SRtz RS X H143 M1=, 2008 62

ol ZHSIHSHYI E2)

c

(b

2
:q

M B
0i710| Wey

deie) AE W Ao og Aue
A =93 Aol I8 Flel vk e B ohieh
Aoz B AR AA| Aol FrbRAS
ofale A4t AslRleRA dge te + 3)

| 3=
Q3 Aot} o] eyl ALSA g2 wWEke) Al
k- Oé —%

o
N
==
2

e

Qo el Wk AT W AL Hee] g
Anz, oo e AL A4S soks) i A Aze
e SuhE BANE 5 A e Fow

EE %E‘r iLLH AN E 2 7%’—7*@‘} Al
I

o Ak Tl AT ok me] e A HME}.
T stehs AortslelE vyt BEely] o

A D
& olelgs} £we Auek Aok deh Ea S o
QB A% nESa AHe wrol §ANT eI
o AN DA, 1992, SHHE Al o TR A2
3 B3 Aejeld] 2ze 491 Aaak sol Al A
AN Bk A He 97t Bt Ea e
ol A9 e Ao G SYEel s AdBo] ¥

J Korean Acad Soc Nurs Edu Vol.74 No.1, 88-97, June, 2008

al
88 X 8=
z ® F

SAE 2 glo] 2388 Al H=Z Al st zlo] 9l
= Hrpt B53 Aol 25 AdE= FeE Ax ok
Al AT 4 Qthdgol, 9AY, 259, 2274, oled,
57, 2004).

EoArs} o] HollAl =S T AndoAs AR
< agdo=2 Fsty] 3l el oist Ad-e=A7, o
Al B AR o] T3t FE-S a2k, A, ¢k
£.3], 2005). 219 HZ {F;i‘—% AFst gA4s0] A4 &
222 Ao, WVH% ’PEVJ o, gt 2§z
Z =

i/K]—EIﬂJ o)z} z}Ao) éC’%Q
iq(zwa Ao 1998). o]z)sh

71 st e w
A 5< ehiol %
ojAEL A AA

go 30
u o5 Epfa] Sr]?z
3}

JN

1) ofi gt 7k st
2) ol k3 ufst

1A A} E-mail: ksbang@ajou.ac.kr)

PN e
]:.;1
r>~

1 2008 49 2590 AAREEY: 2008 5€ 129 AL 2008 5€ 24%

88

gets|x| 14(1),

2008 6



N W AR e} Az s ofwl At it
g selgons entE 44w P} ARAES 9F @

AT FAE HAL o5y 2
st E49) ks dgel -
« Ztaoistl e 449 Al digt HrES gttt

de) 7], 1At

o ZIZof tsh 212
B AFoMe ek 1 FHGo gt 914S W= o7
Aol et 2-Eok Zldske 1keAr 98, 4 A

£ Q) pEe Ay 2989 AF A9 Y
o Tt A4S sotstuA she A% EAkATol,

w i

g
A A Ageh BAY YAkl Fold EUAS 2AHRA
woz do] ol ATHAL Aysty B4 gl
Fest PgAE QAN Sgon AF B4 olgd

Ak 28hd 3273, 38hd 417, 430d 40782 11378EUA
379 F 150"8(SHE 81.1%)°1 30Tk

=S WSS 14(1), 20084 6

o A%l B7} 71+

Rognstad, Aasland @ Granum(2004)¢] =2¢o] <¥}] 22
deoldr AtlA Al dist F7t 7leEs getshr] fls
ol&st =75 ThEAblA A& 1278 54 HEe A3
A AN A7 9 QIZEH 2l 3E FUYske] 14
T3 53 HEE Jste] ARSItk & ATelA g

[}
27349} owh(zoos)o] fokaAels] Bed AAe st

A7 hEosre] A 2, 3, 48hdT} FAY Aol o
=9 % 61l olU EHAA AFEHS AEst &
FYsh= A AMEIE A SHEHE
A 1257 T HE A o] Ak

2 904%% oM, AL 607 37
717 2007 102 1945E 12€

o ob [ o
2
olo
t
=

HioxQ
_w
2
ruqm J#

o}

[T=]
61.7%ic}. A5
A Ak,

Xz 2M U

pu

-1
Y
E

CHAFREC| YUHEN EX

22— T

{Table 1> General characteristics (N=150)
Variables Categories n(%) or M£=SD
Gender Female 141(94.0)

