFeFS] =% A22H AR5, 2008

[= &

J. of Korean Institute of Fire Sci. & Eng.
Vol. 22, No. 2, 2008

s Do =M AUBRelo| KR0S Yar0l0| et HYY AT
—~CHEEAA| ARE Selez-
A Empirical Study on Influencing Factors of Fire Official's Job

Satisfaction as a Inmer Client
~With Special Reference to Daejeon Metropolitian City's Case—

=

2 M
o O k.

Yong-Sun Song

ER e eI 2o R )y
(2008. 5. 23. H472008. 6. 13. A=)

-
L

Q_I:

B A7E AR Ggacls A7AE S40) 4RaEse) ofud 9FS vR A gR
Ewe 27t 7o) At YEAE sepstin Bk 22T 0|8 EUE GF APPTAse] A%
PEES AL F Y= BYHLE Fohli=y I A7) BAe] gk B Ave A 2%
FRYL hoe A% 2AR AR HEe T3 Uk AHUASS A8 NERA, dnEA 24 2
TS F3) Wrel BAS ZAST. 242 T SPAFETE19, 290,
AR89, SRV 89, AVBALNYE HRE1% Qe a9l ARUEEe Ak a7
2 JYHL MAE Aow BHHAUT, oj9e) 2HAL L, 2EBALC, AAALAS JBuA
BN tae) A 4BRAE SR Y Aow YEpAe HARAeINE foI8 BAE
AT A B AoE AT 22T A7 AHEE W & Y, A, H38, 9, 2
571708, 240 M ABuAE ¥4 2018 AT Ui 201 JewAs g Aow 2}
Htt,

ABSTRACT

This study examine the factors of job satisfaction and searches wheather job satisfaction has relation
to fire official's performance of work. The purpose of this study is suggest management that can pro-
mote job satisfaction of fire officials. This is based on the survey from fire officials in Daejeon met-
ropolitian city. For testing hypothesis casual analysis is needed the major methods of this study is
used factors analys, correlations analysis, and multi regression analysis. Following are the major finds.
There are statistically significant relations between 5 independent variables (job motivations, organi-
zational management factors, staff management factors, work environment factors, human relations
factors) and job satisfaction of fire officials. But, there are no statistically significant relations between
demographic variable(gender, age, position, years of serving and job satisfaction).

Keywords : Job satisfaction, Influencing factor, Inner client, Fire official
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Figure 1. Conception of job satisfaction.
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