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= SI3ATk 3802 Aol FAH 95% 2] S

olF oA So]l wulgk 9o Ao} FREA A A
ol 3Rtk 2 179 o)A (outlier)S AATE 37059 HE

A% A% F40) AEHAT,

RH2 £

TR E 253 SPSS/WIN 14.0 T2 138 o] 8310 %ﬁﬂﬂ
g 3otk didRe] 542 A4l Mg, diidx; A5
%, A5FTdsE, 25, AR, &%, A84F 9 ﬁéﬂ-
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ChASRE] QITABISIN S

odAke] A2 254 wvko] 37.0%(137%), AFPEE 3
<Table 1> General characteristics (N=370)
Characteristics N %
Under 25 137 37.0
26-28 82 222
Age(years) 29~31 58 15.7
32-34 33 8.9
Above 35 60 16.2
College 183 49.5
. University 74 20.0
Education RNBSN 74 200
Graduate university 39 105.0
Christian 134 36.2
Buddhist 42 11.4
Religion Catholic 44 11.8
None 136 36.8
Other 14 38.0
Marital status Married Hi 300
Single 259 70.0
Less than 1 45 12.2
Clinical experience 1-5 147 39.7
(years) 5-10 84 22.7
More than 10 94 25.4
Less than 1 83 224
Clinical experience 1-2 109 29.5
in current unit (years) 2-5 101 27.3
More than 5 77 20.8
Level of appointment Staff nurse 317 86.6
Nurse manager 53 14.4
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WA 7r5] 0] 49.5%(183%), THE S0 36.8%(136™),

BAE ANk oE Bl
[e]

710 36.2%(134'9) % wWekor, AEHE vEe] 70.0% QL 3o A 24 A3} AT 095~ 6082 .80°]
(2598 Sth FEAYL 1~5d v[Rko] 39.7%((1478) 2 71 sk Rt 99l 7l s34 o] ERlE o 1k A=
Wokan, FA7AEE 129 mRke] 29.5%(1098), 2~5 mgke] ARG AT 9372 8% 7 theEaAe] gleel &
27.3%(10178) & 1~5'd 1]qko] 56.8%(21078) A th<Table 1>. QlEle] AHE ALlgt RIFE EA ol o]83F3iTTable 3>
ZISARL] MEX| 2 2EQ013fo| Atk UEHEX 0| ks 0|xl= 29
eAbe] AEA W] AR W 3304, AT 2,894 LZARe] AZAH o5 QQle defsr] flste] AFRs,
APrA e 3527, iﬁ%g 2808, olHE 341%, &7 PRFASY, 2HBY, oFdE, &¥, ARLTH AN
3137, e 3255 0 & ERGTIKTable 2>, A B T A TN AYor @A USRS
AT 2 A7A ISAE AR oSS fog
<Table 2> Mean and standard deviation of variables Ao 7 LJEREOM(F=199.89, p<.05), o]Z& o] AWzS e}
Variables Mean  SD e 237A5adi RDE 6792 AHEe 67.9% %tk EAL
\I/);Ii):;iem Nursing professionalism 3.30 .70 9 HAEA T FIFS A= T 212 AFTHSEE
Job satisfaction 2.89 .59 =811), AF=(P=.140), ZA=U(p=.086), ©142)%=(p=.084)
Ability of job performance 3.52 1.18 07 Uehgon o] Q1% = JiEsdsdo] 7ksAke] A
lnd.ependent Organizatif)nal ?ommitment 2.80 75 T 7 2 dskgelole slol 3 4= 9Joth 7FEALY
variable Turnover intention 3.41 1.04 - _ = 3 o
Burnout 3.13 57 %j?’:é]‘?'_{'oﬂ T’H?J: O]'é‘ Jg-o\_]_ﬂ /}?_Uo:‘gj‘n_ 67 9A)9>1\E}<Table 4>,
Role conflict 3.25 73 AN THE el A", L Solge®
ol QWS SHAFE 1] EFANY BAS BF
LoAre] AEATY #A 2 1] AAAEE gl %t A7} Durbin-Watson FAI%0] 1.907%2 27|43l ¢l
sl AFRE, JFrST, A8 olFE, &%, o S AFeH|(tolerance) = 428~731F 0.1 o) OE UERGowH,
St AuARl B4 F A, UoAMEAS SFAE, ¥ ka0l 2K variance inflation factor:VIF)% 1.368~2.337% 7]
<Table 3> Correlation among variables
x1 X2 x3 x4 x5 X6 x7 x8 x9
x1 1
x2 .564%* 1
x3 .608%* Bl 1
x4 -110% A5 .024 1
x5 BT - 463%* - 142%* - 482%* 1
X6 -351%* .637** A91** A51%* -558%* 1
x7 -.095 - 499%* -269%* -.400 .659%* -.658%* 1
x8 .013 .046 .030 -017 -.035 018 .003 1
x9 .025 .042 .042 -017 -.035 .009 .009 .937%* 1
x10 .031 .025 .047 -.003 -.037 .051 -.072 .356%* .370
x1:Nursing professionalism, x2:Role conflict, x3:Ability of job performance, x4:Burnout, x5:Job satisfaction, x6: Turnover Intention,
x7:Organizational commitment, x8:Age, x9: Total clinical experience, x10:Clinical experience in current unit
* p<.05 ** p<.01
<Table 4> Factors affecting nursing professionalism
Variables B EIE 3 t Adj R° F
Constant 11.160 3.250 3.43*%
Ability of job performance .386 .016 811 23.71%*
Job satisfaction 297 .086 140 3.47% .679 199.89*
Organizational commitment 185 .095 .086 1.99*
Turnover intention 225 120 .084 1.97*
* p<.05
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Purpose: This study was conducted to investigate the level of nursing professionalism and the factors affecting
it, In addition, it can serve as a fundamental resource for development of appropriate strategies for nursing
professionalism. Method: This study was performed on 370 nurses working at two university hospitals located in
Seoul. Data was analyzed by Pearson correlation analysis, and stepwise multiple regression using SPSS Win 14.0.
Result: The estimated regression model of nursing professionalism was statistically significant (F=199.89, p=.000).
Major factors influencing nursing professionalism were observed as ability of job performance ([3=.811), job
satisfaction ([3=.140), organizational commitment ((3=.086), and turnover intention ([3=.084). These four factors
explained 67.9% of nursing professionalism. Conclusion: Based on the results of the study, further research is
needed to investigate other factors affecting nursing professionalism.
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