Male 9( 6.0)
Grade Sophomore 32(21.3)
Junior 41(27.3)
Senior 40(26.7)
Graduate 37(24.7)
Academic performance High 46(33.3)
Moderate 75(54.3)
Low 17(12.3)
Age 23.54+2.42
89
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<Table 2> Reasons for selecting nursing major
Categories Sophomore Junior Senior Graduate Total
¢ (n=32) (n=41) (n=38) (n=35) (N=146)
Aptitude 3( 9.4) 2( 4.9) 5(13.2) 2( 5.7) 12( 8.2)
Wanting professional job 7(21.9) 7(17.1) 9(23.7) 15(42.9) 38(26.0)
Stability of a job 7(21.9) 10(24.4) 13(34.2) 4(11.4) 34(23.3)
Social contribution 1( 3.1) 1( 2.4) 0( .0) 2( 5.7) 40 2.7)
Suitable for academic score 5(15.6) 9(22.0) 4(10.5) 4(11.4) 22(15.1)
Other's recommendation 5(15.6) 10(24.4) 5(13.2) 5(14.3) 25(17.1)
Mission, religion 3(9.4) 0 .0) 1( 2.6) 2( 5.7) 6( 4.1)
Others 1( 3.1) 2( 4.9) 1( 2.6) 1( 2.9) 5( 3.4)
<Table 3> Time for selecting nursing major
Sophomore Junior Senior Graduate Total
(n=32) (n=41) (n=40) (n=36) (N=149)
Middle school 0( .0) 1( 2.5) 1( 2.5) 1( 2.8) 3( 2.0)
Ist grade of high school 2( 6.3) 2( 4.9) 1( 2.5) 1( 2.8) 5( 3.4)
2nd grade of high school 6(18.8) 1(2.5) 7(17.5) 1( 2.8) 15(10.1)
3rd grade of high school 12(37.5) 12(29.3) 13(32.5) 14(38.9) 51(34.2)
After academic ability test 12(37.5) 24(58.5) 18(45.0) 21(58.3) 75(50.3)
<Table 4> Important criteria to appraise a job
Categories Sophomore Junior Senior Graduate Total
2 (n=32) (n=41) (n=40) (n=37) (N=150)
Stability of a job 4.13+.75 4.24+.58 4.43+.55 422453 4.26£.61
High salary 4.22+.66 4.02+.69 4.43+.68 4.49+.50 4.29+.66
Possibility for promotion 3.94+.88 3.68+.69 4.13+.88 4.14+.67 3.97+.80
Interesting job 4.25+.72 3.93+.85 4.32+.73 4.35+.63 4.21+.75
Independent job 3.72+.77 3.37+.83 3.88+.76 4.16+.69 3.77+.81
Can help others 3.50+.72 3.41£.92 3.78+.89 3.62+.72 3.58+.83
Show one's ability, useful work 4.09+.69 3.98+.72 4.37+.63 4.22+.68 4.17+.69
Flexible working time 3.91+.89 4.07+.69 4.07+.80 4.11+.61 4.05+.75
More leisure time 4.06+.84 3.83+.77 3.98+.73 4.03+.76 3.97+.77
Has human relation 3.44+.72 3.39+.86 3.38+.74 3.22+.85 3.35+.80
Able to work as part time 3.00+.84 3.02+.79 2.58+.90 2.70+.78 2.82+.84
Creative and make new one 3.09+.82 3.10+.80 3.38+.77 3.49+.93 3.27+.84
Social reputation 4.12+£.79 3.88+.75 4.10+.59 3.95+.70 4.01+.71
Atmosphere and good relation with peers 4.41+.76 4.49+.64 4.57+.64 4.38+.64 4.47+.66
90 =27tz W ESE| X 14(1), 2008H 6
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<Table 5> Disposition for nurses
Characteristics Sophomore Junior Senior Graduate Total
(n=32) (n=41) (n=40) (n=37) (N=150)
Nursing skill 4.66+.48 4.45+.64 4.45+.64 4.17+.56 4.70£.60
Professional nursing knowledge 4.41+.67 430+.73 4.63£.49 4.41+.64 4.44+.64
Cooperative relationship 4.34+£.65 4.38+.59 4.57£.55 4.30+.52 4.40£.58
Physical health 4.31£.69 4.42+.71 4.52+.64 4.27£.60 4.39+.67
Communication skill 4.38+.55 4.40+.55 4.55£.60 4.19+.57 4.38+.59
Concern and love for patient 4.31+.64 4.22+.77 4.50+.55 4.03+£.50 4.27+.64
Professional ethics 4.19+.64 3.83+.87 4.25+.63 4.08+.68 4.08+.73
Contribution for nursing 3.78+.94 3.45+.85 4.08+.73 3.84+.65 3.79+.82
Teaching and research ability 3.66+.87 3.35+.74 3.80+.69 3.76+.55 3.64+.73
Humor 3.53+.88 2.95+.75 3.60+.70 3.30+.74 3.34+.80
<Table 6> Wanting department in clinical field
Department Sophomore Junior Senior Graduate Total
a (n=32) (n=41) (n=40) (n=36) (N=149)
Adult general ward 4(12.5) 1( 2.4) 7(17.5) 4(11.1) 16(11.0)
Intensive care unit 9(28.1) 13(31.7) 16(40.0) 20(55.6) 58(38.9)
Operating room 5(15.6) 6(14.6) 5(12.5) 2( 5.6) 18(12.1)
Emergency department 8(25.0) 6(14.6) 3(7.5) 2( 5.6) 19(12.8)
Geriatric ward 0( .0 4( 9.8) 1( 2.5) 1( 2.8) 6( 4.0)
Pediatric ward 2( 6.3) 3( 7.3) 3( 7.5) 2( 5.6) 10( 6.7)
Maternity ward 2( 6.3) 1( 2.4) 1( 2.5) 1( 2.8) 5( 3.4)
Psyciatric ward 0( .0) 4( 9.8) 1( 2.5) 1( 2.8) 6( 4.0)
Others 2( 6.3) 3(7.3) 3(7.5) 3( 8.4) 11( 8.6)
<Table 7> Major hoping role as a nurse
Sophomore Junior Senior Graduate Total
(n=32) (n=41) (n=40) (n=36) (N=149)
Recovery care from disease 22(68.8) 18(43.9) 19(47.5) 8(22.2) 49(45.4)
Health promotion care 9(28.1) 16(39.0) 17(42.5) 20(55.6) 46(42.6)
Disease prevention care 1( 3.1) 5(12.2) 1( 2.5) 7(19.4) 9( 8.3)
Rehabilitation care 0( .0) 2(4.9) 3( 7.5) 1( 2.8) 4( 3.7)
SRS WSS X 14(1), 2008 6¥€ 9]
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<Table 8> Hope immediately after graduation

