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(Abstract)

This study reviews a family-friendly system of companies from the viewpoint of
family resource management. The concept of a family-friendly system in the
workplace means that the strategy ‘supports the family’ or ‘is sensitive to the famly
life’ and recognizes a need for balance between work and family. The suggestions
proposed in this study were as follows: Furst, the direction of a family-friendly system
must reflect the needs of the family members positively and recognize diversity.
Second, it must consider efficient methods relating to the matter of the gender because
a corporate culture enabling men to use childcare leave has not grown, even in family
companies. Third, the directions to check the present developing process of our society
and to develop the suitable way to each company must be shown. This study has
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proposed that the subjects must solve immediately in the future with understanding the
contents and looking around the status of the enforcement at the inside and outside of
the country for a family-friendly system to handle the balance between work and
family in the workplace. The problems were the context of the introductions and the
results of balancing between work and family no matter whether the introduction of
the system by company or not.

Key Words : 7} X131 A E(family-friendly system), 9-7}3 ¥ (balance between
work and family)
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