Sophomore Junior Senior Graduate Total
(n=32) (n=41) (n=40) (n=34) (N=147)
Hospital nurse 28(87.5) 36(87.8) 35(87.5) 25(73.5) 124(84.4)
Community nurse 1( 3.1) 1( 2.4) 1( 2.5) 2( 5.9) 5(3.4)
Health teacher 0( .0) 0( .0) 0( .0) 2(5.9) 2( 1.4)
Public official 1( 3.1) 1( 2.4) 1( 2.5) 1( 2.9) 4( 2.7)
Instructor 0C .0) 0 .0) 0 .0) 1( 2.9) 1( 0.7)
Company 0( .0) 1( 2.4) 1( 2.5) 1( 2.9) 3( 2.0)
Working abroad 1( 3.1) 0( .0) 1( 2.5) 2( 5.9) 40 2.7)
Studying abroad 1( 3.1) 0( .0) 0( .0) 0( .0) 1( 0.7)
Others not related to nursing 0C .0) 1( 2.4) 1( 2.5) 0C .0) 2( 1.4)
Nothing 0( .0) 1( 2.4) 0( .0) 0( .0) 1( 0.7)
<Table 9> Hope at five years after graduation
Sophomore Junior Senior Graduate Total
(n=28) (n=37) (n=40) (n=33) (N=138)
Domestic hospital nurse 3(10.7) 9(24.3) 9(22.5) 8(24.2) 29(21.0)
Community nurse 1( 3.6) 6(16.2) 4(10.0) 2( 6.1) 13( 9.4)
Industrial nurse 0C .0) 0C .0) 2( 5.0) 0C .0) 2(14)
Health teacher 5(17.9) 2( 5.4) 2( 5.0) 3( 9.1) 12( 8.7)
Public official 1( 3.6) 4(10.8) 4(10.0) 4(12.1) 13( 9.4)
Instructor 7(25.0) 2( 5.4) 3( 7.5) 1( 3.0) 13( 9.4)
Working in a company 2(7.1) 0C .0) 3( 7.5) 3(9.1) 8( 5.8)
Working abroad 5(17.9) 6(16.2) 5(12.5) 5(15.2) 21(15.2)
Studying abroad 3(10.7) 3( 8.1) 4(10.0) 1( 3.0) 11( 8.0)
Others related to nursing 1( 3.6) 2(54) 1( 2.5) 2( 6.1) 6( 43)
Others not related to nursing 0C .0) 2( 5.4) 3( 7.5) 1( 3.0) 6( 43)
Nothing 0( .0 1( 2.7) 0( .0 3( 9.1) 4( 2.9)
<Table 10> Applying for the graduate school
Variables Categories Sophomore Junior Senior Graduate Total
° (n=32) (n=41) (n=40) (n=37) (N=150)
Wanting graduate school Yes 17(53.1) 23(56.1) 30(75.0) 28(75.7) 98(65.3)
No 3( 9.4) 2( 4.9) 1( 2.5) 0( .0) 6( 4.0)
Don't know 12(37.5) 16(39.0) 9(22.5) 9(24.3) 46(30.7)
Appropriate time for graduate school after graduation 3.44+1.01 3.30+1.10 3.11+.72 3.50+.81 3.33+£.92
(n=28) (n=38) (n=40) (n=35) (N=141)
Wanting field Nursing in Korea 2( 7.1) 5(13.2) 9(22.5) 14(40.0) 30(21.3)
for graduate school Specialist in Korea 12(42.9) 20(52.6) 23(57.5) 14(40.0) 69(48.9)
Nursing in abroad 2( 7.1) 8(21.1) 4(10.0) 3( 8.6) 17(12.1)
Specialist in abroad 12(42.9) 5(13.2) 4(10.0) 4(11.4) 25(17.7)
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<Table 11> Preference on the nursing specialist courses

Sl coEEs Sophomore Junior Senior Graduate Total

(n=20) (n=23) (n=22) (n=14) (N=79)
Critical care nursing 4(20.0) 3(13.0) 4(18.2) 5(35.7) 16(20.3)
Emergency nursing 5(25.0) 4(17.4) 3(13.6) 4(28.6) 16(20.3)
Geriatric nursing 0C .0) 2( 8.7) 4(18.2) 1( 7.1) 7( 8.9)
Home care nursing 0C .0) 0C .0) 1( 4.5) 1( 7.1) 2( 2.5)
Psychiatric nursing 0 .0) 1( 43) 0 .0) 0C .0) 1( 1.3)
Hospice 2(10.0) 1( 43) 1( 4.5) 0( .0) 4( 5.1)
Infection control 2(10.0) 0( .0) 1( 4.5) 1( 7.1) 4( 5.1)
Anesthesia nursing 1( 5.0) 1( 4.3) 3(13.6) 0C .0) 5( 6.3)
Oncology nursing 1( 5.0) 2( 8.7) 1( 4.5) 0C .0) 4( 5.1)
Pediatric nursing 2(10.0) 3(13.0) 1( 4.5) 1( 7.1) 7( 8.9)
Clinical nursing 3(15.0) 2( 8.7) 2(9.1) 0( .0) 7( 8.9)
Public health nursing 0( .0) 3(13.0) 1( 4.5) 1( 7.1) 5( 6.3)
Industrial nursing 0C .0) 1( 4.3) 0 .0) 0( .0) 1( 1.3)
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<Table 12> Hoping period for the clinical work and major obstacles for the longer work

Variables Caisallies Sophomore Junior Senior Graduate Total
(n=32) (n=40) (n=39) (n=35) (N=146)
Hoping period for the clinical work 5.90+£3.40 6.86+6.03 8.03+6.80 6.00+5.26 6.7245.58
Major obstacles for the Low income 2( 6.3) 2( 5.0) 1( 2.6) 0C .0) 5( 3.4)
longer work Work overload 6(18.8) 11(27.5) 4(10.3) 13(37.1) 34(23.3)
Limitation in full play one's ability 2( 6.3) 1( 2.5) 2(5.1) 3( 8.6) 8( 5.5)
Conflict in interpersonal relation 3(94) 4(10.0) 1( 2.6) 3( 8.6) L1( 7.5)
Marriage and child rearing burden 8(25.0) 8(20.0) 11(28.2) 3( 8.6) 30(20.5)
Fatigue due to three shift 8(25.0) 9(22.5) 10(25.6) 10(28.6) 37(25.3)
Lack of promotion and vision 2( 6.3) 0C .0) 5(12.8) 1( 2.9) 8( 5.5)
Don't fit one's aptitude 1( 3.1) 4(10.0) 4(10.3) 1( 2.9) 10( 6.8)
Others 0( .0) 1( 2.5) 1( 2.6) 1( 2.9) 3( 2.1
St S N KES|X| 14(1), 2008 6€ 93
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Recognition of Nursing Students and Graduates
on Nursing and Future Career

Bang, Kyung Sook" - Cho, Jin Kyong”

1) College of Nursing, Ajou University

Purpose: This study was done to develop strategies for better education and career adaptation of nursing students
by investigating the recognition and intentions of nursing students and graduates on the nursing and a future
career. Method: Data was collected from a survey conducted between the Ist of October and 5th of December,
2007. Participants were 113 students and 37 graduates of one nursing college. Result: The majority of participants
thought that atmosphere and relationships were important criteria to choose a job. Most of them selected nursing
major not because their aptitude but because of its professionalism and job stability. Most wanted to go to
graduate school and were interested in a nurse specialist program, especially for critical and emergency care. The
preferred nursing role changed from recovery care to health promotion as they advanced in their studies. They
thought work overload and fatigue from three shift as barriers for a longer stay as a clinical nurse. Conclusion:
This study is meaningful in a way that it suggests some strategies for promoting nursing professionalism and
adaptation to working field. In order to generalize the results of this study, replicate studies need to be conducted
with nation-wide samples.
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